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PART II—Section 3—Sub-section (ii) 


TTTTcT KTO R ^ Tf^Tfn7f (TSfTT ifaVm ) }*RT '^TTft ^ 3TI^?T #7 3Tftnj^TT^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


f*m M'illM* 

(Trimrftrem) 

(-**-&£) 

19 ^T, 2007 
(3TRI9R) 

nRT.3tT. 1908.-^F^7 SlfafWT, 1961 (1961 ^143) 
^ SRI 10 ^ ^15 (23) "gm VlfacFlf ^ 

^ mm i(d^gKi ‘1c( ftnr 

afrlfrfti " ^ cR 1997-98 ^ 1999-2000 

^ f^TT 3^7 ftHfafeKT TTflf ^ 33?T 3W5 ^ 

3Tf*RjfaTT t, :- 

(i) =R ftqfM 3T^t 3RT S^HId 31*RT 

WRIT 3>t ^ "t; 

(ii) «R ft*rffTcft <J9'<jsRl ^R ftvfTR *rT 3 TTRT 


3 3T«RT cRfarf 3 f*FT rR^jf 3 37TRI 

(^- ^ i Psf lel, ^#^7 3# ^ 3 

3IRT W 3^TfajcT 3RRH 3 f^FT) 

MlTT ■Jflff ^TT ami 3^ *RT 3Ff ^T; 

^iii) ^ arfaT^RT t^RTt 3RT <£ ?TPI3$ 
oft % TfRtaTC 3 TTRT WR 3*TT Ft 

M %TF <=bRNK 7TW ^ r) 3rrf*<T 
<& TRlfa* ^ ^ ^R^R ^ TRPT 

3 3RPT 3 #sn-^rw^ TWt ^Tcft ^'; 

(iv) ^F7 3fR5R srfirMm, 1961 ^ 

^ 3F$m 3rt R^fHd ^ ^ 

3nw ijrferft ^ TFrer 4ir<sid ^n? 

(v) Ito 3i^rfw oP^nT3?r hR^RisT 

To 3^' ^ 7FT33 ^ ^ wft I 

[3Tf«I^I7i. 205/2007/9J17T. 196/12/2004-3TT^7^.-I ] 

^RP 7 ! 7 !, 3^R Tlf^ 


. * ■ 
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N k 


MINISTRY OF FINANCE 
(Department of Revenue) 

[CENTRjAL BOARD OF DIRECT TAXES] 
iw Delhi, the 19th June, 2007 
(INCOME-TAX) 

■In exercise of powers conferred by the 
:tion 10 of the Income-tax Act, 1961 (43 of 
Government hereby notifies the “The 
:e Bridge Association, Bangalore’’ for the 
^aid clause for the assessment years 1997- 
'0 subject to the following conditions, 


08. 


4al 


-200 


S.O. 19 
clause (23) of S^c 
1961), the Cem 
Karnataka Stat 
purpose of the 
98 to 1999- 
namely: 

(i) the 
for aj 
obje<Ji 

(ii) the a: 
(othe^ 


ass 


main 
fora 
to th^ 
wise 
modds 
11; 

(iii) thisn 
incorti 
unlei 
attai 
sepa 
respep 

(iv) the 
incoih 
accoijd 
tax 

(v) that 
the 
orgai 

[Notification 


lessee will apply its income, or accumulate 
implication, wholly and exclusively to the 
Its for which it is established; 
i^sessee will not invest or deposit its fund 
than voluntary contributions received and 
i' ained in the form of jewellery, furniture etc.) 
t y period during the previous years relevant 
assessment years mentioned above other 
[than in any one or more of the forms or 
specified in sub-section (5) of Section 


1 ' 


time 


date 


iptification will not apply in relation to any 
ie being profits and gains of business, 
s the business is incidental to the 
lent of the objectives of the assessee and 
books of account are maintained in 
t of such business; 
isessee will regularly file its return of 
e before the Income-tax authority in 
ance with the provisions of the Income- 
:t, 1961; 

the event of dissolution, its surplus and 
i ssets will be given to a charitable 
in ization with similar objectives. 

No. 205/2007/F. No. 196/12/2004-ITA-I] 
DEEPAK GARG, Under Secy. 
21 2007 


3( 3-q -stTCI (5)3 1331 3W5TI 

3 3l 3t3f 3 f*Ff clW 3 RE3t 
(3^R 3 3 

W <T WKH 3 f*F0 

3t3?T ^3 ^3 RE1 E3 -^TI; 

(iii) EF 3tf*RJ^TT 133 33f 3JPT 3 33*1 3 

33, 3 f3 3 tjtct rtf cr«n siIwe 3 

3nffccr 

3 %tr mrfw ^3 3 ct«tt # ^rcfrR 3 33r 

3 3RFT 3 3r^7-gfFc1'=hlt( u$t 3’; 

(iv) «fR 3333 OTReR 3tf3WT, 1961 3 T7«f'3 
3 3EJER mj\ 3TO 31 facRujl ft-qfiid 3 

SIFTER STfsRRKt 3 7TW ^3TT; 

( v) 31 133d 3' of^Ni MfWMfrNi 

effr etr *i33 31 3 3 rt^tI i 

[33*R£sht3.206/2007/er 3. 196/3/1999-3JFRr3.-i] 

3^3, 3ERErf3i 
New Delhi, the 21st June, 2007 
(INCOME-TAX) 

S.O. 1909. —In exercise of powers conferred by the 
clause (23) of Section 10 of the Income-tax Act, 1961 (43 of 
1961), the Central Government hereby notifies the “Mayor’s 
Sports Benefit Fund, Kolkata ” for the purpose of the said 
clause for the assessment years 1997-98 to 1999-2000 
subject to the following conditions, namely :— 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the 
objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) 
for any period during the previous years relevant 
to the assessment years mentioned above other¬ 
wise than in any one or more of the forms or 
modes specified in sub-section (5) of Section 
11; 


W.31T. 19> 

31 m 10 3 las 

3^ «<enK y,a^s?(f 

31 *FR frvfFT ^ f 
fRHfcifiaa 7l3 


(i) 


3EE 


( 3TFFST) 

9.-31FPR 1961 (1961 RT 43) 

(23) srt KtT vif3i3 ^rr Wi cfrE ip 
, chlcictiTrfl 

1997-98 3 1999-2000 3 33 

3 31^3^1 ■ci'W 3 H <sfs 3 TRTSRT^ 

3333 •3T93 3TR Rd 3i«lcfT 3ml 

chol 3 Riy, 7RR5T 7EFFT ’TpicFTI 
^3 3 fan; «f3tt 3r3 13r 
?e 31 3t f; 

(ii) '3333 4M/jckl fd3^1 ^tf 3 TERT 
T f^ff ^3 3t f33t 3 3 *trt i i 


(iii) this notification will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee and 
separate books of account are maintained in 
respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in 
accordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable 
organization with similar objectives. 

[Notification No. 206/2007/F. No. 196/3/1999-ITA-I] 
DEEPAK GARG, Under Secy. 
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MRR *T 3TTO : 7, 20Q7/3T TW16, 19 29 

M fRwft, 3 ^n£ 2007 

(3TPSPET) 
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W3TTi 1910 .—■1961 (1961 ^143) 4 siRTSO^F 

^q-fstirr (4) 47§fe (iii) 5RT RRrl 444* 'ST'Sr4 f T^4fR,4^ 1 arfcr, 1997 4?^ <T*1T 31 2002 

TORTl4^^4f^4^TO*T. 193 (3T)f4f*30^, 1999 4 44^1 199 7 4^4 5RTO 

31 ■qr^ ) 2006 4t ‘FRRT 3T4R 4 %R 4 &mi '*T.3Tf. 354(33) 4 'JiftR RRcl ^<=hK, 31^^ 3fft <JtiPi 4lldO (44Pl* lIRl 3m 
■^*4 fe<m) 4t 3rffcH£3FH3ff irt aflsilPi* Ri4 4t oNO! PdPHd 4/ srftRjf^ 4) i?; 


a^c, -^rrr^: stt^ f^r^rxf^pr^‘- is, 

Tjrrf-411 014^‘t^T^U 15 R? 3JPT, ^4*44 , ^4-411014 HsKf^ 4 VJZ frWlPl* Rl4 *T Fqchm Wl W t; 

3^ *r$fe; j 4^ ^RoR R ^ ^ 3#RJOdT 4 3Rj4* dR^lfed fWT 3^ Rlcf? 4 3}4 r *14^ (T*TI 34n Wf4 4 
17-2-2003 4 R314 (fe^m 30-07-2003 4t 44facT) W. 15/5/2003-3^ 4 R5 3tt$ 4 4 3T^r%^ ^ p,qi 
Rl4 3i^HlRd f^vSfl 1? ; —■ 


3R, ^# T R , srfqfWT 4t m\ 80 Wfi 4t (4) 4 3^: (iii) IRT RRrl RTf4l4 ^TTRfl 7 ! fR,^ 
-SflcRT^ Rdffi R '3^cT TaT? (iii) 4 R43FT4 3^si)P|* 9l4 4 Wl 4 4o4 A'^4 ^0■*il<r-5 PtfiO^, ^ ^RT 

Pd^Hd ?T2TT 3pjtf8!RT R3 IHlPrld 14R ^ 4 ^^frf 39*0 4 3qf«Rjf^7T *<dt i I 


3R$^*T 

Rltf3RR7 WTOiR^'^tf RRT^fTO RTf4 ^4 ^RT 44Pl* Rl4 T Tf3cT f*R ^ 4*3 33RtK4 

3RR f4lT t I 

1. (i) dMlPl* 3H3TR *T RTF : RTtOtc^ ^RT?fRR 30^4 P<nPH^U 

(ii) Ha l ted TOT : ^ ^’. 15, R3 3R? q«oTq^ 

^jot-411 014 H$KI«5 

(iii) yktfo* RT^^T ^Wc3 '• 42,000^4^3 


(iv) yWlPod *l4*6TTO 


■q^ $n i 4 oTddi 4 3n«r 44 Pi* *i4^ciim *t 



TRT 4 4tcTT 

fsiTOl 


URTU 

3T^RR1 R'ORT 3TR? 44t 



* 

8 89 892 

^14441, -HI*i4o< ^qcn*^ 
r^ ^r^4 444 t 


(v) 3^44^ ^rrRt 4 f^R. y«i!pcid 


3TRs4r ^1R ■*! yPd^ld 


ftqffar 


40 ^T ypd^ld 


(vii) sMfj'i'^ T^a 4 ^HdH Jtm\ 

(viii) 3R<1T!^T Mrt (TlfTT wi; ^f) 

(ix) 3Mte WTRl 4 f^TR 4f4l F1H Mrt 

CTrfrr to ^f) 

(x) 3 H*UtH I <*HS F t^*RT R7 f^R4 aiialPi^ TOTtR 4 

fclR fopfro FIR R7 f4%T 4 ^iiPhci t (TffifT W!, ^f) 


(xi) 4 3TRO #1 *) WlfRR fdfsi 


: 10% 

: 105 

: 48.00 <*><1-5 
: 24.00 RRte 

: 48.00 ^Rte 

: P^O^R, 2003 
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2. % S? sflWtRi* 313? 3iq tu-q-ii fq<*> w 31 -fHdH 13^ 3^/qfl3piI31 WT3 ^ 50% 3 337 3Ft* #IT I 7$ aMfw 
W -ftffa T*Ttrl TT^T3 3R31 t, 3I3lt If 3ft«iPl3> **7?T 3H*1 3?t WT3 H%3 f33F17 

31 3fl3t*13T WT3 60% it 337 3Ft F?31 I 


3. nnr 

4rM^i TTg 


facTTFT 


3333 


^ f333H t? 17531 (17*33? H53i H%3), ^TPjfcl <T«TT ifaRf, ffad '3RT ?lt33 Tjf33T, £^1333 ^33?, f3?J3 
> ^rai^FT <T«rT 3RT ljf33R ^ 3?l«jlPl«+. 33*f3icT13 ^ WHM *£ f 3j? 3lf fr | fc3tfr ^ 

t I 


4. 

dftrlRSTfl 3?tf 
M $4>l!? 3>T 




5. 31 

3l<ah f{^t4 

3FJHR 3TFFT ^ 


6. FIT 

^ 373Ff3 3R 




7. Wf 


1 3lfo, 2002 3?t 33.311. 354(31) 3? ^OTF 6 3? (13) /ftfe 3#T33 3? W (2) 3 

^ FcT $3>l| fa>4) 4felPi«»> 313? ^ 1333 3iUj|Pi'fc $?3 3H 50% ^ 3lfa37 t?HTT 31% 3?f 3Jtht I fH M3)«H I * f 

< 1RT3 R3> 313fT it 3lfWTR 37*731 3R3flf3 3? 33?3R # %R f3Rlt 37*33 cT«fT f*FT 3T*33t it f | 

PIT^oF 3 ^]$hT PjHR f3^T? H3tfa ^ # ^RT 13^V() 3c3$l iMfal 31*T3T 37133111? "HKdl^ f3^?T 37*131 
31*13133T H33 TiftT %Rt 3TPJ3 ^ 3RFftT 35^ 3Tfa333T f, 3Tl UftT 3?l3 1*11 H%3T3?f ^ 

3T3T *nR3i i 

3lf^J33T^%l (vii) ^ RiChR^ 1PS31 *t' ^3>T^T 3? 3T3? *t' 373^*13 # 3W3 # ^T 3lf3fWT 

UTRT Ft ^«6rl i? I 


^TtRlrF TT1^3 fot <HR 313f3 ^ ^tlR 3Mf33T W 33 3T3RT3 3lft T^FlI fjRT 3T3f3 ^f 

3333R aifvfr^r, 1961 3^t VRT 80 7?P?> 3^t ^R-^TRT (4) 3t 13F (iii) ^ 3RFf3 3TT*T ^ f I 

333 3?tljtPi«h W 33T3 313 3 ^ 3lf3^337 ^^3 1 (xi) 3 f¥^3 f3f*l ^ 3fT 3T$ ^3131 f33F3 Ft3T t 

3lfWFT, 1961 ^t 3RT 80^313^^3-313 4 (iii) ^ 3T3 I f3 3TP1HIRT 3R3 ^ 3^337 3T3? 3t33T, 2002 ^ 

UF3 3R3T 31^J3 #H I 


8. 3f3 
3t 3333R 
3in4n 33T 


3T53R3 


9. 3F 
^33 FT Mu^k 

(0 


(ii) 


;n^it33 31^3 Ft ^11331 ^rra M-O'ilrs TfarsfaR 3T?4 <i RhPh^, f^t ^gt 31^331 ^t f^ft yfdfs^iir ^ 
^31,3^ 

33^33 33 f3^ 3T13TT 31 H1331IR1 3FJ3t33 33H 13>31 3311, ^ 33T3 1J331/1J33T 31*131 3^333 

3*3313> 1J33T 3 3t 3^ Ft I 

3F "333 3ffetf33> 313f ^t 313fl*lf3t f33^ 31f3t33 %3t 333 33313 ^ 3T3 ^ 3F^ ft 3^R i3131 

3311 t 


10. 3 P 1 ^0 J iVs WI5=U f<^r^, f^t (31*ltf 3F3133Klt 33313) sftlttfw 313? 3TT TRRR 3?fl 

37^F3 %3t T{tik F33J3 (31*lff 3TrlM 33331) 3Tt FWIdlld 3^31 Ft 33R33Rlf 3^1 3Ttlfltft ^3^33 FUTIOT ^ %3 
3131333? 3ltl 31 aRdl 3HsbH ^ 3t3 Pl^lRd 33R ^t 3f3 3? H13 3?t?jtt33» HF1331 nt33RT3, 3Hej|p|<t> 3tfcf 3ftl 3T3*J3 ^3313, 
3*jVl 333, 3^ ffcrft-l 1 3?t ^FFWtFRT HF133I ff33 !Tf3tT 33 1? Tjfacl 3J^ | 

3lf31J331 ^ ^RnRsici ?R1? ^ HJ3-H13 3^jtf331313? 13?t3, 2002 ^P 33 ^Tcff 33 3FflTFT3 33 33f3 ^ 
^ 13?t3 ^ 31^ 3n3 313T f33J f I 3133133^33 3f3t33 3it 3133 ^ 333? f 
$3TFf33 3TF^3 3Mf337 3p£ 13?t3, 2002 ^ f3%3 ?Rlf 31*131 ^ 3f31J33T ^t f3!3t 3t ?T?f 

1F31 £ | 


3(WltU 


11. F3 
^<11 Rh^i 3131 
3f^^3lt 
^ 3f3TcR 

12 . 3 ^ 

3*3 33 3f3123 


s. o. 

(4) of Section 80 


31331 ^ 3F[3t33 ^ f33T 3t^33 W1 "F %3T 3313?^ 3t 3?lt33 ^1*131 3f3^3 33T 3T313I 333T %3t 3t3 

^1^ 3 371^337 33 3133>cT 1531, 3ft«|p?«h 313? ^ 31^3)<H 3?t 37^3 331 ^31 I 

[3lf3^3313. 209/2007AFT. 3. 178/78/2007-371.31.13.-1] 

3t33> T nf, 3131 3?33 

New Delhi, the 3rd July, 2007 

(INCOME-TAX) 

\ 910 — Whereas, the Central Government in exercise of the powers conferred by clause (iii) of Sub-section 
IAof the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has f ram ed and notified 


**V 
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a scheme for Industrial Park, by the notifications of the Government of India in the Ministry of Commerce and Industry 
(Department of Industrial Policy and Promotion) vide number S.O. 193 (E), dated the 30th March, 1999, for the period 
beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.O. 354 (E) dated the 
1st day of April, 2002 for the period beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2006; 

And whereas M/s. Marigold Premises Private Limited, having Registered Office of Survey No. 15, Vadgaon Sheri 
Kalyani Nagar, Pune-411004, is developing an Industrial Park at Survey No. 15, and others, Vadgaon Sheri, Pune -411004, 
Maharashtra; 

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15(5)/2003-IP & ID dated 17-2-2003 (amended on 30-7-2003) subject to the terms and conditions 
mentioned in the annexure to this notification ; 

Now, therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-IA of the said 
Act, the Central Government hereby notifies the undertaking, being developed and being maintained and operated by 
M/s. Mangold Premises Private Limited, Pune, as an Industrial Park for the purposes of the said clause (iii). 

ANNEXURE 


The Terms and conditions on which the approval of the Government of India has been accorded for setting up of 
an Industrial Park by M/s. Marigold Premises Private Limited, Pune, 


i. (0 

(ii) 

(iii) 

. (iv) 

Name of the Industrial Undertaking 
Proposed Location 

Area of Industrial Park 

Proposed Activities 

: Marigold Premises Private Limited 

: Survey No. 15, & others, 

Vadgaon Sheri, Pune -411004, 

Maharashtra. 

42,000 Square Meters 


Nature of Industrial Activity with NIC code 


NIC Code 

Description 

SI. No. 

Section Division 

Group Class 

A 

8 89 

892 - Data processing, software 

development and computer 
consultancy services 

(v) 

Percentage of allocable area 
earmarked for industrial use 

: 90% 

(vi) 

Percentage of allocable area 
earmarked for commercial use 

: 10% 

(vii) 

Minimum number of 
industrial units 

: 105 Units 

(viii) 

Total investments proposed 
(Amount in Rupees) 

: 48.00 crores 

(ix) 

Investment on built-up space 

for industrial use (Amount in Rupees) 

: 24.00 crores 

(*) 

Investment on infrastructure 
Development including investment 
on built-up space for industrial use 
(Amount in Rupees) 

: 48.00 crores 

(») 

Proposed date of 
commencement of the 

Industrial park 

: December, 2003 
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2 The mi: 
total project cost. Ir 
on infrastructure d< 
project cost. 

3. Infras 
effluent treatment 
as are for common 


rfcmum investment on infrastructure development in an Industrial Park shall not be less than 50% of the 
i the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure 
ivelopment including cost, of construction of industrial space, shall not. be less than 60% of the total 


4. Nosin^l 
dated the 1st April, 
purpose a unit me 

5. Neces: 
Foreign Investmen 
in force, shall be t; 


apt 


W 


6. The tax 
Notification, are lop 

7. M/s. Mjai 
which the benefits 

8. In case^ 
Para 1 (xi) of this 
under sub-section 

9. The a 
any repercussions 

(i) the] 
ini 


(ii) it i 
an 


10. In ca 

park (i.e., transfe^ 
shall jointly inti 
Industrial Policy 
transferor and Ira 


rrta 


11. The 
should be adhered 
•withdraw the abov 


WOT. 19j 

FTbTTC, 'MKdt'd 

(ii) 20 
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tilucture development shall include, roads (including approach roads), water supply and sewerage, common 
f icility, telecom network, generation and distribution of power, air-conditioning and such other facilities 
ise for industrial activity which are identifiable and are provided on commercial terms. 

Ac unit referred to in coloumn (2) of the Table given in sub-paragraph (b) of paragraph 6 of S.O. 354 (E) 
[2002, shall occupy more than fifty per cent of the allocable industrial area ot an Industrial Park. For this 
is any separate and distinct entity for the purpose of one and more State or Central tax laws. 

u y approvals, including that for foreign direct investment or non-resident Indian investment by the 
Promotion Board or Reserve Bank of India or any authority specified under any law tor the time being 
<(ken separately as per the policy and procedures in force, 
benefits under the Act can be availed of only after the number of units indicated in Para-1 (vii) of this 
ated in the Industrial Park. 

prigold Premises Private Limited, Pune, shall continue to operate the Industrial Park during the period in 
finder clause (iii) of sub-section (4) of Section 80/IA of the Income-tax Act, 1961 are to be availed. 

, q the commencement cf the Industrial Park is delayed by more than one year from the date indicated in 
i olification, fresh approval will be required under the Industrial Park Scheme, 2002, for availing benefits 
!(iii) of Section 80-1A of the Income Tax Act, 1961. 

ipproval will be invalid and M/s. Marigold Premises Private Limited, Pune, shall be solely responsible for 
of such invalidity, if : 

application on the basis of which the approval is accorded by the Central Government contains wrong 
ifprmation/misinformation or some material information has not been provided in it. 

for the location of the industrial park for which approval has already been accorded in the name of 
i^ther undertaking. 

M/s. Marigold Premises Private Limited, Pune, transfers the operation and maintenance of the industrial 
or undertaking) to another undertaking (i.e., the transferee undertaking), the transferor and transferee 
te to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance, Department ot 
Promotion, Udyog Bhawan, New Delhi-11 along with a copy of the agreement executed between the 
nsferee undertaking for the aforesaid transfer. 

conditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002 
to during the period for which benefits under this scheme are to be availed. The Central Government may 
e approval in case M/s. Marigold Premises Private Limited, Pune, fails to comply with any of the conditions. 

12. Any amendment of the project plan without the approval of the Central Government or detection in future, or 
failure on the part of the applicant to disclose any material fact, will invalidate the approval of the industria par . 

[Notification No. 209/2007 /F.No. 178/78/2007-ITA-I] 
DEEPAK G ARG, Under Secy. 

( rtifSrafi ftrom) 

($f%nr tjwttt ) 

21 2007 

fafWH sifafwr, 1949 (1949 *FF 10) ^ VTTT 53 STCTWfl' it foptf W vrfn W 

.. (i)^w-^ 

[m U 13/2/2007-^3^] 

T^T. oprn, 


$e 





[qpr n~^aqg 3(ii)] 


WR ; 1, 2007/3fTTO16, 1929 4273 

(Department of Economic Affairs) 

(Banking Divison) 

New Delhi, the 21st June, 2007 

S.O. 1911.—In exercise of the powers conferred by Section 53 of the Banking Regulation Act, 1949 (10 of 1949), the 
Government of India, on the recommendations of Reserve Bank of India, hereby declares that the provisions of sub-clause 
(ii) of sub-section (1) of Section 12 of the said Act shall not apply to the ICICI Bank Ltd. till April 20,2018. 

[F. No. 13/2/2007-BOA] 
S. GOPAL KRISHNA, Under Secy. 

^fo#,25^T, 2007 

1912.-^1^0 Ifc (RsRI TR TRfM TTO) 73fTb?, 1970/1980 ^ 9 ^ ^7-73^ (1) (2) 

•qfor I^ki wi t osw # tr gfro) 1970/1980 ^ wj 9 ^ mm 3 ^ 7sp*?(r) 

RRcffa IN? Ni T RT c T?f N> R^Ir^ 9.n\SKl, #. D. N>. |7ZR f 37 * 2 ^ 3 tfeld RRdTR 
WIsHvTIN? 7TR^%T3? 19-2-2007 3 31 -3-2009 7HJ, 3T*rftT 3TfRRf%^ ^SIRRRN Ww^37lMf 

Clli1 <a 7T3? fcTtr RT l*M<M IN? ^ 3#R?Rt cT^?, Nt If ?), NNr IvHH In? N> f rig i d M U -5M |f 

3lfN^?Rt ^Rtal<1 tn^Jcb N^ If dtf^RT TfRdt f I 

[9*1. 77. 9/3/2007-^-1] 
Nt. RTTgR, 37? 7?fNR 

New Delhi, the 25 th June, 2007 

S.O. 1912.—In exercise of the powers conferred by clause (f) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition & Transfer of Undertaking) Act, 1970/1980 read with sub-clauses (1) and (2) of clause 9 of the 
Nationalised Banks (Management & Miscellaneous Provisions) Scheme, 1970/1980, the Central Government, after 
consuitation with the Reserve Bank of India, hereby nominates Shri P.K. Nayar, President, All India Punjab National Bank 
Officers’ Association as Officer Employee Director on the Board of Directors of Punjab National Bank for a period, w.e.f. 
19-2-2007 and till 31-3-2009, i.e. the last day of the month in which he would attain the age of superannuation or until he 
ceases to be an officer of the Punjab National Bank, whichever is earlier. 

[F. No. 9/3/2007-BO-I] 
D. P. BHARDWAJ, Under Secy. 

25^r, 2007 

W.3TT. 1913.-RRcfa ^ fejR IN? 1989 (1989 ^ 39) ^ m (6) ^ 7P7-RKT (2 ) ^ 77T*7 Rfer 

SIR! (6) ^ 1) N> ^5 (^?) £RT IKcci R?f uNNl <+><1 p, fK4>K, Rd^KI, 9tt 37T7.pT. 

^R^?Rt 3lf«^?Rt, ^ ^TR cTRte H RR 3Rfa Nf fair 3?8?ctT 3?ftRf% 

71R) 3RRT3RT^ Nf «ft Ft, 24050-650—26000 N> IcMHH If, RRcftR RPJ IN? N> 3TRST RN 

[TO 77. 3/4/2006-3TTf trq?-I ] 
RR. TTTp 3R7 7?fN^ 

New Delhi, the 25th June, 2007 

S.O. 1913.- In exercise of the powers conferred by clause (a) of sub-section (1) of Section (6) read with sub-section 
(2) of Section (6) of the Small Industries Development Bank of India Act, 1989 (39 of 1989), the Central Government hereby 
appoints Shri R. M. Malla, CEO, IFCI Ltd., as Chairman and Managing Director, in the pay scale of Rs. 24050-650-26000 in 
SIDBI for a period of five years from the date of his taking charge of the post or till the date of his superannuation or until 
further orders, whichever is the earliest. 

[F. No. 3/4/2006-IF-l] 
M. SAHU, Under Secy. 
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W.3TT. 1914. 

R RT. it. fWRRRl 

^msfh=r 

ztt-rrt (l) W 
iR?-32, 

faerifaa fen m\ i 

3icT: 3M, 

^Fft f 
ZR7T 3#RF^ 


“68. tt. 
^TTfo, 

\ cTlRTPI 


^clH F gq Tr^ mRc||< chc^l'aT MilH^ 

3ftT uRUK 4,<RJ(U| fRRRT ) 

T? R<rdt, 8 *£T, 2007 

-mate trf^rrarMwi, 1956 (1956 ^ 102 ) ^ *jrt 7^1 ^t-*jrt (3) 

, 30-11-2006 y<4»Rt 7TRT 73 339^ 7T3T Pt^cPi q£ TROT RRdfa hURT,^ TTTFI Rtfl Riff I 

Wi T tftTT 3lfqiWT, 1956 (1956 RH 102) Rit RT7T 7 Rft TRTRRT (4) <£ q£ ^I«? RT7T 3 ^t 
£ ZW4 xf -gf. q^. xfty |^T, ^c-inld, \ uRnd-ii^ "sf. T7T. ‘it. 3TR. Hfecbtf ■' 

Rf ^P1 \ if. TR. if. 3TR. 4fe°F?T q£ RRTR ^Tf \ dpHom^ ^T. THif. 3TR 

HI Refold 73 fTT 33fR7]Rhl q£ Riff iti R>t cIkI^sj 73 20-7-2010 7TRT RkolR STT^fiifH RfTTTRR T7F TKF4 

3lR#m 75t «TRT 3 7*t ZR-RT7T (1) q£ ZW q£ i, ^ RRTIR RrK&KI ‘FRd R37TFR ^ 7R4^T#T 

FTT3T 9 qpRRt, 1960 ^ft 3#RJW3T 7T7sRT RH. 3TT. 138, i PiMfdRsId 3?R 7T?lt«H ^<dl t, 33#^ : — 

T i “ RT7T 3 TF?t ZT-RT3T (1) qft 7^5 (7<3) qft 33 Rp3 Pfqlfid " it 3i*d4d ^>R 7R§4T 68 q£ TfTPi 

3rf7RS3Tfr^ R?t ^TH*ft; 33*3^ :— 

. Rk T^FFT |RpT, T dfHdHrr^ iff. TR. it.STR, 

i ' icr.erl 

if. T7T.it.33R, 

TRfM,i^-32 

[ir^TTit-l 1013/1/2007-TR'f (Ztfd-1)] 
zt. i- R73. RTRcTT, 33R7 Rife 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health and Family Welfare) 

New Delhi, the 8th June, 2007 

S.O. 1914.— Whereas in pursuance of the provision of sub-section (3) of Section 7 of the Indian Medical Council 
Act. 1956 (102 of 1 956) Dr. P Vijayalakshmi ceased to be the member of the Medical Council oflndia due to her retirement 
from Government s ervice on 30-11-2006. 

Whereas in pursuance of the provision of sub-section (1) ( b) of Section 3 read with the provision of sub-section (4) 
of Section 7 of the Indian Medical Council Act, 1956 (102 of 1956) Dr. K. Meer Mustafa Hussain, Vice-Chancellor, The 
Tamil Nadu Dr. M.G.R. Medical University, Chennai-32 member of the faculty of Medicine, The Tamil Nadu Dr. M.G.R. 
Medical University has been elected unanimously by the Senate of the Tamil Nadu Dr. M.G.R. Medical University to be a 
member of the Me iical Council oflndia with effect from the date of issue of this notification to 20-7-2010. 

Now, therefore, in pursuance of the provision of sub-section (1) of Section 3 of the said Act, the Central Government 
hereby makes the following further amendment in the Notification of the Government oflndia in the then Ministry of Health 
numberS.O. 138 dated the 9th January, 1960,namely:— 

In the said h otification, under the heading,“Elected under clause (b) of sub-section (1) of Section 3 , against serial 
number 68, the ftf lowing entries shall be substituted namely:— 


“68 Dr. K. Meer Mustafa Hussain 

Vice-Chancellor 

The Tam 1 Nadu Dr. M. G. R. 

Medical University 

Chennai- 32 


The Tamil Nadu 

Dr. M.G.R. Medical University’ 


[No. V-l 1013/1/2007-ME (P-1)] 
T. J. S. CHAWLA, Under Secy. 
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^ 8 ^T, 2007 

^tT.37T. 1915.— ^ RKflfa 311^*114 

STfafWT, 1956 (1956 102) 4! m 3 ^T**1RT (1) 

4 Tsfs (e) 4 aEJSOTT 4 *hU 4 fafoEFTT 

TERET MtH 4' ft#5R ^ETO t ^T5T 4 "ST. feMbK 
RR. fw Hlfcrl^l, Vfrl Tfirc TT^ <£ 

TJ^Flf w 3Tf%R£cRT cTKl7§ 4 

TOfa ai^H T Tft^ 4 ^ WE 4 4 ER 4 

feiy, fEETT TFTT ‘f ! 

3R: 3R, ^R STfafWT tircr 3 EET (1) ^ 

■JWT 4 4, ^T^T7 Tt^SRT TO TTRR ^ 

dc-=bldl4 MW H4lc4E 4t f^TO 9 RWt, I960 4t 
arf^ERT WIT ^T.3TT. 138, 4 faHfaffeld 3tk TT^R 
°h«i1 f, 3Taif^ ;— 

3TftRJ^TT Tf“»lKI3 4 ^T- tjRT (1)^7^ 
(71) 4 3TOto 4 3TcpfcT sRT 12 4 

7TFR fdHrdfed 3JfcR«nfqcT 4t 4ltOfl, 3T«lf^ :- 

“ 12. 'ST. f?TERM TT^f. Tv^m\ -3TTT TRI 4t ERfep” 

ftuu^ dlFcidl, 

WR t 4-847, TOT ^RR, 

J l u Vl h'R< 4 14=64, 

WWJE, ||<rMJ|f 

[WsR #-11013/7/2006-ERf (Etft-l)] 
4. 4. TR3. RRRT, 3ETC 7#R 
New Delhi, the 8th June, 2007 

S.O. 1915.—Whereas the Central Government in 
pursuance of the provision of clause (c) of sub-section (1) 
of Section 3 of the Indian Medical Act, 1956 (102 of 1956) 
has conducted the election from the Registered Medical 
Graduate Constituency of Karnataka wherefrom Dr. 
Shivanand S. Bhimali, Shivanand Naliya, Near Ganesh 
NagarMandir, Makamtampura, Gulbarga has been elected 
to be a member of the Medical Council of India for five 
years with effect from date of issue of this notification. 

Now, therefore, in pursuance of the provision of sub¬ 
section (1) of Section 3 of the said Act, the Central Gov¬ 
ernment hereby makes the following further amendment in 
the Notification of the Government of India in the then 
Ministry of health number S.O. 138 dated the 9th January, 
1960, namely:— 

In the said notification, under the heading, “Elected 
under clause (c) of sub-section (1) of Section 3”, against 
serial number 12, the following entries shall be substituted, 
namely:— 


“12. Dr. Shivanand S. Bhimali, RMG Karnataka.” 
Shivanand Naliya, 

H. No. 4-847, Saraf Bazar, 

Near Ganesh Nagar Mandir, . 

Makamtampura, Gulbarga. 

[No. V-l 1013/7/2006-ME (Policy-I)] 

T. J. S. CHAWLA, Under Secy. 

l^evTt, 25 ^T, 2007 

7R.3TT. 1916.—rrifac'U*' 3#rfW, 
1948 (1948 7R 16) EKT 10 WERT (4) 4 
(^) SET WT RTT R#! RTRl ^ 3?fc W WRE # 

f^RTET 15-5-2007 # R*ET^EE7 3lf#£RT STfeRR 

TOfa XRT fafacWI 4 m<ih4 <6# 4 WS, 

WSRT ^aRT 3 tMwi ^ RFT-III 4 Pn-ifinf«9Ki 

TOt t, :— 

2. ^ 1948 (1948 16) 

^ RR-III 4 WTTO fRTO 4 

RRF«R sbRI<+> 4. 87 4 7TE4 RTTR 1, 2 3 oR?MR 

uPrf«e*ff^ F i Hfafad Mfrifc' qf ^ 3T^ :- 

“87. ?f#I RR'dlR fRTRftRcR TR.^t.RR. 

RTT9FPT 4 (3lkcT (37tRT R? 

■R7 3TfcTfR7T 3T#T 7144) 

7TRT EtEf rFTT V&xm 

4 RTwr ^rrfa i (^eito) ” 

(751^ 1-12-1998 
=4 Rt 5<rHrl ^ 3RR 

[vm ^t-12018/4/2006-^] 
4. TRT. 7R, '3R TlfRR 
New Delhi, the 25 th June, 2007 
S.O. 1916.—In exercise of the powers conferred by 
clause (b) of sub-section (4) of Section 10 of the Dentists of 
Act, 1948 (16 of 1948) and in supersession of this Ministry’s 
notification of even number dated 15-5-2007, the Central Gov¬ 
ernment, after consultation with the Dental Council of India, 
hereby makes the following further amendments in Part-Ill of 
the Schedule to the said Act, namely :— 

2. Under the existing entries of column 1, 2 and 3 
against serial number 87 pertaining to University of Hong 
Kong, Hong Kong in Part-Ill of the Schedule to the Dentists 
Act, 1948 (16 of 1948) the following entries shall be added, 
namely:— 


( 


2864 GI/07—2 
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“87. Universit y 
of Hong Kon$ 
Hong Kong 
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Master of Dental 

M.D.S. (Oral 

Surgery in Oral & 

and 

Maxillofacial Surgery as 

Maxillo¬ 

an additional qulaifica- 

facial 

tion equivalent to MDS 

Surgery) 

(Oral & Maxillofacial 

University 

Surgery) of Indian 

of Hong 

University. 

Kong 

(When granted on or 

(Hong 

before 1-12-1998). 

Kong)” 


Hindi :— 


Plant Quarantine Station, 

Third Flour, S.W. Wing, 

Dock Labour Board Building, 

Port Area, Visakhapatnam, 

(Andhra Pradesh)-530035. 

[No. 3-6/2004-Hindi Need] 

K. N. KUMAR, Jt. Secy. 




[No. V-12018/4/2006-DE] 
KVS RAO, Dy. Secy. 


W 


cfiT.3TT. 

TrafaHf i 

(4) ^ 3jpRtj 

9?i mPH4> 


itm 


(f^Tm > 

^ RcrcrTl, 21 2007 

17.-U<q>K, 

^T) 1976 ^ fas*T 10 ^3Xf-ft*ro 

^ W=filRdl iWT, UTfa WH*t c£ 

TT#T FR3TW, #KfU R9fP^TTT^FT, 

^ fr4RiRaci ^ 80 Tjfcf ^TcI 

qi4^i0«3^ ^ UTpfclTOUT 5TH 3rRT oR f?RT t, 

STREET Sf^\ t ;— 


cTeT, 'Q^T. -s«cr^. f^T, 

fsrf^n, i\i T^ft^rr, 

FTR (aiHnf^T)-530035 


[TOTT 3-6/2004-%^t ilfiTj 
T3fT. ^HK, ^<K1 


29 2007 

«FT.3TT. 1918.—^lpM*6l STfuRETO ( 9H1»H ) 
1983 it PFTR 43 it TTT*T UfecT rftfptjsjctT) 
^RrfWT, 1952 (1952 37) *fKT 5^ ^ ^q-tJKT (1) 

3lR (3) SRT 'R^tT VlRkBlY 3PfPT p ^ *K<+>R Xt 
3tW s$t ^ fwf 

3Nt#q sTfu^ur ^ ^ wr "4 tr'+i-O ito "4 

37Rt^TT ^ 3T<hlVM ^ rtRte ^ #T cPT? 33crfu c£ 
3T«T^T 3FT^ srp&lf <FF, ^1 4t it, T^cT^RT tppRT ^Rcft 
t I 

[TFT. U 811/1/2006-^ (^)] 

PFftcTT ftf?, PH <^|«h (Pfff) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 29th May, 2007 

S. O, 1918.— In exercise of the powers conferred' 
by sub-section (1) and (3) of Section 5D of the 
Cinematograph Act, 1952 (37 of 1952) read with rule 43 of 
the Cinematograph Act (Certification) Rules, 1983, the 
Central Government hereby appoints Shri Premashis 
Choudhry and Shri Utpal Majumdar as Members of the 
Film Certification Appellate Tribunal for a period of three 
years from the date of publication of this notification in the 
Official Gazette or until further orders, whichever is earlier. 


MBMISTRY OF AGRICULTURE 
(Department of Agriculture and Co-operation) 

N[ew Delhi, the 21st June, 2007 


S.O. 191 

10 of the Offic; 
the Union) 
notifies follovli 
Protection Quaf; 
Administrative 
and Cooperatf 
whereof have 


7.—In pursuance of sub-rule (4) of Rul 
:jal Language (use for Official Purposes c 
1976, the Central Government hereb 
ing Office of the Directorate of Plar 
antine & Storage, Faridabad, under th 
Control of the Department of Agricultur 
on, Ministry of Agriculture, 80% stal 
acquired the working knowledge o 


[F. No. 811/1/2G06-F(Q] 
SANGEETA SINGH, Director (Films) 
31 Rf, 2007 

^TT.3TT. 1919.—'^tfPxM4>1 (URFFT) ffeW T q i yft , 1983 
it Rm 7 8 fTTO UfecT STfaRm, 1952 

(1952 ^ 37) ^t m 5 ^t (1) 5TCT W JlfW 

^ p; ^ fw*T 3RNH iti i 

3TT Trsq t 3^ PHHP^Racl 

oqf^cFTf ^ clr+frl 3TRR ^ ^ 

cruf uffi ar^Pu ^ 33^ srr^fff ct^t, it it i\, 

^Tcft t I 'RF w ^t 5 RHcR), 2005 ^t 

STftjq^fT TJ. 809/3/2004-^ (#) i srfVsRm 4f t I 
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1. 

sfta# 3T^TF «TRT 

36. 1ST. ~£t. ^t. RR. <1^ 

2 


37. ?ft Rt Rt. Wlfa 

3. 


38. %=TTf^^5Tr <IR|ftfi)¥3t TM 

4. 

#R<ft #SRf 

39. ?ft Hi. r^rr 

5. 


4a #Rtf*TR[RR 

6. 


41. 

7. 

writ 

42 # RRFRfcft RTR^ 

8. 


43. ?ft sfacfl ffl^Hkrtl TTR 

9. 


44. ?ft *J*fi*R1 WR im 

10. 

TThRT THt 

45. $ft RR. R, W R£RR 

11. 

sM#. iwcii 

[RR. R. 809/1/2007-^ (Rt)] 

12 

^Inal vtarir«UH Tf&m 

♦Men 1%F, Fi^ri<r> (ftxrH) 

13. 

?ft ^rrwrt 

New Delhi, the 31st May, 2007 

14. 

sft rr. sm. ^fer 

S.O. 1919.— In exercise of the powers conferred 

15. 

(M 3R 

by sub-section (1) of Section 5 of the Cinematograph Act, 
1952 (37of 1952) read with rules 7 and 8 of the Cinematograph 

16. 

17. 

?ft xrtl HHHlCH 

(Certification) Rules, 1983, the Central Government is 
pleased to constitute the Hyderabad advisory panel of the 

w. JfaflCl \^SI 

Central Board of Film Certification and to appoint the 

18. 

?ft #fTT TIRT 

following persons as members of the said panel with 
immediate effect for a period of two years of until further 

19. 

sft^. RtfRRT ira 

orders, whichever is earlier. This supersedes this 

20. 

St ^JFn^Tra 

Ministry’s Notification No. 809/3/2004-F(C), dated 5th 
February, 2005. 

21. 

$ftRR 

1. Smt. Aruna Vyas 

22 

?ft RR ^ T§RR 

2 Smt. B. Suguna 

23. 

^of *^MK 

3. Smt Vasireddy Sita Devi 

24. 

?ft Rt. *ft. "^i ira 

4. Smt. Srivara 

25. 

^T. -g^M RRrft 

5. Smt. Deepika Reddy 

26. 


6. Smt. K. Ratna Sree 

7. Smt G. Vijaya Lakshmi 

27. 

twr 

& Smt. G. V. Aruna Kumari 

28. 

9WtTTR ^falTfaR 

9. Smt. K. Jyotsna 

29. 

9frR?ft fm HHKNM 

10. Smt. Ch. Shobha Rani 

30. 

flmai 3Tclirg(l R*mi 

11. Smt T. Vijaya Lakshmi 

31. 

% rr. 

12 Smt Polavaram Kalyani 

32 


13. ShriRakeshJaiswal 

33. 

34. 

" 37 . wm HlPR^I T$( 

14. ShriM.R.Kondal Reddy 

15. Shri Mohd. Yousufuddin (Y. R. Babu) 

16. Shri M. Manmohan Reddy 

35. 

■31 rr tf. 

17. Dr. Prajoth Reddy 



ill 
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18. ShriSeetha Rama Raj uN. 

19. Shri J. Is arsinga Rao 

20. Shri K.. agannadha Rao 

21. Shri S. 1 (arinatha Reddy 

22. Shri M. J day Kumar 

23. Dr. Vaddepalli Krishna 

24. Shri C. 3 r . Subba Rao 

25. Dr. Muk tevi Bharati 

26. Smt. Ses havalli Sundara Ramaiah 

27. Dr. A R Vijaya Lakshmi 

28. Smt. S. i iobha Shankar 

29. Smt. Chi tra Nagarajan 

30. Smt. Att iluri Mani 

31. Ms. S. S lailaja Reddy 

32. Smt. V. Tadmaja 

33. Dr. Prab bala Narasimha Murthy 

34. Shri G. Chakradhar 

35. Dr. S.V. Ravindranath 

36. Dr.V.N.Raju 

37. Shri P. \. Chalapathi Rao 

38. Shri Jon: tavithula Ramalingeswara Rao 

39. Shri T. h aresh Kumar Reddy 

40. Shri A. F avi Kumar 

41. Shri U. S udhakar Reddy 

42. Shri San igasetti Hari Babu 

43. Shri Ippi i Tirumala Rao 

44. Shri Muitigala Shyam Rao 

45. Shri S. A Shyam Kumar 

[F. No. 809/1/2007-F (C)] 
SANGEETA SINGH, Director (Films) 

FTcHT TJ^RT tfSTFRT 

aTwoTOT torto) 

^ 26 2007 

W.3JT. 1720.—yW)Pl4>1 SffapRRT, 2000 RJt 
48 ^ TT-yRI ( 1 ) fafTRR 3TftcT <£ 

^ Wcl RT R SffSRT Stnld srfiFbRn TRTnT °F) "firR 

r t I 

2. ^TT 3TfafWT, 2000 RKT 49 RF 

RRrft f % 37f«RRtiT Tf R7TR £RT 


-am R^RltR 3TfeK) 

RF cRpRf ^rn | 

3. rFRjTTR, 4TRFR 3, 3TfRRjRT R. 2 

(2)/2006-rAf 1, dRte 4 2006 URI 

mfa arfriRn °F Rterato 3rfTO3t ^4 
C^i%d) # ^ Rft frfFi tar t 1 tjrri yklfWi 

arfafriR, 2000 4 R rrt 48 ^ tt-rrt (1) ^ 3 

rrr arten ^ f^rt 3 t 1 

4. 3TfRfTRT,, 2000 Rft 

RRT 48 RR-RRT (2) ^ 3^^RR fafWR 

snfa arfwRT rR rht 57 ^ 3 i#t rri ttrTrr fRWRRFn 

3?R RRR arfRfTTR 3 TlfalcI 3RR RRfRR ^ TRR R' 
arfR^iRni Fbrt i 

[R. 2(2)/2006-Rtf.-lj 

RE. RE. RTftRRR, 3 RR RfRR 

fzvm :- RRf R. 27, f^TRF 9 2000 ^ 

■SIR "RRt i 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 

(Department of Information Technology) 

New Delhi, the 26th June, 2007 

S.O. 1920. — Whereas Section 48 sub-section (1) 
or the Information Technology Act, 2000 provides for 
establishment of one or more appellate tribunal to be known 
as Cyber Regulations Appellate Tribunal. 

2. Whereas Section 49 of the Information 
Technology Act, 2000 provide that a Cyber Appellate 
Tribunal shall consist of one person only known as the 
Presiding Officer, to be appointed by the Central 
Government. 

3. Accordingly, the Central Government has 
appointed Justice (retired) Shri R. C. Jain as Presiding 
Officer of the Cyber Regulations Appellate Tribunal, vide 
Notification No. 2 (2)/2006-Pers.- !, dated 4th October, 
2006. In terms of Section 48 sub-section (1) of the 
Information Technology Act, 2000, the said Tribunal is 
established at New Delhi. 

4. Further, as required under Section 48 sub-section 
(2) of the Information Technology Act, 2000, the Cyber 
Regulations Appellate Tribunal will be having jurisdiction 
on matters/places as provided under Section 57 and other 
related issues enumerated in the said Act. 

[No. 2 (2)/2006-Pers.-I] 

M. M. NAMBIAM, Addl. Secy. 

Note :— The principal notification was issued vide 
No. 27, dated June 9,2000. 
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rtr^, -^rer asffc kkMPw f^rm rsthr 

(JMvtflHi ftmni) 

’MKcO^ MM<t! 

20 «p, 2007 

W.3JT. 1921.—RR<fo HK*F ^ (3TPR) fafRRR, 1988^^?-1Wf ( 5 ) *£ 3^R<”I 3 RFRT tTrf^Rl 

STf^TCjf^T 4»idl f^F f^R distilR> Irgk u i -il^ ^ ^4!«}>a R>7 fsK. 7 T^ ^ ( 3T&R 2007 Ri fd4 ) : 

sFR dl^Rlft R>T R1R ^ RflT RTCflfa RH^Rn RT.RL RPT 3TJ 

rl rwj t Rftfaf«r*r$/ iH* #n 

"RTF 


2 


9 


1. 5326459 02-04-07 M&Z ftnkf< $Rdf ^ faR 398 4 - 1994 

53, RjRHRRT tfo RjPJRtfRRR Ri ^Id^F 

f^RTFWgT-711204 

rIyrr 4 j IM 

1 5328463 04-04-07 Rfc[ R> K l T w£fg RTRPT iJRW ^ 303 1989 

°F>. (Rl£) faRVrfl$$5 

Rt3TT. RTRR1 

f^cii-^iciHi^sl f^T-734001 

3. 5328564 05-04-07 =h)d<=hldl 1659 2004 * 

R7. (Rlt) fafatF 

Rt.3TT. RTRRT 

fsm - wnf^st fcR-7434001 

4. 5329768 10-04-07 RpftR °[F MU<6dR -R?t- 1659 2004 

Rlf#Z fdfH^ 

RTR : RiftRIR, 

Rt^TT. ^Kt, f^ltrfl- FT3T5T 
f*R : 711411, Rf¥RR R*TM 

5. 5329689 11-04-07 ^R? R2TO1^ 7JRTFR 31P-WIIR4*, 2171 1999 

21/1 ^J®F RT3F7 

4>)d4>Jdl-700067 

d 5329162 05-04-07 #r 4?H RRR^t RdfaTR^ 1659 2004 

103/23 M»)«ikTte 
" FRFT-711102 

7. 5331048 12-04-07 ^RRf TJR 7ft Z^JSR foaeft ^ UWIMH ^ 9537 2 1981 

yi^4d fdfR^5 fdR *iRn*t>ii< 

7 R 9 Rldl9NM<l 7^2 
fotJRT, FIRF1-711204 

[R. TftlJR'St/B : 11] 
R. R>. ckirk, FR H6iPi4*J4> (*Jf>0 
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HNISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 20th June, 2007 

.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
f the Bureau of Indian Standards, hereby notifies that the grant of licences particulars of which are given 
tdule (for the month of Arpil, 2007): 

SCHEDULE 


SL Licences 
No. No. 

Gran 

Date 

t Name & Address of 

the Party 

Title of the 
Standard 

as No. 

Part 

Sec. 

Year 

1 2 

3 

4 

5 

6 

7 

8 

9 


1. 5326459 


2 5328463 


3. 5328564 05^ 


4. 5329768 1( 


5. 5329689 11- 


6 5329162 


7. 5331048 i: 


Aluminium-conductors 398 
for-overhead 
transmission purpose 

Plywood for general 303 

purpose 


Block Board 


M/s. ERI-Tech Ltd. 

53, Kumarpara Lane 
Liluah 

Howrah-711204, W.B. 

M/s. Calcutta Plywood 
Co. (Pvt.) Ltd. 

Church Road 
Siliguri-734001, W.B. 

M/s. Calcutta Ploywood 
Co. (Pvt) Ltd. 

Church Road 
Siliguri-734001, W.B. 

M/s. Supreme Wood 
Products Pvt. Ltd. 

Vill: Baniara, P.O. Begri 
Howrah. 


M/s. Debex Sales Enterprise Portable Fire 
21/1 Canal East Road Extinguisher Dry 

Kolkata-700067, W.B. Powder 


1659 — — 


M/s.’Trinity Lamination 
Co. Pvt Ltd. 

103/23 Foreshore Rd. 
Howrah-711102, W.B. 

M/s. M.C. Tubes Pvt. Ltd., 
7 & 9 Malipanchghara 
Street, 

Lihiah-7112004 
Howrah, W.B. 


Block Board 


Conduits for Electrical 9537 
Installation Rigid Steel, 
Conduits 


[No.CMD/13:11] 
A. K. TALWAR, Dy. Director General (Marks) 
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dKd dfl TIW 7, 2007/3TTdre 16, 1929 

df PrCdl, 22 ^d, 2007 

diT. 3TT. 1922.—(ddFHd) fafddd, 1988 ^ 4 <nf^R (5) ^ 3 dTCcftd dTddT 

®jjrt i^ski arfsrcjfad drtdi i fsp fad di?M ^ trod dfa *¥ dij %, 3 *4i<j>d d^ fal ^ i? :- 

3tr di^y TS^tfct mr* ^iiftonft ;ft ■to ^ ■qm *ircfa mra; mi mm mr «3 *ipt mi 

u w dftfafa Tfcfa 

d^/w 


2 


9 


1. 7736892 08-05-2007 dt ^IT jzm^, 

^dfe d. -s«<r^-17, 
dd 3=fFT^t # dfalT, 
d7d4-431401 

Z 7737288 14-05-2007 ^fdd! 

16/6, 'iR’S d>T2T, 

5TdT d> fHIH-l , 
d^T^^dt, 

f3fen--yft-41 io4i 

3. 7741481 18-05-2007 <b\^W< fH*U<rH, 

TC^TT 68, 
tSMi'dt §^<i, 

1^*3^, 

431606 

4. 7742281 18-05-2007 

^dfedSqTdt-30, 

7£TI dd 3-TTd^tdt, 

fadT-3R*RdiR-414301 


^*U<44 ^Td (ifafapR 14543 

yi<j>Id<6 IM-Kd dd 

3Td!dT) 

^ch'5i««^ ^'Jid ('W'*i«<<\ 14543 

yi^Pd* tod dd ^ 

3TdTdT) 


14543 

W<|>fd«t> fddtd dd d> 

3TdTdT) 


^T5R STFjf^ d? fad 



4985 


5. 7743384 22-05-2007 fa4fa HI fa., 177 

^d£d. 13,d.d. 1203, 
dd *R§dI 461, 
fafed. 24, 25,26, 

■^JdT <H-dl, d 1 !^, 

$ddd>^'4), 5c*f>*K^, 

fadT-+W*l!i<-416115 

6. 7743485 22-05-2007 fadtd <fc^4H 371. fd., IJcft 1144 

^^d. 13, d. d. 1203, 
dZWTT461, 

*dfed. 24, 25, 26, 

^TT df^T WT, 364iHH d*R, 

^dddTTdt, dr^SFT 5<i+' J fa, 
fddl-<=h>^13<-416115 


2004 


2004 


2004 


2000 


1989 


1980 
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7. 7743687 22-05-2007 VfaR STT^f %TJ 498 

cTT^flT-iMcT 
1^-^trfl3*~413255 

& 7743586 23-05-2007 *T#?t ifrfcftf, f^T 177 

^Tfe - * 37 ^ 39, 

iz.j&zfa., 

jmms ft 

1^1-^1^-416115 

9. 7743788 23-05-2007 4W4 177 

■^TH. 253, 

^5S*^)<td J&Z, 

1^II-^F^<-416115 

10. 7744487 24-05-2007 RT# WT 5^1*1 Mm STFjfrT ^ 498 

^ff<i H. 67, 68, 69, 83, 84, 3H L difwti5'»s 

’’TRF?! 

«t>Hdl^<, OK^tH—t-Olldl 
fa^n-*ildl!i<-413307 

11. 7744184 24-05-2007 f*HlfaH 31^3^1 RHldH 145 

^T. %., ^l^)fci«h fni<d ^ 

fad<*<i ’H. 436, U A. 30/2, 3Ten^T) 

■ ; rrc# Tte, 
nm-wt, 
f^n-T^-4i 1 041 

12 7744992 17-05-2007 3?fc MM 814 

ITT. %., $ <ng 3 tt^ ^ 

■q-62, ■QTT 3TW # -qlTm, faTT arraf^T f^K^i 
"TFT^, 

t^TT-^5Hq’1 J K 


[Part II^Sec. 3(ii)] 


Mm arnjfrT^ ferq; 


tefcT 14543 

W<£>lci«t> fa^Hd «T^T ^ 


[U #T^^t/13 : 11] 

■q. mm, H-sira*!* (^) 


New Delhi, the 22nd June, 2007 

S.O. 1922. —In pursuance of sub-regulation (5) of regulation 4 ofthe Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given 
in the following scl edule :— 
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SI Licence 
No. No. 

(1) (2) 

1 7736892 


Name & Address 
of the Party 


8-5-2007 Shri Krishna 
Enterprises 
Plot No. W-I7, 
MIDC Area 
Paibhani-431401 


SCHEDULE 

Title of the Standard 


Packaged drinking 
water (Other than 
packaged natural 
mineral water) 


2 7737288 


14-5-2007 Jyotiba Beverages Packaged drinking 

16/6, Nanded Phata water (Other than 

Sinhgad Road packaged natural 

Opp. Savali Dhaba mineral water) 

TalukaHaveli 
District Pune-411041' 


3 7741481 18-5-2007 


Kaleshwar Minerals Packaged drinking 
Gut No. 68 water (Other than 

Honaji Estate packaged natural 

Vishnupuri mineral water) 

District Nanded-431606 


4 7742281 18-5-2007 


18-5-2007 MahavirPipe Unplasticized PVC 

Industries pipes for potable 

Plot No. C-30. Supa water supplies 

MIDCTaluka Pamer 
District 

Ahmednagar-414301 

22-5-2007 Vineet Cotex Pvt. Ltd. Cottondrills 
' W. No. 13, 

H.No. 1203, 

Gat No. 461, 

Plot No. 24,25,26 
Juna Chandur Rasta 
Gurukanan Nagar 
Ichalkaranji 
Taluka Hatkanangale 
District Kolhapur-416115 

22-5-2007 Vineet Cotex Pvt Ltd. Cotton cellular shirting 
W. No. 13, 

H.No. 1203, 

GatNo.461, 

Plot No. 24,25,26 
Juna Chandur Rasta 
Gurukanan Nagar 
Ichalkaranji 
Taluka Hatkanangale 
District Kolhapur-416115 

22-5-2007 Vardhman Industries UPVC pipes for potable 
Plot No. A-24/2 water supplies 
MIDCChincholi 
Taluka Mohol 
District Solapur-413255 


5 7743384 22-5-2007 


Part Section Year 


(7) (8) (9) 


6 7743485 22-5-2007 


7 7743687 


2864 G1/07—3 
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(1) (2) 


8 7743586 


7743788 


23-5-2007 Mahesh Textile Cotton drills 

Processors 

Plot No. 37 to 39, Phase lsf, 

Sector B Laxmi 
Co-Op. Indl. Estate 
Ltd. Ichaikaranji 
District Kolhapur-416115 


[Part II—Sec. 3(ii)] 

■CO (8) (9) 


7744487 


7744184 


7744992 


23- 5-2007 Padamchand 

Milapchand Jain 
Block No. 253 
New Indl. Estate 
Ichaikaranji District 
Kolhapur-416115 

24- 5-2007 Mali Pipe Industries 

Plot No. 67,68,69, 
83,84, Sangola Indl. 
Co-Op. Estate 
Kamiapur Taluka 
Sangola District 
Solapur-413307 
24-5-2007 Pinakin Aqua 

Minerals Pvt. Ltd. 
Milkat No. 436, 

S. No. 30/2, Dhayari 
Narhe Road, Village 
Dhayari, Taluka 
Haveli District 
Pune-411041 

17-5-2007 Valency Compounds 
Services Pvt. Ltd. 
A-62, MIDC Area 
Nagapur, District 
Ahmednagar 


Cotton drills 


Unplasticized PVC 
pipes for potable 
water supplies 


Packaged drinking 
water (Other than 
packaged natural 
mineral water) 


Covered electrodes 
for manual metal 
arc welding of carbon 
and carbon manganese 
steel 


TOTr 


[No. CMD/13:11] 
A K TALWAR, Dy. Director General (Marks) 

^ 27 ^T, 2007 

, 1987 (1) *Tshz (js) It H nrcrfa tot 

^ WSRi tot t % tTPpsfr(^f) if ter wfp 

____ 

~ ~ __ m 

^ 2) (3) (4) 

9 974 Cm I) : 1981 _ 4 2007 _ 25 ^T, 2007 

^ Tn ^ m 9, w Ttpf, ^ fo#-ii0002, sbfa 

7?T1, : 3IPKT3IK, wik, 


f^sFt 1?* I 

[U fit 23/31-3] 

^ ^ %T. T^q* Tt^' (fasjcT d<hH)4>1 ) 



=niHld*A : 


pFJI, HFT^, TOT, tjv) <r*TT 
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New Delhi, the 27th June, 2007 

S. O. 1923.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed has been issued : 


SCHEDULE 

SI. No. 

No. and year of the Indian Standards 

No. and year of the amendment 

Date from which the amend¬ 
ment shall have effect 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 9974 (Part 1) : 1981 Specification 
for High Pressure Sodium Vapour 
Lamps: Part 1 General Requirements 
and Tests 

4 March, 2007 

25 June, 2007 


Copies of this Amendment are available with the Bureau of Indian Standards, ManakBhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. ET 23/T-3] 

P. K. MUKHERJEE, Sc. 4 F* & Head (Electro-technical) 
M 26 2007 

W. 3TT. 1924.— 1987 ^ fWT 7 ^ (1) («) SFJWT’tf 

t % 33 ^3^3 3 ^ 3 form T RT/f«F^ ^ f 




wit wit sfa yfbfo 

fofa 

0) (2) (3) 

(4) 

1. snf t^T 6792 : 1992 fosjcT M' 2^, 2007 

fo^r wr ^ 3t 

(TJ*PT ^TTt^T) 

31-05-2007 

W ufror mfa wt, 9 , tn« M ftcrft-i 10002 , aNta 

M forcft, ^13, 3^, TOT WST 4 J teiV, 

FFT^, WIT, ^ TOT fiTTOW^R, 3 fo?3 f 1 


33 03/3-5] 


ii. 3. 3^1. ^ (fo^T <HHl«h1) 

New Delhi, the 26th June, 2007 

S. O, 1924,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in 


the Schedule hereto annexed has been issued : 

SCHEDULE 


SI. No. 

No. and year of the Indian Standards 

No. and year of the amendment 

Date from which the amend¬ 
ment shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 6792 :1992 Method for determination 
of Electrical strength of insulating 
oils (Firts Revision) 

2 May, 2007 

31-05-2007 
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Copies 
Zafar Marg, Ne 
Branch Offices:. 
Patna, Pune anc 

W. 37T. 
<n<^SKi 3TfV 

of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
w Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
\hmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Thiruvananthapuram. 

[Ref. ET 03/T-5] 

P. K. MUKHERJEE, Sc. ‘F’ & Head (Electro-technical) 

^ 2 2007 

1925.-*TK?fta fTO, 1987 ^tWT 7 ^3T-1WT (1) (73) ^ 3FJWT 3 *TTC<foT 

w 11% ## *tfff(^!) 3 fw n^n/f^rq; 

■ ^ 

wit o 

«mcik HPW(-^f) WIT 3fa ftf*I 

^ sfa ftfa 

0) 

(2) (3) (4) 

I. 3Tf^ 

1293 : 2005 (<fal7T 2 ^T, 2007 28 ^T, 2007 

*TTC< 

far ^rfrrqr *tr£f qtw ^r, 9 , ^157 w wr mti, f^rfM 10002 , srsfa 

Tc^ft, 7T«TT 7TR3T ^TTqfmf : 3TPIWT, RFT?fa, qfaTR. ^cFT^TC, 

, WJC WFJT, WTT, ™ t 1 

S.O. 1 
the Bureau of In 
the Schedule her 

[Wf 14/^-5] 

qt. ■^TL ‘TF’ trg‘ (fa^cT d=MU1) 

New Delhi, the 2nd July, 2007 

925.—In pursuance ofclause(b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
dian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in 
eto annexed has been issued : 

SCHEDULE 

SI. No. No. and 

year of the Indian Standards No. and year of the amendment Date from which the amend¬ 

ment shall have effect 

(1) 

(2) ■ (3) (4) 

1. IS 1293 
of ratec 
250 voli 
includin 
(Third E 

: 2005 Plugs and socket-outlets 2 June, 2007 28 June, 2007 

voltage up to and including 
s and rated current up to and 
g 16 Amperes—Specification 
evision) 

Copies < 
Zafar Marg, Ne\ 
Branch Offices: / 
Patna, Pune and 

W. 3?T. 
3#R 

>f this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
v Delhi-110002 and Regional Offices: New Delhi,Kolkata, Chandigarh, Chennai, Mumbai and also 
Jimedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Thiruvananthapuram. 

[Ref. ET 14/T-S] 

P. K. MUKHERJEE, Sc. ‘F’ & Head (Electro-technical) 
^ fstrefl, 4 ^rTT!?, 2007 

1926.-*TKcrta TTFPF ^ tWT, 1987 ^ Pm 7 ^ ^TfWT (I) ^ ^ (73) ^ 3PJWT 3 ^TTCcfa? 
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?FR 

47§9T 

4sitf«Rt «7T74t4 HH4»(^t’) ^4 

W7T ^4 3fk #457 

WftR «pt 4^9 3fk 14f«7 

4?4^h cum t 44 94 
f4f«7 

(1) 

(2) 

(3) 

(4) 

1. 

374^77 15111 (*TFT 1) : 2002 OIHH7 
w?t 4f ^ 7^1: 

: *719 1 374^14 

2 *TT4, 2007 

• 20 ^T, 2007 


tj|<ci)4 4?4fcR 94 yfaq? V\<4\M MU'* ®g4, 9, W ^PR Tfpf, ^ ftrdV 110002, 4?49 

^st95, i, -g^f ct*tt ?m\ +wl«4T: wk, 4twr, g^4w, +1^^, gsreret, 

j?<Uiqi<^, 9391, g4 cT*7T 4 fasbl <jh<ti« 7 "t" I 


[Wrf f& 23/3t-82] 
■’4. g^rf, 4w. 3Jg® d+nt+l) 
New Delhi, the 4th July, 2007 

S. O. 1926.—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the 


Schedule hereto annexed has been issued ; 

SCHEDULE 


SI. No. 

No. and Year of the Indian Standards 

No. and year of the amendment 

Date from which the amend¬ 
ment shall have effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 15111 (Part 1): 2002 Self ballasted 
Lamps for General Lighting Services: 
Part 1 Safety Requirements 

2 March, 2007 

20 June, 2007 


Copies of this Amendment are available with the Bureau of Indian Standards, ManakBhavan, 9, Bahadur Shah 
Tafar Marg, New Delhi-110002 and Regional Offices: Kollcata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. ET 23AT-82] 

P. K. MUKHERJEE, Sc. F & Head (Electro-technical) 


9^ Rcril, 28 2007 

^5T.3R. 1927.—dt-Sto ‘RSTR 94 1ft* ^4 '49 19R5 ST^^^t 4 dfctifiad 

^4 94 4*71991 i; 

3TcT:, 319, R91R, +)4<rll $9 (37^9 afafa+R) 3lf9f999, 1957 (1957 99 20) (144 ^l4 

999 37faf99999rT99Tt) 94 9 kt 4 94 99-9RT (l) "SKT y«\ti ¥ifad9f 99 99W 9*4 gg, se srggrfr 4 gfa 4 9494 

99 g*f3FT 9*4 ^ 3794 37RI9 94 gpFTT 4# t I 

w SlfiRjTffP# 3feFfeT 37l49l4 49^4399?4. (4tg^)/gfa/310 9Rtef 17 ^9994, 2007 

99 fircteR, (-Rtzr^) -qr *h<rtoe<, 37^957 (huhi&i) ^ 999fcR 4 9i <*iqcii Piq*q> 1, <w<jf4<ri ?ra*7 

«h)d4> l d l-700 001 ^ 9>I9fd9 4 9T ^TT3J«T 9>Vl94<rS'fl (7T979 37g9T9), 4199 45, fadl70i<-495006 (euWie) 
«4 <*>iqlciq 4 Pt»qi *1T 4 I 

W 3rf4g^Ri^ affcpfcT 3 ti 49i?4 gffr4 fetw* 77*4 7*499999 acrffrfro*?94 9Ri 13 9459-919 (7) 4t9fe^4t 
99#, wf affr 3 rt <*9 i 44f 94 ^ 37frRj99r ^ 4 m+ivh 94 tn4s 4^4 t^i ^ 41 cr, TOmrar aqfeifi iff 

(ll^RSl) W*T ^4 %14t5,4hRT 4s, t^rag7-495006 (yfit7795) ^t 444 1 
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RT^T ftlRITT 

qcrl/^^Ml/^T (^H^l)/^ft/310 cTTftel 17 *FRRt, 2007 
(^SFT ^ ftrtr STftRjftfcT ijfa ftw) 

wr 3JTR <FT ^ 

n 

R M<WIKl «KWo dSUltf t^TT 

'ftr 'fti Tf 

1. 

2 

97 724 #gPTa< WSftr 59.136 RRT 

98 987 #ST»F£ 15.335 RRT 

49 402 12.400 RRT 

3. TftVieW 


:—86.871 t*RX (WRR) RT 214.66 (WPT) 

tfftr *rnfa : —. 
^-Tsr ^ 

ft 

i§r-T ^ 

S.O. 1< 
mentioned in the 

Now, th 
(Acquisition and 
hereby gives noti 

The plar 
notification can b 
Pradesh) or at the 
Coalfields Limite 

All pers 
referred to in sub 
South Eastern Coa 
of this notificatioi 

IT, TTPT 3 TO i afa -m -&M, stwten, ft 3 ipr# ^ fi^ tr 

emt ii 

n, irm fteroft ^ ■jpccft 1afa xim TlwtaT Rftqftm Rftr ir "tt** tr ft^# 11 

n, vm ’gmtfm, ^ ^Rtft ^ aiRfft* ft$ tr ft^tf fi 

[m Tf. 43015/4/2007-it.3TR.3nf. -S^-I] 
TRT. W$(H, 3RR Rfa?? 

MINISTRY OF COAL 

New Delhi, the 28th June, 2007 

>27. —Whereas it app^ >: - he Central Government that Coal is likely to be obtained from the lands 
Schedule hereto an ; .td; 

erefore, in exercise if the powr nferred by sub-section (1) of section 4 of the Coal Bearing Areas 

Development) Act, i ~ 57 (20 o /), (hereinafter referred to as the said Act), the Central Government 

ce of its intention to prosper, .or coal therein. 

bearing Number: SECL/BSP/GM (PlgJ/La jJlOdau: the 17th January, 2007, of the area covered by this 
s inspected at the office of the Collector, S’ ' :ol (Mao h a Pradesh) and the Collector, Anuppur (Madhya 
office of the Coal Controller, I, Council He * Street ,K ata-700001 or at the office of the South Eastern 
i (Revenue Section). Seepat Road, Bilaspur-4*. ■ - v Ui.iattisgarh). 

3ns interested in land covered by this Notificaiton shall deliver all maps, charts and other documents 
•section (7) of Section 13 of the said Act to the officer-in-Charge or Head of the Department (Revenue), 
lfields Limited, Seepat Road, Bilaspur-495006 (Chhattisgarh), within ninety days from the date of publication 
i in the Official Gazette. 

SCHEDULE 

Dhanpuri O.C.M. Extension, Sohagpur Area 

Plan No. SECL/BSP/GM (Plg)/Land/310 dated the 17th January, 2007 
(Showing the land notified for prospecting) 

SI Name of \ 

No. 

Hlage PatwariHalka Bandobast Tahsil District Area in Remarks 

Number Number hectare 

1. Bemohuri 

2 Silpari 

3. Dongratol 

97 724 Sohagpur Shahdol 59.136 Part 

98 987 Sohagpur Shahdol 15335 Part 

a 49 402 Anuppur Anuppur 12400 Part 


Total: — 86.871 hectares (approximately) or 214.66 acres (approximately) 
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Boundary description:— 

A-B Line starts from point “A” in village Bemohuri and passes through village Bemohuri, Dongratola, Siipari and 

meets at point “B’\ 

BC Line passes through village Siipari and meets on the common boundary of villages Siipari, Dongratola at 

point “C”. 

C-D Line passes through villages Dongratola Bemohuri and meets at the starting point “A” . 

' [No. 43015/4/2007-PRIW-I] 
M. SHAHABUDEEN, Under Secy. 

F i 28 ^T, 2007 

w.w. 1928.—Trahr itm t a r g^-i t 4 Ffcdfew ffir item a r f is ire t 

^t 

3R: (3T^ 1957 ( 1957 ^ 120 ) 

"3^T STf^fWT F?FT RFT %) F?t «JRT 4 FF>t Z^RRI (1) ]JRT 3R/rr JJlfadif «f»I 3Rbl «FT^ tp[, F7T ^jf*T i «^RT^ <FI 
3TF7FT F>t TJ^RT idt ^ I 

W ^ smis ani ^ u t^/ Tgtft 4b*114)is x ft)/^i/i/2006 "cnffer 28 ar^rc, 

2006 MScFT, RFrJli^ (tM ^F it), RFHFt *ie!9»V*« MitF, '^TRjfd f^FR, ^f, 4THd<i< 768020 (ZFtTTT) ^ 

i 4 >qW< sfa fWT ZFtTTT ^ ■«Rfaq if FT fai**, 1, FT3RT T^tz, 4>)ri4>l<1 l ^ 

'hNfci'M F t^hRI «IT R«f>dl 1? | 

W Srfag^HT ^ 3RRfcT 3Tli RT# *JpT if Trift ^RT Z3RT STfafWT ^t *ITCT 13 Wt ZWTT (7) i fif^Z TTit 
3^7 3 R 2 f FTFliit <^t R STftRJoRT i> «F> y«M¥H «f>t fll(l<a it IFF it it?R, H5iy«(SR> (TTt it T^F it) 
H^M'd M& F, ^TRjfd fiFR, WPJ7-768020 (ZFtTTT) l 

1 *ft *RRF>-XIII ( d l tt l «a< l-II ) 

dlMl4t^ 

f$m 7T*TR*$r (F^tOT) 

(tWFT WIRT HRi)ltd 41/414)i(R (itit^Fit)/zt^qR/1/2006, cTRt^r 28-10-2006) 


7i 


«IRT 3?l7 
UW<*> 

ae«loi/<3H<a-s 




1 

dfcn««lo 

FkTRFFI/3 . 

Elicit 

TTRR^T/esItii 

825.67 

RFT 

2 

Psi-si 

FkTRFRT/2 

^TTctt 

WP^/FFtaT 

136.48 

W\ 



i 


itn 962.15 T^FTF (WFT) ^ 
389.377 t&K (cTWT) 



3TTfit Taem XIII *RTF? 2 ) ^t TttRT 


: ^<91 nietwUl T RTZ 7f©ql«h 16 ZtR ^ UTR aitll«0<i sflr WTMt ^t «1 hi R7 ^ 

Ftdt ^ fRR f*!^ ^T-l cRi aidl«Tl<.i 3^ H^MKrll UTR ^t^r*-Hftnn TftRT ^ ZtR ^t 3tR ^Tcft ^ frTR cTTRlitTt T RIZ ^*oqiV> 1, 389, 
386, 389, 392, 2503, 2505, 438 ^Ft^^^^t acjfc TJF3R ^ cRF M^ddl t I 

% Ff : ^<91 aidl«n<l «<9RI9» 448 aicii^to sfil 1%FT TJTRt ^t ufcnRrifl TTtRT 7TT*T Ff^FT F»t 3lk ^fldt ^ 3fk fi»T 
yiH Pei-SI Krue ♦i<s9i*°b 233, 577, 2335, 576, 571,564, 563, 519 F>t TTtRT^Ft^ l j< 6 f «F>t 3lt7^Fit ^ 3?t7 Krlie 
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The plan bearing No. MCL/SBP/CGM (CP & P)/TAL/l/2006 dated 28th October, 2006, of the area covered by this 
notification can be inspected at the office of the Chief General Manager (CP & P), Mahanadi Coalfields Limited, Jagriti Vihar, 
Burla, Sambalpur-768020 (Orissa) or at the office of the Coal Collector and District Magistrate, Sambalpur Orissa or at the 
office of the Coal Controller, 1, Council House Street, Kolkata. 

All persons interested in the land covered by this Notificaiton shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the General Manager (CP & P), Mahanadi Coalfields Limited, 
Jagriti Vihar, Burla, Sambalpur-768020 (Orissa) within ninety days from the date of the publication of this notification in 
the Official Gazette. 


SCHEDULE 

IB Block-XIII (Talabira-U) 

Talabira Area, District Sambalpur (ORISSA) 

(Plan bearing No. MCL/SBP/CGM) (CP & P)/TAlVl/2006 dated 28-10-2006) 


SI. 

No. 

Village 

Police station 
and Number 

Tahsil/sub 

division 

District/or 

State 

Area in 
hectare 

Remarks 

1 

Talabira 

Katarbaga/3 

Rengali 

Sambalpur/ 

Orissa 

825.67 

Part 

2 

Khinda 

Katarbaga/2 

-do- 

Sambalpur/ 
Orissa ; 

136.48 

Part 




Total:—962.15 

acres (approximate) or 389.377 hetares (approximately) 


Boundary Description of IB Block XIII (Talabira Block-]I):— 


A-F Line starts from beginning point “A” on the common village boundary of village Talabira & Patrapali as well as on 
the North Western comer of Talabira plot No. 16 then moves towards North along the common village boundary 
of Talabira & Patrapali up to point * A-l ’ then turn east and passes through Talabira plot Nos. 1,389,386,389,392, 
2503,2505,438, up to point ‘F’. 

F-G: Line passes towards South along the common village boundary of Talabira and Khinda up to Talabira plot 

No. 448 and then turns east along the northern boundary of village Khinda plot No. 2336,577, 2335,576,571., 
564, 563, 519, and turns towards north along the western boundary of plot No. 529, 530, 512, then turns 
towards east and moves along the northern boundary of plot No. 511, 510, 505, and 504 and meets 
point‘G’. 

G-H Line moves from point ‘G’ on the south east comer of village Khinda plot No. 504,503,502,501,534,557,556,561, 

568,610 and through plot No. 611 and then passes along the eastern boundary of plot No. 611 and passes through 
plot No. 666 and then passes along the eastern boundary of plot No. 722, 721, 720, 719 and then passes through 
plot No. 727,726,733 and then passes along the eastern boundary of plot No. 790,788,2241 and then through plot 
No. 783,782,2348 to reach the southern comer of plot No. 2348 and then turns right to reach the boundary of plot 
No. 739 and passes along its eastern as well as southern boundary and then turns left to pass along the western 
boundary of plot No. 773, 772, and turns right and passes along the Eastern boundary of plot No. 768 and then 
through plot No. 1076,1078,1079 then moves through plot No. 1085,1086 to reach the eastern boundary of plot 
No. 1105 and moves along the eastern and southern boundary of plot No. 1105,1119,1124, then moves left to 
passes through plot No. 1125 and then passes along the eastern boundary of plot No. 1129,1128 and then passes 
through plot No. 1132, and then moves along the northern boundary of plot No. 1142 and then passes through plot 
No. 1141,1135 to reach the common village boundary of Khinda and T alabira as well as the common boundary of 
Khinda plot No. 2159 and Talabira Plot No. 2216 and then moves through Talabira Plot No. 2498 and then through 
the eastern boundary of Talabira plot No. 2232,2687,2688,2235 and then passes through plot No. 2237 to reach the 
eastern boundary of plot No. 2794 and moves south to cross the common boundary of village Talabira and 
Khinda and then passes along the eastern boundary of Khinda plot No. 1369,1370 and then passes through plot 
No. 2451 to reach the northern boundary of plot No. 2150 to pass along its eastern boundary and then move 
through plot No. 1386 to reach the north eastern comer of plot No. 1403 and then passes along the eastern 
boundary of plot No. 1402, 1401 to terminate at point ‘H’ on the south eastern comer of plot No. 1401 of village 
Khinda. 
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i m oves from point ‘H’ on the south eastern comer of plot No. 1401 of village Khinda and then passes along 
louthem as well as western boundary of Khinda Plot No. 1401, 1400, 2408, and then passes through plot 
1398 and then along the boundary of plot No. 1396 to pass through plot No. 2267,1394, 2409 to reach the 
liem boundary of plot No. 2262 and passes along its south and western boundary to reach the common 
idary of village Khinda and Talabira and then passes along Western boundary of Talabira plot No. 2473 and 
through Talabira plot No. 2472, 2471, 2468, 2462, 2463, 2461, 2456 and then passes along the western 
kdary of plot No. 2666 and then passes through plot No. 2440,2439,2438 to reach plot No. 2437 and moves 
t ^ western boundary of plot No. 2437,2434,2432,2431,1965,1968,1969,1970,1972,1973,1977,2788,2019 
then passes through plot No. 2020 to reach south western comer of plot No. 2094 and passes along the 
pm boundary of plot No. 2094,2093,2092,2595, through plot No. 2089 to reach plot No. 2143 and passes 
g the western boundary of plot No. 2089, 2142, 2146, 2147 and passes through plot no. 2149 to reach the 
idary of plot No. 1369 and moves along its northern boundary and then passes through plot No. 689, 690 to 
li plot No. 691 and passes along the western boundary of plot No. 691, 692 and then passes through plot No. 
704 and then along the western boundary of plot No. 2556,654 and through plot No. 592 and passes along the 
em boundary of plot No. 593,595,582,581,580,579,978,966,968,1014 and passes through 1015,1017, and 
?s along the western boundary of plot No. 1032,1035 and then passes through plot No. 1041,1042 and then 
ts along western boundary of plot No. 1043, 130,131,132,133, 134, 124,136 and then pass through plot 
*8 to reach plot no. 29 and move along the western boundary of plot No. 29,28, and then passes through plot 
V then along the western boundary of plot No. 21 and then passes through plot No. 19 and then along the 
em boundary of plot No. 16 to touch the common boundary of village Talabira and Patrapali. 

(No. 43015/2/2007-PRTW-I] 
M. SHAHABUDEEN, Under Secy. 


fa fa fawt 

^ Ifafa 26 2007 


t. 1929.—fasta rrto 3 fafaRT fa fafa (far if <m^\ ^ arffaR srfa) arfaftarc, 1962 

(ffa ffa TO fafaRT TO iRli) fa TO 3 fa 3RTO (1) ^ fat TOT TK«hK ^ 

fa RTOrp fa arffaro fam ^tt. 3 tt. 442 fatal 27-1-2006 to, fafa-cH! 3 -r 

r fa Rif nls TO R?RT^ TFR 3 fam-ffaT-TOT fa pr wwt ^ TORT 3 mfafa fa factor 

pr Pq»iA ^ fatal ^ Ifa 3fak arffaK TOt ^ 3tfa 3TRPT fa farm fa fa 

^ TOrffa faRjpfaf fa farm rnmn fa fata 21-7-2006 ^ 4-8-2006 crer to ^t fa fa 
W ^ fafa $ 'TOT ^ faf fata TO fat' fR; 

f$RT TOT farfWT fa TO 6 fa TRRRT (1) ^ fata, fafar TFK«bK fa 3pfa fata ^ t; 

vfaT TRTO TO fata RT ffaR TO# $ TRIcf, fa -Rf TRTTTO ft fa ^R TO fa? fafa 

TOt ffata ^ fafqRR ^TT 3Tfa ^fa °RT fafaTO fTOT f; 

5RT fafam fa TO 3 fa TO-TO (1) ^ 3Rtfar faRJTO W TO3TT. 442 fata 27-1-2006 TO fafafa 
[tafa faRJTOTO faffafa TO6 faTO-TO (1) ^ TOfa^T.3TT. 503 (fa fata 30-3-2007 TO fa 


T^, fata w«w<, TOT arffaRRT fa TO 6 fa TOTO (1) To TT^tT fafaff fata cfa ^ TR fafun TOTt 
ftt 3 rtot argg^t fatafe far $ mfrofa tafa ^ ftaq; ffata ^ afaro far fro tot i; 

^ta 7RTO, TO artafwr fa TO 6 fa ^TTO (4) TO 3 KtT itabl ^ ffa?T fat t % 

^ ffa ’Jpr ^ «h«iVi arfroR, farm ^ fa fafa fa, fa^ta w: to 3 ffacr fta fa "TOtr, 

t ^TT 9«tlq TOt qidl far taTn^-s A' tafftT ftal fa far ’t ^ ?T 4ta 

R faRtffa f^tafat fa YTcff ^ 3Tfa Tfa -Rift ffarRRTf 3 "g^T, fa (fa^R) ffafaf if fan 
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__ 

ftirn d*4l<-i ^ira wH. anRsit.^ sPfa 

e h^ (ciq, 

*) 


1 2 3 

4 

5 

'*><rqro 

34 

00-39-61 


45 

00-54-54 


48 

00-10-42 


69 

00-44-62 


20 

02-17-93 


17 

00-00-95 


16 

00-03-17 


113 

00-18-18 


93 

00-26-27 


91 

00-54-88 


119 

00-33-40 


32 

00-23-77 

■kb 

31 

00-33-97 


41 

00-66-99 


18 

00-01-65 


19/51 

00-03-15 


m 

00-99-17 


27 

00-00-57 


14014/12/06-^bft. (sfFT-X)] 




MINISTRY OF PETROLEUM AND NATURALGAS 

New Delhi, the 26th June, 2007 

S.O. 1929, —Whereas by notification of Government 
of India in Ministry of Petroleum and Natural Gas number 
S.O. 442, dated 27-1-2006 issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of Users in Land) Act, 1962 (50 of 
1962) (hereinafter referred to as the said Act) the Central 
Government declared its intention to acquire the right of 
user in the land, specified in the Schedule appended to 
that notification for the purpose of laying pipeline for 
transport of natural gas through Dahej-Hazira-Uran & its 
spur pipelines in the State of Maharashtra by GAIL (India) 
Limited; 

And whereas copies of the said Gazette notification 
were made available to the public from 21-7-2006 to 
4-8-2006; 

And whereas no objections were received from the 
public to the laying of the pipeline; 

And whereas the competent authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report decided to acquire the Right of 
User in the lands specified in the Schedule; 


And whereas part of the land notified under sub¬ 
section (1) of Section 3 of the said Act vide S.O. 442, dated 
27-1-2006 has been earlier notified under sub-section 
(1) of Section 6 of the said Act vide S.O. 503(E), 
dated 30-3-2007; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
land, specified in the Schedule is hereby acquired for laying 
the pipeline; 

And further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said 
land for laying the pipeline shall, instead of vesting in the 
Central Government, vest on this date of the publication of 
the declaration, in the GAIL (India) Limited, free from all 
encumbrances. 


SCHEDULE 


District 

Tahika 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU (in Hect.) 

1 

2 

3 

4 

5 

Thane 

Kalyan 

Mohane 

34 

00-39-61 




45 

00-54-54 



Manivali 

48 

00-10-42 




69 

00-44-62 




20 

02-17-93 




17 

00-00-95 




16 

00-03-17 




113 

00-18-18 




93 

00-26-27 




91 

00-54-88 




119 

00-33-40 



Umbami 

32 

00-23-77 




31 

00-33-97 



Moholi 

41 

00-66-99 




18 

00-01-65 




19/D 

00-03-15 




19/A 

00-99-17 




27 

00-00-57 


[F. No. L-14014/12-06-G.P. (Part-X)] 
S. B. MANDAL, Under Secy. 


29 2007 

1930.—^ 

(‘fss) 3 

m^S tR FI sfoitafl SKI 

qRq gq ^ fair far ( SRI, 

41^ ■'life*!; 

c£fatT7T$ 31|c|Jfq^ 3l#T stdT $ % ^ 3, l^f ^ 
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FfcF? 37f?J# ^ f, 44 #9 # 3tftRiR 3T#T 

3^: 3T^, W«DK,^fVl^ 4l$4dl$H 

<*q#4# 3if«RiR 3 f#t) arfqfwr, 1962 (1962 
ut 50) #1 qrci 3 # ■grq-tqrRT (l) gm -yifarof <r 
wt i*# ir, < *r * 3^1 # ^ arft^R u# 

# 3F# 37T7R ^rqTTff <* 7 # t] 

=##1, # m 3Fjg# -4 cffafa *jfa xf t gcH4 t, 

^ iRte # fa?P# m #t tiro 3 ^ 7 -tjRi 

(1) ^ 3I#1 *H?T # TF3TO1 3 1*TT JRi'lflfld ^7 3ff«RJ^Tr 

^ ^frt # nmm t, ^pfor f^r 

^ #ir, ^ ### wr?nsi f«i^m. # #sfa - 4 *, # #. 

7 ^, w? si fasti, % (#kii) %ftk, 
#. #f#r ^rftshiRT, % w, r.#. 3TtqnR 3 k, 
<i-q* 1^-533 10 : (37fv 3j4?i) #t terfei t*r # an#! #sr 

Ff#R | 


kcTT CIS ■Hid 


3TR3Tt.^. 3Tf% 

«f# #1Rtr 

^FRI (M 4') 


^ 4t<iq<l 3IcnvfcKM 24/3 1R 0.1740 

24/4 m 0.0283 

24/5 W] 0.0405 

24/18 1R 0.1052 

24/19 m 0.0931 

41/4R SFT 0.0728 

41/4# W] 0.0364 

41/4# W\ 0.O1Q5 

41/7R SR 0.O1Q5 

41/7# SR 0.1376 

45/5R m 0.0890 

45/4 W] 0.0890 

45/11R 0.O1Q5 

28/3 SR 0.0647 

61/1 SR 0.0445 

26 SR 0.1862 

__ 46 SR _ 0.0890 

__ 1.37X8 

[SiT. 4. V&.- 14014/5/07-#.#.] f 
RS. #. 37m Tlf#7 

New Delhi, the 29th June, 2007 

S.O. 1930 —Whereas it appears to the Central 
Government that i J is necessary in the public interest that 


24/3 SR 
24/4 SR 
24/5 SR 
24/18 SR 
24/19 SR 
41/4R SR 
41/4# SR 
41/4# SR 
41/7R1R 
41/7# SR 
45/5R SR 
45/4 SR 
45/1 SR 
28/3 SR 
61/1 SR 
26 SR 
46 SR 


for the transportation of natural gas through Kesanapalli 
(East) Pasarlapudi Tap in pipeline project in the State of 
Andhra Pradesh, a pipeline should be laid by GAIL (India) 
Limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right, of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962, the Central Government hereby declares its 
intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to Shri B. Hema Sundara Venkata R^o, Competent Authority, 
GAIL (India) limited, GAIL Bhawan, A.V. Apparao Road, 
Rajahmundry-533 103 (Andhra Pradesh). 

SCHEDULE 


District Tahsil Village 


East Allavaram 
Godavari 


Survey 

No. 


24/3 Part 
24/4 Part 
24/5 Part 
24/18 Part 
24/19 Part 
41/4 A Part 
41/4B Part 
41/4C Part 
41/7 A Part 
41/7B Part 
45/5A Part 
45/4 Part 
45/1 Part 
28/3 Part 
61/1 Part 
26 Part 
46 Part 
Total 


Area to be 
acquired for 
ROU (in Heel.) 

5 

0.1740 

0.0283 

0.0405 

0.1052 

0.0931 

0.0728 

0.0364 

0.0405 

0.0405 

0.1376 

0.0890 

0.0890 

0.0405 

0.0647 

0.0445 

0.1862 

0.0890 

1.3718 


[F. No. L-l4014/5/07-G.P.] 
S. B. MANDAL, Under Secy, 
if ftcnl, 4 ijRTlf, 2007 

^>r.3ir. 1931. -#**l q 3 ^ aflcftqqT 

TI#1 f f# (sfkn) fafatU SKT yi^facfc # 


[Wl n-'WS 3(ii)] 
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MftWH «f> H6Kl^ TF?*T 3 ^ 'FTC 

HI§He1li4 tolf ^Tpft ^T%^; 

sfa, ^ ■ 30 RT HI5HC1)£i fal-fl’) «l> 

3TT^?T^ yald ^ kr "373 *jfa ^E, fawA 4«m 
fenr ^ t 3lk w Slfa^T 3 

«Vi jr i *f qfwtfl , t‘, 'iH'nVi ^ srfkER ^>T <h4-i 

*n^; 

37cT:, m, WstK, ^ftri^H alfc 

3ffafWT, 1962 (1962 

^ 50 ) ^ *m 3 ^ (l) srci w*t vifadAf ^r 

3 ktn ^ ^ tjfxr 3 x ^17 ^ srtaR 3T$r 

snA ^ * h )* i u 1 i <*><01 %} 

^ ^focT, ^ ijfa Af HtTO t, 

-&S <TRkt ^ 3TfqfWT «IRT 3 ^ ^T-*TRT 

(1) ^ 3Ttfh *TR<T^ <M44Af W SI<Elfk^ 

yftHJt ^ti^k u l 'shoi <syei«Kf <+>{[ ^ 'Jiifll !j«w>k ^ 

*AcU, *jf*T -il'A yi§dHi^*i f4s5U( ^lA "q> fN*T Af, 9lt ^t. 

kt, wi 3nf«RFRt, % Ufasm) fMfafe, Unfa Tm, ipr.^. 
qjrt. ^»5\ - h c <H(, Flkt.lft. kk ^E> 

ittj-ll, ^ft 400614 (WITT 5 ?) ^ Mil 

^ Af srrsfr ^ b^tt 1 




fadi 

dS#<rJ 

FTF 


(iNz. 3) 

i 

2 

3 

4 

5 

dl u l 



101 

00-06-50 


111/3 00-14-00 

111m 00-14-00 

114/3 0042-11 

114/6 00-12-00 

114/7 00-13-00 

117 00-22-00 

137 00-07-50 

144 0047-00 

264/2 000600 

269 00-1300 

286 0003-50 

288 00-2300 

320 000400 

322 000200 

322/3 00-1000 

323 00-3600 
324/1 tk 327/2 000300 


1 2 3 4 5 

327 00-13-50 

325/5 tk 287/2 00-12-50 

326/1327/1 00-2200 

57 000800 

78 00-04-80 

80 00-1000 

99/1 00-1200 


[ T FT. 7T. T^T-14014/12/06-^Wt ( FFT-X ) ] 
T?F. Ft. 3p=R Ff^F 

New Delhi, the 4th July, 2007 
S.O. 1931. —Whereas, it appears to the Central 
Government that it is necessary in public interest that for 
transportation of natural gas through Dahej -Hazira-Uran 
and spur pipeline project in the State of Maharashtra, a 
pipeline should be laid by GAIL (India) Limited; 

And, whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of user in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962, the Central Government hereby declares its 
intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to Shri Y. B. More, Competent Authority, GAIL (India) 
Limited, 2nd floor, MTNL Telephone Exchange Building, 
Opposite CBD Belapur Railway Station, Sector-11, Navi 
Mumbai-400 614 (Maharashtra). 

SCHEDULE 


District Tehsil Village 

Survey 

Area to be 


No. 

acquired for 



ROU (in Hectare) 

1 2 3 

4 

5 


Thane Wada Kharivali 101 

00-06-50 

111/3 

00-14-00 

111/3A 

00-1400 

114/3 

0042-11 

114/6 

00-12-00 

114/7 

00-13-00 

117 

00-22-00 
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3 4 

5 


3^ 


Kharivali 137 

00-07-50 

Pddl 

cTSRl’d 7 TT3 Rfa R. 
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327 

0013-50 


263 

0005-50 
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New Delhi, the 4th July, 2007 


99/1 00-12-00 

[F. No. L-14014/12/06-G.P. (Part-X)] 
S. B. MANDAL, Under Secy. 
[ 4 ^1$, 2007 

—TR^JR Rt? 3Tfaf7^I=F 

r (sfrs^i) srt yi'^fd'+i ^ 

Kl^ TF^T TT^ ^ 

ft ^T%TT; 

K®t>K ^fft HlSWdi^l yql'jj-i 

31 did ?>l<u i? 'jIh f^roO 

^ t afa aifa^n ^ 

1?, =FT 3f3fq [cfc^H 

(fa «K«hK f ^?tf^ra*T afk 
feR^T2fI#T) arfqffam, 1962 (1962 
^T-^RT (1) 5RT TJ^RT *lfad4f *FT 
3 Tfafa ^ arfqSFR qJT. 3T^T 
ftw «R^t t; 

f BeRT 3RJ*jqt ^ T?fofa *jfa Tf ftcTO t, 
1 <rrt 3TfafaqR ^ft *m 3 ^q-^RT 


S.O. 1932.—Whereas it appears to the Central 
Government that it is necessary in public interest that for 
transportation of natural gas through Dahej-Hazira-Uran 
and spur pipeline project in the State of Maharashtra, a 
pipeline should be laid by GAIL (India) Limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962, the Central Government hereby declares its 
intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to Shri V. B, More, Competent authority, GAIL (India) 
Limited, 2nd floor, MTNLTelephone Exchange Building, 
Opposite CBD Belapur Railay Station, Sector-11, Navi 
Mumbai-400614 (Maharashtra). 


RIT qft 'jfldi P\H 

f qt ifaq ^f, ?ft qt. 

FRf, % (§fu^A||) %fR^, fgcffa cRJ, 

District 

Tehsil 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU (in Hectare) 


1 

2 

3 

4 

5 

ft ■gc^-400614 (RWRT^) ^ fafasFT 

Raigad 

Panvel 

Nitlas 

49 p 

0012-25 

i 




56 

000025 
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1 2 

3 

4 
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Raigad Panvel 

Nitlas 

75 

0002-00 

(Contd.) (Contd.) 

(Contd.) 

157/1 

00-13-40 



157/3 

0001-50 



206 

0007-00 



262 

0012-00 



263 

0005-50 



268 

0001-50 

Raigad Panvel 

Chal 

25 

00-11-00 


[F. No. Lrl4014/10A)7-G.P.] 
S. B. MANDAL, Under Secy, 
^ fctrcil, 4 , 2007 

-m.su. 1933 .mm ^ snappy 

WtcT *tcTT t % 3TBJ IJ^fT m 3 3Tt.T^3rt.rit. fyMfl 3 
<£*HMfrrrf (^H) eMiti MI$4<r1l|H STCT Jd^fd'h 

^■0 ^ iftcTiiH ^ fclfi^S '510 H4b 

Ht51f *TPfT 

3rk m ^ "3ort m^M<rii^Hi t^re5F% ^ tptI^sr 
^ -q% 3U#T TtcTT $ % 3ST *jfa 3, f^f SUU 

WT#T I^R ^ 3TRTF? t 3?k ^ 3 

mUU SFJTJxft 3 t, "5^1 ^ 3TtoR ^T 37#T Imt 

*n^; 

3TcT:, 37^, *K«t>K, ^Ici^h sffc OpI'SI 

(*jft 3 mm ^ sfam m srsN) 37fafm, 1962 (1962 
m 50) «rm 3 m-mi (l) sm Trim! m 
3RTtn mfl 3*7 *jfa 3 mW ^ 3TfWR ^FT 3T#T ^ 
^ 37^ aim ^WlT ^Rcft i; 

'®il fMcl 'jIh ^f 

3*7 cikIo *7 337T 37fafW7^t VTO 3 -^\ 3H*lkl (1) 

^ 37*^7 «7KcT ^ T[Wtt 3 W yefclfeld T® 37fa^ERT ^t 
37t^P7T *7TOKm "^IrlT ^ «md«7 mt %, 5«wfol ^ 
*faR, 'ffi wr#i fam ^ 

%\ <^d *ra, wi yif^«M<],^c7 (#5?n) fcifn<U, 

^.-sft. -qfrrhsriT, ^ «rh, ^.*ft. ar^m *te, 
<MH^V533103 (37HT U^l) ^ fafeRT ^ 3 37T#1 ^ 
I 




n»uni 


■qfa '^' ; T. 3TR.3rft.'^. 3lf^T 

(^2. ^) 

1 

2 

3 4 5 

¥ 

3;<rvlcKH 

949/1^5 ^PT 0.0162 

jikicifl 


949/1^-6 WT 0.0728 



949/l«ft-7 ^IPT 0.0486 


1 

2 

3 4 

5 

¥ 


949/1^-8 WT 

0.0486 


(^rct) 

(^flO) 949/nft-9*FT 

0.0486 

(^Rt) 


949/1^-10 *F1 

0.0486 




0.2834 


[m U ^-14014/6/07-^.^.] 
t^. «lt. *P*5<rl, 3RR 


New Delhi, 4th July, 2007 

S.O. 1933. —Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of natural gas through ONGC 
Premises to Kesanapalli (East) GAIL Terminal pipeline 
project in the State of Andhra Pradesh, a pipeline should 
be laid by GAIL (India) Limited; 

And, whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962, the Central Government hereby declares its 
intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under 
sub-section (1) of Section 3 of the said Act, as published in 
the Gazette of India are made available to the general public, 
object in writing to the laying of the pi eline under the land 
to Shri B. Hema Sundara Venkata Rao, Competent 
Authority, GAIL (India) Limited, GAIL Bhawan, A.V. 
Apparao Road, Rajahmundry-533103 (Andhra Pradesh). 

SCHEDULE 


District Taluka 

Village 

Survey 

No. 

Area to be 
acquired for 
ROU (in Heel) 

1 2 

3 

4 

5 


East Allavaram 

Benda- 

949/1B-5 Part 

0.0162 

Godavari 

murlanka 

949/1B-6 Part 

0.0728 



949/lB-7Part 

0.0486 



949/1B-8 Part 

0.0486 



949/1B-9 Part 

a0486 



949/lB-10Part 

0.0486 



Total 

0.2834 


[F. No. L44014/6/07-G.P,] 
S. B. MANDAL, Under Secy. 
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00 

23 

23 


220 

00 

14 

76 

6 ) 

95 

00 

28 

04 


94 

00 

21 

82 


93 

00 

19 

57 


97 

00 

28 

20 


98 

00 

12 

91 


101 

00 

20 

67 


102 

00 

09 

73 


103 

00 

65 

51 


JfZ •W7 103 vjSlr 107 

00 

06 

26 


107 

00 

15 

21 


108 

00 

34 

79 


109 

00 

56 

75 


TCTOT 109^154 

00 

08 

15 


154 

00 

11 

69 
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1 

-- ' 2 

3 

4 

5 I 

7) <SIIMtii ( f^TC... ) 

266 

00 

30 

17 


264 

00 

48 

13 


253 

00 

05 

95 


254 

00 

62 

15 


255 

00 

14 

09 


256 

00 

15 

61 


257 

00 

19 

50 


258 

00 

02 

11 


208 

00 

17 

89 


207 

00 

19 

31 


206 

00 

25 

68 


205 

00 

12 

29 


203 

00 

25 

26 


202 

00 

01 

87 


201 

00 

27 

86 


4Z^«IT 201 199*$taWT1$TRSIT 

00 

01 

02 


199 

00 

14 

25 


198 

00 

20 

31 


197 

00 

30 

18 


193 

00 

17 

62 


192 

00 

13 

48 

8) 

124 

01 

56 

37 


126 

00 

72 

83 


127 

00 

20 

81 


128 

00 

02 

23 


128 / 1 129/1 

00 

15 

37 


129 

00 

51 

17 


no 

00 

12 

43 


50 

00 

02 

55 


39 

00 

34 

46 


37 

00 

00 

56 


38 

00 

04 

07 


40 

00 

18 

57 


44 

00 

05 

95 


43 

00 

11 

28 


42 

00 

08 

14 


41 

00 

07 

38 


*1 Z ^(T 41 ^TT 61 % WT WTO 

00 

01 

14 


59 

00 

00 

65 


61 

00 

36 

54 


62 

00 

06 

43 


TC 62 ^ 76W1TOT 

00 

07 

03 


76 

00 

00 

23 


63 

00 

27 

29 


66 

00 

07 

17 


64 

o 

o 

01 

69 


2864 G1/07—6 








1 

i 

4308 

THE GAZETTE OF INDIA: JULY 7,2007/ASADHA16,1929 

[Part II- 

-Sec. 3(ii)] 

r~ 

1 

1 2 

3 

4 

5 

8)Wqdgw ( 


65 

00 

38 

37 



67 

oo 

49 

60 



74 

00 

13 

19 



75 

00 

23 

93 

i 


to far 76 if tm 

00 

00 

73 



500 

00 

16 

04 



498 

00 

20 

69 



468 

01 

26 

42 



467 

00 

23 

44 



464 

00 

10 

89 



456 

00 

31 

56 



458 

00 

02 

10 

V f 


455 

00 

53 

33 

9 )v* 


’fa for $ to w *nw 

00 

02 

10 



353 

00 

82 

02 



352 

00 

13 

29 



355 

00 

00 

06 



356 

00 

10 

37 



357 

01 

29 

11 



366 

00 

06 

30 



367 

00 

02 

39 



TO far 387 340/1 

00 

01 

24 



TO fat 340/1 if 

00 

09 

74 



340 

00 

35 

07 



339 

00 

27 

88 



337 

00 

33 

59 



336 

00 

29 

15 



333 

00 

01 

43 



389 

00 

31 

14 



390 

oo 

15 

86 



392 

00 

17 

66 



393 

00 

39 

41 



394 

00 

13 

81 



395 

00 

28 

19 

I 

I 

i 


TO TOT 396/1 aftt 398 

oo 

04 

50 

i 

j 


398 

00 

38 

22 



403 

01 

09 

78 



400 

00 

05 

16 



401 

00 

24 

4ft 

j 

i 

! 
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1 i 

2 

3— r 

* \ 

5 j 

9)3^ (ftim ...) 

*!2TOT401^r 

00 

23 

61 


25 

00 

01 

19 


27 

00 

49 

39 


26 

00 

00 

01 


39 

00 

17 

29 


43 

00 

47 

V 41 


*12 *WT 44/1 if #fW 

00 

02 

91 


44 

00 

43 

33 


56 

00 

08 

68 


*I2*WT66^54%<lg?Rr $m 

00 

08 

48 


54 

00 

12 

95 


70 

00 

10 

51 


53 

00 

29 

44 


52 

00 

25 

89 

10) <et£ 

459 

00 

37 

40 


457 

00 

38 

26 


448 

00 

38 

91 


439 

00 

42 

26 


438 

00 

35 

13 


*!ZWt 439 <^ 1 x 438 %$teq>rtt¥ 

00 

02 

37 


437 

00 

05 

50 


434 

00 

12 

32 


433 

00 

19 

09 


432 

00 

11 

50 


429 

0 

0 

10 

99 


428 

00 

06 

99 


419 

00 

06 

64 


420 

00 

29 

21 


421 

00 

36 

17 


412 

00 

35 

95 


411 

00 

01 

84 


410 

00 

13 

22 


409 

00 

17 

79 


408 

00 

09 

96 


406 

00 

16 

80 


405 

00 

11 

55 


404 

00 

20 

81 


398 

00 

25 

19 


397 

00 

02 

79 


*12TOT 397 504/2 

00 

06 

81 


504 

00 

04 

15 


510 

00 

27 

27 


511 

00 

09 

78 


511 

00 

03 

50 


513 

00 

17 

29 
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1 

1 

2 


4 

5 1 

10)<R$ (ft*?! 

X... ] 

) 

514 

00 

18 

65 




515 

00 

04 

83 




TCTOT514 #7516 

00 

13 

14 




516 

00 

12 

61 




517 

00 

37 

34 




VZ TOT 517 4 

00 

03 

56 




519 

00 

13 

16 




520 

00 

09 

80 




521 

00 

11 

60 




522 

00 

17 

65 




523 

00 

12 

39 




524 

00 

06 

49 




526 

00 

07 

94 




527 

00 

20 

66 




529 

00 

14 

01 




531 

00 

20 

09 




532 

00 

13 

78 




535 

00 

14 

40 




536 

00 

02 

21 




614 

00 

07 

66 




537 

00 

00 

01 




571 

00 

41 

24 


i 


572 

00 

46 

75 




*12 TOT 572 4 4hm 

00 

03 

55 




609 

00 

02 

20 




573 

00 

16 

73 




ifZ TOT 572 $TT 60 6 & 4)T fl¥ 

00 

02 

93 




606 

00 

00 

90 




605 

00 

15 

46 




604 

00 

24 

69 




602 

00 

02 

37 




603 

00 

00 

74 




TCTOT 604 592 

00 

07 

36 




592 

00 

12 

43 




587 

00 

01 

02 




591 

00 

11 

85 




597 

00 

13 

11 




593 

00 

01 

42 




594 

00 

30 

61 




596 

o 

o 

35 

84 




588 

00 

09 

74 




585 

00 

09 

74 




660 

00 

06 

18 




929 

00 

01 

82 




TO TOT 929 ^1t 936$4faqsrf|5 

00 

05 

36 
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®_1 

« 1 


10 ) (ftarc...) 

939 

00 

00 

iQ 

938 

00 

16 

1 4 


937 

00 

21 

24 


930 

00 

16 

7Q 


931 

00 

13 

63 


932 

00 

12 

14 


928 

00 

13 

07 


927 

00 

16 

86 


926 

00 

05 

27 


925 

00 

00 

02 


971 

00 

36 

72 


452 

00 

66 

64 

453 

00 

47 

87 


451 

00 

16 

13 


46i rjfftr 4&o ifc 

00 

03 

43 


450 

00 

86 

76 


[Wf. U T^T-14014/16/20074t] 
TJR it. H U SH ( 


New Delhi, the 4th July, 2007 


S. O. 1934.— Where it appears to the Central Government that it is necessary in the public interest that 
for the transportation of the natural gas from structures in Andhra Pradesh of M/s Reliance Industries 
Limited, to the various consumers of Pune District in the State of Maharashtra, a pipeline should be laid 

by M/s Reliance Gas Transportation Infrastructure Limited; 

And whereas, it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification as published in the Gazette of 
India under sub - section (1) of Section 3 of the said Act, are made available to the general 
public, object in writing to the acquisition of right of the user therein for laying the pipeline 
under the land to Shri L. R. Gotame, Competent Authority, Reliance Gas Transportation 
Infrastructure Limited, Vishal Arcade, 2 nd floor, Chinchwad Station Road, Chinchwadgaon, 
Pune-411033, Maharashtra State. 


(Schedule annexed) 
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Schedule 


MandaUTeball/Taluka: 8hirur 


District: Pune 


8tate: Maharashtra 


VI 

liege 

Survey No./Gat No. 

Area to be acquired for Roll i 

Hectare 

Are C-Are 


1 

2 

3 

4 6 


1) Shlrur 


River at Village Boundary 

00 

24 

61 

3437 

00 

20 

20 

3448 

00 

48 

76 

3439 

00 

13 

14 

3440 

00 

02 

08 

3436 

00 

00 

13 

Cart Track between Gat No. 3340 & 3370 

00 

01 

08 

3370 

00 

27 

06 

3369 

00 

00 

01 

3371 

00 

12 

35 

3373 

00 

50 

74 

3377 

00 

13 

50 

3378 

00 

41 

18 

3383 

01 

01 

95 

State Hiway - 54 between Gat No, 

00 

04 

24 

3383/2 & 3314 

3314 

00 

23 

12 

3315 

00 

12 

95 

3316 

00 

14 

99 

3317 

00 

11 

15 

3311 

00 

27 

90 

3310 

00 

33 

56 

3309 

00 

41 

73 

Cart Track between Gat No. 3309 & 

00 

00 

98 

3291/2/A 

3291 

00 

00 

21 

3297 

00 

35 

79 

3298 

00 

08 

55 

3292 

00 

00 

05 

3296 

00 

16 

13 

3300 

00 

44 

72 

2936 

00 

36 

15 

2937 

00 

18 

20 

2933 

00 

15 

21 

2511 

00 

01 

32 

Road between Gat No. 2511 & 2534 

00 

04 

87 

2939 

00 

05 

26 

2932 

00 

.00 

97 

2534 

00 

20 

83 

2535 

00 

09 

03 

2538 

00 

00 

77 














BPJS3(ii)] i, 2007/snw 16, 1929 431:3 


..•— • • •• — ■ —.-.-. 

1 * 

i j r 

3 I 

. * _L 

* 1 

1) Shlrur (ContcL.) 

Road between Oat No. 2538 & 2546 

00 

01 

10 


2546 

00 

04 

61 


2547 

00 

03 

57 


2548 

00 

04 

04 


2549 

00 

17 

62 


Nala between Oat No. 2549 & 2596/2 

00 

18 

45 


2561 

00 

01 

21 


2893 

00 

00 

61 


2596 

00 

64 

04 


2599 

00 

24 

88 


2600 

00 

05 

61 


Canal between Oat No. 2600 & 2601 

00 

01 

01 


2636 

00 

01 

26 


2601 

00 

03 

72 


2602 

00 

03 

50 


2603 

00 

04 

04 


2604 

00 

04 

70 


2605 

00 

16 

23 


2606 

00 

16 

79 


2620 

00 

19 

46 


2635 

00 

03 

94 


2621 

00 

08 

88 


2619 

00 

06 

87 


2622 

00 

19 

72 


Nala in Oat No. 2622 

00 

06 

47 


2623 

00 

05 

12 


2426 

00 

17 

78 


2627 

00 

08 

29 


2628 

00 

11 

06 


2629 

00 

16 

20 


2678 

00 

23 

93 


2679 

00 

35 

15 


Canal between Oat No. 2679 & 2684 

00 

04 

47 


2681 

00 

38 

63 


2683 

00 

03 

06 


2684 

00 

38 

63 


2685 

00 

04 

46 


2466 

00 

70 

05 


2465 

00 

00 

32 


Nala between Oat No. 2466 & 2450 

00 

04 

79 


2450 

00 

03 

76 


2440 

00 

53 

60 


2441 

00 

02 

67 


2439 

00 

34 

37 


2442 

00 

12 

30 
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. ...» 

* r 

a ■ i 

1)Shirur {Contd. 

p 

2436 

00 

08 

61 



2433 

00 

03 

99 



2432 

00 

08 

65 



2431 

00 

U 

25 



River at Village Boundary 

00 

05 

50 



2430 

00 

01 

02 



2437 

00 

00 

08 

2) Nimgaon Bho 

^^1 

Nala at Village Boundary 

00 

02 

61 



469 

00 

03 

39 



470 

00 

10 

20 



471 

00 

04 

65 



472 

00 

07 

99 



476 

00 

04 

79 



477 

00 

07 

41 



478 

00 

33 

99 



490 

00 

00 

73 



487 

00 

18 

53 



489 

00 

15 

48 



491 

00 

00 

59 



Canal between Gat No. 489 & 488 

00 

04 

14 



488 

00 

04 

46 



492 

00 

13 

44 



494 

00 

04 

10 



496 

00 

03 

49 



497 

00 

06 

35 



Canal between Gat No. 492 & 498 

00 

08 

80 



498 

00 

03 

30 



486 

00 

00 

02 



499 

00 

04 

59 



Nala in Gat No. 615 

00 

04 

20 



615 

00 

02 

79 



614 

00 

10 

79 



613 

00 

18 

03 



612 

00 

22 

68 



611 

00 

16 

96 



609 

00 

20 

07 



608 

00 

09 

81 



606 

00 

09 

92 



605 

00 

07 

87 



Nala between Gat No. 605 & 4 

00 

11 

12 



3 

00 

00 

52 



4 

00 

30 

65 



5 

00 

43 

13 



6 

00 

38 

17 



Road between Gat No. 6/5 & 62 

00 

04 

74 
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* 1 

4 | 

L ~l 

2) Nimgaon Bhogl (Contd...) 

62 

00 

19 

05 


63 

00 

32 

25 


61 

00 

01 

84 


Road between Oat No. #1 & 65 

00 

06 

43 


65 

00 

03 

65 


67 

00 

06 

38 


68 

oo 

05 

75 


69 

00 

07 

47 


70 

00 

08 

43 


Canal between Oat No. 69 & 70 

00 

03 

52 


76 

00 

19 

90 


77 

00 

30 

49 


78 

00 

22 

14 


88 

00 

00 

66 


89 

00 

21 

18 


92 

00 

04 

01 


93 

00 

20 

10 


90 

00 

00 

01 


94 

00 

07 

65 


95 

00 

07 

33 


96 

00 

07 

47 


97 

00 

01 

42 


98 

00 

13 

14 


99 

00 

04 

19 


100 

00 

02 

37 


Nala between Gat No. 100 & 108 

00 

09 

33 


105 

00 

12 

27 


an 

00 

32 

50 


104 

00 

47 

74 


Road at Village Boundary 

00 

00 

05 

3) Son© Sangavl 

Cart Track at Village boundary 

00 

02 

32 


287 

00 

70 

78 


Canal in Oat No. 287 

00 

05 

39 

- 

286 

00 

44 

37 


285 

00 

73 

58 


Road la Oat No. 285 

00 

06 

47 


Nala between Gat No. 285 & 295 

00 

08 

27 


295 

00 

04 

89 


297 

00 

12 

61 


296 

00 

03 

57 


298 

00 

08 

79 


299 

00 

06 

19 


300 

00 

03 

38 


301 

00 

01 

55 


303 

00 

62 

62 


2864 G1/07—7 
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3 I 

4 

~l —*— i 

3) Sone Sanga 

rt (oontd...) Nala betwean Oat No. 303 ft 304 

00 

02 

53 


304 

00 

21 

71 


305 

00 

35 

25 


306 

00 

45 

72 


308 

00 

02 

53 


309 

00 

12 

65 


310 

00 

18 

70 


312 

00 

09 

93 


311 

00 

10 

22 


360 

00 

60 

19 


Cart Track NtYreOh Gat No. 360 ft 362 

00 

01 

96 


362 

00 

23 

68 


376 

00 

01 

65 


363 

00 

05 

50 


364 

00 

73 

88 


Nala in Gat No. 364 

00. 

03 

16 


398 

00 

21 

50 


399 

00 

23 

57 


402 

00 

00 

35 


401 

00 

08 

77 


400 

00 

22 

39 


410 

00 

26 

76 


411 

00 

30 

74 


412 

00 

71 

37 


415 

00 

01 

74 


416 

00 

00 

11 


420 

00 

12 

06 


421 

00 

50 

61 


422 

00 

12 

97 


Road between Gat No. 422 ft 622/1 

00 

02 

76 


622 

00 

13 

14 


624 

00 

06 

31 


625 

00 

05 

85 


627 

00 

09 

05 


Govt. Cattle field in Gat No. 888 

00 

28 

91 


632 

00 

01 

35 


633 

00 

05 

76 


634 

00 

01 

25 


635 

00 

01 

91 


636 

00 

11 

75 


637 

00 

08 

16 


638 

00 

02 

98 


639 

00 

02 

79 


640 

00 

16 

40 


_ _ 695 

00 

Oil 

n 
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3) Sone Sangavi (conttL.) 

696 

00 

11 

29 


697 

00 

00 

‘ 39 


70S 

00 

07 

09 


704 

00 

06 

20 


701 

00 

14 

19 


709 

00 

09 

58 


710 

00 

13 

89 


711 

00 

18 

24 


716 

00 

31 

38 


715 

00 

30 

64 


Road between Oat No. 71S & 7S0 

00 

07 

19 


750 

00 

02 

26 


727 

00 

49 

76 


749 

00 

17 

91 


748 

00 

22 

10 


745 

00 

21 

86 


744 

00 

06 

60 


743 

00 

15 

91 


739 

00 

00 

44 


740 

00 

02 

97 


741 

00 

15 

00 


751 

00 

17 

38 

4) Wagholl 

17 

00 

29 

95 


16 

00 

19 

32 


19 

00 

12 

85 


20 

00 

27 

07 


15 

00 

29 

17 


14 

00 

41 

33 


13 

00 

43 

19 


12 

01 

12 

05 


Road between Qat No. 12 & 431 

00 

11 

65 


431 

01 

03 

76 


9 

00 

56 

77 


453 

00 

14 

85 


454 

00 

21 

36 


455 

00 

24 

43 


456 

00 

34 

53 


Road In Oat No. 456 

00 

03 

19 


458 

00 

11 

15 


457 

00 

IS 

SO 


Nala between Oat No. 457 & 381 

00 

04 

30 


382 

00 

00 

03 


381 

00 

01 

96 


380 

00 

06 

43 


379 

00 

07 

41 
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3 
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4) Wagholi {< 

bontd...) 378 

00 

‘ 05 

26 


374 

00 

04 

39 


373 

00 

04 

45 


371 

00 

07 

29 


369 

00 

01 

07 


368 

00 

00 

27 


367 

00 

00 

35 


370 

00 

08 

14 


364 

00 

04 

95 


363 

00 

07 

29 


362 

00 

04 

31 


361 

00 

04 

94 


360 

00 

06 

04 


359 

00 

07 

97 


358 

00 

07 

94 


357 

00 

08 

68 


356 

00 

13 

38 


352 

00 

24 

58 


355 

00 

20 

00 


349 

00 

27 ■ 

74 


348 (G.L.) 

00 

18 

07 


Road between Gat No. 348 & 347 

00 

08 

09 


347 (G.L,) 

00 

27 

32 


343 

00 

13 

70 


342 

00 

43 

91 


di 214 

00 

00 

27 


215 

00 

24 

76 

i 

216 

00 

28 

57 

i 

217 

00 

12 

56 

i 

218 

00 

23 

23 


220 

00 

14 

76 

0) Vaiude 

95 

00 

28 

04 


94 

00 

21 

82 


93 

00 

19 

57 


97 

00 

28 

20 


98 

00 

12 

91 


101 

00 

20 

67 


102 

00 

09 

73 


103 

00 

65 

51 


Road between Gat No. 103 & 107 

00 

06 

28 


107 

00 

15 

21 


108 

00 

34 

79 


109 

00 

56 

75 


River between Gat No. 109 & 154 

00 

08 

15 


154 

00 

11 

69 

! 

1 



k 
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1 

6) Varude (Contd...) 


7} Ganegaon Khalasa 



152 

00 

01 

38 

155 

01 

41 

81 

150 

00 

07 

46 

Road between Gat No. 150/2 & 156 

00 

04 

18 

156 

00 

07 

67 

161 

00 

00 

09 

162 

00 

09 

52 

163 

00 

11 

26 

164 

00 

21 

43 

165 * 

00 

13 

85 

169 

00 

21 

88 

173 

00 

13 

74 

183 

00 

06 

95 

182 

00 

09 

00 

181 

00 

05 

77 

180 

00 

06 

22 

179 

00 

23 

76 

187 

00 

08 

31 

188 

00 

09 

00 

191 

00 

08 

50 

193 

00 

03 

81 

189 

00 

01 

49 

194 

00 

10 

22 

Nala between Gat No. 194 & 199/1 

00 

02 

22 

199 

00 

21 

26 

197 

00 

00 

01 

198 

00 

14 

00 

200 

00 

18 

07 

201 

00 

17 

35 

202 

00 

28 

50 

Cart Track between Gat No. 202 & 221 

00 

09 

81 

221 

00 

08 

07 

205 

00 

21 

76 

220 

00 

18 

55 

219 

00 

18 

60 

218 

00 

03 

06 

217 

00 

34 

02 

213 

00 

00 

57 

214 

00 

34 

37 

Road at Village Boundary 

00 

01 

35 

270 

00 

06 

72 

269 

00 

39 

66 

268 

00 

16 

34 

Nala in Gat No. 269 

00 

01 

90 

267 

00 

21 

00 
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i 

i i 2 r 

3 

I 4 | 

— « — I 

7) Ganegaon 

Khalsa(Contd...) 266 

00 

30 

17 


264 

00 

48 

13 


253 

00 

05 

95 


254 

00 

62 

15 


255 

00 

14 

09 


256 

00 

15 

61 


257 

00 

19 

50 


258 

00 * 

02 

11 


208 

00 

17 

89 


207 

00 

19 

31 


206 

00 

25 

68 


205 

00 

12 

29 


203 

00 

25 

26 


202 

00 

01 

87 


201 

00 

27 

86 


Cart track between Gat No. 201 & 199 

00 

01 

02 


199 

00 

14 

25 


198 

00 

20 

31 


197 

00 

30 

18 


193 

00 

17 

62 


192 

00 

13 

48 

8) Pimpte Dhu 

fnai 124 

01 

56 

37 


126 

00 

72 

83 


127 

00 

20 

81 


128 

00 

02 

23 


Canal between Gat No. 128/1 & 129/1 

00 

15 

37 


129 

00 

51 

17 


130 

00 

12 

43 


50 

00 

02 

55 


39 

00 

34 

46 


37 

00 

00 

56 


38 

00 

04 

07 


40 

00 

18 

57 


44 

00 

05 

95 


43 

00 

11 

28 


42 

00 

08 

14 


41 

00 

07 

38 


Cart Track between Gat No. 41 & 61 

00 

01 

14 


59 

00 

00 

65 


61 

00 

36 

54 


62 

00 

06 

43 


Nala between Gat No. 62 & 76 

00 

07 

03 


76 

00 

00 

23 


63 

00 

27 

29 


66 

00 

07 

17 


64 

00 

01 

fiO 
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1 

1 *... 1 

T-] 

4 1 

s—1 

8) Pimple Dhumai (Contd...) 

65 

00 

38 

37 


67 

00 

49 

60 


74 

00 

13 

19 


75 

00 

23 

93 


Canal in Oat No. 75 

00 

00 

73 


500 

00 

. 16 

04 


498 

00 

20 

69 


468 

01 

26 

42 


467 

00 

23 

44 


464 

00 

10 

89 


456 

00 

31 

56 


458 

00 

02 

10 


455 

00 

53 

33 

9) Mukhal 

Nala between Village Boundary 

00 

02 

10 


353 

00 

82 

02 


352 

00 

13 

29 


355 

00 

00 

06 


356 

00 

10 

37 


357 

01 

29 

11 


366 

00 

06 

30 


367 

00 

02 

39 


Cart track between Gat No. 367 & 340/1 

00 

01 

24 


Canal in Oat No. 340/1 

00 

09 

74 


340 

00 

35 

07 


339 

00 

27 

88 


337 

00 

33 

59 


336 

00 

29 

15 


333 

00 

01 

43 


389 

00 

31 

14 


390 

00 

15 

86 


392 

00 

17 

66 


393 

00 

39 

41 


394 

00 

13 

81 


395 

00 

26 

19 


Road between Gat No. 395/1 & 398 

00 

04 

50 


398 

00 

36 

22 


403 

01 

09 

78 


400 

00 

05 

16 


401 

00 

24 

46 
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■ ~ 


■ 

■ " w 1 

1 2 

3 

4 | 

8 L 1 

9} Mukhai (Contd 

..) River between Gat No. 401 & 27 

00 

23 

61 


25 

00 

01 

19 


27 

00 

49 

39 


26 

00 

00 

01 


39 

00 

17 

29 


43 

00 

47 

41 


Canal in Gat No. 44/1 

00 

02 

91 


44 

00 

43 

33 


56 

00 

08 

68 


Canal between Gat No. 56 & 54 

00 

08 

48 


54 

00 

12 

95 


70 

00 

10 

51 


53 

00 

29 

44 


52 

00 

25 

89 

10) Karandl 

459 

00 

37 

40 


457 

00 

38 

26 


448 

00 

38 

91 


439 

00 

42 

26 


438 

00 

35 

13 


Road between Gat No. 439 & 438 

00 

02 

37 


437 

00 

05 

50 


434 

00 

12 

32 


433 

00 

19 

09 


432 

00 

11 

50 


429 

00 

10 

99 


428 

00 

06 

99 


419 

00 

06 

64 


420 

00 

29 

21 


421 

00 

36 

17 


412 

00 

35 

95 


411 

00 

01 

84 


410 

00 

13 

22 


409 

00 

17 

79 


408 

00 

09 

96 


406 

00 

16 

80 


405 

00 

11 

55 


404 

00 

20 

81 


398 

00 

25 

19 


397 

00 

02 

79 


Road between Gat No. 397 & 504/2 

00 

06 

81 


504 

00 

04 

15 


510 

00 

27 

27 


511 

00 

09 

78 


511 

00 

03 

50 


513 

00 

17 

•50 

• 1 
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r i 

^ 5 I 

. 3 

« 1 

8 

10) Karandi (Contd...) 

514 

00 

18 

65 


515 

00 

04 

83 


Canal between Oat No. 514 & 515 

00 

13 

14 


516 

00 

12 

61 


517 

00 

37 

34 


Canal in Gat No. 517 

00 

03 

56 


519 

00 

13 

16 


520 

00 

09 

80 


521 

00 

II 

60 


522 

00 

17 

65 


523 

00 

12 

39 


524 

00 

06 

49 


526 

00 

07 

94 


527 

00 

20 

66 


529 

00 

14 

01 


531 

00 

20 

09 


532 

00' 

13 

78 


535 

00 

14 

40 


536 

00 

02 

21 


614 

00 

07 

66 


537 

00 

00 

01 


571 

00 

41 

24 


572 

00 

46 

75 


Canal in Oat No. 572 

00 

03 

55 


609 

00 

02 

20 


573 

00 

16 

73 


Road between Gat No. 572 & 606 

00 

02 

93 


606 

00 

00 

90 


605 

00 

15 

46 


604 

00 

24 

69 


602 

00 

02 

37 


603 

00 

00 

74 


Canal in Gat No. 604 & 592 

00 

07 

36 


592 

00 

12 

43 


587 

00 

01 

02 


591 

00 

11 

85 


597 

bo 

13 

11 


593 

00 

01 

42 


594 

00 

30 

61 


596 

00 

35 

84 


588 

00 

09 

74 


585 

00 

09 

74 


660 

00 

06 

18 


929 

00 

01 

82 


Road between Gat No. 929 & 938 

00 

05 

36 


2864 G1/07—8 






10) Karandi (Contd...) 
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11) Pimple Jadtap 



[F. No. L-14014/16/2007-G.P. ] 
S. B. MANDAL, Under Secy. 

^ 4 2007 

1D35.—^ ^ "STcfa {&TI f % "i^Rf foTFRT ^ ^ 

\ tfht Tfkrafl fak ^ f^FT c^r ytyfa<t> % ^ -qftTO ^ %q;, ftcim 

^ sJHNt&H ^f»K*«rq< fafofe ^RT ■qafT TTI$q^l **h[ 

33rT % g%?R 3>f^m 3TPT$*Tc£ TOT ^?TT t 37T 

Jr, ^ ww tof 3n% <et to;* % #t ^ ^ 3#^ht *r * 

=rf^rT t, ‘ST^ % 3#gjR 3T3f^T f%2TT Tflir ; 

m i TO>TT, 3k m^TOfr (^ kT^rok % 3rf^TT tt?r) 

,3rf ^ 1962 ( 1962 50) & qro 3 stot (i) m TOT ^r g#T jq, 

TT^T ^ SrffcicfiK 35T 3T^T 357% ^ 373% 3TTST3 3% WFpjjj g^fr 1>; 

cprf ^rf^m, kr ^ggtir % #TrT % ftci^ %, stt mfEr % ^r srkrfkpr 
™ yiTT 3 35T 3W7T (1) ^ 3I^R ^Tlfr 3% 37kT7J*HT 3% iferr TITSJTT 11 ! jHtIT 3 % OTTgSJ 3571 £f 
^n7Ttf, fi#T far % kirn 3> k% W*^r tek ^tt% % krq % 3 # 35 tt zfr 

^ ^ * *fc.nwr, H5 ft giftofr, fkn^ % 67 . n . 

21/2, TIffci gjff, ^ fcl(l I rf^ f T3j 7^73 ^ *TFT%, tt^t ^rjr ? q)jRmsi, iklclfl fk^TT, 3TFHra^ $T 
TF^r - 523003 l^fferr^TT ^ 3TT^r %?T I 
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_ _ 1 

^ s *$g* ii^TiSFgSr 


«tfq 4»T «TPT 

s./ 

3TTC * 

fc&rc: 



1 

2 

3 

4 

5 



150/15$ 

0 

00 

65 



150/1it<e$ 

0 

04 

95 

*H5^R xiSMqw 


8 *$q* *tfc|qfl 


TT^T S 3JTO 9&9T 

1)*ef*3 


154/1& 


16 

80 



154/3& 

0 

04 


RK2iiUH^iM 


8 <#q* *<iiq{) 


(1^ 

8 3TP5T 'ST^T 

i)^ 


9/2tt& 

0 


70 



1 1/1XT& 

0 . 



2) mPMK'JW 


557& 

0 


15 



71 6& 

0 

03 

,; 1W 



734/3tt& 

0 

04 

HI 



797/2& 

0 

02 

05 



830/1ti& 

0 

02 

65 

3) 


237/1& * 

0 

01 

80 



238/2 

0 

01 

60 



239/15& 

0 

01 

10 



257/2*& 

0 

08 

45 



2 60/4*& 

0 

01 

35 



276/1& 

0 

01 

30 



293/1#& 

0 

02 

75 



293/15& 

0 

01 

30 

4) 9^'Tj'IMtwf 


154/1& 

0 

02 

35 

5)^14 


18 2/1 & 

0 

06 

65 

« 


18 2/4& 

0 

14 

55 



2 33/2 

0 

00 

30 



234/2& 

0 

01 




252/1& 

0 

00 


6)dl^M^ 


600/2*& 

0 

03 

65 



641& 

0 

67 

95 



642/1& 

0 

24 

60 



8 65/ 2?& 

0 

01 

10 



8 qfo* Mlqiqft 


TF*U 3CT9^9T 

1) 


317/3** * 

0 

07 

10 



318/3** 

0 

26 

70 



323/2 

0 

03 

80 



325/1*** 

0 

01 

35 



324/3** 

0 

18 

75 



325/3** 

0 

03 

40 



325/4 

0 

00 

70 

r » * . — ■■ ■■„■.■ 

—-■<> f— 

.233/1* 

0 

28 

50 
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1 

2 

3 

4 

5 


| (ft(rU) 

344/3** 

0 

02 

10 

w^m 


357/2** 

0 

46 

30 



358/2** 

0 

43 

80 



358/1** 

0 

00 

50 



359** 

0 

20 

10 



360/3** 

0 

02 

85 



360/2** 

0 

22 

20 



360/1** 

0 

24 

75 

2) «HJ<i 


452/4** 

0 

08 

95 



1063 

0 

44 

20 



1226/1** 

0 

10 

05 

3) T4t<|^ 


377* 

0 


10 



399/lcft* 

0 

04 

90 



425/1* 

0 

06 

80 



485/1* 

0 

12 

90 

4) fcfeg>NW 


585/1* 

0 

06 

75 






Tmt awgt?r 

1) tJjrH 


331/1* 

0 

17 

50 



657/2* 

0 

02 

55 

2) f^HSl^ 


747/1* 

0 

11 

50 



772* 

0 

00 

70 



778* 

0 

30 

55 

3) !i-S‘IHi 


500/I^T* 

0 

10 

15 



640/1'gT* 

0 

00 

10 


• 

f^TWT g ‘itaiqfl 



TF^T S 0TW 5P«?r 

1) 


86/1^1* 

0 

11 

10 

2)?S(Ji 


2 62/6* 

0 

00 

10 



269/1* 

0 

02 

55 



270/1* 

0 

13 

40 



276/1* 

0 

48 

95 



276/2* 

0 

00 

10 



277/2* 

0 

00 

90 



278/1* 

0 

01 

05 



309 

0 

01 

75 



310/1<t* 

0 

05 

90 



310/2fr* 

0 

10 

50 



3il/2fr* 

0 

00 

30 



311/lwr* 

0 

12 

65 



311/37T 

0 

00 

10 



543/2* 

0 

02 

90 



572/2 

0 

00 

40 

3) timMlTTi 


1 33/lgrJ* 

0 

00 

10 



133/5* 

0 

00 

10 



134/1* 

0 

00 

10 

-f 


136/1* 

0 

00 

10 


■A ^ . 
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1 


2 1 

3 

4 

5 

*150115 





TFRT 8 3JTO 

1)ti)fei)<rHI 


36/2*** 

0 

00 

10 



38/2*** 

0 

00 

10. 



41/8*** 

0 

00 

10 



42/3*** 

0 

00 

10 



4 g*** 

0 

00 

10 



49/1*** 

0 

00 

10 



51/1*** 

0 

00 

10 



51/2*** 

0 

00 

10 



114/1*** 

0 

00 

10 



1 2 7 *** 

0 

00 

10 



frMT g 



8 3JHT jfor 

i)% 


39/6*** 

0 

00 

10 



87/1*** 

0 

00 

10 



92/3*** 

0 

00 

10 



159/1*** 

0 

00 

10 



175/2*** 

0 

00 

10 



183*** 

0 

00 

10 



186*** 

0 

00 

10 



189*** 

0 

00 

10 



191/3*** 

0 

00 

10 



203/2*** 

0 

00. 

10 

2) ftHebfeft 


2 2/4*** 

0 

40 

15 



31/2 

0 

17 

25 



47/2tt*** 

0 

00 

20 

3) *|uiTcbl 


116/2*** 

0 

00 

10 



>|-j7*s»s* 

0 

00 

10 



118*** 

0 

00 

10 



120/1*** 

0 

00 

10 



120/2*** 

0 

00 

10 



120/4*** 

0 

00 

10 



120/5*** 

0 

00 

10 



.120/7*** 

0 

00 

10 



160/8*** 

0 

00 

10 



193*** 

0 

00 

10 



194/4*** 

0 

00 

10 



195/2*** 

0 

00 

10 



19 6/3*** 

0 

00 

10 



197/3*** 

0 

00 

10 



197/4*** 

0 

12 

05 



203/2*** 

0 

00 

10 



205/3*** 

0 

00 

10 



224/1*** 

0 

00 

10 

• 


224/2*** 

0 

00 

10 


.... 

-2 2 6/3*** 

0 

00 

10 
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58folefj 16.06.2003 if 3(1) 35T 3<fclf>cM »t 

070 fcris 26.05.200 6 ^ 3(1) 

650 fori? 09.06.2003 if 3(1)4 31^^^^ 
51 fcirij 11.06.2003 if 3(1) ^ 3ffu^tRT 33T 

08.0 2.2006 if 3(1) 4 $3^ 


New Delhi, the 4th July, 2007 


[m K T3?T-14014/3/2006-^. it.] 
it. -q^r, arsR 


J 5 .— Where it appears to the Central Government that it is necessary in the public interest 
e transportation of the natural gas from structures in Andhra Pradesh of M/s Reliance 
Industries [Limited, to the various consumers of D;st *ict West Godavari in State of Andhra Pradesh, a 
ould be laid by M/s Reliance Gas Transportation Infrastructure Limited; 


And whefeas it appears to the Central Government that for the purpose of laying such 
e, t is necessary to acquire right of user in land under which the said pipeline 
is proposed to be laid and which are described in the Schedule annexed hereto; 

efore, in exercise of the powers conferred by sub-section (1) of Section 3 of the 
Petroleuni and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
>2), the Central Government hereby declares its intention to acquire the right of 
user therein; . 


m interested in the land described in die said Schedule may, within twenty-one 
l the date on which the copies of the notification, as published in the Gazette of 
India undfer sub-section (1) of Section 3 of the said Act, are made available to the general 
iject in writing to the acquisition of right of the user therein for laying the 
mder the land to Shri K.Gangachalam, Competent Authority, Reliance Gas 
ation Infrastructure Limited, D. No.: 67-11-21/2, Savisuja, Opp. New Century 
Public School, L.B.Nagar, Kakinada-533003, East Godavari District, Andhra Pradesh 
State. 
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Schedule 


Mandal : Peravali 

District: West Godavari 


State: Andhra Pradesh 

Village 

Survey No. / Sub-Division No. 

Area to be acquired for ROU 

Hectare Are 

C-Are 

1 

2 

3 

4 

5 

1) Nadupalle 

150/1 E$ 

0 

00 

65 

, 

150/1 F$ 

0 

04 

95 

Mandal: Undrajavaram 

District: West Godavari 


State : Andhra Pradesh 

1) Veiivennu 

154/1& 

0 

16 

80 


154/3& 

0 

04 

50 . 

Mandal: Tadepalligudem 

District : West Godavari 


State : Andhra Pradesh 

1) Nandamuru 

9/2A& 

0 

01 

70 


11/1A& 

0 

01 

40 

2) Jagannadhapuram 

557& 

0 

06 

15 


716& 

0 

03 

60 


734/3A& 

0 

04 

70 


797/2& 

0 

02 

05 

* 

830/1 A& 

0 

02 

65 

3) Arugolanu 

237/1 & 

0 

01 

80 


238/2 

0 

01 

60 


239/1 E& 

0 

01 

10 


257/2B& 

0 

08 

45 


260/4C& 

0 

01 

35 


276/1 & 

0 

01 

30 


293/1 C& 

0 

02 

75 


293/1 E& 

0 

01 

30 

4) Kunchanapaili 

154/1 & 

0 

02 

35 

5) Kondnjprolu 

182/1 & 

0 

06 

65 


182/4& 

0 

14 

55 


233/2 

0 

00 

30 


234/2& 

0 

01 

50 


252/1 & 

0 

00 

10 

6) Tadepalle 

600/2B& 

0 

03 

65 


641 & 

0 

67 

95 


642/1 & 

0 

24 

60 


865/2E& 

0 

01 

10 

Mandal: Unguturu 

District: West Godavari 


State: Andhra Pradesh 

1) Yeilamilli 

317/3** 

0 

07 

10. 


318/3** 

0 

26 

70 


323/2 

0 

03 

80 


325/IB** 

0 

01 

35 


324/3** 

0 

18 

75 


325/3** 

0 

03 

40 


325/4 

0 

00 

70 

-afc--- ft - 

233/IB 

0 

28 

50 
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_ 1 

1) Yellamilli contd...) 


2) Unguturu 

3) Chebrolu 


4) Kaikaram 


2 3 4 |5 


344/3** 

0 

02 

10 

357/2** 

0 

46 

30 

358/2** 

0 

43 

80 

358/1** 

0 

00 

50 

359** 

0 

20 

10 

360/3** 

0 

02 

85 

360/2** 

0 

22 

20 

360/1** 

0 

24 

75 

452/4** 

0 

08 

95 

1063 

0 

44 

20 

1226/1** 

0 

10 

05 

377* 

0 

05 

10 

399/IB* 

0 

04 

90 

425/1* 

0 

06 

80 

485/1* 

0 

12 

90 

585/1* 

0 

06 

75 



776*_ 0 30 55 


3) Gundugol 

anu 

5 


B* 

0 

10 

15 



6 


D* 

0 

00 

10 


Mandal: D enduluru District: West Godavari State : Andhra Pradesh 

1) Komirepa le_ 86/1C1* 0 11 10 


2) Denduluru 262/6* 

269/1* 

270/1* 

276/1* 

276/2* 

277/2* 

278/1* 

309 

310/1 A* 

310/2D* 

311/2B* 

311/IB* 

311/3C 

543/2* 

572/2 


0 

00 

10 

0 

02 

55 

0 

13 

40 

0 

48 

95 

0 

00 

10 

0 

00 

90 

0 

01 

05 

0 

01 

75 

0 

05 

90 

0 

10 

50 

0 

00 

30 

0 

12 

65 

0 

00 

10 

0 

02 

90 

0 

00 

40 
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1 

2 

_2_ 

4 

5 

Mandai: Eluru 

District: West Godavari 

State 

Andhra Pradesh | 

1) Chodimella 

36/2*** 

0 

00 

10 

38/2*** 

0 

00 

10 


41/8*** 

0 

00 

10 


42/3*** 

0 

00 

10 


46*** 

0 

00 

10 


49/1*** 

0 

00 

10 


51/1*** 

0 

00 

10 


51/2*** 

0 

00 

10 


114/1*** 

0 

00 

10 


127*** 

0 

00 

10 

Mandai: Pedavegl 

District: West Godavari 

State 

: Andhra Pradesh | 

1) Vanguru 

39/6*** 

0/ 

00 

10 


87/1*** 

0 

00 

10 


92/3*** 

0 

00 

10 


159/1*** 

0 

00 

10 


175/2*** 

0 

00 

10 


183*** 

0 

00 

10 


186*** 

0 

00 

10 


189*** 

0 

00 

10 


191/3*** 

0 

00 

10 


803/2*** 

0 

00 

10 

2) Ptnakadimi 

22/4*** 

0 

40 

15 

31/2 

0 

17 

25 


4 7/2 A*** 

0 

00 

20 

3) Koppaka 

116/2*** 

117*** 

0 

0 

00 

00 

10 

10 


118*** 

0 

00 

10 


120/1*** 

0 

00 

10 


120/2*** 

0 

00 

10 


120/4*** 

0 

00 

10 


120/5*** 

0 

00 

10 


120/7*** 

0 

00 

10 


160/8*** 

0 

00 

10 


193*** 

0 

00 

10 


194/4*** 

0 

00 

10 


195/2*** 

0 

00 

10 


196/3*** 

0 

00 

10 


197/3*** 

0 

00 

10 


197/4*** 

0 

12 

05 


203/2*** 

0 

00 

10 


205/3*** 

0 

00 

10 


224/1 *r 

0 

00 

10 


224/2*** 

0 

00 

10 


226/3*** 

0 

00 

10 


226/10*** 

0 

00 

10 


788/1*** 

0 

00 

10 


778/3 

0 

00 

10 


778/4 

0 

00 

10 


789/1*** 

0 

00 

10 


2864 GI/07—9 
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Additional area to 3(1) Notification S.O 1758 dated 16-06-2003 
al area to 3(1) Notification S.O 2070 dated 26-05-2006 
lal area to 3(1) Notification S.O 1650 dated 09-06-2003 
al area to 3(1) Notification S.O 1651 dated 11-06-2003 
al area to 3(1) Notification S.O 583 dated 08-02-2006 


[F. No. L-14014/3/2006-G .P. ] 
S. B. MANDAL, Under Secy. 


M 4 2007 

^ 3 ^ 3WW ’S&I 3 

Tjcff »fa qft fs nfr faP»H cTC> aiffoF % ^ ^!R ^ ^ RytPW fa 

IgRI ^ ^n%Qj 


HT93T <ft 359 tei% * ottsr % fan m 9%m ftm% fa ot # 

fcrc gw msMriign f%si^ 3H% 55i gmra % #i * ?9 % 39i9® % 

59)9 * sifajiti 55t sufa few 915 ; 

M38, arai 9>«%9 91991, *1 5lfa>t MIS'MCT (ijft % 35*9 * ^ 

1962 (1962 <BI 50) eft 919 3 eft 3W1 (1) 5RT 9551 ?lfal9l 95 5*9 951% 15, 
9 % 3lf%95IT 951 -31*9 551% 95 319% 39?19 *1 951%t%; 

if Hjfal, 3% 399 31^51 % 5facT ljj% % *9995 %, 39 9I%<3 % f%99)l 399 3lRlPl9*1 
5% 39915 (1)5) 31*9 311% eft 5i 3l%pjg91 eft *%9T 5I5T55 5T99I *1 3W95 5511 ft 
555t3 fal * *31 # * *% Mlj9ol l g 5 fasif 3lft * )%5 359* * 3tf%9511 * 
m % # *.5515515, HOT 91%195T%, f%9K!9 %9 ?FmfoH S5W^591 fafo%3, 67-11- 
RJ39, 5£%9% qfal957^9 * 515%, 551* 551, 9>lfa9I3I, 1* *515% faw, 31Rig%3T 
33003 *1 55 % 311%5 %9I 5*511 
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313 ^ 



*Z3Tuiki^MI 


TFST 8 3fP5T yfor 

7 TR 3>T 'IH 

^ ^T 4 / ftfsIvM H » 

smr#rq 





taf&rc 


reHtprc 

1 

2 

3 

4 

5 

IJHwIcKH 

12 6* 

0 

21 

50 


600/6it@ 

0 

13 

20 


600/6#@ 

0 

13 

15 


6G1/5# 

0 

01 

80 


S04@ 

0 

02 

10 


658/3@ 

0 

05 

95 


658/4@ 

0 

00 

40 


659/2@ 

0 

09 

75 


663@ 

0 

06 

30 


664/2 @ 

0 

12 

75 


213/2* 

0 

05 

60 


377/3* 

0 

21 

00 


3 7 8/1 .ft* 

0 

02 

40 


380/1 

0 

04 

65 

*l5<ris ^JT^T 

f^n s ^j# *fftsraft 


8 airos&r 

i) f%f^gT*r 

19/6* 

0 

01 

55 


24/1* 

0 

00 

60 


2 6/4#* 

0 

02 

55 


2 5/1^* 

0 

02 

55 


2 6/1#* 

0 

02 

30 


36/5* 

0 

00 

70 


36/6* 

0 

00 

25 


145/3* 

0 

05 

20 


145/5it* 

0 

07 

80 

HSd8 TW^g^ 

f^wr g ^4f 


jjsmwvite 

1)4>ragT*r 

9/1$ 

0 

00 

10 

2) 

80/1* 

0 

00 

10 


80/2* 

0 

00 

10 

H§*TC <W4<H 

ftmr s <j<5f jfcraft 


aareg&r 

1)H^'RT 

47/5** 

0 

00 

40 

2) ^qr«r 

2 99/4** 

0 

00 

20 


320/4** 

0 

07 

30 


531/1** 

0 

20 

00 


532/2** 

0 

08 

20 

*r35R 3R^fif 



TFHT 8 OTW g&T 

1)<IH«KH 

10 6/1 

0 

00 

95' 

2) VM% 

110/1** 

0 

08 

20 


139/4#** 

0 

01 

00 

*15^8 HS'it! 

r\ ff "s, f\ 

Ml 8 ^1 iKratt 


TF*T 8 3TTO 9&T 

1)3TT^ 

56/1** 

0 

05 

45 

i 

* v 23/2** 

-1- <1 

0 

01 

55 
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36/5*** 0 

50/1*** 0 

o 0 / 2 * * * 0 

j8/10*** 0 

110/3*** 0 

110/5*** 0 

121 / 1 *** 0 


152/6** 1 




25/7& 0 


T3T3T 67/18& 0 

68/4 0 

70/5& 0 

117/2& 0 

118/2 0 


3399 18.10.2002 4 3(1) Of Iref 

**cri. ot. 3400 fcrf3> 18.10.2002 if 3(1) m 

3 H. 109($r) 01.02.2007 if 3(1) <& sfatgRl 451 

&45T.v1T. 1651 fem 11.0 6.2003 i)r 3(1) 4>I flfrlfarT 

@ *'.3lT. 2797 fcrra? 20.07.2006 if 3(1) ^fenjaRT 5BT^rfclRcfrf aro 
$ 45T.3[T. 1446(^r) fcrfg> 05.09.200 6 If 3(1) eft 3#PJ3TT 


[Part II— Sec. 3(ii)] 




New Dehi, fhe 4th July, 2007 


[m H 14014/39/2006-^. ^.] 

qr^. mi Ttfm 


S. O. 193 6.— where it appears to the Central Government that it is necessary in the public interest that 
for the t ansportation of the natural gas from structues in Andhra Pradesh of M/s Reliance Industries 
Limited to the various consumers of District East Godavari in State of Andhra Pradesh, a pipeline 

should 1 e laid by M/s Reliance Gas Transportation Infrastructure Limited; 

And whereas, it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is propc sed to be laid and which are described in the Schedule annexed her do; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(.50 of 1962), the Central Government hereby declares its intention to acquire the right of 
user therein; 

Any pei-son interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification^ published in the Gazette of 
India under sub-section (1) of Section 3 of the said Act, are made available to the general 
public, object in writing to the acquisition of right of the user therein for laying the 
pipeline under the land to Shri K.Gangachalam, Competent Authority, Reliance Gas 
Transportation Infrastructure Limited, D. No.: 67-11-21/2, Savisuja, Opp. New Century 
Public School, L.B.Nagar, Kakinada-533003, East Godavari District, Andhra Pradesh 
State. 


* i<t - H I 
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Schedule 


Mandat: Tallarevu 

District: East Godavari 

State: Andhra Pradesh 

Village 

Survey No. / Sub-Division No. 

Area to be acquired for ROU 

Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

1) Mallavaram 

126* 

0 

21 

50 


600/6A@ 

0 

13 

20 


600/6C@ 

0 

13 

15 


601 /5B 

0 

01 

80 


604@ 

0 

02 

10 


658/3@ 

0 

05 

95 


658/4@ 

0 

00 

40 


659/2@ 

0 

09 

75 


663@ 

0 

06 

30 


664/2@ 

0 

12 

75 

2) Polekuroi 

213/2* 

0 

05 

60 


377/3* 

0 

21 

00 


378/IB* 

0 

02 

40 


380/1 

0 

04 

65 

Mandat: Karapa 

District: East Godavari 

State: Andhra Pradesh 

1) Siripuram 

19/6* 

0 

01 

55 


24/1* 

0 

00 

60 


26/4B* 

0 

02 

55 


25/1 A* 

0 

02 

55 


26/IB* 

0 

02 

30 


36/5* 

0 

00 

70 


36/6* 

0 

00 

25 


145/3* 

0 

05 

20 


145/5A* 

0 

07 

80 

Mandat: Ramachandrapuram 

District: East Godavari 

State: Andhra Pradesh 

1 )Kapavaram 

9/1$ 

0 

00 

10 

2) Chodavaram 

80/1* 

0 

00 

10 


80/2* 

0 

00 

10 

Mandat: Rayavaram 

District: East Godavari 

State: Andhra Pradesh 

1) Nadurubada 

47/5** 

0 

00 

40 

2) Vedurupaka 

299/4** 

0 

00 

20 


320/4** 

0 

07 

30 


531/1** 

0 

20 

00 


532/2** 

0 

08 

20 

Mandat: Anaparthi District: East Godavari 

State: Andhra Pradesh 

1 JRamavaram 

106/1 

0 

00 

95 

2) Polamuru 

110/1** 

0 

08 

20 


139/4B** 

0 

01 


Mandai: Mandapeta District: East Godavari 

State: Andhra Pradesh 

1) Artamuru 

56/1** 

0 

05 

45 

2) ippanapadu 

23/2** 

0 

01 

55 


] 
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.' 


1 

2 

3 

4 

5 

3) Palatodu 


36/5*** 

0 

10 

00 



50/1*** 

0 

04 

85 



50/2*** 

0 

01 

00 



108/10*** 

0 

07 

60 



110/3*** 

0 

01 

80 



110/5*** 

0 

00 

55 



121/1*** 

0 

07 

25 

4) Velagatoi 

iu 

152/6*** 

0 

01 

90 

Mandal: / 

treyapuram 

District: East Godavari 


State: Andhra Pradesh 

1) Vuchchili 


25/7& 

0 

18 

55 

2) Vasantav 

ada 

67/18 & 

0 

27 

70 



68/4 

0 

07 

80 



70/5& 

0 

00 

95 



117/2& 

0 

12 

65 



118/2 

0 

17 

35 
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d$<SWl 8 WWT'WH 

frfirlT 8 sM 


TFHT 8 



^TT 3Tt q v3fer ^ % f?ro 

^ 4>T 

i/^zi 






%<&m 

tjm; 

*Ff 

1 

2 

3 

4 

5 


61/17 

00 

04 

10 


61/5 

00 

00 

17 


61/11 

00 

08 

40 


61/16 

00 

09 

16 


61/15 

00 

06 

16 


61/14 

00 

12 

75 


61/8 

00 

16 

84 


60/1 

00 

00 

04 


TRrfl 

00 

00 

33 l 


^kwuii WIT 

00 

00 

31 


26 

00 

23 

50 


13 

00 

16 

14 


12 

00 

29 

25 


11 

00 

04 

37 


16 

00 

10 

30 


10 

00 

65 

60 

25 

o 

o 

12 

62 

TC ^.25 £ ^TMT 

00 

02 

41 

5f& fam) 

00 

17 

63 



00 

14 

32 

74 

00 

58 

21 

71 

00 

05 

14 

72 

00 

03 

86 

60 

00 

18 

57 

1 

00 

01 

22 

59 

00 

17 

23 

58 

00 

00 

51 

v) 

15 

00 

08 

44 

16 

00 

21 

10 
















i 
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— : .. 

1 

2 

3 

4 

5 

Y )' 'Jll^GO ♦i'lftt’ft (' 

HFtRTft...) 21 4 4 

00 

02 

89 


21/3 WR 

00 

00 

20 


21 /^t/qcF 

00 

46 

20 


21/6 

00 

08 

96 


31 

00 

21 

18 


32/3T5 

00 

01 

96 


32 3T 

00 

72 

62 


32 4 

00 

00 

96 


32/312 

00 

03 

46 


59 

00 

11 

66 


34^t 

00 

18 

30 


58 3Wft 

00 

20 

20 


53 

00 

40 

33 


57 4 

00 

30 

36 


48/1 

00 

73 

48 


39 

00 

14 

05 


102 

00 

17 

05 


4U 

00 

20 

80 

k) 

79 

00 

41 

98 


■IfflT 

00 

04 

75 


62 

0 

0 

A 

01 

99 


68 

00 

34 

87 


69 

00 

11 

85 


70 

00 

26 

93 


71 

00 

06 

16 


72 

00 

15 

95 


73 

00 

13 

82 


48 

00 

13 

40 


98 

00 

18 

11 


93 

00 

19 

71 


101 

00 

23 

68 


102 

00 

37 

33 


108 

00 

13 

32 


109 

00 

15 

68 
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1 

2 

3 

4 

5 

\) qi^ (3n*rsnfr...) 

110 

00 

00 

11 

119 

00 

17 

59 

117 

00 

45 

15 

111 

00 

18 

16 

114 

00 

31 

42 

120 

00 

12 

08 


36 

00 

12 

65 

33 

00 

19 

45 

31 

00 

35 

47 

30 

00 

00 

33 

32 

00 

20 

92 

28 

00 

19 

01 

35 

00 

25 

69 

vs) HHKwA 

28 

00 

28 

10 

19 

00 

01 

39 

20 

00 

36 

56 

21 

00 

09 

07 

111 

00 

11 

75 

46 

00 

17 

64 

47 

00 

05 

43 

49 

00 

16 

87 

4 

00 

23 

51 

54 

00 

16 

82 

55 

00 

14 

94 

66 

00 

14 

13 

67 

00 

28 

98 

68 

00 

05 

66 

69 

00 

29 

87 

qzq.69#T74%#cf^WT 

00 

02 

76 

74 

00 

28 

74 

75 

00 

02 

60 

C) efolcb^elfcff 

45 

00 

55 

88 

47 

00 

00 

03 

49 

00 

00 

04 
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1- 

1 

2 

3 

4 

5 


3TFt ^flft...) 

42 

00 

16 

40 


41 

00 

17 

25 


40 

00 

05 

71 


32 

00 

07 

80 

fa’qcK-fl 

73 

00 

17 

30 


105 

01 

44 

93 


80 

00 

11 

48 


78 

00 

16 

04 


99^1$ W 

00 

05 

20 


104 

00 

04 

57 


8 

00 

06 

30 


TOT 

00 

06 

22 


18 

00 

19 

49 

X0) 

TOT 

00 

01 

49 

«) %Tft 

TOT 

00 

04 

70 


143 TOTH 

01 

68 

13 


149 

00 

11 

93 


140 

00 

06 

86 


TSTT 

00 

00 

66 


mu 

00 

00 

93 


131 

00 

17 

81 


116 

00 

23 

01 


117 

00 

05 

85 


130 

00 

11 

20 


122 

00 

21 

25 


129 

00 

02 

86 


123 

00 

09 

54 


125 

00 

00 

45 


78 

00 

00 

36 


76 

00 

09 

44 


77 

00 

35 

02 
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1 

2 

3 

4 

5 

n) f^(3TFt ^rrft...) 

; TWT 

00 

03 

91 

n) 

35 

00 

05 

51 

32 

00 

54 

28 

29/1 ^ 

00 

14 

17 

29/2 ^ 

00 

22 

35 

27 

00 

02 

54 

38 

00 

25 

36 

42 G.L. 

00 

24 

95 

41/ ^ MIDC 

00 

27 

79 

39 

00 

39 

34 

?*) 31W1W 

93 * 

00 

85 

30 

^TMT 

00 

05 

08 

101 

01 

63 

66 

T^TT 

00 

01 

61 

%^PTT#r WT 

00 

00 

61 

?h) RksuM 

128/P 

00 

88 

19 

126 

00 

17 

30 

125 

00 

08 

25 

140 

00 

04 

03 

129 

00 

37 

08 

113 

00 

21 

39 

MSH 

00 

02 

43 

*Rdl NA 2 

00 

37 

06 

Garlic IND Pvt. 

00 

01 

38 

105 

00 

13 

52 

NA 2 

00 

28 

03 

NA 2 

00 

05 

02 


00 

05 

03 

5 

00 

14 

41 

11 

00 

11 

62 

16 

00 

10 

93 

WTT 

00 

01 

53 

17 wm 

00 

00 

49 

19 

00 

40 

24 

68 WH 

00 

59 

19 
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(v 


64 

00 

27 

18 



66 

00 

33 

88 



W 

00 

02 

30 







* \ _ ^ 



00 

03 

38 

27 

00 

27 

17 

W 

00 

00 

83 

139 

00 

32 

94 

39 

00 

31 

16 

W 

00 

03 

29 

145 

00 

04 

15 

40 

00 

09 

54 

144 

00 

43 

93 

52 

00 

03 

17 

50 

00 

04 

69 

21 mm 

00 

56 

74 

20 

00 

01 

27 

22 

00 

12 

61 

57 

00 

42 

85 

56 

00 

01 

88 

68 

00 

42 

75 

72 

00 

10 

28 

73 

00 

08 

74 

71 

00 

02 

30 

26P 

00 

06 

35 

141 

00 

36 

38 

138 

00 

00 

74 

140 

00 

03 

17 

143 

00 

16 

99 

227 

00 

06 

79 

164 

00 

09 

74 

223 WR 

00 

78 

27 

168 

00 

03 

91 

167 

00 

01 

40 
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^TrTrT^T WT5 i^TT^ 7, 2007/31PTT5 16, 1929 


1 

CM 

3 

4 

5 


■ - 

0 (aiPt «!!$...) 

mn 

173 

182 'jP^T 

1Z 4. 182 3flT 219 % % 4MT 

219 

..■a.—,,,—.. i .. j 

00 

00 

00 

00 

00 

00 

00 

09 

10 

05 

49 

10 

71 

94 

00 

67 

54 

75 

184 T TFJTM 

V ) Pld^ 

61 

00 

12 

56 


62 wm 

00 

16 

28 


*13 4 ♦ 62 #C 63 % 4)^ *ikii 

00 

05 

88 


63WH 

00 

30 

44 

k) star 

33 mm 

00 

20 

24 


28 

00 

15 

23 


29 

00 

19 

38 


27 mm 

00 

20 

60 


23 

00 

04 

54 


wwtm 

00 

31 

19 


6 

00 

03 

69 


16 

00 

25 

47 


12 

00 

24 

37 


10 

00 

00 

03 


13 

00 

05 

08 


11 

00 

00 

19 


38 

00 

39 

38 


44 4.38 % 444) cb 41^14 

00 

00 

05 


46 

00 

12 

82 


45 

00 

18 

48 


44 

00 

26 

27 


ntaT 

00 

06 

92 


60 

00 

20 

48 


62 

00 

32 

05 


65 

00 

09 

18 


66 

00 

12 

68 


117 

00 

04 

81 


67 

00 

08 

39 


70 

00 

06 

32 
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=r_- 

! 

i 

1 ——- 

| 2 


3 

4 

5 

k) 

R- 

68 


00 

14 

74 




71 


00 

16 

93 




73 


00 

03 

57 




TCH.73 % 'M&fi 


00 

09 

69 



c 

"nngilsiM 

f^FTT 8 6 I*j| 


TFHJ 8 



0 



45 


00 

10 

68 




51 WXm 


00 

61 

88 




48 


00 

07 

73 




43 


00 

05 

29 




42 


00 

15 

65 




19 


00 

21 

87 




12 


00 

33 

81 




13 


00 

16 

51 




14 


00 

04 

62 



, 

7 


00 

05 

97 




69 


00 

01 

23 




70 


00 

22 

09 




72 


00 

09 

93 




73 


00 

12 

22 




74 


00 

06 

27 




75 


00 

01 

71 




71 


00 

05 

35 




18^FTT^ WR 


00 

32 

15 




36 


00 

00 

43 




35 


00 

21 

62 




47 


00 

11 

85 




34 


00 

10 

72 




32 


00 

12 

76 




52 


00 

00 

12 




53 


00 

25 

02 




120 


00 

27 

19 




119 


00 

02 

68 




118 


00 

09 

60 




121 


00 

18 

48 


! 

I 
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— * 

1 

2 

3 

4 

5 


}) (3TFt 

113 

00 

08 

91 


104 

00 

03 

29 


105 

00 

00 

10 


103 

00 

57 

66 


66 

00 

20 

87 


65 

00 

07 

16 


62 

00 

10 

64 


61 

00 

03 

69 


59 7 TFTTR 

00 

12 

25 


60 

00 

04 

82 


58 UPF 

00 

40 

42 

*) to 


00 

61 

17 

K) 6!<?l 


01 

83 

53 

[m n y^-14014/12/2007-^ft. 4t] 




New Delhi, the 4th July, 2007 

s.o. j937.—Where it appears to the Central Government that it is 
necessary in the public interest that for the transportation of the natural gas 
from Kakinada-Hyderabad-Uran-Ahraedabad trunk gas pipeline of M/s 
Reliance Gas Transportation Infrastructure Limited, to various consumers of 
strict Thane in the State of Maharashtra, a pipeline should be laid from 
Ambeshiv Bk to Thane TTC, MIDC, Area by M/s Reliance Gas 
Transportation Infrastructure Limited: 

And whereas, it appears to the Central Government that for the purpose 
of laying such pipeline, it is necessary to acquire the right of user in land 
under which the said pipeline is proposed to be laid and which are 
described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, 
within twenty-one days from the date on which the copies of the 
notification as published in the Gazette of India, are made available to 
the general public, object in writing to the acquisition of right of the user 
therein for laying the pipeline under the land to Shri S. D. Bhise, 
Competent Authority, Reliance Gas Transportation Infrastructure Limited, 
2 nd Floor, Hari Narayan Complex, Old Dalda Depot, Shivaji Chowk, 
Furniture Market, Ulhasnagar-421003, Dist. Thane, Maharashtra State. 
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' 

Schedule 

Tehsii: Amberr 

ath 

District: Thane State: 

Maharashtra 

VI 

iage 

$urvey\ Sub-division No. 

Area required for ROU 





Acquisition 





Hect. 

Are 

C-Are 


1 

2 

3 

4 

5 

1) Ambeshiv Bk 


61/17 

00 

04 

10 



61/5 

00 

00 

17 



61/11 

00 

08 

40 



61/16 

00 

09 

16 



61/15 

00 

06 

16 



61/14 

00 

12 

75 



61/8 

00 

16 

84 



60/1 

00 

00 

04 



Cart Track 

00 

00 

33 

2) Dhoke 


Cart Track 

00 

00 

31 



26 

00 

23 

50 



13 

00 

16 

14 



12 

00 

29 

25 


* 

11 

00 

04 

37 



16 

00 

10 

30 



10 

00 

65 

60 



25 

00 

12 

62 



Nala Near Svy. No. 25 

00 

02 

41 



River (Ulhas) 

00 

17 

63 

3) Sai 


River (Ulhas) 

00 

14 

32 



74 

00 

58 

21 



71 

00 

05 

14 



72 

00 

03 

86 



60 

00 

18 

57 



1 

00 

01 

CNJ 



59 

00 

17 

23 



58 

00 

00 

51 

4) Jambhul Mot 

ili 

15 

00 

08 

44 



16 

00 

21 

10 



21 B4 

00 

02 

89 



21/3 Gairan 

00 

00 

20 



21/B/1B 

00 

46 

20 



21/6 

00 

08 

96 



31 

00 

21 

18 


■ ... 1 11 1 • 1 K‘i. -..♦■.u i • . i, , , ... ii , 
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4) Jambhul Mohili (Cont...) 


5) Pale 


6) Gorpe 


32/A5 
32A 
32B 
32/A2 
59 
34C 
58 G.L. 
53/1 FL 
57 P 

48/1 MIDC 
39 


00 

01 

96 

00 ' 

72 

62 

00 

00 

96 

00 

03 

46 

00 

11 

66 

00 

18 

30 

00 

20 

20 

00 

40 

33 

00 

30 

36 

00 

73 

48 

00 

14 

05 

00 

17 

05 

00 

20 

80 

00 

41 

98 

00 

04 

75 

00 

01 

99 

00 

34 

87 

00 

11 

85 

00 

26 

93 

00 

06 

16 

00 

15 

95 

00 

13 

82 

00 

13 

40 

00 

18 

11 

00 

19 

71 

00 

23 

68 

00 

37 

33 

00 

13 

32 

00 

15 

68 

00 

00 

11 

00 

17 

59 

00 

45 

15 

00 

18 

16 

00 

31 

42 

00 

12 

08 

00 

12 

65 

00 

19 

45 

00 

35 

47 

oo 

00 

33 
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28 

19 

20 
21 
111 

46 

47 
49 
4 

54 

55 
66 

67 

68 
69 

Road in bet. Svy. No. 69 & 74 

74 

75 
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6 



20 

19 

25 

92 

01 

69 

00 

28 

10 

00 

01 

39 

00 

36 

56 

00 

09 

07 

00 

11 

75 

00 

17 

64 

00 

05 

43 

00 

16 

87 

00 

23 

51 

00 

16 

82 

00 

14 

94 

00 

14 

13 

00 

28 

98 

00 

05 

66 

00 

29 

87 

00 

02 

76 

00 

28 

74 

00 

02 

60 
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9) Chichwali (Cont...) 


10) Ambosi 


11)Posari 


18 


Nala 


Nala 

143 Gairan 
149 



13) Morivali 


14) Ambernath 


15) Chikhaloli 


35 

32 

29/1 P 
29/2 P 
27 

38 

42 G.L. 

41/ P MIDC 

39 


93 
Nala 
101 
Road 
Cart Track 


128/P 

126 

125 

140 

129 


00 

17 

81 

00 

23 

01 

00 

05 

85 

00 

11 

20 

00 

21 

25 

00 

02 

86 

00 

09 

54 

00 

00 

45 


00 

36 


09 

44 


35 

02 

00 

03 

91 

00 

05 

51 

00 

54 

28 

00 

14 

17 

00 

22 

35 

00 

02 

54 

00 

25 

36 

00 

24 

95 

00 

27 

79 

00 

39 

34 

00 

85 

30 

00 

05 

08 

01 

63 

66 

00 

01 

61 

00 

00 

61 

00 

88 

19 

00 

17 

30 

00 

08 

25 

00 

04 

03 

00 

37 

08 
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1 

2 

3 

4 

5 

15) Chikhaloli (C 

:ont..) 

113 

00 

21 

39 



Road SH 

00 

02 

43 



Road NA 2 

00 

37 

06 



Garlic IND Pvt. 

00 

01 

38 



105 

00 

13 

52 



NA2 

00 

28 

03 



NA2 

00 

05 

02 



B.G. Rail way 

00 

05 

03 



5 

00 

14 

41 



11 

00 

11 

62 



16 

00 

10 

93 



Road 

00 

01 

53 



17 Gurcharan 

00 

00 

49 



19 

00 

40 

24 



68 Gurcharan 

00 

59 

19 



6^ 

00 

27 

18 



66 

00 

33 

88 



Road 

00 

02 

30 





District: Thane 

State :Mahara$htra 

1) Khoni 


Nala 

00 

03 

38 



27 

00 

27 

17 



Road 

00 

00 

83 



139 

00 

32 

94 



39 

00 

31 

16 



Road 

00 

03 

29 



145 

00 

04 

15 



40 

00 

09 

54 



144 

00 

43 

93 



52 

00 

03 

17 



50 

00 

04 

69 

2) Aniarli 


21 Gairan 

00 

56 

74 



20 

00 

01 

27 



22 

00 

12 

61 



57 

00 

42 

85 



56 

00 

01 

88 



68 

00 

42 

75 



72 

00 

10 

28 



73 

00 

08 

74 
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1 

2 

3 

4 

5 

2) Antarli (Cont...) 

71 

00 

02 

30 

3) Hedutane 

26P 

00 

06 

35 

141 

00 

36 

38 

138 

00 

00 

74 

140 

00 

03 

17 

143 

00 

16 

99 

227 

00 

06 

79 

164 

00 

09 

74 

223 Gairan 

00 

78 

27 

168 

00 

03 

91 

167 

00 

01 

40 

Road 

00 

00 

71 

173 

00 

09 

94 

182G.L. 

00 

10 

00 

Nala in bet. 182 & 219 

00 

05 

67 

219 

00 

49 

54 

184 Gairan 

00 

10 

75 

4) Nilaje 

61 G.L 

00 

12 

56 

62 Gairan 

00 

16 

28 

Nala in bet. 62 & 63 

00 

05 

88 

63 Gairan 

00 

30 

44 

5) Ghesar 

33 Gairan 

00 

20 

24 

28 

00 

15 

23 

29 

00 

19 

38 

27 Gairan 

00 

20 

60 

23 

00 

04 

54 

17 Gairan 

00 

31 

19 

6 

, 00 

03 

69 

16 

00 

25 

47 

12 

00 

24 

37 

10 

00 

00 

03 

13 

00 

05 

08 

11 

00 

00 

19 

38 

00 

39 

38 

Pond G.L. Near Svy. No. 38 

00 

00 

05 

46 

00 

12 

82 

45 

00 

18 

48 

44 

00 

26 

27 

Railway B Goa 

00 

03 

92 

60 

00 

20 

48 

62 

00 

32 

05 
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" 



1 

2 

3 

4 

5 

5) Ghesar (Cont. 

•) 

65 

00 

09 

18 



66 

00 

12 

68 



117 

00 

04 

81 



67 

00 

08 

39 



70 

00 

06 

32 



68 


14 

74 



71 


16 

93 



73 


03 

57 





09 

69 



| Tehsil: Thane 

District: Thane State :Maharashtra 

1) Uttarshiv 


45 

00 

10 

68 



51 Gairan 

00 

61 

88 



48 

00 

07 

73 



43 

00 

05 

29 



42 

00 

15 

65 



19 

00 

21 

87 



12 

00 

33 

81 



13 

00 

16 

51 



14 

00 

04 

62 



7 

00 

05 

97 

2) Dayghar 

69 

00 

01 

23 


70 

00 

22 

09 


72 

00 

09 

93 


73 

00 

12 

22 


74 

00 

06 

27 


75 

00 

01 

71 


71 

00 

05 

35 


18 Cattle Field MG 

00 

32 

15 


36 

00 

00 

43 


35 

00 

21 

62 


47 

00 

11 

'85 


34 

00 

10 

72 


32 

00 

12 

76 


52 

00 

00 

12 


53 

00 

25 

02 

3) Goteghar 

120 

00 

27 

19 


119 

00 

02 

68 


118 

00 

09 

60 
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1 

2 

3 

4 

r * 

3) Goteghar (Cont...) 

121 

00 

18 

48 


113 

00 

08 

91 


104 

00 

03 

29 


103 

00 

57 

66 


105 

00 

00 

10 


66 

00 

20 

87 


65 

00 

07 

16 


62 

00 

10 

64 


61 

00 

03 

69 


59 Cattle Field M G 

00 

12 

25 

60 

00 

04 

82 

58 UPF 

00 

40 

42 

4) Shil Along the road 

00 

61 

17 

5) Thane TTC MIDC area Along the road 

01 

83 

53 


[F. No. L-14014/12/2007-G.P. ] 
S. B. MANDAL, Under Secy. 


^ 4 2007 

1938. 3 3Tl<3lV^I«+» W^fT FlcTT t % R<rll4~W "fS^f ^ 3TRJ T^T 

^ TRRSfl * TfR 3 ^ faf*R TTRfSRTT^f rl^ ^c T * % <£ -qfef^T %q, %IT% % 

$l7«Hl5«fM' fciPn^S £RT ~3H\ ^Tf^T7; 


#T ^ ^tT ^ 3TFTP^ #jT I fo,' ^ 

# *[> pH]* ^ ^ ftsif ^ ^r toitc I #r ^fr p 3#gqqr % otrs 

3 gg^ h I, % writerc&r srfq terr snq; 

'M- f;^ 3rg , TKW, #T <9pM HI5HM^ (^Jjf if % 3TRl35TT ^T dFifa) 

3lf^OT, 1962 (l96^cgT so) eft qm 3 eft 3WTT (l) 5TCT W5T VlfofTcJr <fiT g%I cf*% jq, 

3^ oWl‘l % JlftlcBlT^rjf^ 3)T% % 3PFT 3TT?ra eft gl^uii 6ff(# %; 

3. ^ %, OT urtte % f^i'Hehl ^ 3lfgfenT % srsjfr 

^rfr ^ 3 #^rt ;ft gfM pram 3 ^ eft $ sroftt, fcr % ^ % 

^ 4| ? W J 5 ' 1 ^ ^ fj** ^ % 3i* ft ftftr Jr 4 qrr.fr.fMl, *m 

jjifa<*>ifl, feiKRr % i^R^gr RnRis, ?ft hkw«i ftftftgrr, fqft ftftw, gpT srasr 

fM, ftraftr iffaj, nftfar >nfte, ij^rh'k - 421003, 3 ftr tw <ft fftfecr pw if snfttf 

*I3r Trft>TT| 





% 
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36/3 

00 

57 

05 

97 

01 

11 

35 

32/12 

00 

45 

05 

32/13 

00 

28 

45 


[m U 1^-14014/44/2004-^. 4t] 

New Delhi, the 4th July, 2007 

s. o. 1938.— Where it appears to the Central Government that it is 
nece< sary in the public interest that fqr the transportation of the natural gas 
from structures in Andhra Pradesh ol M/s Reliance Industries Limited, to 
vario is consumers of strict Thane in the State of Maharashtra, a pipeline 
shou] d be laid by M/s Reliance Gas Transportation Infrastructure Limited; 

And whereas, it appears to the Government of India that for the purpose of laying sucha 
pipeline , it is necessary to acquire the right of user in land under which the said 
pipeline is proposed to be laid and which are described in the Schedule annexed 

hereto; 

Now-, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Pen oleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 
1962 (5) of 1962), the Central Government hereby declares its intention to acquire the 
right of user therein; 

Any pei son interested in the land described in the said Schedule may, within twenty- 
one da>s from the date on which the copies of the notification ; as published in the 
Gazette of India, are made available to the general public, object in writing to the 
acquisit on of right of the user therein for laying the pipeline under the land to 
Shri S. D. Bhise, Competent Authority, Reliance Gas Transportation Infrastructure 
Limited, Hari Narayan Complex, 2 nd Floor, Old Dalda Depot, Shivaji Chowk, 
Furniture Market, Ulhasnagar-421003, Dist Thane, Maharashtra State. 
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Schedule 


Mandal/TehsU/Taluka: Datumu District: Than* 

State: 

Maharaahtr« 

Village 

~i 

Survey/ 3ub-dlvla!on No. 

Area to be acquired for ROU 



Hectare 

Are 

C-Are 

1 

2 

3 

4 

6 

1) Vivalvedhe 

38/1 

00 

08 

55 


30/3 

00 

57 

05 

2) Chinchale 

97 

01 

11 

35 


32/12 

00 

45 



32/13 

00 

28 

45 



[F. No. L-14014/44/2004-G.P.) 



S. B. MANDAL, Under Secy. 


2007 


<sr.<HT. 1939.—TOR 4 3fR <sPM 4 OTfltn d> 

<Hf£Rf>R aff^fd) 3rRpffim, 1962 (1962 dd 50) EfRF 6 xlMUK'l (l) 4> 

3fsftd ufTft ^ nNd *W4>R ^i^YfoRR 3ffa y lq>fcR> H^TcRI 1TRT ull'fl 

^Y ^PHtt ^to 3tto site drfft^Y dioft aHlfcrep-narf sttct 

arffcrej^naflY ^ *f oth <9^41 4‘ *jft 4 wiYn d> afffcPR <& 3fufa 

^>t 3ifec*>w vrn=cT fo^rr an ; 

3lt7 tW4»K 4, W . 3ff£rf4*R d>t EfRT 6 4>t vJM*mi (4) SKl IKrcT SlRlddY 

^>t y*/H ^4 ^ 4 ftccnnff 4 ^ <nSi<bif 

4e^fcRm ^>mYYsR fcrf^s 4 Prf%n ftRTT m ; 

site vii^Oi tor uif£)<t>i4 4 d4 RyW^t t 41 e* fare, 

f*r<r<ff ^>t #cf aft* 4*r ^Iviicf 4> yRysd ^ y4lv>H ^ fan? ^jR^rR ^fsj 4 aejcflei 

n rR Tg dPWR 4 dtFtftef d<F MW M 4' m^Mdlsfr uf T 

3Td: 4> dfa 4. f^RTR fa«K u l affftRjTRT 4 ^TeR 3R/f£^ 4 

Mdldd d*1IKt f^RTT uTTlJ; 

3JcT: 3R, TO>R, 4jjYfeRR 3ifa <Sp1u1 m$Me1l$d (*[14 4 WfK ^ 3rf^R 

<ft anrfd) Rrr. 1963 ^ Prh a ^ i»rt red ?rftddY ^>t rely 

3TJ^fr ^ R*T 7 4 dfadfald dl^Ustf d4 TORMR ^FR 4 HMlffeuK <lRlRfa4f 

dft ydidd <tft dnrPd dft dfafaa ^ 4 Ml fad dFjtft t i 


2964 Gi/07—12 
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1 2407 dt. 01.07.2005 & 

4318 eft. 14.11.2005 


2241 dt 22.06.2005 & 
3845 dt 21.10.2005 



2243 (It. 23.06.2005 & 
4319 ( t. 14.11.2005 


'dfa'cT 

cTcTmT 

ter 


ftsrfen ^ctt 
M 


ElWg viflRFT 
FTRcTF? vjfg?PT 
WIT? 

TTTW? vjf^PT 
WS uTWT 
qRcTFS ^FRFT 
HK9IS vtRRFT 
*1KdR? vdcRM 
W ut^FT 
HKctM OfqSFT 
HK'clI^ viRRFT 


rfruTeT 

rfrqm 

rfrqm 

rfrqm 

rfrqm 

tiluicl 

rfruTef 

^TfaTeT 


qprg? 

wj? 

wj? 

WFgZ 

wjr 

rrqgr 

qprg? 


qrcfr 

qrcfr 

MTcft 

MTefr 

•qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

TTTcfr 

qrcfr 

■qTefr 


•qicfr 

•qicfr 

qicfr 

TTTcfr 

TTTcfr 

qrcfr 

TTTcfr 

qrcfr 


w 

■qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 

qrcfr 


nqrrqpT 

^ifrstft 

rFJRsnq 

rrrrwq 

qmrqTq 

rTvjRSTH 

rrqrwq 

qrqrrqrq 

rKrrarH 

TTuOTH 


qrwrH 

TTuTrsiFT 

nqrrqrq 

qraR^TR 

rrrrrqTq 

Wfenq 

rrqrwq 

^TuRSTH 


qrOTFT 

rrrrrsTR 

^l'vfR®TFT 

qqmqq 

n^rwr 

rivjl^^TFr 

rTvirmH 

TOIH 

^TFRSJFT 

ww 

wftft 

nqrrqH 


qxqeFT flHlfa 
qfr errfr^q 


15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03,2007 

15.03,2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 


15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 


15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

15.03.2007 

























C^nnll—i@n*s 3(ii)] 


■qra^TTr^ :^cTT^ 7, 2007/3TTW 16, 1929 


^T.an - . ^T. cf. cnft^ TTR ^TFT 




2205 dt 05.07.2005 & 
4200 dt 08.11.2005 


WT 

TfFTcTT 

\5toHT 

3T^=T^T TJfcRTT 
Rlcl^l 


*Frgr 

wp 


tfmpn 

tfmpH 

3taPH 



2412 dt. 04.07.2005, 3961 



dt. 25.10.2005, 860 dt. 
28.02.2005 & 2400 dt. 

f^ratq^- 

3RFR 

19.06.2006 

WpcTFTT 

3TFf^R 


cP^fr^xT 

3R5PR 


slddcfT 

3TFRR 


vJTTfeTJT 

3PJT^R 


^TcTT 

3TFFR 


#7 

OTvjT^R 


2316 dt. 24.06.2005 & 
4201 dt. 08.11.2005 



2502 dt 05.07.2005 & 
3967 dt 27.10.2005 



1J3F5T 

^StcTTcT 

cTOT 

^TReTT 


L*irciV:& '-Vs 

^M^JH 

15.03.2007 

PTeft 

"TTvjOTPT 

15.03.2007 

tflcfr 

FToT^TFT 

15.03.2007 

FTcft 

"TPrRSTH 

15.03.2007 

PTeft 


15.03.2007 

PTeft 

^TuRSJFT 

15.03.2007 

Wft 


15.03.2007 

FTcft 

'ilutWH 

15.03.2007 

apsrto 

WIFf 

15.03.2007 


^FjTMPT 

15.03.2007 


'(NWH 

15.03.2007 

3F?Fft 

^TFReTPf 

15.03.2007 

3TuT^R 

RTuRSTPT 

15.03.2007 

3Tv5FR 

YTOTTPr 

15.03.2007 


YIFRSJPf 

15.03.2007 

3TuT^R 

WR 

15.03.2007 

3Tv5FR 

XldWd 

15.03.2007 

3TuT^R 


15.03.2007 

3Tv3T^TC 

7IvjR9TPT 

15.03.2007 

3TFpR 

XldWd 

15.03.2007 

3Tv5FR 


15.03.2007 

3TuT^R 

RF5R9JPT 

15.03.2007 

3Tvjf^R 

h’MW’T 

15.03.2007 


RT3R8TR 

15.03.2007 

3TuT^R 

XldWd 

15.03.2007 

3TFRR 

"^pjWPT 

15.03.2007 


TOR8TFT 

15.03.2007 

3TFPR 

YTvjRSJPT 

15.03.2007 

3F5PR 

'(N'Wh 

15.03.2007 


FIFR5TPT 

15.03.2007 

3FSFR 

^FjRSTPT 

15.03.2007 

3M*R 

WfSTH 

15.03.2007 

3TuT^R 

TpjRerpf 

15.03.2007 

3M*R 

^PJTfeTR 

15.03.2007 


TTvjRejH 

15.03.2007 

3TW^R 

TTuT^TPT 

15.03.2007 
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14 dt 04 07.2005, 4830 
dt. 30.10.2005 & 865 dt. 
03.03.2006 




RT'SFmH 


i 


2319 dt. 24 06.2005 


o 2239 dt. 21.06.2005 & 
4523 dt 30.11.2005 


15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 j 
15 03.2007 j 


15.03.2007 
15.03 2007 
15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 
15.03.2007 


15.03.2007 

15.03.2007 

15.03.2007 


21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 



uRTJT 

uRTf? 

viRTg? 

vsnrg? 

vjREJ7 

vsnrg? 

viRTg? 

uRTf? 

uREJ? 


uRTJT 


uRFJ? 

uRFJ? 

uRFJ? 
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tTRrl TT5PT5I : ^rfl^ 7, 2007/3n*M 16, 1929 


^0 

RTO 

grr.an. r. drfRa' 

ttpt <f>T rft 

i 

2 

3 



{2498 dt 04.07 2005, 581- ItoW jWfl f 
dt. 08.02.2006 & 2147 dt. | 

01.06.2006 



^W>fT 

ftefNfr 


...... 

ScTcJTSr 

^iR^RT 

( 3 cf5T ^ 
cf>T ^ORT 


12 3408 dt. 23.09.2005 & 

1060 dt. 16.03.2006 



srr^rc 

arr^R 

afT*R 

aTFR 

arrrR 

arrto 

an^R 

arrtR 

arr*R 

arc^R 

a^R 

3TFR 

3TFR 

arr^R 

arFR 

an^R 

arrfo 


arr^R 

an?R 

amR 

aipR 

3}Rr 

arr*R 


vsrtjr 

■sr^r 

uRTgR 

uRPR 

uRPR 

uRTgR 

uRPJR 

uRTgR 


6 


RMR2TFT 

RraR^Tpr 

RRRSTH 

RTvjReTH 

RRTR^Ff 

RRRSJRT 

RTvjRSTFT 

RRR2TR 

RRRSTPT 

RRRR9TH 

RRR9TFT 

RRR57FT 


RRi v^TRl 
RRR3TR 
RRfRSTR 
RRJRSTrT 

RTvJR^TFf 

RT3RSTR 

RMR3TR 

RT'rR^TR 

RTvjR=erR1 

RRR8TR 

RTaRSTR 


ara^R 

uRrgR 

uRPR 

vJRPJR 

urt^r 

uRPJR 

uRTgR 

vrRTJR 

uRT^R 


21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 
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^T.srr. T. T. TTR ^>T TR 



vjfT^ 

vjRJ 1 ^ 

vjrog* 


13 3315 dt 13.09.2005, 863 ft | c{ uQ 

dt. 02.03.200 5 & 2399 dt. 3 
19.06.2006 CTSI 



wv$t 


vsnrjf 

urog? 

wpr 

WF£[ 

WFgt 

WFp 

WF£t 

v?rag? 


v5TO$? 

vjTT^ 

WFjp 

vjfag? 

WFgt 

WJ? 

vOTJ? 

v5TOg? 


^TvjRSTFf 

'ilvil'WM 

^T^TWT 

M8M 

7TJFMH 

^FTRSTFT 

TFjTWT 

^FT^TFT 

TMT^TR 


^KfRSTR 
^KjRSTR 
TTvjR8TH 
TFjR^TR 
7F3RCTFT 
i Ivd ^TR 
TTR^TR 
TFjF^TPT 

\ 

TMT^TFT 


TOTIH 
TTOIH 
^[vjI^H 
TTTmrT 
TPT^TFf 
TTTjReTFT 
TKT^TR 
TKT^TR 
^N'WI'I 
TTvrR^H 
T5R9TH 
■< Kj1 ^TR 


TTjR^TPT 

TfvjRSrR 

TTvjf^ejPT 

TKT^TR 


21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 


21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007- 

21.03.2007 

21.03.2007 

21.03.2007 


21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 


21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 

21.03.2007 
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VI 7, 2007/3TPTr3 16, 1929 
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New Delhi, the 4th July, 2007 

S. O. 193? .—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. Nos. and dates mentioned in the Schedule 
below it sued under sub-section (i) of Section 6 of the Petroleum and Mineral 
Pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962), the Central 
Govemn ent acquired the right of user in the said lands specified in the schedule 
appendec to those notification; 


ANI^WiEREAS, in exercise of the powers conferred by sub-section(4) of section 6 
of the said Act, the Central Government vested the right of user in the said lands, free 
from all encumbrances in the Hindustan Petroleum Corporation Limited; 


AND WHEREAS, the Competent Authority has made a report to the Central 
Government that the pipeline for the purpose of transportation of Motor Sprit, 
Superior Kerosene Oil and High Speed Diesel from Mundra installation of Hindustan 
Petroleum Corporation Limited, Mundra in the State of Gujarat to Delhi in the NCT 
of Delhi has been laid in the said lands and hence the ROU activities may be 
terminated from Tehsil Marwar junction to Tehsil Behror in the State of Rajasthan in 
respect cf the said lands which are specified in the schedule appended to this 
Notification; 


Now, I therefore in exercise of the powers conferred by rule 4 of the Petroleum and 
Minerals pipelines (Acquisition of Right of User in Land) Rules 1963, the Central 
Govemm snt hereby declared the dates mentioned in Column 7 of the said schedule as 
the dates i>f termination of activities in ROU in the State of Rajasthan. 






[‘qmll—®*5 3(ii)] ?. 2007/31P113 16, 1929 4363“ 


Schedule 


Sr. 

No. 

S.O. No. & Date 

Name of Village 

Tehsil 

District 

State 

Date of 

Termination 

1 

i 

3 

4 

5 

6 

7 

1 

2407 dt. 01.07.2005 & 

Kolpura 

Marwar Jn. 

Pali 

Rajasthan 

15.03.2007 


4318 dt 14.11.2005 

Dhanla 

Mar war Jn. 

Pali 

Rajasthan 

15.03.2007 



Is hall 

Marwar jn. 

Pali 

Rajasthan 

15.03.2007 



Guda Modham Singh 

Marwar jn. 

Pah 

Rajasthan 

15.03.2007 



Guda Kesarsingh 

Marwar Jn. 

Pali 

Rajasthan 

15.03.2007 



Guda Ramsingh 

Marwar jn. 

Pali 

Rajasthan 

15.03.2007 



Rada was 

Marwar jn. 

Pali 

Rajas than 

15.03.2007 



Gadana 

Marwar jn. 

Pali 

Rajasthan 

15.03.2007 



Ranawas 

Marwar jn. 

Pall 

Rajasthan 

15.03.2007 



Badee 

Marwar jn. 

Pali 

Rajasthan 

15.03.2007 



Nimbli Manda 

Marwar jn. 

Pali 

Rajasthan 

15.03.2007 



Manda 

Marwar jn. 

Pali 

Rajasthan 

15.03.2007 



Shekhawas 

Marwar Jn. 

Pali 

Rajasthan 

15.03.2007 



Kantaliya 

Marwar Jn. 

Pali 

Rajasthan 

15.03.2007 

2 

224] dt. 22.06.2005 & 

Hariyamali 

Sojat 

Pali 

Rajasthan 

15.03.2007 


3845 dt. 21.10.2005 

Sarangwas 

Sojnt 

Pali 

Rajasthan 

15.03.2007 



Dhundhalamiodi 

Sojat 

Pali 

Rajasthan 

15.03.2007 



Kelwad ■ 

Sojat 

Pali 

Rajasthan 

15.03.2007 



Lad p ura 

Sojat 

Pali 

Rajasthan 

15.03.2007 



Guda Binja 

Sojat 

Pali 

Rajasthan 

15.03.2007 



Rayrakalan Khurd 

Sojat 

Pali 

Rajasthan 

15.03.2007 



Guda C'hutara 

Sojat 

Pah 

Rajasthan 

15.03.2007 

3 

2243 dt. 23.06.2005 & 

Chanwadiya Khurd 


Pali 

Rajasthan 

15.03.2007 


4319 dt. 14.11.2005 

Kheewal 


Pali 

Rajasthan 

15.03.2007 



Mohra Khurd 


Pali 

Rajasthan 

15.03.2007 



Lawacha 


Pali 

Rajasthan 

15.03.2007 



Dee pa was 


Pali 

Rajasthan 

15.03.2007 



Raipur 

1 

Pali 

Rajasthan 

15.03.2007 



Megdara 


Pah 

Rajasthan 

15.03.2007 



Makadwalt 

Raipur 

Pali 

Rajasthan 

15.03.2007 



■ Barr 

Raipur 

Pali 

Rajasthan 

15.03.2007 



Biratiya Kalan 

Raipur 

Pali 

Rajasthan 

15.03.2007 



Biratiya Khurd 

Raipur 

Pah 

Rajasthan 

15.03.2007 



Giri 

Raipur 

Pali 

Rajasthan 

15.03.2007 



Narpura 

Raipur 

Pah 

Rajasthan 

15.03.2007 



Ram aw as 

Raipur 

Pah 

Rajasthan 

15.03.2007 



Babara 

Raipur 

Pali 

Rajasthan 

15.03.2007 



Gopalpura 

Raipur 

Pah 

Rajasthan 

15.03.2007 



Ramgarh 

Raipur 

Pali 

Rajasthan 

15.03.2007 



Kolpura 

Raipur 

Pali 

R'ajasthan 

15.03.2007 



Mohara 

Raipur 

Pah 

Rajasthan 

15.03.2007 



Sumel 

Raipur 

Pali 

Rajasthan 

15.03.2007 



Nahargarh 

Raipur 

Pali 

Rajasthan 

15.03.2007 

4 

2205 dt. 05.07.2005 & 

Gcla 

Pisangan 

Ajmer 

Rajasthan 

15.03.2007 


4200 dt. 08.11.2005 

Sarr.ala 

Pisangan 

Ajmer 

Rajasthan 

15.03.2007 



Jethana 

Pisangan 

Ajmer j Rajasthan 

45.03.2007 



Makareda 

Pisangan 

Ajmer 

Rajasthan 

15.03.2007 



Arjunpura Khalsa 

Pisangan 

Ajmer 

Rajasthan 

15.03.2007 



Shivpura 

Pisangan 

Ajmer 

Rajasthan 

15.03.2007 


2364 G!'07—13 
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2412 dtj 04.07.2005, 
3961 dt 25.10.2005, 
860 dt. 28.02.2005 & 
2400 dt 19.06.2006 


2316 dt) 24.06.2005 & 
4201 dt 08.11.2005 


05.07.2005 & 
27.10.2005 


dt 04.07.2005, 
dt 30.10.2005 & 
.It. 93.03.2006 


24.06.2005 


Saradhana 

Miyanpur 

Kaklana 

Lacchipura 

Balwanta 

Jatiya 

Danta 

Beer 


Raj os i 
Dilwadi 
Gaderi 
Modi 
Lavera 

Rampura Ahiran 
Jilawada 
Kanpura 
Bane wadi 


Bhunwada 
Mundolaw 
Kadha 
Devpuri 
Bharla 
Katsura 
Dholpuriya 
Ka Ian ad a 
Tdiri 


Relana 

Benikheda 

Keriyabujurg 

Gega 

Harsoli 

Gopipura 

Shriranmagar 

Charasada 

Bhojpur 

Dudu 

Baget 

Gudasaipura 
Chak Maheshpura 
Chandarmol 
Maheshpura 
Akhepura 
Gangatikhurd 
Gangatikalan 
Khatwad 
Manpur 


Bukani 

Nandlalpura 

Sherpura 


A 

A 

A 

A 

A 

A 

A 

A 


Nasirabad 

Nasirabad 

Nasirabad 

Nasirabad 

Nasirabad 

Nasirabad 

Nasirabad 

Nasirabad 

Nasirabad 


Kishangarh 

Kishangarh 

Kishangarh 

Kishangarh 

Kishangarh 

Kishangarh 

Kishangarh 

Kishangarh 

Kishangarh 




State 

Date of 

Termination 

6 

7 

Rajasthan 

15.03.2007 

1 Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan . 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

1 15.03.2007 

Rajasthan 

j 15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 

Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Rajasthan 

15.03.2007 


Raj as tli an 

15.03.2007 


Rajasthan 

15.03.2007 



Jaipur 

Jaipur 

Jaipur 



15.03.2007 

15.03.2007 

15.03.2007 
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S.O. No. & Date 

Name of Village 

Tehsil 

District 

State 

Date of 

Termination 

2 

,3 

4 

5 

6 ~1 

7 

2239 dt. 21.06.2005 & 

Shypsinghpura 

Sanganer 

Jaipur 

Rajasthan 

21.03.2007 

4523 dt. 30.11.2005 

Bagrukalan 

Sanganer 

Jaipur 

Rajasthan 

21.03.2007 


Dehmi Kalan 

Sanganer 

Jaipur 

Rajasthan 

21.03.2007 


Dehmi Khurd 

Sanganer 

Jaipur 

Rajasthan 

21.03.2007 


Sanjeriya 

Sanganer 

Jaipur 

Rajasthan 

21.03.2007 

2498 dt. 04.07.2005, 

Khora Bisal 

Amer 


Rajasthan 

21.03.2007 

581 dt. 08.02.2006 & 

Shubhrampura 

Amer 


Rajasthan 

21.03.2007 

2147 dt. 01.06.2006 

Benadmaidaulatpura 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Nangal Siras 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Neendad 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Raja was 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Nangal Panditpura 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Chawa Ka Bas 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Che taw ala 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Badanpura 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Khorashyamdas 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Degdas 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Chonp 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Isharawala 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Bilonchi 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Shrigovindpura 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Ghatwada 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Manpura Macheri 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Puthka bas urf Chawa 
Ka Bas 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Beelpura 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Sundarpura 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Lamyamewal 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Dev Ka Harmada 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Lakher 

Amer 

Jaipur 

Rajasthan 

21.03.2007 


Chak Manoharpura 

Amer 

Jaipur 

Rajasthan 

21.03.2007 

3408 dt. 23.09.2005 & 

Himro.atpura 

rm 


Rajasthan 

21.03.2007 

1060 dt. 16.03.2006 

Mundiya Purohitan 



Rajasthan 

21.03.2007 


Mundiya Ramsar 

Jaipur 

1 

Rajasthan 

21.03.2007 


Sitapura 

Jaipur 

Emm 

Rajasthan 

21.03.2007 


Jaisinghpura Kakdoda 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Kishorpura Kakdoda 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Nari Ka Bas' 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Sarnachoud 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Bhudharpura 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Lalchandpura 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Bawadi 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Chakmojya 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Siriwar 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Chakbasadi 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Mansarampura 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Marichvva 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


P in do la i 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 


Sa bra mp ura 

Jaipur 

Jaipur 

Rajasthan 

21.03.2007 
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Sr. 

No. 

S.O. No 

& Date 

Name of Village 

Tehsil 

District 

State 

Date of 

Termination 

1 


2 

3 

4 

5 

6 

/ 

13 

3315 dt. 

13.09.2005, 

Shiv pari 

Shahpura 

Jaipur 

Rajasthan 

21 03.2007 


863 dt.' 0 

2.03.2006 & 

Todi 

jShahpura 

Jaipur 

Rajasthan 

21.03.2007 


2399 dt. 

19.06.2006 

Udawala 

jShahpura 

Jaipur 

Rajasthan 

21 03.2007 




Nithara 

| Shahpura 

Jaipur 

Rajasthan 

21.03.2007 




Letk.ibas 

jShahpura 

Jaipur 

Rajas tli an 

21.03.2007 




Lakhani 

jShahpura 

Jaipur 

Rajasthan 

21.03.2007 




Kant 

Shahpura 

Jaipur 

Rajasthan 

21.03.2007 




Dew an 

Shahpura 

Jaipur 

Rajasthan 

21.03.2007 




Madho Ka Bus 

Shahpura 

Jaipur 

Rajasthan 

21.03.2007 




Kalvanpura 

Shahpura 

Jaipur 

Rajasthan 

21.03.2007 

14 

2245 dt. 

23.06.2005 & 







4205 dt. 

19.11.2005 

Surpura 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Bagawas Chorasi 

Viratnagar 

Jaipur 

Rajasthan 

21 03.2007 




Drums Jogiyan 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Chatarpma 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Dhobiyawala 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Bhabroo 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Luh a kanaka lan 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Luhakanakhurd 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Dhoolkot 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Surajpura 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 




Bahadurpun 

Viratnagar 

Jaipur 

Rajasthan 

21 03.2007 




Jaisinghpura 

Viratnagar 

Jaipur 

Rajasthan 

21.03.2007 

15 

2408 dt. ( 

tl.07.2005, 

Theekariya 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 


264 dt. T 

'.01.2006 & 

Tulsipura 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 


2712 dt.: 

2.07.2006 

Tordabrahiman 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Badnagar 

Kotputali 

Jaipur 

Rajasthan 

21.03 2007 




Bhankan 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Manda 

Kotputali 

Jaipur 

Raj as tli an 

21.03.2007 




Rajnota 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Daduka 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Basa* 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Nan gal Panditpura 

Kotputali 

Jaipur 

Rajasthan 

21 03.2007 




Buckaheda 

Kotputali 

Jaipur 

Rajasthan 

21 03.2007 




Bala was 

Kotputali 

Jaipur 

Rajasthan 

21.03 2007 




Bad a was 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Basad i 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Khedki 

Kotputali 

Jaipur 

Rajasthan 

21.03.3007 • 




Molaheda 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Shekhupur 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 




Beejaheda 

Kotputali 

Jaipur 

Rajasthan 

21 03.200'- 




Panivala 

Kotputali 

Jaipur 

Rajas than 

21.03.2007 


'_ 


Morda 

Kotputali 

Jaipur 

Rajasthan 

21.03.2007 

16 

2410 dt. C 


Jainpurbas 

Behror 

Abvar 

Rajasthan 1 

21.03.2007 


265 dt. 19 

1 

Pahari 

Behror 

Alwar 

Rajasthan 

21.03.2007 


1362 dt. Q 


Mausampur 

Behror 

Alwar 

Rajasthan 

21.03.2007 




Mohir.madpur 

Behror 

Alwar 

Rajasthan 

21.03.2007 




Sarvilandpura 

Behror 

Alwar 

Rajasthan 

21.03.2007 


- 


Gujarwas 

Behror 

Alwar 

Rajasthan 

21.03 2007 
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[«rmll—igti5 3(ii)] *TRcl 7 2007AHTW 16, 1929 


Sr. 

No. 

S.O. No. & Date 

Name of Village 

Tehsil 

District 

State 

Date of 

Termination 

L 

2 

3 

4 

5 

6 

7 



Shahjahanpur Nangliya 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Bardod 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Bantkhani 

Behror 

Alwar 

Rajasthan 

21.03.2007 . 



Kolik Rabad 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Kolila Joga 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Majarakat 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Kali Pahari 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Janaksinghpura 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Fauladpur 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Shahjahanpur 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Jonaecha Khurd 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Googalkota 

Behror 

Alwar 

Rajasthan 

21.03.2007 



Kankar 

Behror 

Ahvar 

Rajasthan 

21.03.2007 


[F. No. R-31015/2/2007-0.R.-II ] 
A. GOSWAMI, Under Secy. 


M M, 4 2007 

W.3TT. 1940.—TTTOK 3 ifcMcWH 3?k S TOfc l cfr %T W?T eft 
W<s4l TO 3TT. 282 fcdTO 31 RTOfR 2007 ^RT 3?k StRrt q r ^Md l ^ ^H 

^ TOlRl ^ 3yfa3>rc TO 3 rRt) 1962 (l962 TO 50) vRT^ Mi^lci TOT 3jfSrf^m 

yffTTryj) g^EJRT 3(l) ^ SlfsftjqFTl^ M<t7if$kl TO, felRfaTO^ ^tfeRRT %T (TRT.it.uft) 

$ 4> f^R Ff^FTT TOT 3 ^TftqcT R w TOT <£ ^{THT ^ YFPT i iSTTeFR 

^ ?feFT 3TRTcT TO^ft^R felRicl'S gKT TO RftR iRj, 13TO 3Tf^Rj^RT vfHR 

ftTcTT-qfe?I^cTI. cTg^ef-^FfT,, TOM ^ ^ ^ TOTW ^ siRlTOT <£ 
3Rfa ^ 3fq% 3TRRT ^ft ^FTO 2 ft; 

3Tf^ERT 3ft TTfcRTT RFfcTT dft 17 FTft ft 30 hlft 2007 TO vMeMT TOT eft ?ft; 
ofiY, TOT 3#P|<4*1 3ft ETRT 6 3ft TO7RT (l) 3^ 3RTO3 ^ mRlroft ft ftRftftl T R3VW 3ft 

TOft fftfc ft <ft t, 

a lk f ft Rftft? TTTOR ft TOcl fftife C R fftdR TO'ft ^ W3ld ^SFT Sffft^THI ft \3 3 M<g 3 R ~ fl41 ft 
vRRTRT TO TlfftTO? 3ffftfhT TOTft TO' fftfftw3 jftiijl ft; 

3TcT.^ 3R 37’ftRT TR37R, TOfT aft^lfftTOT 3ft ETRT 6 3ft vTTOTRT (l) JgRT 33rT Slfftrlft) 33 IRfRT 
TRcf § 1 ?, tiller 3RcfT t fftr ?TT R^RRFR ft vTOTg TT^ftt ft 3fft 4 TOflR 33 

3ffift37R sftftfcT fft>3T 3TT3T ft; 

.#?, ^ftk RTOR "TOT 3 Tl^r^?Rf ^t ETRT 6 TOTT- 7 T (4) ^RT ygrT 37 T S*frn 7^ 

1 ^?, f^T M t 1% TOT 5pr ^ TOTRt RT 3ffe;R ^ q^R g5t frffSr ^ 

TfTOR R f^f^cT RRt TOFT, f^ecRFTf ^ Tf^vf ?Rfr, ^TRf 3TTTO TOqf^FT 
fcfRr^g r f^rf%TT gRrn 
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: *TTHT 


fvjTcTT : TF7T W 


TO 4>T * 




^RRT / 

«hr<Pcr | 

\ \ 




TTETT 

fWr WsTT 

6<rctK 


1 


2 

3 

4 

5 

6 

7 


195 

14 

11 

00 

01 

52 




20 

00 

00 

25 



15 

16 

00 

11 

13 




25 

00 

11 

13 



17 

5/1/1 

00 

00 

76 




5/1/2 

00 

00 

51 




5/1/2/1 

00 

05 

82 




5/1/2/2 

00 

01 

01 




6/1 

00 

11 

13 




15/2/1 

00 

05 

56 




15/2/2 

00 

05 

56 




16/1 

00 

02 

02 




16/2/1 

00 

08 

60 




16/2/2 

00 

00 

51 




24 

CO 

01 

01 




25/1 

00 

10 

12 




25/2 

00 

00 

25 



30 

4 

00 

06 

07 




5/1 

00 

05 

06 




6 

00 

00 

51 




7 

00 

10 

37 




14/1 

00 

05 

31 




14/2 

00 

05 

82 




17/1 

00 

05 

82 




17/2/1 

00 

02 

78 




17/2/2 

00 

01 

77 




24/1 

00 

11 

13 



34 

4/1/1 

00 

11 

13 




4/1/2 

00 

00 

25 




7 

00 

09 

61 




8/1 

00 

00 

25 




8/2 

00 

01 

77 




13/1 

00 

02 

28 




13/2 

00 

05 

31 




14 

00 

03 

54 




17/1 

00 

00 

25 




18 

00 

11 

13 




23/1 

00 

11 

38 
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['TFT II —3sF>3 3(ii)] ’RTTT! ^TT WT^T : ^TT^ 7 2007/3TFTre 16, 1929 


1 

2 ! 

"~ 5 “| 

4 

5 

6 ! 

7 


195 

44 

3/1/1 

00 

01 

52 



3/1/2 

00 

02 

53 



3/2/1 

00 

00 

51 



3/2/2 

00 

06 

07 



7/2 

00 

01 

01 



8/1 

00 

06 

32 



8/2 

00 

02 

02 



8/3 

00 

01 

52 



13/2 

00 

03 

04 



14/1 

00 

08 

09 



17/2/1 

00 

08 

35 



17/2/2 

00 

07 

59 



18 

00 

00 

25 



24 

00 

04 

05 


50 

4 

00 

11 

13 



7 

00 

11 

13 



14/1 

00 

04 

81 



14/2 

00 

00 

51 



14/3 

00 

05 

56 



15/1 

00 

00 

25 



15/2 

00 

00 

25 



16/1 

00 

00 

51 



16/2 

00 

05 

06 



17 

00 

05 

56 



24 

00 

00 

76 



25 

00 

10 

62 


56 

21 

00 

00 

25 


57 

5/1 

00 

00 

51 



5/2 

00 

10 

12 



6 

00 

11 

13 



15 

00 

11 

13 



16 

00 

11 

13 



25 

00 

10 

62 


64 

5 

00 

11 

13 



6 

00 

11 

13 



IS 

00 

11 

13 



16 

00 

11 

13 



25 

00 

11 

13 


65 

1 

00 

00 

25 


69 

5 

00 

11 

13 



6/1 

00 

01 

52 



6/2 

00 

09 

61 
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1 


2 

3 4 

5 

6 

7 


195 

10 © 

00 

00 

76 



115/2 

00 

01 

01 



119/2 

00 

00 

51 



120/3 

00 

00 

51 



122 

00 

00 

51 



123 

00 

01 

01 


TT 

202 

1 

00 

05 

48 



4 

00 

01 

26 



5 

00 

14 

75 



10 

00 

00 

42 



11 

00 

17 

28 



20 

00 

05 

90 



21 

00 

05 

06 



233 

00 

08 

85 



235 

00 

12 

22 



236 

00 

10 

54 



238 

00 

09 

27 



239 

00 

09 

69 



291 

00 

01 

69 



1616/301 

00 

00 

84 



302 

00 

13 

91 



303 

00 

01 

69 



304 

00 

26 

55 



1619/305 

00 

00 

42 



310 

00 

14 

75 



312 

00 

10 

54 



313 

00 

02 

53 



380 

00 

08 

01 



1389/381 

00 

01 

26 



1390/381 

00 

14 

75 



383/1 

00 

13 

91 



387 

00 

13 

91 



388 

00 

13 

91 



391 

00 

03 

79 



392 

00 

00 

42 



1626/393 

00 

01 

69 



1083 

00 

07 

59 



1084/1 

00 

11 

38 



1085 

00 

00 

84 



1255/1090 

00 

01 

69 



1091 

00 

06 

74 



1092 

00 

12 

65 

















*MfI—w 3 (i i) ] 


■RKcf WT3 : 7,2007/3^^10, 1929 


1 

2 

3 

4 

5 1 

6 

7 

«ml <f>di 

202 4 " 

■ 7 

1105 

00 

01 

26 

> 





g'/j*'" 


1223/1109 

00 

13 

07 


’V, > -• 


1113 

00 

13 

91 


r> ‘ ' 


1576/1114 

00 

10 

96 




1115 

00 

05 

90 




1124 

00 

00 

42 




1131 

00 

13 

91 




1132 

00 

13 

91 




1135 

00 

10 

96 




1138 

00 

02 

95 

^m^nunrnm 

203 

67 

1 

00 

07 

33 




2 

00 

03 

54 




8 

00 

06 

83 




9 

00 

It 

63 




10 

00* 

00 

25 




13 

00 

08 

35 




14 

00 

10 

12 




17 

00 

04 

55 

I^EmESS 

201 

14 

21 

00 

02 

28 



16 

1 

00 

04 

05 




2 

00 

05 

82 




8 

00 

01 

26 




9 

00 

13 

41 




12 

00 

00 

51 




13 

00 

13 

41 




17 

00 

06 

83 




18 

00 

07 

08 




24 

00 

12 

39 




25/2 

00 

01 

26 



31 

4 

00 

00 

51 




5 

00 

10 

37 




6/2 

00 

03 

04 



32 

1/2 

00 

00 

25 



- 

53 

00 

03 

04 
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r '2 s 


:pA:cr I! • Six .3(ii)j 

7 




6/1 


00 


05 


31 


s 

i 



6/2 

00 

00 

zO 

15 

00 

11 

13 

16 

00 

11 

A o 

i J 

25 

OU 

11 

13 

5 

00 

09 

61 

6/1 

00 

07 

84 

6/2 

00 

00 

76 

15 

00 

05 

56 

16 

00 

03 

04 

25 

00 

01 

52 

1 

00 

01 

52 

10 

GO 

03 

04 

11 

00 

05 

56 

20 

00 

08 

09 

21/2 

00 

09 

61 

1 

00 

02 

28 

10 

00 

11 

13 

11 

OG 

11 

13 

20 

00 

11 

13 

21 

00 

11 

13 

5 

00 

06 

58 

1 

00 

11 

13 

10 

00 

11 

13 

11 

00 

11 

38 

18 

OG 

00 

25 

20 

00 

11 

33 

21 

00 

04 

55 

22 

00 

06 

ro 

O 1; 

1 

00 

00 

25 j 

2 

GO 

11 

38 | 

9 

00 

11 

38 | 

12/1 

00 

06 

07 \ 

12/2 . 

00 

04 

81 | 

13 

00 

00 

76 | 

18 

OG 

08 

09 | 

19 

GO 

03 

04 

A>*\ 


(V> 

i 

ZZ 

* jU 

W w- 


23 

00 

06 

C.7 

26 

00 

00 

25 j 

3 

00 

10 

88 1 

7 

00 

00 

ot: | 

8 

— 

00 

11 

i o 



1 

4>4W|eil 


62 


73 


88 


89 


98 


111 


4 

1 5 1 

8 1 

7 

13 

00 

05 

06 

14 

00 

06 

07 

17 

00 

11 

38 

. 18 

00 

00 

25 

24/1 

00 

05 

56 

24/2 

00 

05 

82 

4 

00 

11 

38 

5 

00 

00 

25 

6 

00 

07 

84 

7 

00 

03 

54 

15 

00 

11 

13 

16 

00 

11 

38 

25 

00 

11 

13 

k 

00 

11 

38 

6/1 

00 

01 

26 

6/2 

00 

02 

28 

15 

00 

03 

29 

1U 

00 

06 

58 

20 

00 

05 

31 

2 ! 

00 

11 

13 

1 

00 

11 

38 

9/2 

00 

00 

76 

1 C 

00 

11 

13 

11/1 

00 

01 

77 

11 / 2/1 

00 

00 

51 

11 / 2/2 

00 

00 

25 

12/1 

00 

01 

77 

12 / 2/1 

00 

00 

25 

12 / 2/2 

00 

07 

33 

19 

00 

11 

63 

22 

00 

08 

60 

23/1 
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New Delhi, the 4th July. 2007 


S. O. 1940.— Whereas by notification of the government of India in the ministry o i 
Petroleum and Natural gas, published in the Gazette of India vide number S.O. 282, dated 
31 st January 2007, issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in l and) Act, 1962 (50 of 1962), (hereinafter referred to 
as the said Act), the Central Government declared its intention to acquire the right of user in the 
land specified in the Schedule appended to this notification for the purpose of laying a pipeline 
for transportation of Liquefied Petroleum Gas (LPG) from Panipat in the State of Haryana to 
Jallandhar in the State of Punjab via Nabha in the State of Punjab by the Indian Oil Corporation 
Limited in the Tehsil Nabha, District Patiala (Punjab). 

And, whereas, the copies of the said Gazette notification were made available to the public 
,between 17* March 2007 to 30* March 2007; 


And, whereas the Competent Authority has under Sub-section (1) of section 6 of the said Act, 
submitted his report to the Central Government; 

And, whereas the Central Government after considering the said report is satisfied that the right 
of user in the land specified in the schedule appended to this notification should be acq uired; 

Now, therefore, in exereise of the powers conferred by sub-section (1) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in the land specified in the 
schedule appended to this notification is acquired; 

And, further in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, 
the Central Government hereby directs that the right of user in the said land shall instead of 
vesting in the Central Government, vest from the date of publication of this declaration, in the 
Indian Oil Corporation Limited free from all encumbrances. 
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20 
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25 
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345 
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12 
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12 

19 
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21/3 
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STRTT^ <W(K 44M4 

f^cvft, 5 2007 

1941.—faqi<; Slfqfwi, 1947 (1947 
TTT14)^triR[ 17%3FJ^^,%^*R3>R^Pf 
RRRcrir % frrafcraf 3fR ^FT^Rf % «rNf, srpR 
■*f f-iR^ i^Tiq fr* srftr^Ryr, 

CR5TTE (W1WH 35/2004) qft M4)lf»M Wtt, 

-H<«+K^t 5-6-2007 RTRT13TT «m 

[R. TTcT-41 012/106/2003-^ 3TP.' (^-1)] 
W ^RR, 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 5th June, 2007 
S.O. 1941. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 35/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Lucknow as shown in the Annexure m the Industrial 
Dispute between the management of Northeast Railway 
and their workmen which was received by the Central 
Government on 5-6-2007. 

[No. L-41012/106/2003-IR (B-I)] 

AJAY KUMAR. Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW 
PRESENT: 

Slirikant Shukla, Presiding Officer 
LD. No. 35/2004 

Ref. No. L-41012/106/2003-IR (B-I) 

Dt. 15-3-2004 

BETWEEN: 

Sri Gum Prasad S/o Shankar, Village VhnshakPurva, 
Post Kachari. Distt. Gonda (U. P.) 

AND 

The Rail Track Inspector (Construction), North- 
Eastern Railway. Gonda (U. P.). 

The General Manager. Northeastern Railway, 
Gorakhpur (U. P.) 

AWARD 

The Government of India, Ministry' of Labour, New 
Dcllii referred the following dispute vide order No. L-41012/ 
106/2003-IR (B-I). dt. 15-3-2004 for adjudication to the 
Presiding Officer. CGIT-cum-Labour Court, Lucknow: 

‘ * TT W ( fTRfa ), -nmSRT 

+4=hK 3RK 3TRR5T RfHfa 15-3-1982 

^ TRTTRT T%RT W ? TT % ? ufc T?ff, tft 

f^FRT '-TT 1? ?" 

Worker 's case is that he was appointed as Casual 
Labour w.e.f. 16-1-1976 under North Eastern Railway, 


Gorakhpur and worked accordingly till 15-3-82 thereafter 
his services were terminated. Aggrieved from termination 
alongwith other co-workers espoused a claim I. D. No. 
71/96 before CGIT-cum-Labour Court, Kanpur. However, 
the dispute was not adjudicated. Worker thereafter 
represented to the Govt, of India and Government vide 
order dt. 30-10-01 directed the worker to espouse fresh 
claim, accordingly. He again espoused the claim. 

Worker’s claim is that his termination is in violation 
of Section 25F of I. D. Act, 1947. Worker has therefore 
prayed that he be reinstated back in service with all 
consequential benefits. 

Opposite party has filed written statement denying 
the claim the worker. It has been denied that worker ever 
worked in North Eastern Railway. It is also alleged that the 
worker’s case is false and concocted and he has never 
worked with the opposite party and therefore the worker is 
not entitled to any relief. 

Worker has examined himself as witness. 

Heard representatives^ of the parties and perused 
evidence on record. 

No appointment letter or termination letter has been 
filed by the worker in support of his case. Therefore this is 
not a case of regular appointment as permanent employee 
by the railways. The only document in support of his service 
is paper 3/5 filed by the worker which is also not on the 
prescribed paper. From bare perusal of the above document 
it shows that the worker worked from October, 1976 to 
15th Jan., 1977 for 91 days. 

The said document does not show that the worker 
worked from 16-1-7.7 to December 1980 and further it is 
shown that the worker worked from January 1981 to 
31-1-81 for 16 days. No date is mentioned from which date 
of January, 1981 worker worked. In the circumstances the 
document shows that the worker was first terminated on 
16-1-77 and did not work till 31 -12-80. Worker has stated in 
his statement of claim that he has continuously worked for 
446 days which apparently is false as stated earlier that he 
did not work since 16-1-77 to 31-12-80. There is break of 
over 2 years. It is to be noted that every casual labour 
issued casual labour card by the railways to show the 
number of days particular of casual labour as worked in 
particular months of the year. The worker did not file the 
casual labour card alongwith his statement of claim. When 
court questioned him as to where is his casual labour card 
worker stated that the same was destroyed in fire and he 
got prepared the other card but where is that card the same 
has not been produced by the workman. Woiker did not 
mention in the statement of claim the fact that his original 
casual labour card was destroyed in fire. 

Even original certificate of paper No. 3/5 has not 
been made available on the record. In absence of original 
certificate the genuineness of the document paper 3/5 is 
absolutely doubtful. In the circumstances there is no 
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'orker has not worked since 16-1-77 to 
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sence of regular casual labour card 
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such a old record. Even if the court 
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1-82. Award passed accordingly. 

RJKANT SHUKLA, Presiding Officer 
5 2007 

faqiq StfvfWT, 1947 (1947 

U/T. U7F). 


(Wf WIT 18/2006) Wtf,# 

^ 5-6-2007 ^ TTTRt SJT | 

[7T. 1^-41012/24/2006-317^ 33K ( «ft--I) ] 

New Delhi, the 5th June, 2007 

S.O, 1942.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 18/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Guwahati as shown in the Annexure in the Industrial 
Dispute between the management of N. F. Railway and 
their workmen, which was received by the Central 
Government on 5-6-2007. 

[No. L-41012/24/2006-ER (B-I)] 
A JAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, GUWAHATI, 
ASSAM 

PRESENT: 

Shn H. A. Hazanka, Presiding Officer, 
CGIT-cum-Labour Court, Guwahati 
Ref, Case No. 18 of 2006 
In the matter of an Industrial Dispute betw een: 

The Management of N. F. Railway, Lumding, Nagaon. 
Versus 

The claimant Smt. Putul Rani Achaijee 

APPEARANCES: 

FortheWorkman : Mr. B. Malakar, Advocate, 
Miss B. Swargiary, Advocate, 
(Absent on the date of hearing) 
For the Management : Mr. K. C. Sarma, Rly Advocate 
Date of Award: 31 -5-07 
AWARD 

1. The Government of India, Ministry of Labour, New 
Delhi vide its order No. L41 0 1 2/24/2006-IR(B-I) referred 
this Industrial Dispute arose between the employers in 
relation to the Management of the General Manager (P), 
N. F. Railway, Lumding and their claimant Smt. Putul Rani 
Achaijee to adjudicate and to pass an award on the strength 
of powers conferred by Clause (d) of Sub-section (1) and 
Sub-section (2 A) of Section 10 of the Industrial Disputes 
Act, 1947 (14 of 1947) on the basis of the following 
Schedule. 

SCHEDULE 

Whether the action of Divisional Railway 
Manager (P), N. F. Railway, Lumding Division in 
stopping pension relief of family pension due to 
Smti Putul Rani Achaijee, W/o Late Adhir Kumar 
Achaijee, Ex-Railway Locomotive Driver, Gr. A(Spl.) 
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towards alleged outstanding amount of Rs. 33,066 is 

justified or not ? If not, to what relief Suit. Putul Rani 

Achaijee, W/o Late Adhir Kumar Acharjee, Ex- 

Railway Locomotive Driver, Gr. A (Spl.) is entitled T 

2. On being appeared by both the parties the 
proceeding is proceeded here for disposal being Numbered 
18/2006 as per Procedure. 

3. The case of the claimant Smt Putul Rani Acharjee 
in brief from narration of her W. S. is that her husband 
Late Adhir Kr. Acharjee was a Loco Running Driver. He 
participated in the agitation of All India Loco Running 
Staff Association for which he was removed from his service 
with other running staff in the year 198 L 

As the victimized staff filed a case before the Hon’ble 
Central Administrative Tribunal at Guwahativide No. CAT/ 
GHY/GC No. O/O 408 of 1986 and 37 of 1986. The Tribunal 
decided the matter in favour of the victimized staff including 
her husband. Accordingly her husband joined along w ith 
other victimized staff and retired from the service on 
superannuation on 30-4-84: 

That her husband received a letter No. EA/43/ 
Pen/Mech. from the Office of the Divisional Railway 
Manager (P), Lumding, dated 2-9-93 whereby Rs. 21,970 
was withheld to adjust towards payment of house rent and 
electric charge amounting to Rs. 57016.22 for occupying 
the Railway Quarter No. L/47-B type at Badarpur during 
the year from 1-5-84 to 15-5-93. 

That the Railway Department counted the occupation 
of quarter from 1-5-84 to 15-5-92 which was not properly 
counted because his husband with other victimized staff 
filed a case against the Railway Authority. 

That her husband submitted a petition to get 
permission to stay in the said quarter for metric examination 
of her son, against which the said authority replied that 
allotment of quarter should submit through proper channel 
but due to heavy flood her son could not send the 
application in stipulated time. 

That her husband vacated the quarter on 12-3-92 but 
the Divisional Railway Manager, Lumding Division has 
not received report of vacation of Quarter and 
representation of her son and the Divisional Railway 
Manager, Lumding vide Letter No. EA/43/Pen/Mech. dated 
11-7-92, has been asked for a report from the LF/BPB 
immediately, the LF/BPB authority sent the report to the 
Divisional Railway Manager, Lumding Division showing 
the quarter w as vacated on 15-5-92. 

That her husband did not get retirement Railway 
travelling pass due to which she could not run proper 
treatment to her husband. Her one of sons is handicapped 
and unable to provide him proper treatment due to want 
of money. 

That action of the Divisional Railway Manager are 
illegal, unjustified and also barred by limitation and 

prayed to. 


That counting the period of retaining the quarter 
from 1-5-84, whichis not correct and all such allegations 
denied by the claimant/Pensioner, Putul Rani Achaijee. 

4. The case of the Management in brief is that Adhir 
Kr. Acharjee, Ex-Driver was the husband of the claimant/ 
Pensioner Putul Rani Acharjee and retired from his service 
on 30-4-84. Subsequently he expired on 2-3-2000. 

That the Railway Quarter No. L-47 B was 
unauthorisedly occupied by the said ex-employee after his 
retirement. He is entitled to retain the quarter for 4 months 
only and another 4 months for medical and education 
purpose and for which he has to get permission from the 
authority concerned but he unauthorisedly occupied the 
quarter for 97 months. 

That for unauthorized occupation the retired N 
incumbent did not take permission and liable to pay 
Rs. 35,046. The husband of the present claimant Suit. Putul 
Rani Acharjee was intimated to clearthe payment amounting 
to Rs. 35,046. The husband of the claimant was intimated 
while he was alive. After death of her husband she became 
liable to pay the liability of her husband, remained to pay, 
from her family pension and she was also intimated vide 
Ext. 5 but she never replied to the letter intimated to her. 
The Management is entitled to recover the outstanding 
balance from the relief of the Pensioner. Accordingly the 
Management is entitled to recover Rs. 35,046 from the relief 
of the Pensioner Smt. Putul Rani Acharjee. No injustice is 
done to her. 

5. I have perused the W. S. filed by the claimant/ 
Family Pension Holder Smt. Putul Rani Achaijee. Perused 
the solitary evidence of the Management Sri Prafulla Kr. 
Das, Asstt. Personnel Officer, Pay Commission, Lumding. 
He is not cross examined as the claimant/Family Pension 
Holder remained absent and no Advocate appeared on 
date fixed for hearing. Considering all, the evidence of the 
Management was recorded in absence of the claimant/ 
Pensioner. 

The Management witness exhibited the following 
documents during recording evidence : 

1. Ext 1. (Zerox copy with attestation) is the 
relevant guide line as regards extension of 
Railway Quarter. 

2. Ext. 2 (Zerox copy with attestation) is the 
calculation of Gratuity. 

3. Ext. 3 (Zerox copy with attestation) is the letter 
by the Management claiming the amount. 

4. Ext. 4 (Zerox copy) is the letter from the 
Management claiming the amount to the 
claimant/Pensioner. 

5. Ext. 5 (Zerox copy with attestation) is the 
entitlement letter from the Management issued 
to the claimant. 
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accordingly to the Government. 

[. A. HAZARIKA, Presiding Officer 
[e#, 12 ^T, 2007 
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[No. L-12025/ 1/2007-IR (B-II)j 
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l M KAKADE, PRESIDING 
«) LABOUR COURT, PUNE 
[L D. A) No. 87 of 1996 


ank, 

2, M. G. Road, 
)1 


First Party 


G. S. Vijaya Bank Workers Orgn., 

Arora Towers, Pune-1 ... Second Party 

CORAM 

ShriVM. Kakade. 

APPEARANCES: 

Shri D. V Kulkarni, Advocate for First Party. 

Shri S. B. Malegaonkar, Advocate for Second Party. 

AWARD 

(Date: 16-02-2007) 

1. This reference is initiated by the General Secretary' 
of Vijaya Bank Workers Organization against the Chief 
Managing Director, Vijaya Bank for adjudication in the 
following matter: 

‘ Whether the action of the management of Vijaya 
Bank, Pune in imposing penalty of stoppage of one 
increment permanently of Shri P. S. T ho rat. 
Stenographer, Pune Regional Office is legal and 
justified ? If not what relief the said workman is 
entitled to ? 

2. On preferring the reference under Sec. 10. Sec 2(A) 
and sub-sec 1(D) of the Industrial Disputes Act, 1947, 
notices were issued to both the parties. Second Party 
put fourth facts for appreciation as under : 

Workman Shri P. S. Thorat on behalf whom this 
reference is initiated is w orking as a Stenographer in 
first party bank at its Pune Regional Office, First 
Party bank served upon him a charge sheet 
dt. 26-6-92 alleging misconduct arising out of alleged 
incident that took place on 20-12-91 and another 
charge sheet dtd. 14-8-92 alleging misconduct. These 
charge sheets were follow ed by an enquiry which 
was commenced on 23-3-93 and completed on the 
same day resulting into a finding of guilt of second 
party workman Shri Thorat. First party bank imposed 
him stoppage of one increment which has been 
confirmed in departmental appeal. This fact of the 
first party' bank was unjust, unjustified, unfair and 
mala fidely. 

3. It is contended that second party' workman has 
submitted his reply to both the charge sheets, but his reply 
w as not considered at all. These charge sheets were issued 
w ith an ulterior motive and they are vindictive nature and 
have been issued to harass and victimize second party; 
stenographer. Charge sheets were issued after laps of about 
8 months after alleged misconduct and enquiry' was 
conducted after laps of 13 months on 23-03-93 and was 
completed hastily on the same day. This is all against the 
principles of natural justice. The defence argument before 
the enquiry' officer was not considered. The enquiry' report 
is without proper findings. The evidence is not considered 
by the enquiry' officer with proper perspective. It is 
considered with prejudice inind. Thus, enquiry report is 
one-sided bias and not based on evidence. 


AND 
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4. It is alleged that entire enquiry proceedings is 
faulty, defective and against the principles of natural justice. 
Findings of the enquiry officer are not with reason. Hence 
this reference to vitiate the enquiry. 

5. It is further contended that considering the nature 
of charges, punishment effected on the worknian is very 
harsh and not proportionate. 

6. It is contended that due to misbehaviour with the 
workman by Mr. Ganesh Shetty, complainant workman had 
filed police complaint against Mr. Ganesh Shetty and same 
is not considered by the enquiry officer. Only interested 
witnesses have been examined by the management. 
Therefore, the enquiry conducted against the workman is 
not fair and proper. 

7. First party appeared and resisted this reference by 
filing Written Statement at Exh. 16. It is contended that 
dispute is raised in the name of Vijaya Banks Worker 
Organization, but statement of claim is signed and verified 
by workman Shri Thorat in his individual capacity. It is not 
individual dispute, hence, reference is liable to be 
dismissed. Admitting issuance of charge sheets dtd. 
26-06-92 and 14-08-92, it is contended that enquiry was 
initiated against the complainant workman on 23-3-93 and 
concluded on the same day. 

8. It is contended that during the course of enquiry 
7 documents were produced and 4 witnesses were examined 
on behalf of the management. All witnesses are cross- 
examined. On behalf of the defence, one witness was 
examined, but documents were not produced. The workman 
was represented by a trade union leader during the course 
of enquiry. The enquiry proceedings were continued'’ 
mutually even after office hours with consent of the parties. 
Thus, enquiry conducted against the workman was by 
following principles of natural justice and in compliance of 
provisions of the Bi-parti te Settlement. 

9 Jt is contended that enquiry officer after analysing 
the evidence on record and after carefully examining the 
written argument submitted by the respective parties, held 
the charges as proved. 

10. The Disciplinary Authority after careful 
consideration of the record accepted the findings of the 
enquiry officer and thereafter proposed punishment of 
stoppage of one increment permanently by issuing letter 
dtd. 21 -06-93. The same punishment is also confirmed by 
the Appellate Authority of the bank. Though misconduct 
levelled against the workman were of serious nature, bank 
by taking lenient view imposed lesser punishment of 
stoppage of one increment. Therefore, punishment imposed 
on the workman is legal and proper. Hence, reference is 
liable to be dismissed. 

11. In view of pleadings of the parties, issues are 
framed by my Predecessor at Exh. 34, out of which issue 
No. I regarding fairness of enquiry appears to be decided 


as a preliminary issue. Therefore, I am dealing with rest of 
the issues and they are with my findings as under: 


ISSUES, 

2. Whether the misconduct is 
proved on the basis of evidence 
led in the enquiry and/or before 
the Court ? 

3. Does the second party prove 
that punishment awarded is not 
proper and fair ? 

4 Does the second party prove 
that he is entitled to the reliefs 
claimed? 


FINDINGS 


Yes 


No 


No 


5. What order ? As per final order 

12. To establish claim against the bank, workman 
Pandhorinath Thorat filed his affidavit in lieu of examination 
in chief at Exh. 41 and closed evidence by filing pursis at 
Exh. 44. 


13. First party without leading evidence filed pursis 
of no evidence at Exh. 44. 


14. With this evidence before me, I have discussed 
my reasons for findings are as under: 

REASONS 


15. Issue Nos. 2, 3 and 4. Before proceedings to 
discuss reasons in detail, I would like to mention that 
admittedly two different charge sheets were issued to the 
workman Shri Thorat in first charge sheet dtd. 26-06-92 it is 
alleged that dtd. 20-12-91 at about 10.40 am. Workman used 
abusive language towards Shri Ganesh Shetty, Manager, 
in presence of other staff members as under: 

“You bloody, how dare you to use my name in your 
reply to the explanation to D. M. I will teach you a 
lesson soon”. 


16. On these allegations, misconduct of abusing 
superior officer and threatening him with dire 
consequences in presence of the staff members is calculated 
misconduct under Sub Clause (j) of Clause 19.5 of Chapter 
XIX of Bi-partite Settlement and on failure of workman to 
show proper courtesy towards official superior amounts 
to minor misconduct under Sub-Clause-J of 19.7 of Chapter- 
XIX of Bi-partite Settlement, 1966 and accordingly charge 
sheet was issued. 

17. In second charge sheet, on incident dtd. 20-12-91 
it is alleged that workman had left the office at 10.45 a.m. 
abruptly informing ShriN. R. V. Narayan, Sr. Manager that 
he would be going to the police station to lodge a complaint 
against Shri Ganesh Shetty, Officer of the bank. He returned 
to the office at 12.00 noon on that day. ShriN. R. Y Narayan 
had neither accorded permission orally to leave the office 
nor in writing by putting initials against the entries made 
by him in the staff movement register and observed that 
his action of leaving office unauthorisedly during office 
hours without obtaining permission of controlling authority 
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examined those witnesses nothing is found in their cross- 
examination to disbelieve their testimony. 

25. It is further submitted that though defense 
witness is examined, this witness has not stated anything 
about charges levelled against the second party workman 
except he has not heard anything uttered by the second 
party. 

26. It is further submitted that witnesses of the 
management including Shri Ganesh Shetty of whom second 
party workman shouted as alleged, have stated in detail 
the incident dtd. 20-12-1991. Evidence of the management 
is rightly appreciated by the enquiry officer, it is submitted 
that management proved misconduct of the second party 
workman before enquiry officer and misconduct being 
proved considering the length of service and past service 
record, stoppage of increment is the right punishment 
imposed by taking lenient view. 

27. Ld. Advocate for the first party has placed reliance 
on: 

1. South Indian Cashew Factory Workers Union 
Vs. Kerala State Cashew Development reported 
in 2006 (5) Supreme Court Case-201. 

2. Jemail Singh Vs. Presiding Officer, Labour Court, 
Patiyala reported in 2007 (112) FLR 253. 

3. M/s. Banaras Electric Light and Powers 
Company Ltd. Vs. Labour Court, II, Lucknow 
reportedin 1972-II-LLJ-318. 

28. On perusal of entire evidence on record in the 
light of submissions of both the Advocates, it appears 
that issue regarding fairness of enquiiy is heard and 
decided as a preliminaiy issues and proceeded with the 
rest of the issues including misconduct, punishment and 
reliefs claimed. 

29. Second party in his affidavit in lieu of examination 
in chief has stated on oath that enquiry was conducted 
after 13 months after the date of alleged day of incident 
and hurriedly concluded on the same day i.e. on 23-3-93. 
Thereafter, enquiry report was submitted by the enquiry 
officer on 10-6-1993 i.e. after two and half months after the 
enquiry. Enquiry conducted is only force. Evidence is not 
properly considered by the enquiry officer, it is considered 
in bias mind. The enquiry report in thus one sided, bias. 

30. It is further stated on oath that findings of the 
enquiry officer are without reasons. Enquiry Officer has 
relied upon the preliminary enquiry conducted by 
Shri Prabhakar Shetty', however, this Prabhakar Shetty never 
made available for cross examination. 

31. Assuming, but not admitting, it is further stated 
on oath that charges levelled against the second party are 
proved. The punishment imposed on him is very harsh and 
out of proportion. 

32. On the other hand management has placed 
reliance on the evidence before the enquiry officer. 
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33 . To assess whether misconduct is proved and as 
enquiry is held as fair and proper, we have to assess 
evidence before the enquiry officer to see whether 
misconduct is proved before the enquiry officer. 

34. Enquiry proceeding has been filed along with list 
of Exh. 8. On perusal enquiry proceeding, it appears that to 
prove the misconduct of the second party workman, 
management has examined Shri Ganesh Shetty as witness 
No. 1. He has stated before enquiry officer detail about the 
incidence dtd. 20-12-91. Immediate after the incident, he 
had handed over the complaint to Shri N. R. V Naravan. He 
has stated before enquiry officer that Mrs. Utkala; 
Mrs. Malani and Shri Satish Shetty were present at the 
time of incident. 

35. It appears from the enquiry proceedings that 
management has examined Mrs. Utakala and Mrs. Malani 
as w itnesses Nos. 2 and 3 both of them have stated that on 
20-12-1991 at about 10.45 a.m., second party very loudly 
shouted by using words mentioned in the charge sheet. 

36. Management has also examined Shri N. R. V 
Narayan to whom complaint was handed over by 
Shri Ganesh Shetty. Before enquiry' officer he has told 
incident dtd. 20-12-91. As an officer he requested both Shri 
Ganesh Shetty and Shri Thorat to settle the matter amicably. 

37. This is the relevant evidence of the management 
before the enquiry officer. 

38. Considering the entire evidence and findings of 
the enquiry officer, it appears that enquiry officer has given 
elaborative findings. Enquiry* officer has given reasons for 
accepting and discarding evidence. Therefore, I am not 
agree with the submissions of Ld. Advocate for the second 
party* that the findings of the enquiry* officer are in absence 
of evidence. I am also not agree with the submissions of 
Ld. Advocate for the second party workman that enquiry 
officer lias given bias findings because enquiry officer has 
not considered the evidence of both first party* as well as 
second party workman. Enquiry* Officer has given reasons 
as to why he disagree with the evidence of the defence 
witnesses. Therefore, it will not be proper to say that 
findings of the enquiry officer are of bias nature. 

39. Considering the evidence of the first party it 
appears that second party workman has not denied his 
presence in the bank on the relevant date. Complainant 
Shri Ganesh Shetty has stated the details about the incident 
and same is corroborated by Mrs. Utkala and Mrs. Malani. 
Not only this, but on the same day Shri Ganesh 
Shetty handed over complaint to Shri N. R. V Narayan. 
Shri N. R. V Narayan has also stated before the enquiry 
officer about the incident dtd. 20-12-1991. 

40. Considering enquiry* proceedings, it appears that 
first party to prove the misconduct of the second party* 
workman has examined 4 witnesses and all are supporting 
and corroborating to each other. Though second party* 
workman cross-examined them, nothing is found in their 


cross-examination to impeach their credibility. Therefore, I 
am of the opinion that first party has proved Charge No. 1 
levelled against second party workman by leading 
sufficient evidence and findings of the enquiry* officer :,re 
based on the evidence before him. 

41. So far as Charges No. 2 and 3 are court*.ned. 
Shri N.R.V NaTayan lias stated on oath before the enquiry* 
officer that Shri Thorat abruptly left office and lodged police 
complaint. He had not obtained any permission or make 
entry* in the staff movement register. This is suffi o n to 
hold that second party workman left office at 10.40 a m. 
without obtaining permission or making entry in the staff 
movement register. The staff movement register 
corroborates with the testimony of Shri N. R. V. Narayan 
and this act of the second party workman is subversive of 
discipline and absent without leave from his higher 
authority constitutes minor misconduct. Thus, the first 
party proved Charges Nos. 2 and 3 levelled against the 
second party workman. 

42. Considering the misconduct committed by the 
second party* workman under Clauses 19.5 and 19.7 of 
Bipartite Settlement, 1966 is a minor misconduct and 
therefore, punishment of the stoppage of increment is right 
punishment imposed on the second party workman by first 
party. 

43. Ld. Advocate for first party has placed his 
rightly placed on South Indian Cashew* Factory* Workers 
Union Vs. Kerala State Cashew Development reported in 
2006 (5) Supreme Court Case 201 cited supra, wherein 
Hon’ble Their Lordships have given guidelines that when 
enquiry* is properly held by the employer and finding of the 
enquiry officer is based on enquiry then nothing is left 
discretionary to the Court to interfere with the punishment. 
It is further held that biasness of the enquiry officer is to be 
specifically pleaded and proved. 

44. In the instant case before me, second party 
workman has just pleaded that findings of the enquiry 
officer are bias in nature, but nothing is brought to my 
notice as to how findings of the enquiry officer are bias in 
nature. 

45. Considering the principles laid down in the 
authorities cited supra, I am of the opinion that first party* 
sufficiently proved that second party w orkman committed 
misconduct as alleged and this misconduct is of minor 
misconduct and stoppage of increment is right punishment 
imposedbv the first parly. Therefore, second party* workman 
is not entitled to any relief as claimed. Consequently, I 
pass following Order: 

ORDER 

1. Reference is hereby rejected. 

2. No order as to costs. 

Place: Pune 

Date: 16-2-2007 V. M. KAKADE, Presiding Officer 
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Nev Delhi, the 12th June, 2007 

S.O, 1944 —In pursuance of Section 17 of the 
Industrial Dispules Act, 1947 (14 of 1947), the Central 
Government herel y publishes the Award (Ref. No. 68/2004) 
of the Central Gas eminent Industrial Tribunal-cum-Labour 
Court, Lucknow a; shown in the Annexure, in the Industrial 
Dispute between the management of Northern Railway 
and their workmm, which was received by the Central 
Government on 12-6-2007. 

[No. L-41012/3/2004-IR (B-I)] 
A JAY KUMAR, Desk Officer 

ANNEXURE 

CENTRA! GOVERNMENT INDUSTRIAL 
TRIBU> AL-CUM -LABOUR COURT, 
LUCKNOW 

L D. No. 68/2004 

PRESENT: 

Shri Kant Si mkla, Presiding Officer 

Ref. No. L-^ 1012/3/2004-IR(B-I) Dt 7-6-2004 

BETWEEN 

The Divisio lal Organization Secretary, 

Uttar Railwi y Karamchari Union, 

283/63 Kha 3arhi Kanaora (Premwati Nagar), 

P.O. Manak] tagar, 

Lucknow-22 5001 

And 

The Genera] Manager (Personnel). 

Northern Ra ilway, 

Baroda Hou se, 

New Delhi 

AWARD 

The Govern nent of India. Ministry of Labour, New 
Delhi referred the following dispute vide No. L-41012/3/ 
2004-IR(B-I) dated 7-6-2004 for adjudication to the Presiding 
Officer, CGIT-cum -Labour Court, Lucknow': 

" <+41 ^tR Tv 3, eusi-fx* ski q>4<w ^TcTT 
Sltm, c^N, Wl, cTGR <5 13-6-79 cT^7 

522^/399 $1/143 fa 12-1 -2000 %?RT 


faRftn $ 'sftt fa*rr ^tht sfm t ? *ifa 

wf, eft ter srpffa % ?' * 

Trade union has filed the statement of claim stating 
there in that the worker Jawala Prasad was appointed in 
Northern Railway, Loco Workshop, Charbagh, Lucknow' 
on 7-6-1956 and he was illegally in violation of rules 
terminated from service on 7-9-74. It is also submitted that 
the said worker was reinstated vide letter No. 522E/399EII 
W/L dated 28-5-79 of General Manager on 14-6-79. It is 
further submitted that absence from duty from 7-9-74 to 
13-6-79 has not been regularised and the General Manager 
vide his letter dt. 12-1-2000 denied the regularisation of the 
said absence. Worker has therefore requested that the order 
dt. 12-1-2000 of the General Manager No. 522E/399/EII 
W/143 be set aside and the worker's absence from 7-9-74 to 
13-6-79 regularised with all consequential benefits. 

Opposite party has admitted that the worker Jaw r ala 
Prasad was engaged on7-6-56but it is alleged that he was 
transferred from Carriage and Wagon Workshop, Jodhpur 
on same capacity on 5-5-67 as per the order of competent 
authority i.e. Dy. Chief Mechanical Engineer (W) Northern 
Railway, Baroda House, New Delhi. But Sri Jawala Prasad 
did not join duty at Jodhpur workshop and workman had 
requested for leave on the ground that his wife was sick 
upto 30-4-68. It is also submitted that against the said act 
workman railway administration decided to initiate 
disciplinary proceeding in respect of unauthoised absence 
from service at Jodhpur. After departmental inquiry the 
disciplinary authority has passed removal from service of 
the workman on 7-9-74. Jawala Prasad preferred review 
petition against removal order before Chief Mechanical 
Engineer (W) Northern Railway, Baroda House, New Delhi. 
The revisional authority after taking lenient view it has 
been decided that the workman Jawala Prasad may be 
re-employed at the Locomotive Workshop, Charbagh, 
Lucknow as Khalasi. Accordingly workman has been 
re-employed as Khalasi with effect from 14-6-79 in pay 
Rs. 196.00 per month in grade of Rs. 196-232. It has also 
been submitted that workman was ordered to be re¬ 
employed as fresh not reinstated his services with the result 
of removal from service. Removal order dt. 7-9-74 remained 
intact and the same was not quashed by departmental 
authority or any court of law. In the circumstances the 
workman is not entitled for regularisation of period from 
8-9-74 to 17-6-79. It is also submitted that worker retired 
from service w.e.f. 30-6-94. Accordingly the opposite party' 
has requested the statement of claim be rejected. 

The trade union has filed the rejoinder denying the 
entire pleadings of the written statement and reiterated his 
statement in statement of claim. Trade union did not file 
any document alongwith statement of claim. It is after 
rejoinder the workman has filed following documents 
alongwith his application C-12 : 

I. Photocopy of General Manager's letter No. 522E/ 
399EU W(L)dt. 28-5-79. 
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2. Photocopy of letter of Additional CME, 
Lucknow dt. 22-12-80. 

3. Photocopy of General Manager's letter No. 145E/ 
P/43967/L Mech/t^t./MCB dt. 22-10-84. 

4. Photocopy of General Manager's letter 
dt 23-6-99. 

5. Photocopy of General Manager's letter 
dt. 17-8-99. 

6. Photocopy of General Manager's letter 
dt 12-1-2000. 

7 Photocopy of Representation of worker 
dt. 22 - 3 - 94 / 12 - 8-97 15-10-98,20-1-99,16-6-2001, 
23-7-2001. 

Opposite party has filed photocopies of following 
documents alongwith list C-22 : 

1. Photocopy of service book. 

2. Photocopy of S.C. certificate. 

3. Sr. A.F. S. letter Reg-G-96. 

4. Pay fixation chart 1986. 

5. Pay fixation chart as on 1 -1 -86. 

6. Option of pay fixation from 1 -1 -86. 

7. Serv ice record 1st page to Ilnd. 

8. Medical fitness. 

9. Pages of serv ice record. 

10. Leave statement. 

11. P.F. Nomination. 

12. G1S Nomination. 

13. Gratuity nomination. 

The trade union has examined Sri Jawala Prasad 
since the case was proceeded ex-party against the opposite 
party vide order dt. 17-8-05 the court summoned Sr. Personal 
Officer. NR. Lucknow alongwith service record of the worker 
and accordingly court examied Sri Otn Prakash as CW-1 

Heard arguments of the parties and perused the 
evidence on record. 

The trade union has made material concealment in 
his statement of claim. He has not disclosed the fact that 
on what ground he was terminated from service on 7-9-74. 
He has not disclosed that he was transferred to Jodhpur 
and there he did not join his duties. Worker's own document 
paper no. 13.11 dt. 16-6-01 is material in this regard which is 
reproduced below: 


To, 

The Honourable Minister for Railways 

Government of India, 

Rail Bhawan. 

Sub: Condonation of break in service. 

Respected Sir, 

The applicant respectfully submits as under : 

1. The applicant (Jawala Prasad) is a retired railway 
employee. He worked for the period from 
14-6-79 to 30-6-94 in Loco Workshop Northern 
Railway Charbagh, Lucknow in the capacity of 
major vehicle driver grade two and retired from 
service on 30-6-94. 

1 The applicant had worked earlier also for the 
period from 7-9-74 to 13-6-79 and was removed 
from service for unauthorised absence. The 
applicant was infact transferred from C&W 
workshop N. Railway, Alambagh to N. Railway 
workshop, Jodhpur but due to unavoidable 
domestic circumstances the applicant could not 
carry out the transfer order, resulting in removal 
from service. 

3. The applicant on his appeal was reappointed in 
the C&W Workshop, N. Railway Alambagh, 
Lucknow on 14-6-79 as Khalasi and later on 
transferred from C&W, Alambagh Workshop 
NR, Alambagh to Loco Workshop, Charbagh, 
N. Railway, Lucknow. 

4. The applicant enclose photocopies of the letters 
of DYCME, Loco Workshop, N. Railway, 
Charbagh and General Manager N. Railway, New 
Delhi for your kind perusal and redressal the 
injustice met out to the applicant for not 
condoning the break in service. 

5. The applicant in his utter disappointment has 
no alternative but to approach your goodself 
for grant of condonation of the intervening 
period from 7-9-74 to 13-6-79 (four years nine 
months and seven days). 

The applicant requests your goodself to call for the 
relevant papers and consider applicants case to condone 
the intervening period of four years nine months seven 
days for which he and his family will remain ever grateful 
to your goodself. 

Yours Faithfully, 

Dt. 16-6-2001 Sd/- 

(Jwala Prasad) 

Ex-T. No. MTS 371 
Motor Driver GR. II 
Loco workshop, 
Charbagh, Lucknow 
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Wherein the worker has admitted that he is retired 
railway employee. It is also admitted that he was remoyed 
from service for unauthorised absence. It is also admitted 
L. he said letter that he was transferred from C&W 
Workshop, Lucknow to Northern Railway Workshop, 
Jodhpur. It is also the fact that as he has admitted in the 
i appli . :c i t th3t he on his appeal was re-appointed in 
v otW Workshop, Charbagh, Lucknow on 14-6-79 as 
Khalasi and later on transferred to C&W workshop, 
Alambagh, Lucknow. In the circumstances the worker wrote 
the letter to Hobble Railway Minister for condone the delay 
from 7-9-79 to 13-6-79.1 have also perused the letter paper 
No. 13/7 worker's own application dt. 22-3-94 wherein the 
worker requested "thro % % JJNtt % 

>6-9-87 srmfr arjita tor «n for urof - 3 * 1 % 

•-1= ■‘Zm ( fe 7-6-56 ri 3-5-67) 14-6-79 ^ ^ 

Worker has requested for mercy and wanted to be 
given any mi;.lake committed by him. There is no 
;jcrence order to this effect to CGlT-cum-Labour Court, 
Lucknow to adjudicate whether or not termination dt. 7-9-74 
was legal and the worker did not challenge the order of 
termination or re-employment thereafter within the 
reasonable period. Therefore the order of the disciplinary 
authority and Appellate Authority are final on the issue of 
removal (Termination of service). 

Worker has also concealed copy of memorandum of 

.npeal. 

The Sr. Personal Officer, Northern Railway, Charbagh, 
Lucknow has proved that Jwala Prasad was transferred to 
Jodhpur. Jwala Prasad did not join in Jodhpur therefore 
departmental proceeding of misconduct were initiated 
against him at Jodhpur. Jwala Prasad did not appear in the 
proceedings and the enquiry officer found the misconduct 
proved. Worker was served with show cause notice as to 
why he should not be terminated. It is proved that show 
cause notice alongwith enquiry report was sent to the 
worker by the management of Jodhpur. It is also proved 
6 lat Jwala Prasad was terminated from service on 7-9-74. It 
is also stated by the witness of the railways that order of 
punishment w as not set aside by the Head Office, however, 
he was re-employed on 14-6-79. Witness of the opposite 
part}' has also proved that Jwala Prasad retired on 30-6-94 
and Jwala Prasad filled the prescribed paper for retiral 
benefits, wherein he himself has written 14-6-79 for 
inception of service. 

In the above background the trade union 
representative has following case law: 

(2006) (109) FLR 728 between Dr. K.S. Misra and 
Visitor Aligarh Muslim University and others. The fact of 
this case was that petitioner initially" worked as Lecturer in 
English Benaras Hindu University. He subsequently joined 


Aligarh Muslim University where he was confirmed in 
June 88. The petitioner's claim he had applied giving his 
option for counting of his past services for pensionary 
benefits within one year of his joining/confirmation Statute 
61 (6)(iv) (iii) First Statutes of the university prescribes the 
counting of past services for pensionary benefits provided 
such option is given and the amount of gratuity received 
from the previous employer is deposited by the employee 
with the University within one year. Relying on similar matter 
relatingto same university, being writ petition No. 27650 of 
1988 Dr. Rameshwar Tandon Vs Aligarh Muslim University, 
Aligarh and others, a Division Bench of this court vide 
judgement dt. 6-5-04 held that even if the gratuity received 
from the previous employer is deposited beyond the 
required period of one year by the employee with the new 
employer, and such deposit the interest for the delay is 
also deposited, the delay will not deprive the employee of 
the pensionary 7 benefits. This in effect means that even the 
condition of making the deposit within time prescribed by 
the statutes is merely directory and not mandatory 7 . The 
judgement dt. 6-5-04 and to calculate and intimate to the 
petitioner the interest which may become due till date on 
the gratuity amount of Rs. 16,944.47 paisa, which petitioner 
received from the Benaras Hindu University. 

The fact of the above case are altogether different 
from the present one. In the present case worker was 
terminated due to his unauthorised absence on 5-9-74 and 
he was re-employed on 14-6-79 by the order of General 
Manager. Worker's unauthorised absence has not been 
exonerated rather the General Manager took lenient view 
and permitted it subordinate officers to re-employ him vide 
order dt. 28-5-79. Therefore the demand for regularising 
the service from the date 7-9-74 to 13-6-79 is not justified. 

The representative of the trade union has also filed 
case law [2006 (108) FLR 177] (Jharkhand High Court) 
Muzaffar Hussain and State of Jharkhand and others in 
this case petitioner was appointed on the post of Mohariar 
on 3-6-64. 

Petitioner's case was that he was appointed and 
joined the post of Mohariar on 3-6-64 at Muzaffarpur in 
1971 he was transferred to Gaya but due to illness he could 
not join at Gaya and as such he was put under suspension 
and thereafter he was discharged from his service. After 
about six years the petitioner was again appointed on the 
post of Mohariar at Muzaffarpur. It is stated by the 
petitioner that he continuously worked to the satisfaction 
of all concerned. 

In 1996 a gradation list was published wherein the 
petitioner name was mentioned SI. No. 376 showing his 
date of birth as 10-6-52 and date of appointment was 
27-10-77. Petitioner was thereafter transferred to Palamau 
in the year 1999 and then from Palamau to Ranchi vide 
notification dated 31-12-03 and he was placed at the 
Headquarters at Ranchi while working at Ranchi impugned 
letter was issued by Director by his letter dt. 18-9-04 
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directing the settlement officer, Ranchi to superannuate 
the petitioner on completion of 40 years of service. 

It has not been disputed by the respondents that the 
petitioner was initially appointed in 1964 but because of 
his illness he could not join at Gaya and he was put under 
suspension and thereafter he was discharged from his 
sendee in 1971. After six years petitioner was given fresh 
appointment which is evident from the copy of the service 
record filed by the respondents as annexure A to the 
‘ Nideshak. Bhu-abhlikekh tatha parimap Bihar Patna Ke 
Patrank 17-161/75 dt. 17-10-77 kenideshanusar SriMuzaflar 
Hussain, Sevainukt DPM ko punah dinak 27-10-77 seDPM 
ke pad per vetanman 205-3-226 Da Ro-4-284 ke vetanman 
me niyukti ki jati hai, Ise nayee niyukti samijhi jayegi. Yeh 
niyukti bilkul asthai hai our biha kambataya kisi bhi samay, 
inki seva samapt kr di ja sakti hai.” 

From bare perusal of the aforesaid extract, it is 
manifest that the petitioner was given fresh appointment 
in 1977 which is also evident from Gradation list wherein 
the date of birth of the petitioner has been shown as 
I (J-6-52 and date of appointment as 27-10-77. 

Admittedly from 1977 the petitioner has not 
completed 40 years of service. Even if his date of 
appointment taken as 1964 he was out of service from 1971 
to 1977 i.e. about six years. In other words petitioner was in 
the sendee for six years from 1964 to 1971 and thereafter 
27 years from 1977 to 2004. 

Thus in the said case also the absence from service 
after discharge and before fresh appointment has not been 
regularised. Moreover the facts in issue were different. . 

My conclusion is that the worker was appointed on 
7-6-56. He was transferred from Lucknow to Jodhpur 
workshop on 5-5-67 as per the orders but Jwala Prasad 
did not join the duty at Jodhpur workshop and requested 
for leave on the ground that he was sick upto 30-4-68. 
Railway administration at Jodhpur decided to initiate 
disciplinary proceeding with respect of unauthorised 
absence from service at Jodhpur. After departmental 
enquiry' the disciplinary authority has passed removal from 
service on 7-9-74. Jwala Prasad preferred review petition 
against removal order before Chief Mechanical Engineer 
(W) Northern Railway, Baroda House, New Delhi. The 
revisional authority after taking linent view decided that 
the workman may be re-employed at Loco workshop, 
Charbagh, Lucknow' as Khalasi accordingly the workman 
has been re-employed on 14-6-79. Worker was also filled 
the prescribed form for pensionary' benefits and wrote 
14-6-79 his date of appointment and accordingly he retired 
from serv ice on 30-6-94. In the circumstances service of 
the worker w'.e.f. 7-9-74 to 13-6-79 can not be counted 
towards pensionary benefits nor he is entitled to any 
regularisation for the said period. Issue is therefore 


answered against the worker and worker is not entitled to 
any relief. 

Lucknow, 31-5-2007 

SHRIKANT SHUKLA, Presiding Officer 
^ fqcti), 12 2007 

^>T.3ir. 1945.—SffafWT, 1947 (1947 
^114) ^ frRT 17 % a p pttm 

depict, Vsh 

%W 266/2006 ) 

^ 8-6-2007 | 

[71. R5T-12011/84/89-^. II 

New Delhi, the 12th June, 2007 

S.O. 1945.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 266/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Emakulam as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Canara Bank and their workmen which 
was received by the Central Government on 8-6-2007. 

[No. L-12011/84/89-D-II A] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM- LABOUR COURT, 
ERNAKULAM 

PRESENT: 

ShriP.L. Norbert, B. A, LL.B., Preading Officer 
(Tuesday the 29 th day of May, 2007/8th Jyaistha, 1929) 
L D. No. 266/2006 

(I D. 9/90 of Labour Court, Emakulam) 

Woikman/Union : The General Secretary, 

Canara Bank Staff Union, 

P.B.No. 10051, 

268/70, Frere Road Fort, 

Mumbai400 001. 

....Adv. H.B. Shenoy 

Management : The General Manager, 

Canara Bank Head Office, 
Bangalore-560 002 


Adv. M.C. Sen. 
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AWARD 

rence made by Central Government under 
) of Industrial Dilutes Act, 1947 for 
reference is: 

le action of the management of Canara 
posing the punishment of stopping of 
m S/Shri Mani Thomas, K.R. Krishna 
ighuthaman and N.M. Lucikutty is 
f not, to what relief the workmen are 

; of the case in brief are as follows : 

s in this case and a few other workers of 
ire charge-sheeted for having acted 
interest of the bank. The allegations 
en are that during a public meeting held 
Lth the silver jubilee celebrations of 
)f the bank in the Town Hall on 4-10-1986 
houted slogans against Deputy General 
ik, held placards of protest against D GM 
e function. A domestic enquiry was 
i delinquents were found guilty of the 
plinary Authority imposed a punishment 
increment without cumulative effect, 
was filed the workmen did not succeed, 
stria! Dispute was raised and the matter 
lourt. An award was passed by State 
which had the jurisdiction then. That was 
the Hon'ble High Court in O P. 7089/94. 
aside and was remanded with a direction 
;r prejudice was caused to the workmen 
garding the other aspects the Hon'ble 
icluded the findings. In the award of the 
, 3 points were considered. The 1st point 
maintainability of the charge. It was 
iur Court that charge was sustainable, 
d by the High Court. The 2nd point was 
e was vogue or not. The Labour Court 
he charge was vogue and the acts 
iterest of the bank were not specified in 
figh Court held that the charge was 
gue. There were enough allegations in 
ie acts committed, the involvement of 
he 3rd point that was considered by the 
whether the findings and punishment 
tillable. The Hon'ble High Court however 
for the absence of Lower Court records 
have been set aside and without the 
don of the union regarding ‘•Prejudice’ 
d and hence the matter had to be sent 
1. Thus the decision of the Labour Court 
tnd findings are unsustainable is not 
nble High Court. 

n the above 3 points the learned counsel 
rgued two more aspects before Hon'ble 


High Court. That was regarding the applicability of the 
provisions of Chapter XI, Regulation 3 (m) of Canara Bank 
Service Code. Similar provision is there in Para 19.5 (j) of 
1st Bipartite Settlement. It was contended by the union 
that the aforesaid provision of the Code does not apply to 
an incident which had happened outside the premises of 
the bank. It was held by the Hon'ble High Court that if the 
acts alleged against the workmen are established it is a 
misconduct within the provision above referred, no matter 
whether it was committed within the premises of the bank 
or outside. The next point that was raised by tie union 
before the Hon'ble High Court was that unless the acts 
alleged entail loss to the bank it would not be misconduct. 
It is held by Hon'ble High Court that the question of 
monetary loss to the bank would arise only in case of 
negligence on the part of employees and not in a case of 
misbehaviour. Therefore it was observed that no economic 
loss need be proved to bring the alleged acts within 
‘misconduct’. Thus the purpose of remand is only to 
consider prejudice, if any, caused to the delinquent. 
However the learned counsel for the union submitted that 
as per the remand order not only the aspect of prejudice 
but even the merits of the case is open for consideration 
by this Court. But the judgement does not spell out such a 
direction. The relevant portion of the judgement of the 
Hon'ble High Court is as follows: 

“In the light of what is stated above, normally, this 
court would have set aside the award and left the 
matter at that. However in view of the submission 
made by Sri Shenoy, learned counsel appearing for 
the union and the workmen that they had set up and 
established a case of prejudice which is not referred 
to in the award. It is only proper that the matter is 
considered afresh by the Labour Court.” 

However, when the matter came up forjiearing the 
learned counsel for the union took up a new contention 
that the Enquiry Officer was biased and hence he entire 
proceedings in enquiry have become a nullity. It is important 
to note that such an argument was not advanced before 
the Hon'ble High Court. The argument of the union before 
the Hon'ble High Court was that there were some procedural 
irregularities in the enquiry which caused prejudice to the 
delinquents. The aspect of bias was not argued before the 
High Court. Since it is a question of law it may not be 
proper to preclude him from submitting so before this Court, 
It is the contention of the learned counsel for the union 
that since the Enquiry Officer had proceeded with the 
enquiry with a biased mind the whole enquiry became a 
farce and he need not prove the elements of prejudice as 
the prejudice is implicit. 

4. The meaning of bias as per Concise Law 
Dictionary of P. Ramanatha Iyer, 3rd Edition (2006) is: “a 
leaning of the mind; prepossession; inclination, propensity 
toward an object; bent of mind, a mental power, which 
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sways the judgement, that which sways the mind toward 
one opinion rather than another, as, bias of arbitrator, of 
judge, or jury or witness”. 

In Thomas v. State of Kerala. 2003 (3) ELR (Ker) 26 at 
Para 40 "bias’ is explained: 

'Bias is a state of mind. It cannot always be proved 
by direct evidence. While examining the matter, the 
court has to see—Did the authority have an open 
mind ? Could the member have judged the individuals 
impartially ? Very often the Court has to draw an 
inference from the facts, which appear on the record. 
If the facts show that there was a bent of mind or a 
pre-disposition to decide in a particular way, an 
inference of bias can be inevitable”. 

Thus the meaning of "bias’ is the inclination towards 
something or somebody; a bent of mind towards one 
opinion, rather than another as bias of an Aibitrator, judge 
or jury. "Prejudice’ refers to procedural irregularities. The 
meaning of prejudice" as per Concise Law Dictionary is: 
"injurious effect, injury to or impairment of a right, claim, 
statement etc.”. Prejudice is explainedinthe decision. State 
Bank of Patiala Vs. S.K. Sharma AIR 1996 SC 1669, Para32. 
The Honble Supreme Court has envolved certain basic 
principles of natural justice in matters of disciplinary 
proceedings concerning enquiries governed by rules/ 
regulations/statutory provisions and enquiries which are 
not covered by any such rules, regulations or statutes. It 
is observ ed that in the first category where the enquiry is 
governed by rales and regulations or statutes, if there is 
violation of the rale of natural justice, the enquiry does 
not become invalid automatically. The Court has to see 
whether the provision violated is of a substantiv e nature 
or whether it is procedural in character. In the case of former, 
compliance of the provision is mandatory and the elements 
of prejudice need not be proved and prejudice is self 
evident. In case of latter, prejudice has to be proved and 
the court has to see whether such violation has prejudiced 
the delinquent in defending himself properly and effectively. 
In the second category, when the enquiry is not governed 
by any rules or regulations and in case of allegation of 
violation of the principles of natural justice, the Court has 
to distinguish between total violation of the rale of natural 
justice (rale of audi alteram partem) and violation of a facet 
of the said rale i.e. "no opportunity’ and "no adequate 
opportunity’. In the case of former, the order passed would 
undoubtedly be invalid. In the case of latter, the effect of 
violation has to be examined from the standpoint of 
prejudice. In other words the court has to see whether the 
violation has caused real prejudice to the delinquent. 
Bearing these principles in mind, I will consider the 
evidence and circumstances in this case. 

5. Since the union had submitted before the Honb'le 
High Court that it had pleaded and adduced evidence before 
the Labour Court regarding prejudice, it is necessary to 


see the pleadings. In paragraph 10 it is contended that the 
Enquiry Officer was anxious to fix the charges on the 
workmen. He acted in a biased manner against the workmen 
and exposed a biased state of mind in putting questions to 
the witnesses. In the re-examination of management witness 
he virtually conducted fresh prosecution. He also deeply 
cross-examined the defence witnesses. The principles of 
natural justice and equity were not followed in the enquiry. 
The Enquiry Officer himself introduced two fresh witnesses 
and obtained tutored oral evidence. The management 
documents were not properly marked. In the Appeal 
Memorandum submitted to the Appellate Authority also 
this contension was taken as can be seen from pages 142 
and 143 of Ext. Ml enquiry file. Thus there is enough 
pleadings regarding bias and prejudice. Why the workmen 
say that the Enquiry Officer was biased is due to the 
following reasons: 

He was an Enquiry Officer and a Presenting Officer. 
Though there is no bar, as observed by Honble High Court, 
in exercising the dual capacity, the Enquiry Officer had 
treaded beyond the pales into the meadow and acted like a 
prosecutor for the management. Initially there were only 
two witnesses on management side as per list. After 
examining MW1 and 2 the Enquiry Officer adjourned the 
enquiry sine die and without mentioning whether the 
evidence on the management side was closed or not. On 
the next sitting date, after a month, a 3rd witness was 
introduced by the Enquiry Officer himself. At that time a 
3rd document (a photograph) was also seen in the file. 
Originally there were only two photographs which were 
marked as Exts. Ml A & B. MW1 & 2 had not stated 
anything incriminating. Hence on the 2nd sitting a 3rd 
witness was brought at the instance of the Enquiry Officer 
himself and examined, who spoke against the delinquents 
and in favour of the management. In the re-examination of 
these 3 witnesses flouting the procedural laws the Enquiry 
Officer virtually examined further in chief instead of putting 
clarificatory questions. His attempt was to pin the 
delinquents to the charges. The two photographs were 
marked without examining the photographer or proving 
the negatives of the photographs. The next reason 
submitted is that the Enquiry Officer after recording the 
findings, heard the delinquents regarding punishment and 
recommended punishment to the Disciplinary Authority. 
Actually it was the province of the Disciplinary Authority 
to hear the delinquents and impose punishment. These 
circumstances prompted workmen to contend that the 
Enquiry Officer was biased. The enquiry conducted by 
such a person can have no sanctity and validity. 

6. It is relevant to note that the Honble High Court 
had observed in the O.P. that an Enquiry Officer can also 
be appointed as Presenting Officer in a domestic enquiry 
and there is no illegality in the procedure. It is to be noted 
that the role of Presenting Officer in a domestic enquiry is 
to present the case of the management and try to prove the 
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[gainst the delinquent. Here the Enquiry 
bed with the mantle of Presenting Officer, 
[g as a Presenting Officer he has to do 
anting Officer, to the management. He 
d soft with the witnesses. He will have to 
[ions in order to prove the charges. The 
[ting relevant questions whose answers 
|ing. is no reason to impute a biased mind 
fecer. He is bound to extract answers in 
e charges while acting as Presenting 
If will have to see who and how many 
|e examined in order to prove the charges, 
r he will have to decide the documents to 
.dence. If he fails to discharge that duty 
[iting Officer. At the same time, being an 
ter examining the management witnesses 
Ion he has to give adequate opportunity 
ts to cross-examine the witnesses and 
[s as given by the witnesses in the cross- 
also, he has to give adequate opportunity 
Iduce their evidence. The learned counsel 
moment forgets that the Enquiry Officer 
ing Officer and he has a duty to the 
t as a loyal Presenting Officer. Therefore 
d witness and examining him will not be 
it the Enquiry Officer was biased and he 
ulpating the delinquents somehow. The 
i of the defence is that the witnesses 
not for the purpose of clarification, but 
iminating circumstances against the 
s necessary for the Enquiry Officer to 
which had occurred during cross- 
erwise at the end when he assesses the 
tness certain matters may appear to be 
even if the Enquiry Officer had put more 
quired to clarify the testimony in the 
t it is to be noted that the delinquents 
unity' to cross-examine witnesses further 
lation. This is true especially with regard 
spoken against the delinquents. Thus 
:re given sufficient opportunity to cross- 
sses elaborately and to their satisfaction, 
in instance to indicate a biased mind. 

locuments was given to the delinquents 
i of witnesses and two photographs were 
l A & B. The grievance of the vvorkmen is 
iph was seen in the file on the 2nd day of 
5 to the workmen this 3rd photograph 
the Enquiry Officer himself and not by 
It may be noted that the 3rd photograph 
l evidence and marked. Therefore the 
|e no grievance about the presence of a 
and it is not an instance of bias. 


8. The nex submission of the learned counsel for 
the workmen is th; it the two photographs were not properly 


marked. According to the learned counsel the photographer 
should have been examined and the negatives should have 
been proved. In the absence of such procedure the 
photographs can have no evidentiary value. It is relevant 
to note that the strict rule of evidence is not applicable to a 
domestic enquiry. That apart, at the time of marking the 
photographs the defence had not raised any objection. 
MW3 was cross-examined with regard to two photographs 
(Exts. M1 A & B) asking whether the photographs pertain 
to the silver jubilee celebrations of the Broadway branch 
and who had made arrangements for taking photographs. 
The witness had answered that the photographs pertain to 
silver jubilee celebrations. About the photographer and 
arrangements made for taking photographs, he said he was 
not aware. Other than this there was no suggestion to the 
witness that the photographs were not that of silver jubilee 
celebrations, but of some other event. No objection was 
also raised about the marking of photographs (Pg. 33—46 
of Ext. Ml). Hence the procedure adopted by the Enquiry 
Officer in marking the photographs cannot be described as 
an act of bias on the part of Enquiry Officer. 

9. It was then submitted by the learned counsel for 
the union that the Enquiry Officer himself heard the 
delinquent regarding punishment. This was to be done by 
the Disciplinary Authority and not by Enquiry Officer. 
According to the management, as per Chapter XI, 
Regulation 10(1) of the Canara Bank Service Code the 
Enquiry Officer is authorized to hear regarding punishment 
at the end of enquiry and report his suggestion regarding 
punishment to the Disciplinary Authority. The learned 
counsel for the union submits that as per Para 19.12 (a) of 
the 1st Bipartite Settlement the hearing regarding proposed 
punishment has to be done by the Disciplinary Authority 
and not by the Enquiry Officer. It is also pointed out that as 
per Para 19.13 if there is any conflict between the provisions 
of Bipartite Settlement and any Rules or Regulations in 
force in any bank regarding disciplinary action, the 
provisions of Bipartite Settlement shall prevail over the 
internal Rules or Regulations. 

Relevant portions of Chapter XL Reg. 10( 1) of Canara 
Bank Service Code and Paras 19.12(a) and 19.13 of 1st 
Bipartite Settlement are as follows: 

Chapter XI, Reg. 10(1): 

‘'As soon as possible after an enquiry is concluded 

the Enquiry Officer.shall record 

in writing the result of the enquiry in the form of 

report to the...Where he is of the 

opinion that punishment should be imposed, he shall 
give a hearing to the employee as regards nature of 
the proposed punishment and shall state in his report 
the employee's submission on the question of 
punishment and his own observations thereon.” 

19.12(a) “He shall also be given a hearing as regards 
the nature of the proposed punishment in case any 
charge is established against him.” 
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19.13. “Where the provisions of this Chapter conflict 

with the procedures or rules in force in any bank 

regarding disciplinary action, they shall prevail over 

the latter...” 

It is relevant to note that Para 19.12 (a) extracted 
above is regarding the procedure in disciplinary action 
when an enquiry is conducted. The provision does not 
indicate that hearing regarding proposed punishment is to 
be done by Disciplinary Authority himself. The provision 
only says that the delinquent shall be given an opportunity 
to make submissions regarding the proposed punishment 
in case the charge is established against him. The provision 
does not specify who is the authority who has to hear the 
delinquent. Thus there is no conflict between the provision 
in Chapter XI, Regulation 10 (1) of the Service Code of the 
Canara Bank and the provision in Para 19.12.(a) of 1st 
Bipartite Settlement. Since the provision in the Code permits 
the Enquiry Officer to hear regarding the proposed 
punishment the Enquiry Officer has not violated any rule 
or procedure. While submitting the findings of enquiry he 
had also conveyed to the Disciplinary Authority the result 
of hearing regarding punishment and also suggested the 
punishment to be imposed. It was open to the Disciplinary 
Authority to accept or refuse the recommendation of the 
Enquiry Officer regarding punishment. 

10. It was further submitted by the learned counsel 
for the union that as per Para 19.12(c) of the Bipartite 
Settlement the Disciplinary Authority alone can take into 
account the gravity of the misconduct, the previous record 
of the employee and any aggravating or extenuating 
circumstances before imposing punishment. These aspects 
cannot be considered by an Enquiry Officer. So also the 
learned counsel submits that the Disciplinary Authority 
was free to differ from the findings of the Enquiry Officer 
and exonerate the delinquents. This opportunity was lost 
when the Enquiry Officer himself heard the delinquents 
regarding the punishment. According to the learned 
counsel, the Enquiry Officer did so with biased mind to 
punish the delinquents and leave no chance for the 
delinquents to excape the punishment. It is relevant to 
note that the provisions regarding hearing about proposed 
punishment does not contemplate hearing about the 
findings of the Enquiry Officer as well. There is no hearing 
about the findings of Enquiry Officer even when a 
delinquent is called by the Disciplinary Authority to make 
submissions regarding proposed punishment. Even if a 
delinquent submits that the findings are totally incorrect 
the Disciplinary Authority is not bound to consider that 
aspect, but only the aggravating and extenuating 
circumstances for the purpose of imposing punishment. 
However the Disciplinary Authority has the power to differ 
from the findings of the Enquiry Officer, modify it, alter it or 
totally ignore the findings suo motu. This power can be 
exercised with or without hearing the delinquent. The 
Disciplinary Authority after going through the enquiry 


report has to make his own assessment regarding the worth 
ofthe report and take a decision whether the findings should 
be accepted or not. Therefore the delinquents in this case 
have not lost any opportunity of making their submissions 
regarding the proposed punishment. If they are aggrieved 
by the findings there is an appeal forum where they can 
challenge the findings. In feet they had filed an appeal but 
failed. 

II. Lastly the learned counsel for the union submitted 
that at any rate the misconduct is only a minor misconduct 
and the punishment can only be a minor punishment. As 
per the charge, the misconduct is one falling within Chapter 
XI Regulation 3 (m) of Canara Bank Service Code i.e. 'doing 
any act which is prejudicial to the interest of the bank’. The 
punishment for 'gross misconduct’ is provided in 
Regulation 4 which includes among other punishments, 
‘stoppage of increments* [Reg. 4(d)]. According to the union 
the misconduct is only a minor misconduct falling within 
Regulation 5 (j) of the Code i.e. ‘failing to show proper 
consideration, courtesy or attention towards officers, other 
employees or customers of the bank.’ The punishments 
for minor misconduct are provided in Regulation 6 of the 
Code. Similar provisions are incorporated in 1 st Bipartite 
Settlement in paras 19.5 to 19.8. Para 19.5 ralates to ‘gross 
misconduct’ and 19.7, ‘minor misconduct’. Punishment are 
provided in Paras 19.6 and 19.8 respectively. It is to be 
noted that the minor misconduct mentioned by the learned 
counsel for the union in Regulation 5(j) of Chapter XI of 
the Code relates to a misconduct while on duty. Similar 
provision is therein 1st Bipartite Settlement inPara 19.7 (j) 
with the only change that Reg. 5 (j) & (k) of Code are 
combined in Para 19.7 (j) of Bipartite Settlement. Para 19.7 
(j) reads: 

“Failing to show proper consideration, courtesy or 
attention towards officers, customers or other 
employees of the bank, unseemly or unsatisfactory 
behaviour while on duty’ 

Chapter XI, Reg. 5 (j) & (k) reads: 

“(j) Failing to show proper consideration, courtesy 
or attention towards officers, other employees 
or customers of the Bank. 

(k) Unseemly or unsatisfactory behaviour while on 
duty.” 

The alleged misconduct did not happen while the 
delinquents were on duty or in bank premises*# happened 
outside during a public meeting. Therefore Para 19.7 (j) is 
not applicable in this case. The misconduct squarely falls 
within Para 19.5 (j) of 1 st Bipartite Settlement and Chapter 
XI Regulation 3 (m) of Service Code. The contention of the 
learned counsel before the Hontole High Court that in order 
to attract Regulation 3 (m), ‘doing any act which is 
prejudicial to the interest of the bank’ it should entail loss 
to the bank, was repelled by Hon*ble High Court and found 
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ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. IT, NEW DELHI 

LD. No. 158/99 

In the matter of dispute between: 

Shri Manoj Kumar ,., Workman 

Versus 


P.L. NQRBEKT,. Presiding Officer 

APPENDIX 
irkman/Union: 

inagement: 

irkman/Union: 

nagement: 
ic Enquiry File. 
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'elhi, the 12th June, 2007 

-In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the Award (Ref. No. 158/99) 


Punjab National Bank ,,. Management 

APPEARANCES 

Shri Satish Chhabra A/R for the workman. 

Mrs. Surbhi Rana A/R for the management. 

ORDER 

By this order I shall dispose of the application moved 
on behalf of the workman seeking amendment of date as 
22-1-98 instead of 22-1 -91 in sixth line ofpara 9 of the award. 
Mrs. Surbhi Rana A/R for the management states that she 
does not want to file any reply to the application as the 
amendment with regard to the correction of typographical 
error of date in the award from 22-1 -91 to 22-1 -98 is being 
sought. It appears that she has no objection to the 
amendment of the date in the award i.e. 22-1 -91 to 22-1 -98. 
He uce the application is allowed and requisite amendment 
or date 22-1-98 instead of 22-1 -91 in the sixth line of para 9 
of the award is accordingly made. This order be read as 
part of the Award. The application thus stands disposed 
of. Copy oi this order be given to the parties as per rules. 

Dated: 7-6-07 SANT SINGH BAL, Presiding Officer 
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New Delhi, the 12th June, 2007 


S.O. 1947.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/2006) 
the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai in the Annexure, in the Industrial Dispute 
between the management of State Bank of India and their 
n orkmen, which was received by the Central Government 
on 12-6-2007. 

[No. L-l 2012/24 l/2005-ffi.(B-I)| 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

CHENNAI 

Thursday, the 26th April, 2007 

PRESENT 

K. Jayarainan, Presiding Officer 

Industrial Dispute No. 27/2006 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947). 
between the Management of State Bank of India and their 
workmen] 

BETWEEN 

SriN. Nadarajan : I Party/Petitioner 
AND 

The Deputy General : II Party/Management 
Manager, 

State Bank of India, 

Personnel & HRD section, 

Madurai. 

APPEARANCE 

For the Petitioner : M/s. G.R. Swaminathan, 
Advocates 

For the Management : Mr. V R Gopalarathnam, 
Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12012/241/2005-IR(B-I) dated 17-5-2006 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows :— 

"Whether the claim of Shri N. Nadarajan for 
permanent status and reinstatement in State Bank of 
India. Madurai is legal and justified ? If not, to what 
relief the workman is entitled to ?” 

2. After the receipt of the reference, it was taken on 
file as I D. No. 27/2006 and notices were issued to both the 


parties and they have entered appearance through their 
advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows : 

The Petitioner is an ex-serviceman who has served 
the Indian Army for over 18 years; Since the vacancies for 
the post of watchman temporary armed guard were 
available, the Respondent has written to the Ex-servicemen 
Welfare Board regarding sponsoring of candidates to fill 
up the vacancies. The Petitioner was called for interview 
and was selected and posted as temporary armed guard 
and he was posted in different branches of the Respondent/ 
Bank both in Tirunelveli and Kartniyakumari districts. Thus 
he has worked for more than 243 days during the period 
from October, 199$ to September, 1999. Further, the 
Respondent/Management has deliberately created artificial 
breaks so that the Petitioner could not complete 240 days 
during the period of one year. While so, during December, 
2003 the Branch Manager of SBI, Nanguneri branch orally 
informed the Petitioner that he need not report for duty 
thereafter. But, he has not given any notice of termination. 
Therefore, he filed a W.P. No. 37628/2003 before the High 
Court and interim order was also given and thereby' the 
Petitioner continued to be in temporary employment till 
December, 2004. Ultimately, the Wit Petition was dismissed 
permitting the Petitioner to work out his right before labour 
authorities Since the Petitioner had worked for more than 
243 days he was entitled to the status of permanent 
workman and he should not be summarily terminated from 
service without following the procedure set out in I.D. Act. 
Therefore, the Petitioner raised a dispute before labour 
authorities and during the conciliation, the Respondent/ 
Management contended that the Petitioner was not selected 
because of age disqualification. The Petitioner was Itged 
only 42 years when he entered into the service of 
Respondent/Management. Hence, the question of age bar 
does notarise. Furthermore, the Respondent/Management 
had given peimanent employment to Sri K. Murugaiah and 
C. Chithrakannu whose ages are 47 and 48 respectively. 
Similarly, one Sri E. Chelladurai was given employment in 
February, 2003 even though he was 46 years. Therefore, 
merely because he was posted in different branches, it 
would not mean that he has worked under different 
employers. Therefore, the Petitioner prays to declare that 
he has become permanent workman under the Respondent/ 
Management and consequently direct the Respondent/ 
Management to reinstate him into service with all 
consequential benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that Respondent/Bank used to 
engage Ex-servicemen at daily wages at various branches 
as temporary armed guards/watchmen as and when 
vacancies arose on account of exigencies of administration 
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provisions of the I.D. Act and he has filed Writ Petition 
before the High Court of Madras and by its interim order, 
he was continued to be in temporary employment till 
December, 2004 on which month the Writ Petition was 
dismissed permitting the Petitioner to work out his remedy 
before labour authorities. The Petitioner further alleged 
that he is an ex-serviceman and he was sponsored by Ex- 
servicemen Directorate and he was selected and posted as 
armed guard and since he has completed more than 240 
days in one year thereby he is entitled to the status of 
permanent workman. Therefore, the Respondent/Bank 
cannot have summarily terminated his service without 
following the mandatory provisions under section 25F of 
the I.D. Act. 

7. But, as against this, the Respondent contended 
that no doubt he was engaged as a watchman/temporary 
armed guard in the leave vacancy that arose on account of 
exigency of administration and on that ground, he cannot 
claim any permanent status. The Petitioner was disengaged 
on account of non-availability of casual vacancies. Further, 
merely because the Petitioner continued to work as 
temporary employee as per the order of High Court, he 
cannot claim permanent absorption nor he would get 
protection under I.D. Act. 

8. Then again on behalf of the Petitioner it is 
contended that in the conciliation proceedings, the 
Respondent/Management contended that he was not 
selected for the permanent post because of his age 
disqualification. But, on the other hand, since the Petitioner 
has joined the service of the Respondent/Management 
during October, 1998 when his age was only 42 years. 
Therefore, the Respondent/Bank cannot disqualify him on 
the ground of age. Further, the Respondent/Management 
had given permanent employment to S/Sri M. Murugaiah 
and C. Chithrakannu, whose ages are 46 and 47 years 
respectively during their appointment. Similarly, one Sri E. 
Chelladurai was given employment in February, 2003 even 
though he was 46 years. Therefore, the Petitioner is entitled 
to become a permanent workman under the Respondent/ 
Management and he prays for reinstatement with 
consequential benefits. 

9. But, as against this, the Respondent contended 
that the Respondent/Management has got number of 
branches and the Respondent used to engaged ex- 
servicemen on daily wages on various branches as 
temporary armed guard/watchman as and when vacancies 
arise or on account of administrative exigencies or when 
permanent watchman/guards are on leave. The Respondent 
has got separate set of procedure for recruitment of 
permanent employees in banking service. Therefore, no 
temporary employee can seek permanent absorption or 
regularisation in service on the ground that he has served 
in the post for more than 240 days. It is further contended 
that the Petitioner was folly aware of the fact that job 
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assigned to him was intermittent, temporary and as a stop 
gap arrangement and he was not in continuous service of 
the bank and he has not worked for 240 days in a preceding 
12 months and as such the question of termination does 
not arise and he has not filed any document to show that 
he has worked for 240 days in a continuous period of one 
year. The Petitioner examined himself and produced 
Exts. W1 to W16. Ex. W12 and W16 are copy of service 
certificate given by the Nanguneri branch and copy of 
statement of arrears of salary' particulars respectively given 
to him. From this, learned counsel for the Petitioner contended 
that the Petitioner has produced document to show that he 
has completed 240 days in a continuous period of 12 
calendar months namely from October, 1998 to September, 

1999 and therefore, he is entitled to the benefits of I.D. Act 
and the termination made by the Respondent/Management 
was without following the mandatory' provisions of Section 
25F of the l.D. Act, which is illegal, void ab initio. 

10. As against this, learned counsel for the 
Respondent contended that Five Judges Full Bench of the 
Supreme Court in a case reported in 2006 4 SCC 1 
SECRETARY, STATE OF KARNATAKA & ORS. Vs. 
UMADEVI & ORS has held that “merely because a 
temporary' employee or a casual wage worker is continued 
for a time beyond the term of his appointment, he would 
not be entitled to be absorbed in regular service or made 
permanent merely on the strength of such continuance, if 
the original appointment was not made by following a due 
process of selection as envisaged by relevant rules. It is 
not open to the Court to prevent regular recruitment at the 
instance of temporary employees whose period of 
employment has come to an end or of ad-hoc employees 
who by the very nature of their appoinunent. do not acquire 
any right.... It is not as if the person who accepts an 
engagement either temporary or casual in nature, is not 
aware of the nature of his employment. He accepts the 
employment with open eyes. It may be true that he is not in 
a position to bargain—not at arm s length—since he might 
have been searching for some employment so as to eke out 
lus livelihood and accepts whatever he gets. But on that 
ground alone, it would not be appropriate to jettison the 
constitutional scheme of appointment perpetuate illegalities 
and to take the view that a person who has temporarily or 
casually got employed should be directed to be continued 
permanently. By doing so, it will be creating another mode 
of public appointment w'hich is not permissible.’ 7 Relying 
on this decision, learned counsel for the Respondent 
contended that the Petitioner was appointed only on 
temporary basis in leave vacancies and therefore, even 
assuming for argument sake that he has completed 240 
days in a continuous period of 12 calendar months, on that 
ground he is not entitled to claim permanency or regular 
appointment. In this case, the Respondent/Bank has got 
separate recruitment rules for appointment of temporary 
guards and Ex. Ml is the copy of a policy for appointment 


of guards. Since at the time of interview, the Petitioner has 
completed the age of 45 years, he was not selected for 
permanent vacancy. Further, even prior to that interview 
merely because the Petitioner has worked temporarily for 
more than 240 days, he cannot claim any benefits because 
as per the recruitment rules at the time of appointment for 
regular post, he was not eligible for the post. Under such 
circumstances, the Petitioner is not entitled to claim any 
relief in this dispute. 

11. I find much force in the contention of the learned 
counsel for the Respondent. The Full Bench of the Supreme 
Court has clearly held in the decision cited supra, that 
ki some of the authorities and departments had ignored those 
directions or defined those directions and had continued 
to give employment specifically interdicted by the orders 
issued by the executive. Some of the appointing officers 
have even been punished for their defiance... . The Stale 
works out the scheme taking into consideration the financial 
implications and the economic aspects. The Courts cannot 
imposed on the State a financial burden of this nature by 
insisting on regularisation or permanence in employment 
when those employed temporarily are not needed 
permanently or regularly." The Supreme Court lias clearly 
slated that ‘ merely because a temporary employee or a 1 
casual worker is continued beyond the term of his 
employment, he would not be entitled to be made 
permanent.” Under such circumstances, 1 find though it is 
argued that the Petitioner has worked for more than 240 
days in a continuous period of 12 calendar months, since 
he was temporarily appointed for the post of guard and 
since the Petitioner has known this fact, I am not inclined - 
to accept that he is entitled for permanent status. As such. * 
I find this point against the Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

12. In view of my foregoing findings, 1 find the 
Petitioner is not entitled for permanent status and 
reinstatement in the Respondent/Bank and hence, he is 
not entitled to any relief. No costs. 

13. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed bv him. 
corrected and pronounced by me in the open court on this 
day the 26th April, 2007.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the Petitioner : WWI Sri N. Nadarajan 

For the Respondent : MW 1 Sri K. Palanisamy 
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For the Management : Mr. V R. Gopalarathinam, 
Advocate 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12012/154/2005-IR(B-I) dated 6-6-2006 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows:— 

"Whether the punishment of dismissal from service 
w.e.f. 5-7-2001 imposed on Shri A. Mohammed 
Shamshuddeen by the management of State Bank of 
India, Trichy, is legal and justified ? If not, to what 
relief the workman is entitled to T 

2 . After the receipt of the reference, it was taken on 
fileas I.D. No. 36/2006 and notices were issued to both the 
parties and they have entered appearance through their 
advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner is an ex-serviceman and he has joined 
the services of the Respondent/Bank on 17-11-88 as a clerk- 
cum-cashier after passing the competitive and the Petitioner 
was posted in Athanavur branch of Respondent/Bank and 
he was confirmed on 17-5-89. While so, the Petitioner 
purchased two National Savings Certificates of Rs. 10,000 
and Rs. 1000 from Tirupattur post office through an agent 
and tlie same were matured on 17-3-98. While working in 
Athanavur branch, he obtained loan on the said NSCs 
from Athanavur branch during 1992. The monthly 
instalments and interest were debited from the salary of 
Petitioner and the same was credited to loan account 
periodically. On 13-3-97, he was transferred to Thirukoilur 
branch of Respondent/Bank and consequently, loan 
documents including NSC bonds were also transferred to 
Thirukkoilur branch as per usual practice. Due to lapse of 
time, the Petitioner had completely forgotten the maturity 
date of NSC bonds. When the Petitioner planned to go to 
Jolarpettai on 16-4-98, the Petitioner applied for sick leave, 
since he has no leave at his credit. On coming to know that 
the Petitioner is proceeding to Jolarpet, the Branch 
Accountant, Thirukkoilur handed over the short credit 
schedule along with the NSC of the Petitioner in a cover 
addressed to Branch Manager, Athanavur and requested 
the Petitioner to hand over the same to the Branch Manager, 
Athanavur and as such, the Petitioner handed over the 
cover to Branch Manager, Athanavur and he after 
cancelling the lien on the NSC bonds directed the Petitioner 
to go to Tiruppattur branch for further action and w'henthe 
Petitioner enquired at Tiruppattur branch, he w as informed 
to contact NSC agent who will do the needful. After realising 
the proceeds, the agent gave the realized aniount to the 
Petitioner on 16-4-98 evening with its enclosures. After 


completion of the work, the Petitioner was p lanning to go 
back to Thirukkoilur on 17-4-98 and he kept the amount 
realized on the NSC bond in the side box of his motorbike 
and proceeded to Mmiyampadi from Jolarpet. However, his 
motorbike was met with an accident while he was travelling 
and the Petitioner suffered with multiple injuries in his right 
hand and had become unconscious. Fortunately, the 
Petitioner’s friend Dr. J. Prasanna, a veterinary doctor who 
happened to travel in that side saw the Petitioner and 
admitted the Petitioner in Nikin hospital belong to 
Dr. S. Dilipan. The said doctor S. Dilipan is uncle of Dr. J. 
Prasanna and the Petitioner was unconscious for three 
days in his hospital and he could hot give extension of 
leave for 17-4-98 to 19-4-98 and on 11-5-98, the Petitioner 
has given a telegram requesting for extension of leave. 
After regaining consciousness, he came to know that his 
belongings including the amount collected from NSC agent 
and was kept in motorbike box were missing. But, he was 
advised to continue the bed rest and he could not inform 
the same to Respondent/Bank immediately. After recovery, 
he joined duty on 20-6-98 and submitted leave letter for the 
period from 16-4-98 to 19-6-98 which was supported by 
medical certificates. Since there was no damage to the 
vehicle, no claim was lodged with the insurance. The 
Petitioner’s friend who had hospitalised the Petitioner are 
also not given any police complaint. Since he lost tue money 
which he has received by realizing the NSC bond, he could 
not immediately pay the amount in repayment of loan 
availed by him. But, the Respondent/Bank v as recovering 
the principal and interest from the salary of the Petitioner. 
On 5-9-98 the entire loan was repaid and the loan account 
itself was closed. While §o, the Respondent/Bank with an 
ulterior motive issued a letter dated 12-4-99 alleging as if 
the Petitioner had fraudulently encashed the NSC 
certificates at Tiruppattur post office by getting the lien 
cancelled at Athanavur branch by false representation and 
he was suspended from service from 27-5-99 and issued a 
charge memo on 9-12-99 and four charges were framed 
against him. Out of these three charges relate to the 
Petitioner receiving NSC certificate and short credit register 
and encashment of NSC certificates. The fourth charge 
relates to the medical certificate submitted by the Petitioner 
for the period of his absence. The Enquiry Officer has 
conducted the enquiry and in his report he has held that 
charge No. 1 to 3 were proved and the charge No. 4 was not 
proved. After the usual formalities, the Disciplinary 
Authority imposed the punishment of dismissal on 
5-7-2001. The appeal preferred by the Petitioner was also 
summarily rejected by the Appellate Authority. The Enquiry 
Officer contrary to the material on record in a most perverse 
manner held that charge Nos. 1 to 3 have been proved and 
without applying his mind, the Disciplinary Authority 
agreed to the findings of the Enquiry Officer and dismissed. 
the Petitioner from service. The Appellate Authority also 
without considering the grounds raised by the Petitioner 
rejected the appeal. The Respondent/Bank had given the 
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and the Respondent/Bank had charged surmises and conjectures. There was no dispute that the 

?er annum and they also demanded Petitioner met with an accident by holding that the 4th 

ited 14-10-97. The first charge levelled charge has not been proved. When charge No. 4 is not 

ner is that he after receiving two NSC proved, then charges 1 to 3 ought to have been held as not 

ihort credit did not hand over the same proved. Therefore, without any material and without any 

'h and instead encashed it fraudulently basis, the Respondent/Bank has dealt with the Petitioner 

office after cancelling the lien on NSC in a most harsh manner and imposed the penalty of 

nr branch of Respondent/Bank. But dismissal. The loan amount was also closed. After closing 

; the Branch Manager of Tiruppattur or the account and when nothing remained in the matter, the 
quiry Officer has held that the charge Respondent/Bank- made an issue in which nothing 

against him. It is only the Branch remained. The Petitioner is innocent and he has not 

jkkoilur has asked the Petitioner to hand committed any such misconduct. Further, the Enquiry 

to the Branch Manager, Athanavur, as Officer has found that the Petitioner is guilty under para 

er has handed over the same to the 521 (4)(g) of Sastiy Award which deals with wilfully slowing 

h Manager. The Athanavur Branch down in performance of work. Thus, without applying his 

m excelled the lien on the NSCs and mind, he has dealt with the case. In any event, the 

nth instruction to encash the NSC bonds punishment of dismissal imposed on the Petitioner is 

when the Petitioner gone to Tiruppattur grossly disproportionate to the charges levelled against 

n directed to encash the same through him. Therefore, this Tribunal has got every power to interfere 

er, only after the Petitioner was joined with the quantum of punishment under Section 11A of the 

ledgement for receipt of NSCs was ID. Act. Further, even in case of misappropriation, 

. Since the Tirukkoilur branch has not falsification of records etc. the Respondent/Bank has taken 

jpatch register, they have not produced a lenient view and imposed minor penalties such as 

Further in the enquiry, the Respondent/ increment cut etc. However, in the case of Petitioner the 

ined the Branch Manager of Athanavur extreme penalty of dismissal has been imposed. This amounts 

ancelled the lien in NSCs. There had to hostile discrimination. Hence, for all these reasons, the 

intation of any sort from the Petitioner. Petitioner prays this Tribunal to reinstate him into service 

at the Petitioner had made a false with full back wages and other attendant benefits, 

as also not proved. Therefore, the 

lulent encashment of NSCs was not 4. As against this, the Respondent in its Counter 

ry and further, the allegation that false Statement alleged that the Petitioner was charge sheeted 

de to Branch Manager was also not on 9-12-2000 for four misconducts/irregularities alleged 

i charge against the Petitioner is that against him. After going through the formalities, an enquiiy 

ropriationof Rs. 22,165 by not remitting was ordered to be initiated against him and the Enquiry 

ount at Tirukkoilur branch. It is evident Officer after giving an adequate opportunity to the 

ioner met with the accident, he could Petitioner which was conducted in a fair and proper manner 

lly on 20-6-98. In the enquiry, the and the principles of natural justice were also fully complied 

that he met with an accident and with, has given a report that out of the four charges, charge 

; further lost the money which he had Nos. 1 to 3 have been proved and the Disciplinary 

sndering the NSCs. Any how, the Authority after going through the evidence, materials 

! had cleared the entire loan. Therefore, placed before him proposed to impose the punishment of 

sappropriation will not lie against the dismissal without notice and imposed the punishment of 

[charge framed against the Petitioner is dismissal without notice on 5-7-2001. The Appellate 

md over short credit schedule dated Authority also confirmed the same by his order dated 

to Tirukkoilur branch along with 14-11-2002. It is false to contend that Branch Accountant 

jattur branch as undertaken at the time of Tirukovilur had handed over short credit schedule along 

me and that he deliberately removed/ with NSC of the Petitioner in a cover addressed to the 

rt credit schedule with an intent to Branch Manager, Athanavur and requested the Petitioner 

nd to mislead the Athanavur branch to handover the same to Branch Manager, Athanavur and 

ee from encumbrance. But this charges get the proceeds as stated. On the other hand, on the 

1 with any satisfactory evidence. The request of the Petitioner, short credit schedule in a cover 

ailed to prove that the Petitioner had with NSCs were handed over to the Petitioner which was 

credit schedule while giving it to the addressed to Tiruppattur branch. The Petitioner had 

Athanavur. While nothing has been tampered with the cover and documents and fraudulently 

airy. The Enquiry Officer in a most obtained no lien from Athanavur branch and the Petitioner 

:ld that this charge has been proved on had intentionally collected the proceeds from Tiruppattur 
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post office. Thus, the Petitioner retained the amount thereby 
misappropriated the same and kept the proceeds with him. 
The Enquiry Officer had analysed the charges, oral and 
documentary evidences produced and came to the 
conclusion that charges 1 to 3 were proved and charge 
No. 4 was not proved. It is wrong to state that the 
D isciplinaiy Authority without applying his mind with the 
materials available on record agreed with the findings of 
the Enquiry Officer. Only on the request of the Petitioner, 
the Branch Accountant had handed over the short credit 
schedule with NSCs to the Petitioner to hand it over to the 
Branch Manager, Tirappattur. It is wrong to state that the 
Petitioner had gone to Tiruppattur branch and he had been 
directed to encash the same through NSC agent. Merely 
because the Petitioner closed the account by repaying the 
loan later does not absolve him from the misconduct 
committed by him. In banking service, integrity and honesty' 
are in built requirements of functioning and hence, the 
punishment imposed on the employee for the proved 
misconducts was commensurate with the same. The 
consideration of records of service is immaterial and 
irrelevant, if the misconducts are very grave. Hence, for all 
these reasons, the Respondent prays that the claim maybe 
dismissed with costs. 

5. Again, the Petitioner in his rejoinder alleged that 
the allegation as if the Petitioner gave an acknowledgement 
in SC register for having taken delivery of short credit 
schedule along with enclosure is without any substance. 
The signature of the Petitioner acknowledging NSCs was 
obtaind in SC register only during August, 1998 and it is 
the Accountant who had written and only the signature of 
the Petitioner was obtained by the bank authorities. Further, 
he has not received NSC on 7-4-98. On the other hand, 
NSCs were given to the Petitioner only on 15-4-98 and this 
acknow ledgement was also obtained only in the month of 
August, 1998 after the Petitioner rejoined duty after the 
accident. The cover was addressed only to Athanavur 
Branch Manager and not Branch Manager of Tiruppattur. 
Even in the charge memo there is no allegation of tampering 
with cover and documents. But, with an ulterior motive, it 
is alleged that something which was not the charge in the 
Counter Statement. Therefore, the question of any fraud 
does not arise. Neither the Branch Manager ofTiruppatur 
nor Branch Manager of Athanavur has been examined in 
the enquiry to prove the wild allegations. The fourth charge 
lev elled against the Petitioner was in respect of absence 
ow ing to accident. The Enquiry Officer after considering 
the medical records of the Petitioner held this charge as 
not proved. When the charge No. 4 is held to be not proved, 
it shows only that the Petitioner was injured in the accident 
and had lost the money kept in motorbike in that process. 
Hence, the question of misappropriation does not arise. 
Therefore, the question of levelling charge also does not 
arise. Hence, he prays that an award may be passed in his 
favour. 


6. In these circumstances, the points for my 
consideration are:— 

(i) “Whether the punishment of dismissal from 
service imposed on the Petitioner by the 
Respondent/Bank is legal and justified ?” 

(ii) “To what relief the Petitioner is entitled T 
Point No, 1: 

7. In this case, the order of punishment imposed on 
the Petitioner is namely 'dismissal from service without 
notice’. The Petitioner questions the order of punishment 
imposed against him on the ground that the charges have 
not been proved against him and the Enquiry Officer has 
given a perverse finding and the Disciplinary Authority 
without going through the relevant records and without 
applying his mind has accepted the findings and imposed 
the punishment of dismissal without notice and the 
Appellate Authority has also confirmed the same. On the 
side of the Petitioner, including enquiry proceedings and 
charge sheet have been marked as Ex. W1 to W12. On the 
side of the Respondent, 2 documents have been marked as 
Ex. M1 & M2 and no witness was examined on either side. 

8. Learned counsel for the Petitioner argued that 
four charges were framed against the Petitioner and the 
first charge against the Petitioner is that the Petitioner after 
receiving two National Savings Certificate bonds along 
with short credit did not hand over the same to Tiruppattur 
branch, instead he had encashed it fraudulently at Tiruppattur 
post office after cancelling the lien on the NSC bonds at 
Athanavur branch of Respondent/Bank by making false 
representation that both the NSCs were free from 
encumbrance as the relative loan against them had been 
liquidated. Though it is alleged that the NSC bonds and 
short credits were addressed to Tiruppattur branch, there 
is no cogent evidence to show that it was addressed to 
Tiruppattur branch, on the other hand, it is the case of the 
Petitioner that on 15-4-1998, NSCs were handed over by 
the Branch Accountant, Tirukovilur branch for handing 
over the same with Branch Manager, Athanavur. The NSCs 
along with short credit were handed over to Athanavur 
Branch Manager and he on his own cancelled the lien on 
NSCs and returned the same with instruction to encash the 
NSC bonds at Tiruppattur branch. When the Respondent/ 
Bank alleged that the dbver was addressed to only 
Athanavur branch, the Respondent/Bank must have 
examined either the Branch Manager of Athanavur or the 
Branch Manager of Tiruppattur to establish before the 
domestic Tribunal that the Petitioner has fraudulently 
handed over the same to Athanavur branch and with an 
intention to defraud the branch, he has fraudulently made 
a representation to Athanavur Branch Manager that lien 
over the NSC bonds had been cancelled. But, the 
Respondent/Bank has not examined either the Branch 
Manager of Athanavur or the Branch Manager of 
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1 the other hand, the Enquiry Officer has 
itement given by the Branch Accountant of 
inch, who has made correction in the short 
r. Though the answer given by the 
lot satisfactory for correcting the name of 

Athanavur to Timppattur, he has made 
deposition of the Accountant. Further, the 
n by the Accountant is far from satisfactory' 
not given any satisfactory evidence as to 

2 has made these entries in short credit 
s circumstances, the evi dence of Athanavur 
er is very important because, if is to be 
ore the domestic Tribunal whether the 
nade misrepresentation with regard to the 
an and whether the Branch Manager of 
received the cover in tact or with open 
t. all these things have not happened. On 
. with the vague evidence of the Branch 
he Enquiry Officer has come to the 
this charge has been proved against the 
ilarly, the 2nd charge namely that after 
NSCs on 16-4-1998 the Petitioner has 
d the sum of Rs. 22.165 by not remitting in 
in account at Tirukoilur branch. Learned 
Petitioner further contended that the case 
that after encashment of NSC. the Petitioner 
ident and he could report for duty only on 
after more than two months and in that 
titioner has lost the money which was kept 
side box. Further, in the enquiry, it is proved 
r through Doctor witness that he has met 
it on that date and he has lost the money 
icashed by surrendering NSCs. Therefore, 
uld not immediately remit the money back, 
th charge against the Petitioner is that the 
ven false medical certificates and not given 
etc. with regard to the incident. But, the 
r has come to the conclusion that the 4th 
been proved by prosecution. Therefore, 
10 dispute that the Petitioner met with the 
ding that the 4th charge has been proved, 
o 4 is not proved, consequently, charges 1 
ve been heidasa^t proved by the Enquiry 
ither hand, the Eriquiry Officer with a pre- 
i has come to the conclusion that the charges 
proved and charge No. 4 which was framed 
itioner that he has given false medical 
i regard to the incident was not proved, 
counsel for the Petitioner contended that 
framed against the Petitioner is that he did 
the short credit schedule pertaining to 
o. 26 dated 7-4-98 along with its enclosures 
it the time of receiving the same and the 
deliberately removed/destroyed the SC 
a intent to defraud the bank and to mislead 
ich. Here again, in order to substantiate 


this contention, the Respondent/Management must have 
examined both Branch Manager of Athanavur and 
Timppattur branches, but the Respondent/Management 
has not examined both ofthese important witnesses. On the 
other hand, the Enquiry Officer has come to the conclusion 
that this charge has also been proved with the vague 
inferences to be drawn from the evidence of Respondent 
witness namely Branch Accountant of Tirukoilur branch. 
It is important to note that when the allegation against the 
Petitioner that he has misled the Athanavur branch with 
regard to NSC, it is the bounden duty of Respondent to 
examine Athanavur Branch Manager to establish before 
the domestic enquiry as to what had happened during the 
incident On the other hand, the Respondent has not given 
any satisfactory explanation for not examining the Branch 
Manager of Athanavur or Timppattur for the reasons best 
known to them. 

9. As I have already stated the Branch Manager of 
Athanavur is an important witness in these circumstances, 
since it has to be established before the domestic Tribunal 
whether the cover contained NSC certificates along with 
short credit were received openly or with a closed cover 
addressed to Athanavur Branch Manager But, I think, the 
Enquiry Officer has come to the conclusion that the 
Petitioner has misled the Branch Manager of Athanavur 
and he has fraudulently stated that the loan has been 
discharged only on surmises and conjectures. There is no 
direct evidence to establish the charge framed against the 
Petitioner. Even though direct evidence was with the 
Respondent/Management, I think for the reasons best 
known to them, they have not examined the best witnesses 
available with them. Further, in this case, it is evident from 
records that the Branch Accountant of Tirukoilur has not 
taken immediate steps to get the amount matured in the 
NSC after the maturity date, therefore, even with regard to 
handing over of the letter with NSC and short credit to the 
Petitioner is doubtful. Under such circumstances, I find 
much force in the arguments of learned counsel for the 
Petitioner. 

10. Then, the learned counsel for the Respondent 
contended that with the available evidence, the Enquiry 


has misappropriated the bank’i money and he has not 
reported about the alleged accident immediately to the 
Respondent/Bank and it is established before this Tribunal 
that till the date the Respondent/Bank issued the charge 
memo, he has not reported the accident nor the money lost 
by him. This clearly establishes the charge framed against 
him that he has misappropriated the funds and he relied on 
the rulings reported in 1996 I LLJ 811 ADDITIONAL 
DISTRICT MAGISTRATE, AGRA Vs. PRABHAKAR 
CHATURVEDI AND ANOTHER, wherein in a similar case 
of misappropriation, the Supreme Court has held that "thus, 
there was a temporary misappropriation of this amount for 
a period of eight months and less and Respondent No. 1 
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and his associate have admitted this fact in writing and 

deposited the amount on 15th December, 1984.In the 

domestic enquiry, when it was imposed the punishment of 
dismissal, the Supreme Court has held that “having 
considered the rival contention and also having gone 
through the written submissions filed , on behalf of the 
Respondent No. 1, we find that order of High Court cannot 
be sustained. In this case. Respondent No. 1 had himself 
admitted by statement dated 14-12-1984 that he has received 
the amount of Rs . 21,000 and odd and which could not be 
deposited by him along with his associate on account of 
their carelessness and fault. It is difficult to appreciate how 
the said statement could be said to have been brought 
about by any coercion and tried to be submitted on behalf 

of the Respondent No. 1..When the Respondent No. 1 

was guilty of misappropriation of such a large amount of 
Rs. 21,000, and odd for couple of months, it could not be 
said that the punishment of dismissal as imposed on him 
was in any way uncalled for or was grossly disproportionate 
to the nature of the misconduct proved against the 
Respondent No. 1.” Learned counsel for the Respondent 
further relied on the rulings reported in AIR 2000 SC 3129 
JANATHA BAZAR Vs. SECRETARY, SAHAKARI 
NOUK ARARA SANGH, Wherein the Supreme Court in a 
case of misappropriation has held that “once the act of 
misappropriation is proved, may be for a small or large 
amount, there is no question of showing uncalled for 
sympathy and reinstalling the employees in service and 
law on this point is well settled. In view of the proof of 
misconduct, a necessary consequence will be that the 
management has lost confidence that the workman would 
truthfully and faithfully carry on his duties and 
consequently, the Labour Court rightly declined to exercise 
the power under Section 11A of the I.D. Act to grant relief 
with minor penalty.” It farther held that “in case of proved 
misappropriation, in our view, there is no question of 
considering the past records. It is the discretion of employer 
to consider the same in appropriate cases, but the Labour 
Court cannot substitute the penalty imposed by the 
employer in such cases.” Relying on these two decisions, 
learned counsel for the Respondent contended that though 
the Petitioner has given an explanation for not depositing 
the amount which was collected through NSC, it is clear 
that he has not informed the concerned branch about the 
lost of the amount and also collection of amount from the 
concerned post office. It is clear that he has misappropriated 
the amount without informing the respective branches. 
Under such circumstances, it is to be noted that charges 
framed against the Petitioner namely misappropriation has 
been established with all documents and oral evidence 
adduced before the domestic enquiry. Therefore, the 
Petitioner cannot question the Endings of Enquiry Officer 
nor imposition of punishment by, the Disciplinary Authority. 

11. Though I find much force in the contention of 
the learned, counsel for the Respondent, in this case, no 


doubt, the Petitioner has not reported the collection of 
amount and also lost of the money immediately to the 
Respondent/Bank, hut when the charge No. 4 namely that 
the Petitioner has given false medical certificate dated 
16-5-98 and claiming the medical leave, which was found 
not proved by the Respondent authorities, I find the fact 
of accident has been admitted by the Respondent/ 
Management by not proving this charge. Further, in this 
case, it is admitted by both sides that the loan obtained by 
the Petitioner on NSC has been discharged with interest. 
Under such circumstances, no doubt, the Petitioner has 
done some mistake, but the punishment imposed by the 
Respondent authorities is grossly disproportionate to the 
charges framed against the Petitioner. Therefore, I find the 
punishment of dismissal from service imposed on the 
Petitioner by Respondent/Management is not justified. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

12. In view of my foregoing findings, that the 
imposition of punishment of dis missal on the Petitioner is 
not proportionate to the charges framed against him, I find 
the Petitioner is entitled to reinstatement in service. But, in 
this case, though the Petitioner alleged that he is innocent, 
he has not established before the domestic Tribunal about 
his innocence. On the other hand, when he has admitted 
that he has taken the NSC which was deposited by him to 
the bank for collection through Athanavur branch and 
though he has realized the amount he has not informed 
and the accident which has taken place to him near 
Vaniyampadi, he has not informed even after his recovery 
to the Respondent/Bank. Under such circumstances, I find 
he has also done some mistake. Under such circumstances, 
it cannot be said that he is innocent. Therefore, though I 
order for reinstatement of the Petitioner into service, he is 
not entitled to any back wages. Therefore, I direct the 
Respondent/Management to reinstate the Petitioner into 
service with continuity of service and other attendant 
benefits, but without any back wages. No Costs. 

13. Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 21st May, 2007). 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined 

On either side : None 

Documents Marked:— 

For the I Party /Petitioner : 

Ex. No. Date Description 
W1 09-12-99 Xerox copy of the charge sheet 

W2 27-01-00 Xerox copy of the explanation to 

charge sheet 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT: 


Description 

Xerox copy of the enquiry 
proceedings. 

Xerox copy of the documents marked 
in enquiry 

Xerox copy of the defence brief 

1 Xerox copy of the enquiry report 

*1 Xerox copy of the letter of Disciplinary 
Authority 


Shri T. Ramachandra Reddy, Presiding Officer 
Dated the 10th day of May, 2007 
Industrial Dispute L. C. L D. No. 244/2004 


il Xerox copy of the comments on 
enquiry report 

il Xerox copy of the 2nd show cause 
notice 

1 Xerox copy of the dismissal order 


BETWEEN: 

SriG.B. Nagaraju, 

S/o G. B. Narsing Rao, 
R/o 158, Doubton Bazar, 
Secunderabad 


... Petitioner 


01 Xerox copy of the appeal preferred 
by Petitioner 

02 Xerox copy of the order rejecting the 
appeal 

Management : 

Description 

01 Xerox copy ofthe minutes of personal 
hearing before the Disciplinary 
Authority 

01 Xerox copy of the proceeding of the 
personal hearing before Deputy 
General Manager. 

12^, 2007 

19.—a=llti)Piq> ftniq srfvfwt, 1947 (1947 

7 % if, arfar 

* % frifauf % 

(tWwn 244/2004) ^1 
12-6-2007 ^ 7F<T §3tT | 

[R. TJ&- 12025/01/2007-31^ 3TTC (^t-I) 1 
3T3FT 

/Delhi,the 12thJune, 2007 

.—In pursuance of Section 17 of the 
-es Act, 1947 (14 of 1947), the Central 
:by publishes the Award (Ref. No. 244/ 
ral Government Industrial Tribunal-cum- 
derabad as shown in the Annexure in the 
! between the management of State Bank 
1 their workmen, which was received by 
ament on 12-6-2007. 

[No. L-l2025/01/2007-IR (B-I)] 
AJAY KUMAR, Desk Officer 


AND 

1. The Manager, 

State Bank of Hyderabad, 

Tank Bund Branch, 

Hyderabad 

2. The Dy. General Manager, 

State Bank of Hyderabad, 

DGM’s Secretariat, Zonal Office, 

Hyderabad .. Respondent 

APPEARANCES: 

For the Petitioner : M/s. R. Yogender Singh, 

C. V N. Rama Krishna and 
B. Pavan Kumar, Advocates. 

For the Respondent: M/s. K. Keshavardhan Reddy 
and B. Sadanandam, 
Advocates. 

AWARD 

This case was taken in view of the judgement ofthe 
Hon’ble High Court of Andhra Pradesh reported in 1997(3) 
LLJ Supplement, page 1141 in W. P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. This is a petition filed 
by the Petitioner G. B. Nagaraju against the Manager, State 
Bank of Hyderabad, Tank Bund Branch, Hyderabad as 
Respondent No. 1 and Dy. General Manager of State Bank 
of Hyderabad, Zonal Office, Hyderabad as Respondent 
No. 2 under Sec. 2A(2) of Industrial Disputes Act, 1947 
seeking the relief to set aside the oral termination order 
dated 2-5-2004 and directed the Respondent to reinstate 
him with continuity of service with back wages and 
regularize his services. 

2. Petitioner has stated that he was engaged by the 
1st Respondent as a casual labour on daily wages for a 
period of 68 days in the year 1997 and 89 days during the 
year 1998. He was also proposed to the 2nd Respondent 
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on 11 -8-1999 for sanction of the post of part-time employee 
on consolidated/scale wage and the same was rejected by 
the 2nd Respondent. In fact the Petitioner worked for more 
than said specified days and the same can be proved if the 
petty cash register of the R1 is produced. It is further 
submitted that he was engaged in the year 2000 for a period 
of 60 days and the extracts of the petty cash register shows 
that he was engaged during the years 2001-02 and 2003 
and thereafter he was engaged upto 30th April, 2004 and 
he was orally terminated w.e.f. 1-5-2004 in violation of 
provisions of Sec. 25 F of Industrial Disputes Act, 1947. It 
is further submitted that he worked for 247 days from 
October 1997 to August 1998 and thereafter he was engaged 
for 178 days. 

3. The Respondent No. 1 filed his counter and denied 
the averments made in the petition and pleaded that the 
Petitioner was not engaged during the years 1997, 1998 
and 1999 and the documents filed by the Petitioner did not 
belong to the Respondent. It is further submitted that as 
per the records available with the bank the Petitioner was 
engaged on daily wages totalling for a period of 10 days in 
the months of November and December, 2001. The first 
day of engagement being 28-11-2001. The Petitioner was 
engaged totalling for 92 days during the year 2002 and 66 
days from January 2003 to 18th June, 2003. The payment 
made to the Petitioner including the amounts paid towards 
other miscellaneous expenses incurred by the bank also. 
Therefore, the quantum of amount paid to the Petitioner is 
not a criteria for fixing the number of days. 

4. The Petitioner filed his affidavit in support of his 
petition and got marked documents Exts. W1 to W7, which 
are Xerox copies and as follows: Ex. W1 is the Petitioner’s 
employment card. Exts. W2 and W3 are proposal letters to 
R2. Ex. W4 and W5 are particulars showing engagement of 
the Petitioner. Ext. W6 is the petty cash register. Ex. W7 is 
the letter for appointment on consolidated wage. Petitioner 
stated that he was engaged for a period of 68 days during 

1997 and 89 days during 1998. A proposal was extended to 
2nd Respondent on 17-8-97 for the sanction of the post of 
part time employee on consolidated wages which was 
rejected by 2nd Respondent. He further stated that he 
worked entire period during the year 2000 but the letter 
dated 23-12-2000 is showing only 60 days. He further stated 
that he was engaged upto 30-4-2004 and he was terminated 
without assigning any reason. 

5. The first Respondent filed the affidavit of Sri D. 
Krupa Rao, Manager of the Respondent bank and stated 
that the Petitioner was not engaged during the years 1997, 

1998 and 1999. In fact, he was engaged for a period of 10 
days in the months of November and December, 2001 and 
the 1st day of engagement being 28-11-2001. He was 
engaged totally for 90 days during the year 2002 and 66 
days from January 2003 to 18-6-2003. The payments made 
to the persons engaged casually, included amounts towards 


other miscellaneous expenses incurred by the bank. The 
extracts of the cash register shows regarding the 
engagement of the Petitioner for the said period. 

6 . The Learned Counsel for the Petitioner contended 
that the Petitioner was engaged by the first Respondent 
during the year 1997 and worked till he was removed 
continuously. The proposal was sent to the 2nd Respondent 
for sanction of the part time employee on consolidated 
basis which was rejected by the second Respondent, the 
Petitioner who was working in the service branch of the 
Respondent was shifted to the Respondent’s office during 
the year 1999. As such he whs asked to attend the duties at 
the 1st Respondent branch and further contended that the 
Respondent did not produce the petty cash register which 
shows the number of days worked by the Petitioner and 
further contended that the Petitioner has worked for more 
than 240 days continuously as such he cannot be retrenched 
and the Petitioner is entitled for regularization. It is further 
argued that the Petitioner was paid bonus of Rs. 22 dated 
24-6-98 which shows that he worked during that year. It is 
further contended that the persons who are engaged 
subsequent to the Petitioner was regularized and considered 
their names for consolidated wages. 

7. The Learned Counsel for the Respondent 
contended that the Petitioner did not adduce any evidence 
in support of his claim that he worked for 247 days 
continuously and further contended that the documents 
filed by the Petitioner are Xerox copies which were not 
authenticated by the Respondent and the Petitioner could 
not establish as to how he got those documents and further 
contended that the documents filed by the Petitioner are 
not genuine. Further contended that even assuming that 
the Petitioner worked for more than 240 days, he will not 
derive any legal right since the Petitioner could not prove 
that he was engaged against the sanctioned vacant post 
and further contended that the burden of proof lies on the 
Petitioner to adduce cogent evidence both oral and 
documentary and the mere affidavit which is self-serving 
will not suffice. And relied on rulings: 2006(2) Supreme 
Court cases 702,2006(1) Supreme Court cases page 106, 
2006(2) Supreme Court cases page 716 and 1994 LAB. 1C. 
1370. 

8 . It is not in dispute that the burden of proof lies on 
the Petitioner to prove that he worked for more than 240 
days continuously in a calendar year and that he is entitled 
to the relief. The documents filed by the Petitioner are only 
Xerox copies which were disputed by* the Respondent. 
The Petitioner could not state in his evidence as to how he 
got the documents. Further, the documents do not show 
that the Petitioner has worked continuously for a period of 
240 days in any calendar year. The Petitioner claimed that 
he has worked continuously but the documents filed by 
him do not show about his continuous engagement by the 
Respondent. The Petitioner himself has admitted that he 



mittently. The Respondent has filed 
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Lot arise. The mere affidavit filed by the 
self-serving statement of the Petitioner 
hould be noted that even the Petitioner 
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ring the evidence adduced by both the 
’etitioner is not entitled for any relief 
1 accordingly dismissing the petition. 

it. P. Phani Gown, Personal Assistant, 
ind corrected by me on this the 10th 

EiANDRA REDDY, Presiding Officer 

ipendix of evidence 

for the Witnesses examined for the 
Respondent 

araju MW1; Sri D. Krupa Rao 
enns marked for the Petitioner 
G >py of WW1 s employment card 
G >py of proposal letter to R2 
C< >py of Proposal letter to R2 


Ex. W4: Copies showing the engagement of 
WW1 

Ex. W5: Copies showing the engagement of 
WW1 

Ex. W6: Copy of Petty cash register 

Ex.W7; Copy of letter for appointment on 
consolidated wages 

Documents marked for the Respondent 

Ex. Ml: Extracts of petty cash register. 
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New Delhi, the 12th June, 2007 

S.O. 1950.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/72/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai as Shown in the Annexure in 
the Industrial Dispute between the management of Central 
Railway and their workmen, which was received by the 
Central Government on 12-6-2007. 

[No. L-41012/34/2000-IR (B-I)J 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NQ. 2, MUMBAI 

PRESENT: 

Shri A. A. Lad, Presiding Officer 

Reference No. CGIT-2/72 of2000 

Employers in relation to the management of Central 
Railway, Mumbai 

The Sr. Divisional Mechanical Engineer (D), 

Kurla Diesel Loco Shed, 

Central Railway 
Mumbai-400024. 

Versus 
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Their Workman 

Shri Sagarmal Gujrathi, 

Century Rayon Harijan Chawl, 

Old C" Type, Room No. 36, 

Ulhasnagar-1, 

Dist. Thane. 

APPEARANCES: 

For the Employer : Ms. D. Fernandes. Advocate 
For the Workman : Mr. K. R. Yelwe, Advocate. 

Mumbai, dated 27th April, 2007 
AWARD 
PART-H 

The Government of India, Ministry of Labour by its 
Order No. L-41012/34/2000/IR (B-I) dated 3/16-8-2000 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act. 1947 have referred the following 
dispute to this Tribunal for adjudication ; 

“Whether the action Of the management of Senior 
Divisional Mechanical Engineer (D), Kurla Diesel 
Loco Shed, Mumbai by dismissing the services of 
Mr. Sagarmal Gujrathi, Ex-Safaiwala w.e.f. 20-4-1998 
is justified ? If not, what relief the workman is 
entitled V 

2. Workman Shri Gujrathi was appointed as substitute 
Safa mala in 1980 and was regularised from 30-3-1982 in the 
olTice of Assistant Mechanical Engineer, Kurla Diesel Loco 
Shed. Kurla. Vide claim statement (Exhibit-6) workman 
averred that he worked sincerely and efficiently however 
unfortunately during the period from 12-5-1993 to 
15-6-1995 and again from 16-5-1996 to 2-7-1996 he could 
not attend duties due to illness of his wife and children and 
that his aged mother was also ailing and that he had to take 
leave to look after them. It is pleaded that as he remained 
absent he was suspended from 10-12-1997 by the order of 
the Assistant Mechanical Engineer (D) however ten days 
thereafter, his suspension was revoked and was taken on 
duty and that domestic inquiry was initiated against him. It 
is contended that management Railway Department issued 
charge sheet on his absence for the' period as above 
however he being poor and belongs to weaker section 
without holding proper inquiry and givinghim opportunity 
based on the report dated 14-1-1998 management dismissed 
him from service w.e.f, 20-4-1998. It is contended that 
workman had tried to seek redress from the higher 
aulhorities but in vain therefore he contended inquiry being 
not fair be set aside directing the management to reinstate 
him in service. 

3. Management Railway Department resisted the 
claim of workman vide Written Statement (Exhibit-10) 


contending that Railways is not an industry and that 
Gujrathi is not a workman within the provisions of the 
Industrial Disputes Act. It is further contended that since 
the Union of India has not been made patty the reference 
suffers from non-joinder of necessary parties and averred 
that the Central Administrative Tribunal is the competent 
authority and not this Tribunal. According to management 
workman remained absent from 17-5-1993 to 15-6-1995 for 
which lie was given charge sheet dated 23-8-1995 and again 
he remained absent from 16-5-1996 to2-7-1996 and for that 
he was issued charge sheet dated 19-7-19%. However, 
workman though received the charge sheet remained 
absent who did not produce medical certificate for the 
alleged illness of his family members and therefore his 
absence being unauthorised his services were terminated 
by the order dated 20-4-1998 and that appeal and the mercy 
petition preferred by him were turned down vide order dated 
15-10-1998 and 10-4-1999. It isort ntendftH that inq uiryheing 
fair and proper and the findings not perverse and that the 
Railway is not an industry and that the C. A. T. is the 
competent forum, therefore, the reference be dismissed, 
being devoid of substance. 

4. By Rejoinder (Exhibit-13/14) workman reiterated 
the recitals in the Claim Statement denying the averments 
in the Written Statement 

5. On the basis of the pleadings Issues were framed 

at Exhibit-15 and in the context of preliminary issues 
workman Gujrathi filed affidavit in lieu of Examination in 
Chief (E\hihit-18) and closed evidence orally on 8-4-03 and 
that in rebuttal, S, D. Pawar, OS-1 filed affidavit (Exhibit-22) 
and the management closed oral evidence vide purshis 
(Exhibit-23). *. 

6 . In view of the above pleadings my Ld. Predecessor 
framed issues at Ex -15. Out of them Issue Nos. 1 to 4 were 
treated as preliminary issues and part-I award was passed 
on 16-9-2003 holding enquiry fair and proper and findings 
not perverse. 

7. The remaining issue&are answered as follows: 

Issues Findings 

(v) Whether the reference suffers 
from non-joinder of necessary 
parties as averred in para 5 erf 

the Written Statement ? No : 

(vi) Whether the action of the 
management of Sr. Divisional 
Mechanical Engineer (D), 

Kurla Diesel Locoshed, Mumbai 
by dismissing the services of 
Mr. Sagarmal Gujrathi, 

E\-Safaiwala w.e.f. 20-4-1998 

islegal andproper ? Yes 

(vii) What relief the workman is As per order 

entitled to ? below 
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REASONS 

Issue No. 5: 

8 . This time reference is under consideration on the 
point of action take n by management and to see whether it 
is just and propnr. One more ground taken by the 
management is th it reference is not tenable and bad for 
non-joinder of nec issary parties. 

9. This conte ntion is taken by first party in para 5 of 
written statement E x.-l 0 stating that, Union of India is not 
a party and as such prayer prayed is bad for non-joinder of 
necessary party ard such a prayer cannot be granted in 
the absence of Unii >n of India as a party as well as without 
hearing Union of I; idia on that point. 

10 . Here first party is the Sr. Divisional Mechanical 
Engineer ofKurla „oco Shed belongs to Central Railway. 
Central Railway i; one of the divisions of the Union of 
India. Union of Ind a has control over the activities, policies 
of the first party an l indirectly first parly represents Union 
of India. In that sc enario, I do not feel it necessary that. 
Union of India must be heard independently on the 
grievance of the j econd party as it cannot be having 
different stand than what is of the first party of this reference 
i.e. ofKurla Loco S ted. Besides Union of India has directly 
nothing to prove a gainst second party and its job. It was 
the decision of the Kurla Loco Shed, which is one of the 
part of Central Rai Iway which is also one of the party of 
Railway Ministry c f Union of India. So in my considered 
view, reference is not bad for non-joinder of necessary 
party i.e. Union of India. 

Issue No. 6: 

11. The act on was taken of dismissal against 
concerned workmin Gujrathi observing he was very 
irregular and aban< loned the job On number of occasions. 
On flimsy grounds i >f sickness of his family it is brought on 
record that, second party remained absent. He has not 
produced medical certificate about sickness of wife and 
mother. He has no c vidence to show that he intimated first 
party, obtained pen nission and then proceeding on leave. 
He admits that prev lously also he was chargesheeted about 
his absenteeism ani four such charge sheets were given 
to him. Even he ac mits that three years increments was 
stopped about abse ntee prior to this chargesheet and in 
the enquiry it is pro 1 ed by the first party beyond reasonable 
doubt that, second { arty remained absent from duty and it 
was his habit to remain absent without permission and 
intimation. The finding given by Inquiry Officer reveals 
that, second party remained absent from 4-5-1993 to 

15- 6-1995 for 446 days then he remained absent from 

16- 5-1996 to 2-7-1996 for 48 days. Even record and 
proceedings reveals that, previously he was chargesheeted 
four times on absenteeism and in that case three years 
increment was stopped. Such is the record of the second 
party about his pun< tuality and interest in the employment 
of first party 7 . Besices that punishment dated 20-4-98 is 
challenged by the second party. After about two years no 


specific case is made out as to how leniency is to be shown 
and punishment of dismissal is to be reduced. 

12 . The Written Arguments submitted by second 
party at Ex-39 is nothing but repetition of pleading and it 
does not help in any way to quash and set aside the 
dismissal and show leniency. The service record of the 
second party even reveals that he was previously 
chargesheeted four times only on absenteeism and three 
years increment was stopped still, no improvement w hich 
reveals that, second party has no interest in employment 
and do not want to learn any lesson. It also reveals that, he 
lost confidence of First party and in that scenario it will not 
be suitable, advisable as well as reasonable to quash and 
set aside the dismissal and direct first party to take him in 
the employment. So I answer this issue to that effect and 
passes the following order: 

ORDER 

Reference is rejected with no order as to costs. 

Date: 27-4-2007 A. A. LAD, Presiding Officer 

12 2007 
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New Delhi, the 12th June, 2007 

S.O. 1951. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 63/92) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bank of Baroda and their workman 
which was received by the Central Government on 
8-6-2007. 

[No. L-12012/54/92-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1, NEW DELHI 
L D. NO. 63/92 

In the matter of dispute between: 

Shri Anand Singh Adhikari, 

House No. 26, Sector-9, 

Shivpuri, New Vijay Nagar, 

Ghaziabad-201001 ... Workman 


Versus 
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Zonal Manager, 

Bank of Baroda, 

Zonal Office, 

Super Bazar Station Road, 

Moradabad (U.P.) ... Management 

APPEARANCES 

Shri Brijesh Kumar, Advocate A/Rfbrthe workman. 
ShriT. C. Gupta, Advocate A/R for the management. 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No. L-l2012/54/92-lR(B-2) dated 15-7-92 has 
referred the following industrial dispute to this Tribunal 
for adjudication; 

‘‘Whether the claim of Shri Anand Singh Adhikari 
that he had worked in the Bank of Baroda, Gandhi 
Nagar, Ghaziabad Branch, far 7 months from 10-5-90 
to 10-12-90 on daily wages and was farced to sign on 
payment vouchers in different names during the 
period is correct ? Is he eligible for consideration 
for permanent appointment in terms of the 
Bank’s advertisement in Navbharat Times dated 
24-8-1991 ? What relief, if any, is the workman entitled 
to ?” 

2. In response to the reference the petitioner filed 
claim statement claiming that he was employed/woriting as 
Peon w.e.f. 10-5-98 with the respondent bank on daily wages 
and his work and conduct had been very good and 
excellent. He had been working continuously at Gandhi 
Nagar w.e.f. 10-5-90 with the respondent at 188 Gandhi 
Nagar Branch. He was also called to do extra work besides 
Iris routine work and he was given wages @ Rs. 20 per day. 
He was paid wages in his name and in the names of others 
and was forced to sign in the name of Anil, Ravi, Anand 
Singh, Ram Kishore, Shiv Kumar, Ram Lai, Ram Gopal, 
Ram. Hari. Han Ram. Ram Kumar, PuranChand and Ramesh 
Kumar etc. etc. He was given wages by the management 
after obtaining his signatures in different names under 
pressure. He was not paid his wages during the service nor 
he was issued any notice, nor given notice pay nor any 
charge was leveled against him. There was no complaint 
against him. He was paid wages against the vouchers after 
signing on the same. Then he asked the officials of the 
respondent that he be paid his wages only in his name and 
not in the name of others. He refused to receive wages on 
10-11 -90 at 11 AM in the names of others when he had 
gone to do the work he was asked to work in the manner he 
was doing failing which he would be shunted out. His 
services were terminated and he was not paid even his due 
wages. He was not paid wages even his due wages. This 
act of the official of the bank is not proper and illegal being 
in violation of the provisions of the I.D. Act amounts to 
nnfai r labour practice. The petitioner has worked w.e.f. 10-5-90 


till 10-12-90 continuously. He was not given any notice of 
retr enchment or retrenchment compensation or notice pay 
and as such his termination is illegal and non est and 
accordingto the rule shouldbe deemed in service. Petitioner 
sent representation against his illegal termination to the 
General Manager, Bank of Baroda, Head Office, Baroda 
and Branch Manager, Bank of Baroda, Gandhi Nagar, 
Ghaziabad and Hon’ble Finance Minister, Government of 
India. He also sent application dated 11-12-90 and a 
representation/application to the Assistant Labour 
Commissioner, Lohia Nagar, Ghaziabad on 1-1-91 against 
his illegal termination. He also made representation before 
Assistant Labour Commissioner, Ghaziabad on which a 
notice was issued to the Manager of Branch of the 
respondent wherein the respondent raised an objection 
that the said petition was not maintainable and was 
maintainable in the Central Administrative Tribunal. 
Therefore the petitioner withdraw his application before 
the.Labour Court, Ghaziabad and thereafter he initiated 
conciliation proceedings before Labour Commissioner, 
Dehradun through Regional Manager which ended in 
failure giving rise to the present reference. The workman is 
facing difficulty to earn his livelihood and he is unable to 
get his job. 

3. Head Office, Bank of Baroda advertised a vacancy 
ofPeon in the newspaper Navbharat dated 14-8-1991 in its 
branch at Mandvi Baroda. In response to the said 
advertisement the petitioner moved a written application 
in the branch of Bank response and claimed before the 
A./L.C. that there were vacancies ofPeon in the branches 
of the respondent bank and petitioner was required to be 
regularized as Peon against the post of Peon as the act of 
the respondent in terminating his service was illegal and 
improper as he was not issued any notice or notice pay or 
retrenchment compensation and petitioner was entitled to 
be reinstated in service with all consequential benefits. 
The respondent is nationalised bank and is governed by 
the provisions of I.D. Act. In view of the above the 
workman claimed reinstatement alongwith regularization, 
with consequential benefits including compensation for 
remaining out of job, pay and allowances payable to regular 
employee and payment of withheld wages with costs. 

4. Claim is contested by the respondent by filing 
written statement raising preliminary objections that the 
reference is invalid inasmuch as that the terms of reference 
does not postulate the existence of an ‘Industrial Dispute’ 
within the ambit and scope of Sec. 2(k) of I.D. Act and 
Reference is bad in law also because what has been referred 
for adjudication to this court does not partake the nature 
of industrial dispute within the ambit and scope of Section 
2-A of the said Act. There does not exist any relationship 
of master and servant between the workman and the 
management as envisaged in law and that therefore the 
government could not validly assume the existence of the 
same and on that assumption exercise its powers under 
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D. Act while making the instant reference 
■nment has made the instant order of 
and/or in excess of authority of law vested 
d Act. 

ts it is stated that the respondent bank is 
ink and recruitment is made through 
ange as per the banking rules, however, 
itingency branch managers can engage 
ringent basis as daily wagers and in the 
workman was engaged by Ghaziabad 
90 to 10-12-90 as stated. The payment of 
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through vouchers. The other contents 
is, however, stated that whenever Shri 
engaged he had been paid for the work 
of the contents are denied. However, it 
t the advertisement was issued as stated 
ts regarding initiation of conciliation 
failure and piaking of reference resulting 
ference are not denied. It is stated that it 
impetence and jurisdiction of this court 
;rms of reference and any direction in 
Terence would be violative of Article 15 
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statement was followed by rejoinder 
overted facts of the written statement 
lose of claim statement were reiterated 

ling following issues were framed on 
ned Predecessor: 

er the order of reference is bad in law in 
f the term of reference specified in the 
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the term of reference. 
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he management examined Shri Zafar 
VI while the workman examined himself 
t of his case. 

evidence was closed I have heard A/R 
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the record meticulously. 
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2 r Shri Anand Singh Adhikari worked 
respondent bank for 7 months from 
)to 10-12-90ondailywagesasclaimed; 

;r he was forced to sign on payment 
rs in different name as mentioned in 


(3) Whether the reference is invalid and bad in 
law as mentioned in preliminary objection 
Nos. 1 and 2 of written statement; 

(4) Whether the controversy referred for 
adjudication is not an industrial dispute as 
mentioned in preliminary objection No. 3 of 
the written statement; and 

(5) Whether there does not exist any relationship 
of master and servant between the work man 
and the respondent ? 

10. Now I proceed to decide the above questions 
under reference. 

11. The workman claimed in his statement of claim 
and affidavit that he worked on daily basis with the 
respondent for 7 months w.e.f. 10-5-90 to 10-12-90 in his 
own name and he was forced to sign the vouchers in the 
name of 1. Anil, 2. Ravi, 3. Anand Singh, 4. RamKishore, 
5. Shiv Kumar, 6. Ram Lai, 7. Ram Gopal, 8. Ram, 9. Hari, 
lO.HariRam, ll.RamKumar, 12.PooranChand, 13.Ramesh 
Kumar. He was employed/engaged as Peon with the 
respondent w.e.f. 10-5-90 to 10-12-90 on daily wages with 
respondent branch at 188, Gandhi Nagar, Ghaziabad 
continuously at Rs. 20 per day. He worked in the names of 
the persons mentioned above and was made payment and 
was forced to receive payment in vouchers in the name of 
the said persons and when he refused to receive daily 
wages, salary in different names on 10-12-90 he was 
receiving as usual. The petitioner was informed that his 
services had been terminated as he refused to receive 
payment in different names. He was not paid his remaining 
or unpaid due wages. He also deposed similarly in his 
affidavit Ex. WW1/A that he worked continuously with 
respondent branch without any break from 10-5-90 upto 
10-12-90 on daily wages at Rs. 20 per day and that he was 
forced to sign vouchers for payment of his daily wages in 
the names as mentioned in the claim but he had not been 
cross-examined to the effect that he had been paid wages 
in the names of 13 persons mentioned above. A/R of the 
workman was allowed to inspect the vouchers in the Bank 
vide order dated 14-12-95 and in compliance of the said 
order he (the A/R of the workman) went to the Bank to 
inspect the vouchers and submitted his report dated 
14-3-96 stating that official of the bank Shri B. N. Grover 
refused to separate the relevant vouchers from different 
bundles which were numerous and were scattered and 
asked him to check the vouchers himself. The vouchers 
were more than 150 bundles and each bundle contained 
about 400 to 500 vouchers datewise and he asked him 
(A/R of the workman) to take relevant vouchers from each 
bundle by himself. It was not physically possible for him to 
separate aforesaid relevant vouchers from the said bundles. 

It was 3 PM. 

12. The statement of the workman that he worked in 
the names of different persons such as Anil etc. etc. as 
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mentioned above is not corroborated from the report 
submitted by his A/R wherein it is mentioned that the bank 
official did not separate the vouchers from different 
bundles. Thus it is evident that the claim of the workman 
that he worked in different names for 7 months during the 
period 10-5-90 to 10-12-90 is not supported by any evidence. 
However, the workman was not cross-examined on this 
aspect by the A/R of the respondent and his statement 
had gone on record unchallenged to the effect that he 
worked during the said period and has been given vouchers 
iii different names such as Anil etc. It was suggested to 
him during cross-examination that he worked only for 60 
days which he denied. From the above discussion it is 
proved that the workman worked with the respondent 
branch at Gandhi Nagar during the period 
10-5 -90 to 10-12-90 and received payment in different names 
of Anil Kumar etc. etc. as mentioned above and claimed by 
him 

13 Thus it is ev ident that the workman has worked 
for more than 90 days with the respondent branch. Now it 
is to be seen whether the workman has become entitled for 
consideration for appointment in terms of bank 
advertisement dated 14-8-91. The said advertisement is 
placed on record and is marked as X for the sake of 
convenience. It required the candidate to possess 
qualifications of having passed 7th standard and he was 
not supposed to have passed 8th standard and he should 
hav e been above 18 years and not beyond 26 years on the 
date of joining the job. Portion A to A of the advertisement 
marked X which is in Hindi is reproduced as under: 

^ PtHfdfeld TRtf % ^ 

% ^RTRcff m: f^R ^7% Tfrif 
rPTR -qisai t 1-1-82 31-12-90 % 

HTTtT ■*¥ ^ 

90^arf^f^ WT^’^feqr^t; 

(^) <s*+fkqKi ^ #tt vErrfciT 

^RTT % 3TFt *rpTT tfqy 

3PS1FT1 Wtt % ri ^ ctlfter 

3TTH 

(7?) ^^TP7 ^TT tT*TT ^TT/^T.^f.W., 

TTRtfe fqqjciMi, yfIPjri 3Ttf< % h/t 

ffipm 13rf?OT % 7FT*fa % awrir ^Ptt 

■^h ^ ^77t f ■3TT^3 ^ 

cnffTsr % 30 fipff % rihrcirq Hfny«i*r*r (^rfe), 
4)iqfd9, 3, 6 Um<; riFf, 

fw, Tn^n 3 i ^ ^ 

3TF7T 3TT%?pjf "77 f^TT ^mpTT I 

14. In the instant case it is proved that the workman 
has worked for about 7 months during the period 10-5-90 


to 10-12-90 and has received payment in different names 
but the workman has not disclosed his qualifications that 
he is 7th class pass and has not studied beyond 8th class. 
He has not mentioned in the claim statement about his 
qualification nor in his affidavit that he is 7th class pass 
only or has not stated that he is beyond 8th standard. He 
has not disclosed about his age in his application indicating 
that he was in between 18—26 years. 

15. In response to question Nos. 3 and 4 it is 
pertinent to mention that respondent Bank of Baroda is an 
Industry and the dispute whether the claimant has worked 
in the bank for 7 months to enable him to be entitled to be 
regularized and made permanent in his service by the 
respondent is in my opinion is an industrial dispute within 
the meaning of Section 2 k between the claimant and 
respondent as it is connected with the employment/non 
employment of workman with the respondent bank and is 
also covered under Section 2-A of the I.D. Act because the 
workman who is claiming regularization has been dismissed 
or not regularized. 

16. As regards question No. 5 i.e. existence of 
relationship of master and servant it is pertinent to point 
out that the claimant is seeking regularization of his service 
is a workman as he has worked with the bank who is the 
employer of the claimant in the sense that he has worked 
for 7 months with the respondent and is claiming entitlement 
to the post of Peon in response to the advertisement dated 
14-8-91 appearing in Nav Bharat Times Hindi Delhi. A 
dispute between the employer bank and its employee 
regarding regularization is an Industrial Dispute and a 
dispute between master and servant. All the above 
questions are thus stand determined. 

17. In view of the above discussion respondent is 
directed to consider the application of the claimant for the 
post of Peon permanently in Mandvi Branch of the 
respondent in case he fulfils the requirement of 
qualifications and age prescribed/mentioned in the 
advertisement of Nav Bharat Times dated 14-8-91. The 
reference is answered accordingly and file be consigned to 
record room. 

Dated: 22-5-07 SANT SINGH BAL, Presiding Officer 
^ 12 2007 

"aFT.OT. 1952.—STfriftzpT, 1947 (1947 
14) -zfit «TT7T 17 % spjTPVT W<+K 3TTcf tferiT 

3TPTT % ■Jraqrnt % flH^; fVlM'frf 

3ft7 7H% q>d=hi<i % ^ 

7Rq>K, iqj a7f*nFW9FT -9iqidq ri. 1,^ fcevll 
138/99) 

TTT^R^t 12-6-2007 WX f3TT *JT I 

[7T. T*eT-42012/14/99—] 
friF, ^4*4) '3 tRT c W'0 
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Ne ,v Delhi, the 12 th June, 2007 

S.O. 195! I.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government her dby publishes the Award (Ref. No 138/99) 
of the Central Gc vemment Industrial Tribunal-cum-Labour 
Court No. 1. New Delhi as shown in tire Annexure in the 
Industrial Dispute between the employers in relation to 
the managemen of All India Institute of Medical Sciences 
and their workman, which was received by the Central 
Government on 2-6-2007. 

[No. L-42012/14/99-IR (DU)| 
SURENDRA SINGH. Desk Officer 

ANNEXURE 

BEFORE SH U SANT SINGH BAL, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNA L-CUM-LABOUR COURTNO. 1, 

NEW DELHI 

1. D. NO. 138/99 

In the ma ter of dispute betw een: 

Sint. Sarsrmma Ravi. 

D/o. Shri 7. Ravi. 

House No 8. Muuirka Village. 

NcwDelh 110067. 

Now C/o. Vlr. S.K. Nair. 

R/o. Qur. Mo. 71. Sector-6. 

R.K. Pitra n. New Delhi ... Workman 

I erstts 

The Director. 

All India Institute of Medical Sciences. 

Ansari Ni gar. 

New [>elh -I It) 040 ... Management 

APPEARANCES: 

Shri Sudl ir Gupta Advocate, 

A/R for tl ic management 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order N i. L-42012/14/99-IR (DU) dated 264-99 has 
referred the fol owing industrial dispute to this Tribunal 
foradjudicalior : 

' Whetlie • the action of the management of All India 
Institute of Medical Sciences in terminating the 
sen ices < f Smt. Sarsamma Ravi is justified ? If not. 
(o what n lief Smt. Sarsamma Ravi is entitled to and 
from win l date V 

2. Brief acts of this case as culled from record are 
that the workman Smt. Sarsamma Ravi joined the 


management as Junior Social worker vv.e.f. 23-8-88 and 
worked as such upto 31-3-91. She was redesignated/ 
promoted as Field Worker in the department of Obstetrics 
and Gyne of management vv.e.f. 14-91 and worked as such 
till 29-7-93 continuously. She always worked devotedly 
and never gave any cause of complaint to the management 
Her services were terminated on 29-7-93 without giving 
any notice in violation of provisions of Section 25 F oft he 
I.D. Act. Action of the management is illegal and amounted' 
* to unfair labour practice. She was not considered even for 
the post of Auxiliary Nurse, Mid Wife likely to be filled up 
on the retirement of one Ms. Gambhir despite the order of 
the HoiVble High Court dated 4-6-1993 in CW No 2880/93 
(CM No. 4630/93). Hence she requested for passing an 
award in her favour reinstating her in serv ice with full back 
wages and continuity of service vv.e.f. 29-7-93. 

3. On 12-10-2000 the case was fixed for filmgvvriltcn 
statement and an application was filed by the management 
stating therein that the matter has been stayed by Delhi 
High Court and case was fixed for 19-12-2000 for further 
proceedings and then on 19-2-2001. 25-6-01. 30-8-01. 
29-104) 1.28-1-02,94-02,17-6-02,9-8-02,26-12-02.13-3-03. 
19-54)3,25-8-03,3-11-03,12-2-04,2844)4,14-74)4.7-104)4. 
5-14)5.744)5. 25-74)5,7-114)5,17-14)6. 2444)6. 31-74)6. 
24-104)6.2-14)7,14-34)7, 26-3-07,5-64)7. Today on4-64)7 
Shri Sudhir Gupta Advocate A/R for the management made 
statement that the order dated 264-1999 and all proceedings 
arising therefrom in this case were quashed vide order dated 
12-8-2005 by Delhi High Court in CWP No. 6018 of2000 
captioned as All India Institute of Medical Sciences Vs. 
Ms. Sarsamma Ravi and two Others. Copy of the High 
Court order is Ex.Ml. The proceedings in this case stands 
quashed. The Award is passed accordingly. File be 
consigned to record room. 

Dated: 4-64)7 SANT SINGH BAL, Presiding Officer 

NEW DELHI 

IN THE DELHI HIGH COURT AT 
NEW DELHI 

C.W.P. No. 6018 of 2000 

All India Institute of 

Medical Sciences ... Petitioner 

Versus 

Sarsamma Ravi & Ors. .. . Respondent 

MEMO OF PARTIES 

All India Institute of Mdical Sciences, 
through its Director. 

Ansari Nagar, New Delhi-110029 ... Petitioner 

Versus 
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1 . Ms. Sarsamma Ravi 
C/o. Mr. S.K. Nair, 

R/o. Qur. No.: 71, Sector-6, 

R.K.. Puram, New Delhi 

2. Union of India, 

Through the Secy. Labour, 

Shram Shakti B ha wan, 

Rafi Marg, New Delhi-1 

3. The Presiding Officer, 

Central Govt. Industrial Tribunal, 

Trikoot-1, III Floor. 

Bhikaji Cama Place, R.K. Puram, 

New Delhi-66 . .. Respondents 

MUKUL GUPTA, (MUKTA GUPTA), 
Advocates for the Petitioner 

Copy of order/Stay/Final 

Orders 

IN THE HIGH COURT OF DELHI AT 
NEW DELHI 

W,P. (C) 6018/2000 

A.I.I.M.S. ...Petitioner 

Through: Mr. Ankur Jain, Adv. 

Versus 

Sarsamma Ravi & Ors. ... Respondent 

Through : Ms. Pragya Gupta Adv. 

CORAM: 

Hon’ble Ms. Justice Gita Mittal 


ORDER 

12-08-2005 

By way of this writ petition, the petitioner has 
impugned the order dated 26th April, 1999 issued by the 
Central Government in exercise of powers conferred by 
Sub-Section land Section 2-A of Section 10 of the Industrial 
Disputes Act, 1947 referring the following disputes for 
adjudication in the Central Government Industrial Tribunal- 
cu m-Labour Court. New Delhi. 

"Whether the action of the management of All India 
Institute of Medical Sciences in terminating the 
sen ices of Smt. Sarsamma Ravi is justified ? If not. 
to what relief Smt. Sarsamma Ravi is entitled to and 
from what date T 

It is contended that this order is wholly without 
jurisdiction inasmuch as there were no disputes existing, 
which could have been possible referred for adjudication. 
Upon receipt of the notice from the Conciliation Officer, 


the petitioner has appeared before him and a settlement 
was arrived at between the parties on 3rd August, 1998 
which reads as under: 

"There was a stay issued by HC on termination of 
services of Smt. Sarsamma (issued on 4-6-1993) till 
further orders. During the currency of stay orders, 
Smt. Sarsamma prayed for withdrawal of petition on 
6-12-94. 

As per these orders. However, AIIMS authorities 
did not pay her wages from 1 -3-93 onwards. 

In the light of High Court orders wages from 1 -3-93 
to 6-12-94 be paid. It is also suggested to management 
that they should circulate her particulars to other 
research projects/units of the institutions where 
vacancies exists for considering her name against 
the post of, if she fulfil the requirement of job. Since 
she has worked in the Institution for about five years, 
age condition needs to be relaxed i.e. age for 
recruitment be taken from her initial appointment in 
the project. Management may intimate the final 
position to this office.” 

From the record, I find that the petitioner conveyed 
the full and final settlement and satisfaction of the claims 
of the respondent to the Labour Commissioner vide its 
communication which was served on 8th/9th December, 
1998. In these circumstances, it is contended that there 
was no dispute remaining inter se the parties and that the 
order dated 26th April 1999 is erroneous in the facts of the 
case and the law applicable. 

Notice was issued in the present writ petition on^ 
10th October, 2000 and an interim order was made staying S 
proceedings before the learned Industrial Tribunal pursuant 
to the notification dated 26th April, 1999. The respondent 
was served with the notice in the case and despite service 
has not entered appearance since 23rd July, 2002. This was 
noticed on the 5th August, 2005 and the matter was 
adjourned in the interest of justice. None appears for the 
respondent today also and consequently, the petitioner 
has been heard ex parte. 

Having regard to the submissions made by learned 
counsel for the petitioner and the facts on record, I find 
merit in the contention of the learned counsel for the 
petitioner to the effect that the claim of the respondent 
No. 1 stood fully and finally settled and satisfied and that 
the further proceedings in the instant case was contrary to 
the Section 12(2) & (3) of the Industrial Disputes Act, 1947. 

This petition is allowed. 

The orders dated 26th April, 1999 and all proceedings 
arriving therefrom are hereby set aside and quashed. 

August 12,2005 Sd/- 

GITA MITTAL, J. 
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i.—3Tfaf3TCq, 1947 (1947 
17 ^ W*bK WM^ 

^ ^ ^ f*MWlf 3?k 

®l/ «R ^u<u<?i<4, ^ W (^4 

2005) ^ IRBTf^m ^TRft f, aft 
)07 TITO £3JT *n(i 

.U ^-11012/24/2004-3?^ 3?R (tji?)] 
^kr, tz* 3?fsp*nft 
Delhi, the 13th June, 2007 

—In pursuance of Section 17 of the 
s Act, 1947 (14i of 1947), the Central 
y publishes tho award (Ref. No. I.D. 
ntral Government Industrial Tribunal- 
■» Chennai as shown in the Annexure in 
ute between the management of A A I 
which was received by the Central 
•2007. 

[No. L-111012/24/2004-IR (M)] 
N. S, BORA, Desk Officer 
ANNEXURE; 

IE CENIKAL GOVERNMENT 
«BUNALrOJM-LABOUR COURT, 
CHENNAI 

day, the 14th May, 2007 
PRESENT 

RAMAN, Presiding Officer 
rial Dispute Np. 47/2005 

r of the dispute for adjudication under 
section (1) and sub-section 2(A) of 
lustrial Disputes Act, 1947(14 of 1947), 
jement of Airports Authority of India 
jrkmen) 

BETWEEN , 

: I Party/Petitioner 

An ci 

tive Director : If Party/Management 
f India (N AD) \ 

tennai i 

APPEARANCE 

M/s. S. Vijayadharani, 

Advocates 

: M/s. Sree <fc .Associates, 
Advocates 

AWARD 

oveminent. Ministry of Labour vide 
14/2004-IR(M) dated 13-06-2005 has 
to this Tribunal for adjudication. The 
dispute is as follows : 

1 defnand of J. Manjula for 
vith back wagijs by the management 
Jthority of India, National Arports 
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Division, Chennai, is justified? or not If yes, to what 

relief the workmen is entitled?'’ 

2. After the receipt of the reference, it was taken on 
file as I..D. No. 47/2005 and notices were issued to both the 
parties and they have entered appearance through their 
advocates and Filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner was working as contract labour as 
telephone operator in the telephone exchange of 1st 
Respondent through the contractor namely 2nd 
Respondent herein. The Petitioner was working from March, 
1989 and she is a graduate and have obtained telephone 
operator certificate completing necessary diploma. The 2nd 
Respondent company is a contractor for maintaining 
telephone exchanges situated at the A’rport of Channai, 
Mumbai and New Delhi. The contract to provide telephone 
operators to maintain the telephone exchange along with 
the departmental regular employees, was awarded in favour 
of 2nd Respondent from the year 1989. The said contract 
was extended from time to time. The last of such contract 
was entered into on 23-1 -97 w.e.f. November, 1996 to 30-4- 
97. Thus, the Petitioner is working for over a period of six 
to eight years as telephone operator without any break in 
service. Even though the Petitioner has performed the same 
or similar kind of work as the workman of the 1st Respondent 
employees, the wage rates, holidays, hour of work and 
other conditions of service of between the Petitioner and 
the regular employees of 1st Respondent are different. 
Thus, though they were doing the same work and 
shouldering the same responsibilities as that of permanent 
telephone operators, they are paid less salary. Though the 
Respondents have obtained licence and certificate from 
the Regional Labour Commissioner (Central), Ministry of 
Labour, New Delhi for this contract employment, 
subsequently, the Ministry of Labour Government of India 
by notification No. 23013/3/77 dated 2-3-1993 has prohibited 
the employment of contract labour in the job of telephone 
operator in the employment of 1st Respondent. Because of 
the abolition of contract labour in the Respondent 
establishment, the principal employer and contractor did 
not have valid certificate and licence issued by competent 
authority beyond 2-3-1993 and therefore, the contract 
alleged to have been entered into between the 1st and 
2nd Respondent from time to time beyond 2-3-93 is invalid 
in the eye of law. Even though it was prohibited, 
the Petitioner is working continuously in the telephone 
exchange of the Respondent namely National Arports 
Division of Chennai. Thus, she has become direct employee 
of the 1st Respondent. On 21-3-95 the 1st Respondent has 
issued a circular in his proceedings NAA/M/T/l/COM 
permitting the regular employees and the Petitioner herein 
to undergo the training in the improvised technical 
telephone operations and from which it is evident that the 
Petitioners are well trained in the respective area apart from 
their educational and vocational qualifications in the 
relevant fields. Further, the contract labourers employed at 
Delhi Arport under the 1 st Respondent have approached 
the High Ctourt of Delhi for thier absorption and after that 
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the Respondent had also absorbed them in regular 
employment. Furthermore, one of the employees 
Mrs. Nirmala of the 1st Respondent has approached the 
Labour Commissioner and on failure of conciliation, the matter 
was referred to Industrial Tribunal, Tamil Nadu and the said 
Tribunal has ordered to regularise her service with 50% back 
wages, continuity of service and other attendant benefits. 
While so, all of a sudden, the Respondent/Management 
has asked the Petitioner to stop from work and advertised 
in the newspaper and therefore, the Petitioner approached 
the High Court in W. P. No, 4003/97 and the High Court has 
plaeased to grant injunction restraining the Respondent 
from terminating the Petitioner from the post of telephone 
operator at Chennai airport. But, after the decision of 
Supreme Court in SAIL case, the High Court has held that 
the Writ Petition itself is not maintainable and directed the 
petitioner to seek remedy in accordance with law. Since the 
Petitioner has continuously worked for 240 days in a period 
of about 14 years, the Petitioner is entitled for reinstatement 
and back wages. The fore, the Petitioner prays that an award 
may be passed directing the 1st Respondent to reinstate her 
into service with back wages and all other attendant benefits. 

4. As against this, the 1 st Respondent in its Counter 
Statement contended that this Respondent by an 
advertisement dated 27-3-89 in The Hindu called for 
quotation/business offers from reputed and experenced 
agencies preferably ex-servicemen to undertake the 
operation of200 lines telephone exchange with one operator 
round the clock basis. The 2nd Respondent is one among 
the three agencies who offered the services by offer latter 
dated 12-10-89 and the 2nd Respondent was the successful 
bidder and executed an agreement to that effect and 
commenced the contract. The Petitioner is one among the 
employees of the 2nd Respondent who performed the 
contract job in the office of 1 st Respondent for some time. 
The 2nd Respondent alone prepared the duty roaster of 
his employees deployed for the purpose of contract. It is 
to be noted that even the existing regular employees of 
this Respondent may not have sufficient work as and when 
EPABX is installed. While the above proposal in hand, 
recruitment of additional manpower to operate the existing 
P ABX would be a futile and wasteful expenditure and hence, 
this Respondent decided to go for job contract as a short 
time measure and the contract was awarded to the 2nd 
Respondent when he became successful bidder. The 
purchase of EPABX and the subsequent process of 
purchase and installation there on got elongated due to 
various administrative and financial procesures. Therefore, 
the contract entered into between the 1st and 2nd 
Respondent had to be extended from time to time by this 
Respondent. When this Respondent attempted to publish 
NIT in the year 1997, the Petitioner approached the High 
Court and filed W.P. challenging the publication of tender 
notification and successfully stalled it. Because of the 
interim orders, the Petitioner was continued to be deployed 
in the telephone exchange of the Respondent. There is no 
direct contract or supervision over the Petitioner or any 
operator deployed by the contract and the Petitioner had 
never worked under the employment roll of this Respondent 
and hence, the question of break in service does not arise. 
Even though the Petitioner alleged that she is in continuous 


service, it is only with the 2nd Respondent and not with 
this Respondent as there is no employer-employee 
relationship between the Petitioner and this Respondent. 
The service conditions, job specification of the employees 
of this Respondent are not same and smilar to that of the 
work done by the Petitioner. It is not correct to say that 
this Respondent has permitted the Petitioner to undergo 
training in the improvised technical operation. The job done 
by the Petitioner is purely on job contract and not the 
contract falling under the provisions of Contract Labour 
(Regulation & Abolition) Act. The scope of principal 
employer or registration or lichence under the provisions 
of Contract Labour (Regulation & Abolition) Act is not 
applicable in this case. This Respondent is not aware of 
any such order passed by Industrial Tribunal, Tamil Nadu 
as alleged by the Petitioner. The Writ Petition filed by the 
Petitioner was dismissed as not maintainable, in view of 
the order of ahe Supreme Court in SAIL case. It is not 
correct to say that the Petitioner is working fpr more than 
240 days for a period of 14 years. The Petitioner was one 
among the many operators deployed by 2nd Respondent 
for the purpose of job contract from time to time and hence, 
the Petitioner is not entitled to any relief as prayed for. 
Therefore, the Respondent prays that the claim may be 
dismissed with costs. 

5. In these circumstances, the points for my 
consideration are — 

(i) “Whether the demand of Smt. J. Manjula for 
reinstatement with back wages by the 
management of Airports Authority of India, 
National Airports Division, Chennai is justified 
or not? If yes, to what relief she is entitled?” 

(ii) “To what relief the Petitioner is entitled?” 

Point No. 1: 

6 . The case of the Petitioner in this dispute is that 
though she and two other employees entered into the I st 
Respondent/Management as contract labourers, ttyg 
Government of India, Ministry of Labour by notification 
No. S.0.142(E) dated 2-3-93 under the original of Ex. WI8 
has prohibited the 1st Respondent namely Airport 
Authority of India from engaging contract labour in the 
jobs of telephone operator in its premises. However, despite 
the prohibition referred to above, the Airport Authority of 
India namely the 1 st Respondent continued to employ the 
Petitioner and three others as telephone operators in its 
premises at Chennai. Further, under the provisions of 
Contract Labour (Regulation & Abolition) Act, every 
principal employer engaging a contract and every 
contractor engaging contract labour in the establishment 
have to obtain registration certificate and the licences 
respectively from the authority under the Act. In this case, 
no doubt, at the beginning the Respondents have obtained 
certificate and licence, but subsequently, after the year 
1993 no valid licence was granted to the 2nd Respondent 
from the concerned authority, in view of the ban created 
under notification dated 2-3-93. Even in spite of that the 
2 nd Respondent sent a letter dated 3-5-95 under the original 
of Ex. W2 to the Assistant Labour Commissioner (Central) 
New Delhi requesting for renewal/extension of licence for 
continuing them to engage contract labour in Airport 
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. But, the competent authority has refused 
e by its letter dated 21-9-1995, copy of 
Ex. W3 keeping in view ofthe notification 
linistry of Labour, Government of India 
imated to the 1st Respondent by the 2nd 
letter dated 16-10-95, copy of which is 
4. In spite of all these things, the 1st 
ly Airport Authority of India continued 
:itioner and three others for the job of 
ator. Since no registration of the 
Jer the Act is made, the establishment 
thority of India cannot employ contract 
the effect of non-licensing of contractor 
ctor is precluded from undertaking or 
rk through contract labour. Under such 
fter the issuance of notification even 
1 that the 1 st and 2nd Respondent entered 
ot valid in law and therefore, the Petitioner 
are directly employed under the I st 
he contract alleged to have been entered 
1st and 2nd Respondents is nothing but 
il. Further, the work performed by the 
ee others in the telephone exchange is 
t. MWl who was examined on the side of 
nt has clearly stated that the Petitioner 
jlephone operators have done the same 
igular telephone operators employed by 
nt. Thus, foe Petitioner and three others 
service over a period of -14 years in the 
anagement. Therefore, the termination 
y foe 1st Respondent is illegal and no 
ons of Section 25F have been followed 
termination is invalid and she has to be 
l benefits. 

ist this, the 1st Respondent contended 
1 herein has been working under the 2nd 
has been contracted for maintenance of 
ges situated in Airports of Chennai and 
nt has no control whatsoever over the 
jtitioner is only a contract labour under 
nt. The Petitioner who has been removed 
ork done by the 2nd Respondent herein 
ist known to her has been trying to gain 
nt by misinterpreting the Contract Labour 
olition) Act and she wanted to enter into 
Respondent by back door entry. Though 
s produced number of documents and 
nesses on her side, she has not produced 
istabish that she has been working under 
snt herein or the 1st Respondent has 
>rk of foe Petitioner. On the other hand, 
it has filed documents to show that it is 
indent exercised control and supervision 
and other contract workers and therefore, 
tot entitled to any relief in this dispute, 
ended that the relationship between the 
mdents is only contractual in nature and 
foment made by the 2nd Respondent in 
contractual obligation with the Ist 
ond foe purview of the Act and Rules 
bour (Regulation & Abolition) Act and 


therefore, this dispute is not maintainable before this 
Tribunal. Further, though the Petitioner has examined one 
Mr. Kolappan, who alleged to have been the General 
Manager of the 2nd Respondent and who has stated that 
the 2nd Respondent has not exercised any supervision 
and it is only the 1 st Respondent who has exercised control 
and supervision over the Petitioner, he has not produced 
any document to show that he has no control over the 
Petitioner. But, on the other hand, the Respondent has 
produced many documents to show only the 2nd 
Respondent has exercised control and supervision over 
the Petitioner and therefore, the oral evidence given by the 
Petitioner’s witness is of no use to the Petitioner. Under 
such crrcumstances, the Petitioner is not entitled to get 
any relief in this dispute. 

8. As against this, learned counsel for the Petitioner 
contended that though it is alleged that Contract Labour 
(Regulation & Abolition) Act is not applicable to the 
present case, foe 1st Respondent has not denied that he 
has registered his name as principal employer and the 2nd 
Respondent as a contract employer under the Act. Further, 
the Petitioner has produced documents to show that the 
2nd Respondent has applied for licence under Contract. 
Labour (Regulation & Abolition) Act, which was rejected 
by the competent authority on the ground that Government 
has prohibited the employment of contract labour for this 
purpose. On behalf of the Petitioner, it is further argued 
that validity ofthe above notification namely Government 
of India, Ministry of Labour bearingNo. S.0.142(E) dated 
2-3-93 came for scrutiny before the High Court of Bombay 
and even though the Bombay High Court initially quashed 
the above notification, subsequently, it reviewed its 
decision and restored the said notification and held the 
same as valid and consequently granted relief to the 
telephone operators. This judgement of Bombay High Court 
was upheld by Supreme Court in the case of Intematiaonal 
Airport Authority of India Vs. Digambar Madye & Ors 
reported in 2000 (I) LLJ 1078. Further, one of the employees 
of the I st Respondent namely Smt. Nirmala, a contract labour 
had approached the Regional Labour Commissioner 
(Central) and on failure of conciliation, the matter was 
referred to Tamil Nadu Industrial Tribunal and the dispute 
was ended in favour of the employee and she was 
reinstated in service with all benefits. Further, though the 
1st Respondent has alleged that there is no direct control 
or supervision over the Petitioner from Ex. W10 and W11 
which was addressed by the 1 st Respondent to the Security 
Officer, which requested the security officer to allow the 
Petitioner to carry out her duties at the airport premises 
clearly establish that the Petitioner was continuously 
working with the 1 st. Respondent and not under the 2nd 
Respondent. No doubt, the wages of the Petitioner was 
paid through 2nd Respondent alone, hence, it cannot be 
said that the 2nd Respondent has exercised control and 
supervision over the Petitioner. Further, MWl namely 
Mr. D. Narayanan who is a Selection Grade Senior Manager 
in foe communication department of 1 st Respondent in his 
cross examination has admitted that the 2nd Respondent 
namely Hi Tech Engineering will not inspect the day to day 
work of the Petitioner. Though he denied the suggestion 
that day to day work instruction will be given by the 1st 














[W\U~i§PZ 3(ii)] 


W TRT* : t 7,2007/OT^Tor 16, 1929 


4443 


Respondent namely Airport Authority of India, when it is 
admitted by the Respondent witness that the day to day 
work instruction of the telephone exchange was not given 
by the contractor namely the 2nd Respondent, it can be 
presumed that the Petitioner and three other telephone 
operators were working only under the 1st Respondent/ 
Management and they have been controlled and supervised 
only by the 1st Respondent. Further, MW1 has admitted 
that the regular employees (telephone operators) are also 
working along with the contract employees and they are 
doing the same work as that of regular employees. Learned 
counsel for the Petitioner further contended that the 1st 
Respondent concern, which is a public sector undertaking, 
have been indulging in unfair labour practice by engaging, 
contract labour, even though it is prohibited by a 
Notification under Section 10 of Contract Labour 
(Regulation & Abolition) Act only for monetary advantage 
by reducing the expenditure. He has also relied on the 
rulings reported in AIR 1995 SC 1893 Gujarat Electri city 
Board Vs. Hind Mazdoor Shabha wherein the Supreme 
Court has held that “apart from the fact that it is a unfair 
labour practice, it is also an economically short sighted 
and unsound policy, both from the point of view of the 
undertaking concerned and the country as a whole. The 
economic growth is not to be measured only in terms of 
production and profits. It has to be gauged primarily in 
terms of employment and earnings of the people. Man has 
to be the focal point of development. The attitude adopted 
by the undertakings is inconsistent with the need to reduce 
unemployment and the Govt, policy declared from time to 
time to give jobs to the unemployed. This is apart from the 
mandate of the directive principles contained in Article 38, 
39,41,42,43 and 47 of the Constitution.’* Relying on this 
decision, learned counsel for the Petitioner contended that 
in this case, though the appropriate Govt, has already 
abolished the contract labour system in the year 1993 in 
the 1st Respondent establishment, the 1st Respondent has 
entered into a contract with the 2nd Respondent, which is 
illegal and invalid and the contract is therefore, sham and 
nominal and only to deny the rights of the Petitioner and 
others. The job performed by the Petitioner and three others 
are, perennial in nature and since they have continuously 
worked for more than 240 days in a year and for the period 
of 14 years, in the 1st Respondent/Management under the 
direct control and supervision by its officers, the service 
of the Petitioner has to be regularised. Though the initial 
appointment was only as a contract labour, the 1st 
Respondent namely the principal employer has employed 
the Petitioner and three others continuously even after the 
notification of the Govt, banning the employment of 
contract labour and therefore, the Petitioner is entitled to 
the benefits as claimed in this dispute. 

9.1 find much force in the contention of the learned 
counsel for the Petitioner. In SAIL case, repeated in 2001 
4 LLN, 135 the Full Bench of the Supreme Court has held 
that “on issuance of prohibition notification under Section 
10(1) of Contract Labour (Regulation & Abolition) Act, 
prohibiting the employment of contract labour or otherwise 
in an industrial dispute brought before it by any contract 
labour with regard to the conditions of service, the 
industrial adjudicator will have to consider the question 


whether the contractor has been interposed either on the 
ground of having undertaken to produce any given result 
for the establishment or for supply of contract labour for 
the work of the establishment under a genuine contract or 
is a mere ruse or camouflage to evade the compliance with 
various beneficial legislations so as to deprive the workers 
of benefits thereunder. If the contract is found to be not 
genuine, but mere camouflage, the so called contract labour 
will have to be treated as employees of the principal 
employer who shall be directed to regularise the services 
of contract labour in the establishment concerned, subject 
to the conditions as may be satisfied by it for that purpose 
in the light of para 6 hereunder.” 

10. In this case, though the 1st Respondent alleged 
that contract is genuine, it cannot be said that he can enter 
into a contract even after the year 1993 i.e. after the 
notification issued by the Government dated 2-3-1993. It is 
well established that the competent authority has refused 
to give licence and also registration under Contract Labour 
(Regulation and Abolition) Act on the ground that 
Government has issued notification prohibiting the contract 
labour with regard to telephone operator job in the 1st 
Respondent/Management, and the 1st Respondent/ 
Management has entered into the contract with the 2nd 
Respondent/Management only to deprive the rights of the 
contract labourers ‘and also the benefits under the labour 
legislations. When the Petitioner has stated that she has 
been continuously working in the 1st Respondent/ 
Management as a Telephone operator and the work of 
telephone operator is perennial in nature, the 1st 
Respondent has not denied that the Petitioners are not 
working continuously in the 1st Respondent/Management. 
Furhter, it is not the case of the 1st Respondent that the 
work done by the Petitioner is a temporary one and there is 
no work for the telephone operator in the 1 st Respondent/ 
Management, on the other hand,‘the Petitioner has 
produced Ex. W5, W6, W7 wherein one Ms. Anuradha has 
been selected for the post of telephone operator under the 
1 st Respondent/Management i.e. in the year 1997 after the 
date of notification issued by Government with regard to 
the ban on contract labour. Under such circumstances, it 
cannot be said that there is no vacancy or work for the 
Petitioner as telephone operator in the 1st Respondent/ 
Management. Therefore, I come to the conclusion that after 
the notification dated 2-3-1993, the contract entered into 
between the 1st Respondent and 2nd Respondent is only 
a sham and nominal and it was made only to deny the 
benefits to Petitioner and three others under the labour 
legislations and it is only unfair labour practice exercised 
by the 1st Respondent against the Petitioner and three 
others. Under such circumstances, I find this point in favour 
of the Petitioner. 

Point No. 2 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

11. In view of my foregoing findings, I find the 
demand of the Petitioner for reinstatement in the 
Respondent/Management is justified and I have no 
hesitation to come to the conclusion that the Petitioner is 
entitled to the relief of reinstatement and wih regard to the 
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back wages, the Petitioner is entitled to 50% of the back 
wages and the I espondent/Management is directed to 
regularise the ser /ice of the Petitioner from the date of the 
claim petition. No Costs. 

12. Thus, the reference is answered accordingly. 

(Dictated ti > the P.A. transcribed and typed by him, 
corrected and prc nounced by me in the open court on this 
day the 14th May 2007.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Exam: ned: 

For the I Party/Pe titioner : WW 1 Smt. J. Manjula 

WW 2 Sri Kolappan 

For the II Party/N [anagement : MW 1 Sri D. Narayanan 
Documents Marl ;ed: 

For the I Party/Pe titioner : 

Ex. No. Date Description 

W1 21-03-95 Xerox copy of the circular issued 

by Respondent advising Petitioner 
to attend training. 

W2 03-05-95 Xerox copy of the letter from 2nd 

Respondent to Assistant Labour 
Commissioner (Central). 

W3 21-09-95 Xerox copy of the letter from RLC 

to 2nd Respondent. 

W4 16-10-95 Xerox copy of the letter from 2nd 

Respondent to 1st Respondent. 

W5 13-03-97 Xerox copy of the interview call 

letter of 1st Respondent to Ms. 
Anuradha. 

W6 01-04-97 Xerox copy of the appointment 

order issued to Anuradha. 

W7 03-04-97 Xerox copy of the joining report of 

Anuradha. 

W8 01-02-99 Xerox copy of the request letters 

of Petitioner to Central Advisory' 
Contract Labour Board, New 
Delhi. 

W9 18-04-00 Xerox copy of the award in 1. D. 

No. 33/98. 

W10 17-10-01 Xerox copy of the letter from 1st 

Respondent tp Security Officer for 
permission of Petitioner. 

Wll 26-12-01 Xerox copy of the letter of 1st 

Respondent to Commandant, CISF 
for permission of Petitioner. 

W12 27-03-02 Xerox copy of the legal notice 

issued by Petitioner to 1st 
Respondent. 

W13 25-02-04 Xerox copy of the order of High 

Court in W.P. 4003/97. 

W14 14-05-04 Xerox copy of the 2A petition 

before Assistant Labour 
Commissioner (Central). 

W15 Nil Xerox copy of the objection filed 

by Respondent. 


W16 

Nil 

Xerox copy of the reply affidavit 
filed by Petitioner. 

W17 

08-09-04 

Xerox copy of the failure report of 
conciliation. 

W18 

Nil 

Xerox copy of the notification No. 
S.O.l 42(E) dt. 2-3-93. 

For the II Party/Management 

Ex No. 

Date 

Description 

Ml 

25-08-89 

Xerox copy of the letter to 
advertising Manager The Hindu 
and published copy. 

M2 

05-09-89 

Xerox copy ofthe offer letter given 
by various companies. 

M3 

204)9-89 

Xerox “copy of the calling letter 
for an agency by 11 Party/ 
Management. 

M4 

12-10-89 

Xerox copy ofthe offer letter given 
by Hi Tech. Engg. 

M5 

16-03-90 

Xerox copy of the agreement 
between Respondents. 

M6 

06-03-90 

Xerox copy of the the closed duty 
chart of telephone operators. 

M7 

11-03-90 

Xerox copy ofthe duty roaster. 

M8 

11-04-90 

Xerox copy of the letter of non¬ 
performance of PABX. 

M9 

17-04-90 

Xerox copy of the letter form 1st 
Respondent to 2nd Respondent 
regarding poor performance of 
staff. 

M10 

2604-90 

Xerox copy of the reply given by 
2nd Respondent. 

Mil 

20-12-90 

Xerox copy ofthe letter regarding 
change of operators. 

M12 

16-03-91 

Xerox copy ofthe letter regarding 
extension of contract. 

M13 

09-04-91 

Xerox copy ofthe letter regarding 
change of operators. 

M14 

2708-91 

Xerox copy of the letter regarding 
extension of contract. 

M15 

16-12-95 

Xerox copy of the agreement 
between 1st and 2nd. 
Respondents. 

M16 

02-09-97 

Xerox copy ofthe letter informing 
that one of the Operators was on 
leave. 

M17 

0209-97 

Xerox copy ofthe letter regarding 
termination of one of the operator. 

M18 

180302 

Xerox copy ofthe letter regarding 
contract become Surplus. 

M19 

020502 

Xerox copy of the letter regarding 
forwarding bills. 

M20 

060602 

Xerox copy of the letter regarding 
sanction of bill amt. 
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^T.3TT. 1954.—3#m, 1947 (1947 
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3Tf#ft?r 3TFF ff^n ^ ^ 7TO f^T^f 3^ '3Ffe£ 

^rfea ^ SFJsfa 4 3^fW fe[^ 4 
7TWK 3f|^Pl+ 3TfasRTTT/3RT ^RHeRl ^ W (tM 
WIT 31Tf/gt. 30/2005) y+lteld W1 i, *ft ^R^R 
^1 13-06-2007 ^ ][3fT *111 

[•RT^f- 11012/25/2004-311^.31R.(irq.) ] 
TR1. ^7T, 3ff*RFRt 
New Delhi, the 13th June, 2007 

S.O. 1954.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. 30/ 
2005) of the Central Government Industrial Tribunal/Labour 
Court Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of A. A. 1. and their workmen, which was 
received by the Central Government on 13-06-2007. 

[No. L-l 1012/25/2004-IR(M)] 
N. S. BORA, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM -LABOUR COURT, CHENNAI) 
Monday, the 14th May, 2007 
PRESENT 

K. Jayaraman, Presiding Officer 
Industrial Dispute No. 30/2005 

(In the matter of tbe dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Airports Authority of India (NAD) and 
their workmen) 

BETWEEN 

SriT.Palani : I Party/Petitioner 

And 

1. The Regional Executive Director, : 11 Party/Management 
Airports Authority of India 

(NAD) Chennai Airport, 

Chennai. 

2. The Managing Partner, 

Hi Tech Engineering, 

Chennai. 

APPEARANCE 

For the Petitioner : M/s. S Vijayadharani, Advocates 
♦For the Respondents : M/s. Sree & Associates, advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No.L-11012/25/2004-IR(M) dated 15-2-2005 has 
referred the dispute to this Tribunal for adjudication. The 
Schedule mentioned dispute is as follows :— 

“Whether the demand of Shri T.Palani for 
reinstatement with back wages by the management 


of Airports Authority of India, National Airports 

Division, Chennai, is justified or not? If yes, to what 

relief he is entitled?” 

2. After the receipt of the reference, it was taken on 
file as 1 .D, No, 30/2005 and notices were issued to both the 
parties and they have entered appearance through their 
advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows: 

The Petitioner was working as contract labour as 
telephone operator in the telephone exchange of 1st 
Respondent through the contractor namely 2nd 
Respondent herein. The Petitioner was working from 
December, 1992 and he is a graduate and have obtained 
telephone operator certificate completing necessary 
diploma. The 2nd Respondent company is a contractor for 
maintaining telephone exchanges situated at the Airport 
of Chennai, Mumbai and New Delhi. The contract to provide 
telephone operators to maintain the telephone exchange 
along with the departmental regular employees, was 
awarded in favour of 2nd Respondent from the year 1992. 
The said contract was extended from time to time. The last 
of such contract was entered into on 23-1-97 w.e.f. 
November, 1996 to 30-4-97. Thus, the Petitioner is working 
for over a period of six to eight years as telephone operator 
without any break in service. Even though the Petitioner 
has performed the same or similar kind of work as the 
workmen of the 1 st Respondent employees, the wage rates, 
holidays, hour of work and other conditions of service of 
between the Petitioner and the regular employees of 1st 
Respondent are different. Thus, though they were doing 
the same work and shouldering the same responsibilities 
as that of permanent telephone operators, they are paid 
less salary. Though the Respondents have obtained licence 
and certificate from the Regional Labour Commissioner 
(Central), Ministry of Labour, New Delhi for this contract 
employment, Subsequently, the Ministry of Labour 
Government of India by notification No. 23013/3/77 dated 
2-3-1993 has prohibited the employment of contract labour 
in the job of telephone operator in the employment of 1 st 
Respondent. Because of the abolition of contract labour in 
the Respondent establishment, the principal employer and 
contractor did not have valid certificate and licence issued 
by competent authority beyond 2-3-1993 and therefore, 
the contract alleged to have been entered into between the 
1 st and 2nd Respondent from time to time beyond 2-3-93 is 
invalid in the eye of law. Even though it was prohibited, 
the Petitioner is working continuously in the telephone 
exchange of the Respondent namely National Airports 
Division of Chennai. Thus, he has become direct employee 
of the 1 st Respondent. Qn 21 - 3-95 the I st Respondent has 
issued a circular in his proceedings NAA/M/T/ 1/COM 
permitting the regular employees and the Petitioner herein 
to undergo the training in the improvised technical 
telephone operations and from which it is evident that the 
Petitioners are well trained in the respective area apart from 
their educational and vocational qualifications in the 
relevant fields. Further, the contract labourers employed at 
Delhi Airport under the 1st Respondent have approached 
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and hence, the question of break in service does not arise. 
Even though the Petitioner alleged that he is in continuous 
service, it is only with the 2nd Respondent and not with 
this Respondent as there is no employer-employee 
relationship between the Petitioner and this Respondent. 
The service conditions, job specification of the employees 
of this Respondent are not same and similar to that of the 
work done by the Petitioner. It is not correct to say that 
this Respondent has permitted the Petitioner to undergo 
training in the improvised technical operation. The job done 
by the Petitioner is purely on job contract and not the 
contract falling under the provisions of Contract Labour 
(Regulation & Abolition) Act. The scope of principal 
employer or registration or licence under the provisions of 
Contract Labour (Regulation & Abolition) Act is not 
applicable in this case. This Respondent is not aware of 
any such order passed by Industrial Tribunal, Tamil Nadu 
as alleged by the Petitioner. The Writ Petition filed by the 
Petitioner was dismissed as not maintainable, in view of 
the order of the Supreme Court in SAIL case. It is not 
correct to say that the Petitioner is working for more than 
240 days for a period of 14 years. The Petitioner was one 
among the many operators deployed by 2nd Respondent 
for the purpose of job contract from time to time and hence, 
the Petitioner is not entitled to any relief as prayed for. 
Therefore, the Respondent prays that the claim may be 
dismissed with costs. 

5. In these circumstances, the points for my 
consideration are — 

(0 “Whether the demand of Shri T. Palani for 
reinstatement with back wages by the 
management of Airports Authority of India, 
National Airports Division, Chennai is justified 
or not? If yes, to what relief he is entitled?” 

(ii) “To what relief the Petitioner is entitled?” 

Point No. 1: 

6. The case of the Petitioner in this dispute is that 
though he and two other employees entered into the 1st 
Respondent /Management as contract labourers, the 
Government of India, Ministry of Labour by notification 
No. S.0.142(E) dated 2-3-93 under the original of Ex. W 18 
has prohibited the 1st Respondent namely Airport 
Authority of India from engaging contract labour in the 
jobs of telephone operator in its premises. However, despite 
the prohibition referred to above, the Airport Authority of 
India namely the 1st Respondent continued to employ the 
Petitioner and three others as telephone operators in its 
premises at Chennai. Further, under the provisions of 
Contract Labour (Regulation & Abolition) Act, every 
principal employer engaging a contract and every 
contractor engaging contract labour in the establishment 
have to obtain registration certificate and the licences 
respectively from the authority under the Act. In this case, 
no doubt, at the beginning the Respondents have obtained 
certificate and licence, but subsequently, after the year 
1993 no valid licence was granted to the 2nd Respondent 
from the concerned authority, in view of the ban created 
under notification dated 2-3-93. Even in spite of that the 
2nd Respondent sent a letter dated 3-5-95 under the 
original of EX.W2 to the Assistant Labour Commissioner 
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(Central) New Delhi requesting for renewal/extension of 
licence for continuing them to engage contract labour in 
Airport Authority of India. But, the competent authority 
has refused to renew the same by its letter dated 21-9-1995, 
copy of which is marked as Ex. W3 keeping in view of the 
notification dated 2-3-93 of Ministiy of Labour, Government 
of India and it was also intimated to the I st Respondent by 
the 2nd Respondent by a letter dated 16-10-95, copy of 
which is marked as Ex. W4. In spite of all these things, the 
1st Respondent namely Airport Authority of India 
continued to engage the Petitioner and three others for the 
job of telephone operator. Since no telephone registration 
of the operator establishment under the Act is made, the 
establishment namely Airport Authority of India cannot 
employ contract labour. Similarly, the effect of non- 
hcensing of contractor is that the contractor is precluded 
from undertaking or executing any work through contract 
labour. Under such circumstances, after the issuance of 
notification even though it is alleged that the 1st and 2nd 
Respondent entered into contract, it is not valid in law and 
therefore, the Petitioner and three others are directly 
employed under the 1st Respondent and the contract 
alleged to have been entered into between the 1st and 
2nd Respondents is nothing but sham and nominal. 
Further, the work performed by the Petitioner and three 
others in the telephone exchange is perennial in nature 
w MW 1 who was examined on the side of the I st Respondent 
has clearly stated that the Petitioner and three other 
telephone operators have done the same work as that of 
regular telephone operators employed by the 1st 
Respondent. Thus, the Petitioner and three others put in 
continuous service over a period of 14 years in the 1st 
Respondent/Management. Therefore, the termination of 
the Petitioner by the 1st Respondent is illegal and no 
mandatory provisions of Section 25F have been followed 
and therefore, the termination is invalid and he has to be 
reinstated with all benefits, 

7, As against this, the 1st Respondent contended 
that the Petitioner herein has been working under the 2nd 
Respondent, who has been contracted for maintenance of 
telephone exchanges situated in Airports of Chennai and 
the 1st Respondent has no control whatsoever over the 
Petitioner. The Petitioner is only a contract labour under 
the 2nd Respondent. The Petitioner who has been removed 
from service or work done by the 2nd Respondent herein 
for the reasons best known to him has been trying to gain 
unlawful enrichment by misinterpreting the Contract Labour 
(Regulation & Abolition) Act and he wanted to enter into 
the service of 1st Respondent by back door entry. Though 
the Petitioner has produced number of documents and 
examined two witnesses on his side, he has not produced 
any document to establish that he has been working under 
the 1st Respondent herein or the 1st Respondent has 
supervised the work of the Petitioner. On the other hand^ 
the 1 st Respondent has filed documents to show that it is 
only the 2nd Respondent exercised control and supervision 
over the Petitioner and other contract workers and therefore) 
the Petitioner is not entitled to any relief in this dispute. 
Further, it is contended that the relationship between the 
1st and 2nd Respondents is only contractual in nature and 
as such the appointment made by the 2nd Respondent in 


discharge of his contractual obligation with the 1st 
Respondent is beyond the purview of the Act and Rules 
namely Contract Labour (Regulation & Abolition) Act and 
therefore, this dispute is not maintainable before this 
Tribunal. Further, though the Petitioner has examined one 
Mr.Kolappan, who alleged to have been the General 
Manager of the 2nd Respondent and who has stated that 
the 2nd Respondent has not exercised any supervision 
and it is only the 1 st Respondent who has exercised control 
and supervision over the Petitioner, he has not produced 
any document to show that he has no control over the 
Petitioner. But, on the other hand, the Respondent has 
produced many documents to show only the 2nd 
Respondent has exercised control and supervision over 
the Petitioner and therefore, the oral evidence given by the 
Petitioner’s witness is of no use to the Petitioner. Under 
such circumstances, the Petitioner is not entitled to get 
any relief in this dispute. 

8. As against this, learned counsel for the Petitioner 
contended that though it is alleged that Contract Labour 
(Regulation & Abolition) Act is not applicable to the 
present case, the 1st Respondent has not denied that he 
has registered his name as principal employer and the 2nd 
Respondent as a contract employer under the Act. Further, 
the Petitioner has produced documents to show that the 
2nd Respondent has applied for licence under Contract 
Labour (Regulation & Abolition) Act, which was rejected 
by the competent authority on the ground that Govt, has 
prohibited the employment of contract labour for this 
purpose. On behalf of the Petitioner it is further argued 
that validity of the above notification namely Government 
of India, Ministry of Labour bearing No. S.0.142(E) dated 
2-3-93 came for scrutiny before the High Court of Bombay 
and even though the Bombay High Court initially quashed 
the above notification, subsequently, it reviewed its 
decision and restored the said notification and held the 
same as valid and consequently granted relief to the 
telephone operators. This judgment of Bombay High Court 
was upheld by Supreme Court in the case of 
INTERNATIONAL AIRPORT AUTHORITY OF INDIA Vs. 
DIGAMBARMADYE &ORSreported in 2000 (l)LLJ 1078. 
Further, one of the employees of the 1st Respondent 
namely Smt. Nirmala, a contract labour had approached the 
Regional Labour Commissioner (Central) and on failure of 
conciliation, the matter was referred to Tamil Nadu Industrial 
Tribunal and the dispute was ended in favour of the 
employee and she was reinstated in service with all benefits. 
Further, though the 1st Respondent has alleged that there 
is no direct control or supervision over the Petitioner from 
Ex. W 10 and W 11 which was addressed by the 1st 
Respondent to the Security Officer, which requested the 
Security Officer to allow the Petitioner to carry out his 
duties at the airport premises clearly establish that the 
Petitioner was continuously working with the 1st 
Respondent and not under the 2nd Respondent. No doubt, 
the wages of the Petitioner was paid through 2nd 
Respondent alone, hence, it cannot be said that the 2nd 
Respondent has exercised control and supervision over 
the Petitioner. Further, MW 1 namely Mr,D.Narayanan who 
is a Selection Grade Senior Manager in the communication 
department of 1st Respondent in his cross examination 
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10(1) of Contract Labour (Regulation & Abolition) Act, 
prohibiting the employment of contract labour or otherwise 
in an industrial dispute brought before it by any contract 
labour with regard to the conditions of service, the 
industrial adjudicator will have to consider the question 
‘whether the contractor has been interposed either on the 
ground of having undertaken to produce any given result 
for the establishment or for supply of contract labour for 
the work of the establishment under a genuine contract or 
is a mere ruse or camouflage to evade the compliance with 
various beneficial legislations so as to deprive the workers 
of benefits thereunder. If the contract is foliifRJ^be not 
genuine, but mere, camouflage, the so called contract tybour 
will have to be treated as employees of the principal 
employer who shall be directed to regularise the Services 
of contract labour in the establishment concerned, subject 
to the conditions as may be satisfied by it for that purpose 
in the light of para 6 hereunder.” 

10. In this case, though the 1st Respondent alleged 
that contract is genuine, it cannot be said that he can enter 
into a contract even after the year 1993 i.e. after the 
notification issued by the Government dated 2-3-1993- It is 
well established that the competent authority has refused 
to give licence and also registration under Contract Labour 
(Regulation & Abolition) Act on the ground that 
Government has issued notification prohibitingjhe contract 
labour with regard to telephone operator job\in the 1st 
Respondent/Management, and the 1st Respondent/ 
Management has entered into the contract with the 2nd 
Respondent/Management only to deprive the rightsVf the 
contract labourers and also the benefits under the labour 
legislations. When the Petitioner has stated that he has 
been continuously working in the 1st Respondent/ 
Management as a telephone operator and the work of 
telephone operator is perennial in nature, the 1st 
Respondent has not denied that the Petitioners are not 
working continuously in the 1 st Respondent/Management. 
Further, it is not the case of the 1 st Respondent that the 
work done by the Petitioner is a temporary one and there is 
no work for the telephone operator in the 1 st Respondent/ 
Management, on the other hand, the Petitioner has 
produced Ex. W5, W6, W7 wherein one Ms. Anuradha has 
been selected for the post of telephone operator under the 
1 st Respondent/Management i.e. in the year 1997 after the 
date of notification issued by Government with regard to 
the ban on contract labour. Under such circumstances, it 
cannot be said that there is no vacancy or work for the 
Petitioner as telephone operator in the 1st Respondent/ 
Management. Therefore, 1 come to the conclusion that after 
the notification dated 2-3-1993, the contract entered into 
between the 1st Respondent and 2nd Respondent is only 
a sham and nominal and it was made only to deny the 
benefits to Petitioner and three others under the labour 
legislations and it is only unfair labour practice exercised 
by the 1st Respondent against the Petitioner and three 
others. Under such circumstances, 1 find this point in 
favour of the Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 
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1 1. In view of my foregoing findings, I find die demand 
of the Petitioner for reinstatement in the 1st Respondent/ 
Management is justified and I have no hesitation to come 
to the conclusion that the Petitioner is entitled to the relief 
of reinstatement and with regard to the back wages, the 
Petitioner is entitled to 50% of the back Wages and the 1 st 
Respondent/Management is directed to regularise the 
service of the Petitioner from the date of the claim petition. 
No Costs. 

12. Thus, the reference is answered accordingly. 
(Dictated to the P.A., transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 14th May, 2007) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined: 

For the I Party/Petitioner : WWlSriT.Palan 

WW 2 Sri Kolappan 

For the II Party/Management : MW 1 Sri D. Narayanan 
Documents Marked: 

For the I Party/Petitioner 


Ex. No. 

Date 

Description 

W1 

21-03-95 

Xerox copy of the circular issued 
by Respondent advising Petitioner 
to attend training. 

W2 

03-05-95 

Xerox copy of the letter from 2nd 
Respondent to Assistant Labour 
Commissioner (Central). 

W3 

21-09-95 

Xerox copy of the letter from RLC 
to 2nd Respondent. 

W4 

16-10-95 

Xerox copy of the letter from 2nd 
Respondent to 1st Respondent. 

W5 

13-03-97 

Xerox copy of the interview call 
letter of 1st Respondent to 
Ms. Anuradha. 

W6 

01-04-97 

Xerox copy of the appointment 
order issued to Anuradha. 

W7 

03-04-97 

Xerox copy of the joining report of 
Anuradha. 

W8 

01-02-99 

Xerox copy of the request letters 
of Petitioner to Central Advisory 
Contract labour Board, New Delhi. 

W9 

1&04-00 

Xerox copy of the award in I. D. 
No. 33/98. 

W10 

17-1001 

Xerox copy of the letter from 1st 
Respondent to Security Officer for 
permission of Petitioner. 

Wll 

26-12-01 

Xerox copy of the letter from 1st 
Respondent to Commandant, C1SF 
for permission of Petitioner. 

W12 

27-03-02 

Xerox copy of the legal notice 
issued by Petitioner to 1st 
Respondent. 

W13 

2502-04 

Xerox copy of the order of High 
Court in W.P. 4003/97. 

W14 

1405-04 

Xerox copy of the 2A petition 
before Assistant Labour Commi¬ 
ssioner (Central). 


W15 

Nil 

Xerox copy of the objection filed 
by Respondent. 

W16 

ND 

Xerox copy of the reply affidavit 
filed by Petitioner. 

W17 

08-09-04 

Xerox copy of the failure report of 
conciliation. 

W18 

Nil 

Xerox copy of the notification No. 
S.0.142(E) dt 2-3-93. 

For the II Party/Management 

Ex No. 

Date 

Description 

Ml 

25-08-89 

Xerox copy of the letter to 
advertising Manager The Hindu 
and published copy. 

M2 

05-09-89 

Xerox copy of the offer letter given 
by various companies. 

M3 

20-09-89 

Xerox copy of the calling letter for 
an agency by II Party/Mana¬ 
gement. 

M4 

12-10-89 

Xerox copy of the offer letter given 
by Hi tech engg. 

M5 

16-03-90 

Xerox copy of the agreement 
between Respondents. 

M6 

064)3-90 

Xerox copy of the the closed duty 
chart of telephone operators. 

M7 

11-03-90 

Xerox copy of die duty roaster. 

M8 

114)4-90 

Xerox copy of the letter of non¬ 
performance of PABX. 

M9 

17-04-90 

Xerox copy of the letter form 1st 
Respondent to 2nd Respondent 
regarding poor performance of 
staff. 

M10 

26-04-90 

Xerox copy of the reply given by 
2nd Respondent. 

Mil 

20-12-90 

Xerox copy of the letter regarding 
change of operators. 

M12 

1603-91 

Xerox copy of the letter regarding 
extension of contract. 

M13 

0904-91 

Xerox copy of the letter regarding 
change of operators. * 

M14 

27-08-91 

Xerox copy of the letter regarding 
extension of contract. 

M15 

16-12-95 

Xerox copy of the agreement 
between 1st and 2nd. Respon¬ 
dents. 

M16 

02-09-97 

Xerox copy of the letter informing 
that one of the Operators was on 
leave. 

M17 

024)9-97 

Xerox copy of the letter regarding 
termination of one of the operator. 

Ml 8 

1803-02 

Xerox copy of the letter regarding 
contract become Surplus. 

M19 

020502 

Xerox copy of the letter regarding 
forwarding bills. 

M20 

060602 

Xerox copy of the letter regarding 
sanction of bill amt. 
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[U1^-11012/26/2004-3n£3lR (T**)] 

> ew Delhi, the 13th June, 2007 

S.O. 1955,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Govemm mt hereby publishes fee award (Ref. No. 

I.D. 31/2005) of tl e Central Government Industrial Tribunal/ 
Labour Court, Ch ennai now as shown in fee Annexure in 
fee Industrial Dis (rote between fee employers in relation 
to fee manageme it of A. A.I. and their workmen, which 
was received by ti ic Central Government on 13-6-2007. 

[No. L-l 10I2/26/2004-lR(M)] 
N.S. BORA, Desk Officer 
ANNEXURE 

BEFORE HE CENTRAL GOVERNMENT 
INDUSTRIAL fRffiUNALCUM-LABOUR COURT, 
CHENNAI 

Me nday, fee 14th May, 2007 
PRESENT 

K. Jayaraman, P residing Officer 

Industrial Dispute No.31/2005 
(In fee matter oft le dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 of 
the Industrial Disj lutes Act, 1947 (14 of 1947), between the 
Management of A irport Authority of India (NAD) and their 
workmen) 

BETWEEN 

SriM. Swaminatlian : I Party/Petitioner 

And 

I. The Regional E Kecutive Director, 

Airports Author ty of India (NAD) 

Chennai Airpc rt, Chennai : n Party/Management 

2 The Managing Partner 

Hi Tech Engin jering, Chennai 

APPEARANCES 

For the Petitioner : M/s SVijayadharani, Advocates. 
For the Respond ;nts : M/s Sree & Associates, 
Advocates 
AWARD 

The Centra Government, Ministry of Labour vide 
Order No. L-l 10 2/26/2004-IR (M) dated 11-2-2005 has 
referred the dispu te to this Tribunal for adjudication. The 
Schedule mentior ed dispute is as follows:— 

“Whether t le demand of Shri M.Swaminathan for 
reinstateme it with back wages by the management 


of Airports Authority of India, National Airports 

Division, Chennai is justified or not? If yes, to what 

relief he is entitled ?” 

2. After the receipt of fee reference, it was taken on 
file as I. D. No. 31 /2005 and notices were issued to both fee 
parties and they have entered appearance through their 
advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of fee Petitioner in the Claim 
Statement are briefly as follows:— 

The Petitioner was working as contract labour as 
telephone operator in the telephone exchange oflst 
Respondent through the contractor namely 2nd 
Respondent herein. The Petitioner was working from 
January, 1991 and he is a graduate and have obtained 
telephone operator certificate completing necessary 
diploma. The 2nd Respondent company is a contractor for 
maintaining telephone exchanges situated at fee Airports 
of Chennai, Mumbai and New Delhi. The contract to provide 
telephone operators to maintain fee telephone exchange 
along with the departmental regular employees, was 
awarded in favour of 2nd Respondent from fee year 1989. 
The said contract was extended from time to time. The last 
of such contract was entered into on 23-1-97 w.e.f. 
November, 1996 to 30-4-97. This, the Petitioner is working 
for over a period of six to eight years as telephone operator 
without any break in service. Even though fee Petitioner 
has performed fee same or similar kind of work as fee 
workman of the 1 st Respondent employees, the wage rates, 
holidays, hour of work and other conditions of service of 
between fee Petitioner and fee regular employees of 1st 
Respondent are different. Thus, though they were doing 
the same work and shouldering the same responsibilities 
as that of permanent telephone operators, they are paid 
less salary. Though the Respondents have obtained licence 
and certificate from fee Regional Labour Commissioner 
(Central), Ministry of Labour, New Delhi for this contract 
employment, subsequently, the Ministry of Labour, 
Government of India by notification No. 23013/3/77 dated 
2-3-1993 has prohibited the employment of contract labour 
in fee job of telephone operator in the employment of 1 st 
Respondent. Because of the abolition of contract labour in 
the Respondent establishment, fee principal employer and 
contractor did not have valid certificate and licence issued 
by competent authority beyond 2-3-1993 and therefore, 
the contract alleged to have been entered into between the 
1 st and 2nd Respondent from time to time beyond 2-3-1993 
is invalid in fee eye of law. Even though it was prohibited, 
the Petitioner is working continuously ip the telephone 
exchange of the Respondent namely National Airports 
Division of Chennai. Thus, he has become direct employee 
offee 1st Respondent. On 21-3-95 the 1 st Respondent has 
issued a circular in his proceedings NAA/M/T/l/COM 
permitting the regular employees and the Petitioner herein 
to undergo the training in the improvised technical 
telephone operations and from which it is evident that the 
Petitioners are well trained in fee respective area apart from 
their educational and vocational qualifications in the 
relevant fields. Further, the contract labourers employed at 
Delhi Airport under the 1st Respondent have approached 
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th High Court of Delhi for their absorption and after that 
the Respondent had also absorbed them in regular 
emplyment. Furthermore, one of the employees Mrs. Nirmala 
of the 1st Respondent has approached the Labour 
Commissioner and on failure of conciliation, the matter was 
referred to Industrial Tribunal, Tamil Nadu and the said 
Tribunal has ordered to regularise her service with 50%back 
wages, continuity of service and other attendant benefits. 
While so, all of a sudden, the Respondent/Management 
has asked the Petitioner to stop from work and advertised 
in the newspaper and therefore, the Petitoner approached 
the High Court in W.P. No. 4003/97 and the High Court has 
pleased to grant injuction restraining the Respondent from 
terminating the Petitioner from the post of telephone 
operator at Chennai Airport. But, after the decision of 
Supreme Court in SAIL case, the High Court has held that 
die Writ Petition itself is not maintainable and directed the 
Petitioner to seek remedy in accordance with law. Since the 
Petitioner has continuously worked for 240 days in a period 
of about 14 years, the Petitioner is entitled for reinstatement 
and back wages. Therefore, the Petitioner prays that an 
award may be passed directing the 1st Respondent to 
reinstate him into service with back wages and all other 
attendant benefits. 

4. As against this, the 1st Respondent in its Counter 
Statement contended that this Respondent by an 
advertisement dated 27-8-89 in The Hindu called for 
quotation/business offers from reputed and experienced 
agencies preferably ex-servicemen to undertake the 
operation of200 lines telephone exchange with one operator 
round the clock basis. The 2nd Respondent is one among 
the three agencies who offered the services by offer letter 
dated 12-10-89 and the 2nd Respondent was the successful 
bidder and executed an agreement to that effect and 
commenced the contract. The Petitioner is one among the 
employees of the 2nd Respondent who performed the 
contract job in the office of 1st Respondent for some time. 
The 2nd Respondent alone prepared the duty roaster of 
his employees deployed for the purpose of contract. It is 
to be noted that even the existing regular employees of 
this Respondent may not have sufficient work as and when 
EPABX is installed. While the above proposal in hand, 
recruitment of additional manpower to operate the existing 
P ABX would be a futile and wasteful expenditure and hence, 
this Respondent decided to go for job contract as a short 
time measure and the contract was awarded to the 2nd 
Respondent when he became successful bidder. The 
purchase of EPABX and the subsequent process of 
purchase and installation thereon got elongated due to 
various administrative and financial procedures. Therfore, 
the contract entered into between the 1st and 2nd 
Respondent had to be extended from time to time by this 
Respondent. When this Respondent attempted to publish 
NIT in the year 1997, the Petitioner approached the High 
Court and filed W.P. challenging the publication of tender 
notification and successfully stalled it. Because of the 
interim order, the Petitioner was continued to be deployed 
in the telephone exchange of the Respondent. There is no 
direct contact or supervision over the Petitioner or any 
operator deployed by the contract and the Pettioner had 
never worked under the employment roll of this Respondent 


and hence, the question of break in service does not arise. 
Even though the Petitioner alleged that he is in continuous 
service, it is only with the 2nd Respondent and not with 
this Respondent as there is no employer-employee 
relationship between the Petitioner and this Respondent. 
The service conditions, job specification of the employees 
of this Respondent are not same and similar to that of the 
work done by the Petitioner. It is not correct to say that 
this Respondent has permitted the Petitioner to undergo 
training in the improvised technical operation. The job done 
by the Petitioner is purely on job contract and not the 
contract falling under the provisions of Contract Labour 
(Regulation & Abolition) Act. The scope of principal 
employer or registration or licence under the provisions of 
Contract Labour (Regulation & Abolition) Act is not 
applicable in this case. This Respondent is not aware of 
any such order passed by Industral Tribunal, Tamil Nadu 
as alleged by the Petitioner. The Writ Petiton filed by the 
Petitioner was dismissed as not maintainable, in view of 
the order of the Supreme Court in SAIL case. It is not 
correct to say that the Petitioner is working for more than 
240 days for a period of 14 years. The Petitioner was one 
among the many operators deployed by 2nd Respondent 
for the purpose of job contract from time to time and hence, 
the Petitioner is not entitled to any relief as prayed for. 
Therefore, the Respondent prays that the claim may be 
dismissed with costs. 

5. In these circumstances, the points for my 
consideration are— 

(i) “Whether the demand of Shri M. Swaminathan for 
reinstatement with back wages by the management 
of Airports Authority of India, National Airports 
Division, Chennai is justified or not? If yes, to what 
relief he is entitled?” 

(ii) “To what relief the Petitoner is entitled?” 

Point No. 1 

6 . The case of the Petitioner in this dispute is that 
though he and two other employees entered into the 1st 
Respondent/Management as contract labourers, the 
Government of India, Ministry of Labour by notification 
No. S.0.142(E) dated 2-3-93 under the original of Ex. W18 
has prohibited the 1st Respondent namely Airport 
Authority of India from engaging contract labour in the 
jobs of telephone operator in its premises. However, despite 
the prohibition referred to above, the Airport Authority of 
India namely the 1st Respondent continued to employ the 
Petitioner and three others as telephone operators in its 
premises at Chennai. Further, under the provisions of 
Contract Labour (Regulation & Abolition) Act, every 
principal employer engaging a contract and every 
contractor engaging contract labourer in the establishment 
have to obtain registration certificate and the licences 
respectively from the authority under the Act. In this case, 
no doubt, at the begining the Respondents have obtained 
certificate and licence, but subsequently, after the year 
1993 no valid licence was granted to the 2nd Respondent 
from the concerned authority, in view of the ban created 
under notification dated 2-3-93. Even in spite of that the 
2nd Respondent sent a letter dated 3-5-95 under the original 
of Ex. W2 to the Assistant Labour Commissioner (Centi^) 


2864 G1/07—24 



4452 


THE GAZETTE OF INDIA:JULY 7, 2007/ASADHA 16, 1929 


[Part II— SEC.3(ii)] 


New Delhi requesting for renewal/extension of licence for 
continuing then to engage contract labour in Airport 
Authority of India. But, the competent authority has 
refused to renew the same by its letter dated 21-9-1995, 
copy of which is marked as Ex. W3 keeping in view of the 
notification date* 2-3-93 of Ministry of Labour, Government 
of India and it w is also intimated to the 1st Respondent by 
the 2nd Respondent by a letter dated 16-10-95, copy of 
which is marked as Ex. W4. In spite of all these things, the 
1st Respondent namely Airport Authority of India 
continued to enj age the Petitioner and three others for the 
job of telephon; operator. Since no registration of the 
establishment uider the Act is made, the establishment 
namely Airport. Authority of India cannot employ contract 
labour. Similary. the effect of non-licensing of contractor is 
that the contractor is precluded from undertaking or 
executing any v ork through contract labour. Under such 
circumstances, after the issuance of notification even 
though it is alleg ;d that the 1st and 2nd Respondent entered 
into contract, it is not valid in law and therefore, the Petitioner 
and three otheis are directly employed under the 1 st 
Respondent and the contract alleged to have been entered 
into between th< 1st and 2nd Respondents is nothing but 
sham and nominal. Further, the work performed by the 
Petitioner and t iree others in the telephone exchange is 
perennial in natu re. MW 1 who was examined on the side of 
the 1st Responcent has clearly stated that the Petitioner 
and three other telephone operators have done the same 
work as that of i egular telephone operators employed by 
the 1 st Respond ;nt. Thus, the Petitioner and three others 
put in corftinuoi s service over a period of 14 years in the 
1st Resp 6 ndenty Management. Therefore, the termination 
of the ^etitionei by the 1st Respondent is illegal and no 
mandatory prov sions of Section 25 F have been followed 
and therefore, tl e termination is invalid and he has to be 
reinstated with a 11 benefits. 

7. As against this, the 1st Respondent contended 
that the Petition :r herein has been working under the 2nd 
Respondent, wh 3 has been contracted for maintenance of 
telephone excha iges situated in Airports of Chennai and 
the 1st Responc ent has no control whatsoever over the 
Petitioner. The i ‘etitioner is only a contract labour under 
the 2nd Respond ent The Petitioner who has been removed 
from service or vork done by the 2nd Respondent herein 
for the reasons t est known to him has been trying to gain 
unlawful enrichn lent by misinterpreting the Contract labour 
( Regulation & i abolition) Act and he wanted to enter into 
the service of Is: Respondent by back door entry. Though 
the Petitioner h as produced number of documents and 
examined two v> itnesses on his side, he has not produced 
any document to establish that he has been working under 
the 1 st Respon lent herein or the 1 st Respondent has 
supervised the v ork of the Petitioner. On the other hand, 
the 1 st Respond mt has filed documents to show that it is 
only the 2nd Res xmdent exercised control and supervision 
over the Petition* r and other contract workers and therefore, 
the Petitioner is not entitled to any relief in this dispute. 
Further, it is cot tended that the relationship between the 
1st and 2nd Resj indents is only contractual in nature and 
0 such, the appi lintment made by the 2nd Respondent in 
discharge of his contractual obligation with the 


1st Respondent is beyond the purview of then Act and 
Rules namely Contract Labour (Regulation & Abolition) 
Act and therefore, this dispute is not maintainable before 
this Tribunal. Further, though the Petitioner has examined 
one Mr. Kolappan, who alleged to have been the General 
Manager of the 2nd Respondent and who has stated that 
the 2nd Respondent has not exercised any supervision 
and it is only the 1 st Respondent who has exercised control 
and supervision over the Petitioner, he has not produced 
any document to show that he has no control over the 
Petitioner. But, on the other hand, the Respondent has 
produced many documents to show only the 2 nd 
Respondent has exercised control and supervision over 
the Petitioner and therefore, the oral evidence given by the 
Petitioner’s witness is of no use to the Petitioner. Under 
such circumstances, the Petitioner is not entitled to get 
any relief in this dispute. 

8 . As against this, learned counsel for the Petitioner 
contended that though it is alleged that Contract Labour 
(Regulation & Abolition) Act is not applicable to the 
present case, the 1st Respondent has not denied that he 
has registered his name as principal employer and the 2 nd 
Respondent as a contract employer under the Act. Further, 
the Petitioner has produced documents to show that the 
2nd Respondent has applied for licence under Contract 
Labour (Regulation & Abolition) Act, which was rejected 
by the competent authority on the ground that Govt, has 
prohibited the employment of contract labour for this 
purpose. On behalf of the Petitioner, it is further argued 
that validity of the above notification namely Goemment 
of India, Ministry of Labour bearing No. S.O. 142(E) dated 
2-3-93 came for scrutiny before the High Court of Bombay 
and even though the Bombay High Court initially quashed 
the above notification, subsequently, it reviewed its 
decision and restored the said notification and held the 
same as valid and consequently granted relief to the 
telephone operators. This judgement of Bombay High Court 
was upheld by Supreme Court in the case of International 
Airport Authority of India Vs. Digambar Madye & Ors 
reported in 2000( 1) LLJ 1078. Further, one of the employees 
of the 1 st Respondent namely Smt Nirmala, a contract labour 
had approached the Regional Labour Commissioner 
(Central) and on failure of conciliation, the matter was 
referred to Tamil Nadu Industrial Tribunal and the dispute 
was ended in favour of the employee and she was 
reinstated in service with all benefits. Further, though the 
1 st Respondent has alleged that there is no direct control 
or supervision over the Petitioner from Ex. W10 and W11 
which was addressed by the 1 st Respondent to the Security 
Officer, which requested the Secruity Officer to allow the 
Petitioner to carry out his duties at the airport premises 
clearly establish that the Petitioner was continuously 
working with the 1 st Respondent and not under the 2nd 
Respondent. No doubt, the wages of the Petitioner was 
paid through 2nd Respondent alone, hence, it cannot be 
said that the 2nd Respondent has exercised control and 
supervision over the Petitioner. Further, MW1 namely 
Mr. D. Narayanan who is a Selection Grade Senior Manager 
in the communication department of 1 st Respondent in his 
cross examination has admitted that the 2nd Respondent 
namely Hi Tech Engineering will not inspect the day to day 
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work of the Petitioner. Though he denied the suggestion 
that day to day work instruction will be given by the 1 st 
Respondent namely Airport Authority of India, when it is 
admitted by the Respondent witness that the day to day 
work instruction of the telephone exchange was not given 
by the contractor namely the 2nd Respondent, it can be 
presumed that the Petitioner and three other telephone 
operators were working only under the 1st Respondent/ 
Management and they have been controlled and supervised 
only by the 1st Respondent. Further, MW1 has admitted 
that the regular employees (telephone operators) are also 
working along with the contract employees and they are 
doing the same work as that of regular employees. Learned 
counsel for the Petitioner further contended that the 1st 
Respondent concern, which is a public sector undertaking 
have been indulging in unfair labour practice by engaging 
contract labour, even though it is prohibited by a 
Notification under section 10 of Contract Labour 
(Regulation & Abolition) Act only for monetary 
advantage by reducing the expenditure, he has also relied 
on the rulings reported in AIR 1995 SC 1893 GUJARAT 
ELECTRICITY BOARD Vs. HIND MAZDOOR SHABHA 
wherein the Supreme Court has held that “ apart from the 
fact that it is a unfair labour practice, it is also an 
economically short slighted and unsound policy, both 
from the point of view of the undertaking concerned and 
the country as a whole. The economic growth is not to be 
measured only in terms of production and profits. It has 
to be gauged primarily in terms of employment and 
earnings of the people. Man has to be the focal point of 
development. The attitude adopted by the undertakings 
is inconsistent with the need to reduce unemployment 
and the Govt, policy declared from time to time to give 
jobs to the unemployed This is apart from the mandate of 
the directive principles contained in Article 38, 39, 41, 
42, 43 and 47 of the Constitution. ” Relying on this 
decision, learned counsel for the Petitioner contended that 
in this case, though the appropriate Govt, has already 
abolished the contract labour system in the year 1993 in 
the 1st Respondent establishment, the 1st Respondent has 
entered into a contract with the 2nd Respondent, which is 
illegal and invalid and the contract is therefore, sham and 
nominal and only to deny the rights of the Petitioner and 
others. The job performed by the Petitioner and three others 
are perennial in nature and since they have continuously 
woked for more than 240 days in a year and for the period 
of 14 years in the 1st Respondent/Manangement under the 
direct control and supervision by its officers, the service 
of the Petitioner has to be regularised. Though the initial 
appointment was only as a contract labour, the 1st 
Respondent namely the principal employer has employed 
the Petitioner and three others continuously even after the 
notification of the Govt, banning the employment of 
contract labour and therefore, the Petitioner is entitled to 
the benefits as claimed in this dispute. 

9. 1 find much force in the contention of the learned 
counsel for the Petitioner. In SAIL case, reported in 2001 
4 LLN 135 the Full Bench of the Supreme Court has held 
that "on issuance of prohibition notification under section 
10(1) of Contract Labour (Regulation & Abolition) Act, 


prohibiting the employment of contract labour or 
otherwise in an industrial dispute brought before it by 
any contract labour with regard to the conditions of 
service, the industrial adjudicator will have to consider 
the question ‘whether the contractor has been interposed 
either on the ground of having undertaken to produce 
any given result for the establishment or for supply of 
contract labour for the work of the establishment under a 
genuine contract or is a mere ruse or camouflage to evade 
the compliance with various beneficial legislations so as 
to deprive the workers of benefits thereunder. If the 
contract is found to be not genuine, but mere 
camouflage, the so called contract labour will have to\be 
treated as employees of the principal employer who shrill 
be directed to regularise the services of contract labour 
in the establishment concerned, subject to the conditions 
as may be satisfied by it for that purpose in the light of 
para 6 hereunder. ” 

10. In this case, though the 1st Respondent alleged 
that contract is genuine, it cannot be said that he can enter 
into a contract even after the year 1993 i.e. after the 
notification issued by the Govt, dated 2-3-1993. It is well 
established that the competent authority has refused to 
give licence and also registration under Contract Labour 
(Regulation & Abolition) Act on the ground that Govt, has 
issued notification prohibiting the contract labour with 
regard to telephone operator job in the 1st Respondent/ 
Management, and the 1st Respondent/Management has 
entered into the contract with the 2nd Respondent/ 
Management only to deprive the rights of the contract 
labourers and also the benefits under the labour 
legislations. When the Petitioner has stated that he has 
been continuously working in the 1st Respondent / 
Management as a telephone operator and the work of 
telephone operator is perennial in nature, the 1st 
Respondent has not denied that the Petitoners are not 
working continuously in the 1st Respondent/Management. 
Further, it is not the case of the 1st Respondent that the 
work done by the Petitioner is a temporary one and there is 
no work for the telephone operator in the 1st Respondent / 
Management, on the other hand, the Petitioner has 
produced Ex. W5, W6, W7 wherein one Ms. Anuradha 
has been selected for the post of telephone operator under 
the 1st Respondent/Management i.e. in the year 1997 after 
the date of notification issued by Govt, with regard to the 
ban on contract labour. Under such circumstances, it 
cannot be said that there is no vacancy or work for the 
Petitioner as telephone operator in the 1st Respondent/ 
Management. Therefore, 1 come to the conclusion that after 
the notification dated 2-3-1993, the contract entered into 
between the 1st Respondent and 2nd Respondent is only 
a sham and nominal and it was made only to deny the 
benefits to Petitioner and three others under the labour 
legislations and it is only unfair labour practice exercised 
by the 1st Respondent against the Petitioner and three 
others. Under such circumstances, I find this point in favour 
of the Petitoner. 

Point No. 2 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 
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demand of the 
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hesitation to coiii 
entitled to the rej 
back wages, the 
wages and the 
regularise the sei 
claim petition. 

12. Thus, 


(Dictated to 
and pronounced by 
2007.) 


of my foregoing findings, I find the 
Petitioner for reinstatement in the 1st 
[i nagement is justified and I have no 
le to the conclusion that the Petitioner is 
ief of reinstatement and with regard to the 
(Petitioner is entitled to 50% of the back 
Respondent/Management is directed to 
of the Petitioner from the date of the 
Costs. 

£ ie reference is answered accordingly. 

e P.A., transcribed and typed by him, corrected 
in the open court on this day the 14th May, 


1st 


mice 


Nb 


K. JAYARAMAN, Presiding Officer 

Witnesses Exami ned 
For the 1st Party/ Petitioner: WW1 Sri M. Swaminathan 

WW 2 Sri Kolappan 

For the II Party/ 

Management 
Documents Marked 
For the 1st Party/] ’etitioner: 

Ex. No. Date Description 


MW 1 Sri D. Narayanan 


W1 

21-03-95 

W2 

03-05-95 

W3 

21-09-95 

W4 

16-10-95 

W5 

13-03-97 

W6 

01-04-97 

W7 

03-04-97 

W8 

01-02-99 

W9 

18-04-00 

W10 

17-10-01 

Wll 

26-12-01 

W12 

27-03-02 

W13 

25-02-04 

W14 

14-05-04 


Xerox copy of the circular issued by 
Respondent advising Petitioner to 
attend training 

Xerox copy of the letter from 2nd 
Respondent to Assistant Labour 
Commissioner (Central) 

Xerox copy of the letter from RLC to 
2nd Respondent 

Xerox copy of the letter from 2nd 
Respondent to 1 st Respondent. 
Xerox copy of the interview call letter 
of 1st Respondent to Ms. Anuradha. 
Xerox copy of the appointment order 
issued to Anuradha 

Xerox copy of the joining report of 
Anuradha 

Xerox copy of the request letters of 
Petitioner to Central Advisory 
Contract Labour Board, New Delhi 

Xerox copy of the award in I.D. No. 
33/98 

Xerox copy of the letter from 1st 
Respondent to Security Officer for 
permission of Petitioner 
Xerox copy of the letter from 1st 
Respondent to Commandant, CISF 
for permission of Petitioner 

Xerox copy of the legal notice issued 
by Petitioner to 1st Respondent 
Xerox copy of the order of High Court 
in W.P. 4003/97 

Xerox copy of the 2A petition before 
Assistant Labour Commissioner 
(Central) 


W15 

Nfl 

Xerox copy of the objection filed by 
Respondent 

W16 

Nfl 

Xerox copy of the reply affidavit filed 
by Petitioner 

W17 

08-0904 

Xerox copy of the failure report of 
conciliation 

W18 

Nil 

Xerox copy of the notification No. S.O. 

142(E) dt 2-3-93 

For the II Party/Management:— 

Ex. No. Date 

Description 

W1 

25-08-89 

Xerox copy of the letter to advertising 
Manager The Hindu & published 
copy 

W2 

05-09-89 

Xerox copy of the offer letter given 
by various companies 

W3 

2009-89 

Xerox copy of the calling letter for an 
agency by 11 Party/Management 

W4 

12-10-89 

Xerox copy of the offer letter given 
by Hi tech engg. 

W5 

16-03-90 

Xerox copy of the agreement between 
Respondents 

W6 

0603-90 

Xerox copy of the closed duty chart 
of telephone operators 

W7 

11-03-90 

Xerox copy of the duty roaster 

W8 

11-04-90 

Xerox copy of the letter of non¬ 
performance of PABX 

W9 

17-04-90 

Xerox copy of the letter from 1st 
Respondent to 2nd Respondent 
regarding poor performance of staff 

MIO 

2604-90 

Xerox copy of the reply given by 
2nd Respondent. 

Mil 

20-12-90 

Xerox copy of the letter regarding 
change of operators. 

M12 

1603-91 

Xerox copy of the letter regarding 
extension of contract. 

M13 

0904-91 

Xerox copy of the letter regarding 
change of operator. 

M14 

27-08-91 

Xerox copy of the letter regarding 
extension of contract. 

M15 

16-12-95 

Xerox copy of the agreement 
between 1 st and 2nd Respondents. 

MI 6 

Q2-09-97 

Xerox copy of the letter informing 
that one of the Operators was on 
leave. 

M17 

02-0997 

Xerox copy of the letter regarding 
termination of one of the operator. 

M18 

18-03-02 

Xerox copy of the letter regarding 
contract become Surplus. 

MI9 

02-05-02 

Xerox copy of the letter regarding 
forwarding bills. 

M20 

060602 

Xerox copy of the letter regarding 
sanction of bill amt. 


i -I 4 < « i . m . 
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3TT. 1956. —SffafWT, 1947 (1947 
w 14) nft m\ 17 ^ 3^^<ui 4, ■^^crTR°nrTjqifo 
WhV iMtb «^ldp4H<ri ^ WVW ^ TT®T£ foqWq>T sjfc 
^4*kT ^ 3FJ3R if ftffe: a f teft fi rfr if 

^0*h 3fltilfti«*> arfwjT^i-2 ■sfr wiz (ttt4 

TTW 17/2002) ^ IPFlftld ^Tcft t, ift TT^R ^ 
13-6-2007 UTTf «m 

[TT. 1^-42012/72/2001-3!lf 31R (Tft^R-II)] 
3F3PT ^RIT 45, 3rf*FFrft 
New Delhi, the 13th June, 2007 

S. O. 1956.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 17 of2002 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court No.2, 
Mumbai as shown in the Annexure, in the Industrial Dispute 
between the management of M/s. Apparel Export 
Promotion Council, and their workmen, received by the 
Central Government on 13-6-2007. 


[No. L-42012/72/2001-IR(CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

A.A. Lad, Presiding Officer 

Ref. No. CGIT-2/17 of 2002 

Employers in Relation to the Management of M/s. 
Apparel Export Promotion Council 

The Joint Director 

M/s. Apparel Export Promotion Council 
Bajaj Bhavan, 12th floor 
Nariman Point 

Mumbai-400021 : First Party 

V/s. 


Their Workmen 

Mr. Rajendra Pillai 
Mane House, Room No. 2 
Prabhat Colony 
Santacruz(E) 

Mumbai 400055 : Second Party 

APPEARANCES 


For the Empoloyer 
First Party 

For the Workmen 
Second Party 


Mr.B.KHegde 

Advocate 

Mr. B. K. Ashok 
Advocate 


Mumbai, dated 24th May, 2007 

AWARD PART-1 


The Government of India Ministry of labour by its 
Order No. L-42012/72/2001/IR(CM-I1) dated 304)1-2002 in 


exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Apparel 

Export Promotion Council, Mumbai in terminating 

the services of Shri Rajendra Pillai w.e.f. 6-5-1997 is 

legal and justified? If not, to what relief the workman 

is entitled to?” 

2. Claim Statement is filed at Ex-7 by the second party 
workman stating that, first party is an establishment 
sponsored by Ministry to Textiles, Government of India, 
where more than 300 employees are working and Mumbai 
about hundred. 

3. By appointment letter dated 15-6-1984, second party 
was appointed as a Jr. Assistant on salary Rs. 6000/- per 
month. In 1986 second party became a active member of 
the Trade Union Known by name ‘Employees Association 
of AEPC’ which was registered under Trade Union. He 
was General Secretary for the period of eight years. Looking 
the trade union activities of second party first party started 
harassing him. During the tenure of eight years as a 
Secretary of the Union, Union challenged all illegal 
activities of the first party. It also challenged unfair labour 
practice adopted by the first party. In all approach of the 
first party was against the interest of its employees and it 
was not tolerated by the union. To counter check the hurdle 
of the union, first party filed false and frivolous chargesheet 
and initiated enquiry with the help of its favourable officer. 
There was no evidence led against the second party. Inquiry 
officer was bias. Charges were not proved still action of 
dismissal was taken against the second party. So it prayed 
to quash and set aside the termination order dated 
06-5-1997 observing enquiry not fair and proper vis-a-vis 
findings perverse with direction to first party to reinstate 
second party workman with benefits of backwages. 

4. This is resisted by first party by filing written 
Statement Ex- 8 stating that, second party cannot raise this 
dispute against it since he availed the process of law 
available under MRTU and Pulp Act filing complaint under 
Section 28( 1) read with items 5 and 9 of schedule 4 and as 
such res-judicata applies to the prayer of the second party 
workman. Besides it is stated that, second party is 
designated as junior assistant. First party is not an industry. 
It is just importing garments from outside countries like 
U.S.A., E.E.C, Canada, Norway. While working with first 
party as Jr. Assistant, second party employee, Rajendra 
Pillai indulged in to grave and serious misconducts and 
invited charge sheet and enquiry. After giving show cause 
notice dated 21-10-1994 and after obtaining explanation, 
charge sheet was served and enquiry was initiated. Full 
opportunity was given to second party workman. Even 
State Tribunal permitted second party to be represented 
by legal counsel in the domestic enquiry. Charges were of 
serious nature. Evidence was led before Inquiry Officer 
and after going through it and facts placed before Inquiry 
Officer, he concluded second party guilty of the charges 
levelled against him. As the charges were of serious nature 


4456 


THE G AZE TTE OF INDIA : JULY 7, 2007/ASADHA 16, 1929 


[Part II— Sec. 3(ii>] 


which were prov* 
dismissal was tak 
submitted that, rei 
fair and proper vis 

5. In view 
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fd against second party, decision of 
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erence be rejected observing enquiry 
a vis findings not perverse. 

of above pleadings, my Learned 
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on the point of enquiry which are to be 
[inary issues and its findings which I 


Finding 


i Whether the domestic inquiry 
conducte J against the workman 
was as pc r the Principles of 
Natural J jstice? 

ii Whether the findings of the 
Inquiry C fficer are perverse? 

Reasons 

Issue Nos. t & 2 :—- 
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charges were friv 
first party conte 
Evidence was be 
Inquiry Officer ob 

7. To supp 
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Against that no e\ 
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that he does not v 
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>arty challenged the enquiry stating 
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“ore Inquiry Officer and relying on it, 
served second party guilty of the charges. 

>rt that, no evidence is led by second 
ihis Ex-12, second party admitted the 
itained that, findings were perverse, 
idence is led by first party also. Written 
imitted by second party at Ex-20 and by 
with some citations. 

stated above, in part-I award we have 
ad findings of it. Second party contends 
ant to dispute die enquiry at present but 
that findings were perverse. As stated 
e led by any of the sides. 

ition reveals that, second party does not 
; the procedure adopted in conducting 
rtunity given, but want to challenge the 
iquiry Officer. So now, issue is of the 
lquiry Officer. The copy of enquiry is 
led by first party with Ex-9 where we find 
re written by Inquiry Officer for recording 
enquiry. We find 153 questions were 
ver of it by the Inquiry Officer. So as far 
cemed and its procedure, there appears 
le second party's side. 

party want to challenge the findings of 
;er as stated above. Whereas evidence 
Inquiry Officer and findings were also 
by first party with Ex-9. From internal 
) 230 we find in the said portion charges 
veiled against the second party. Even the 
ination given by the second party dated 
-11-94 where he denied the charges. He 
ence recorded before him of witnesses 
anghai Mr. Murlidharan, Mrs. Ammini 


Jacob and Mr. Jagdish Ladha. He also considered the 
deposition of Jagdish Ladha more precisely of the incident 
dated 6-9-1994 where he states that, he withdrew Rs. 1 lakh 
from Central Bank of India, Mumbai Main Office as per 
demand of the second party workman. He also recorded 
further statement of Jagdish who states that, second party 
accepted said amount from him. He also referred the visit 
of second party to the office of Jagdish Ladha for collecting 
said amount and at the instance of Sanjay Sanghai said 
amount was given to second party workman. He also 
referred the copy of the application dated 2-9-1992. He also 
referred the admission given by second party and role 
played by him in the said transaction. He also considered 
the amount of Rs. 1 lakh given by Ladha for Sanjay Sanghai 
to second party workman to show favour to their claim. 
Besides the considered evidence of other witness of the 
management. He also considered the request made by 
Sanjay Sanghai to Pillai second party workman to change 
the annexure dated 2-9-1994. He also observed the meeting 
of second party workman with these witnesses and role 
played by second party during their visit. Relying on all 
that Inquiry Officer observed that act of Sanjay Sanghai 
was against the interest of AEPC i.e. against first party’s 
policy and second party helped Sanjay Sanghai in doing 
that and held second party guilty of the charges. 

11 . So if we considered all these coupled with 
evidence recorded by the Inquiry Officer which is not 
challenged at all by second party, I conclude that, there is 
no case of second party to conclude that findings were 
perverse. 

12. So I answer above issues to that effect and passes 
the order observing enquiry fair and proper and findings 
not perverse. Hence the order: 

ORDER 

(1) Enquiry is fair and proper and findings not 
perverse. 

(2) Parties to appear on quantum of punishment. 

A. A. LAD, Presiding Officer 
^ 13 2007 

m. 31T. 1957.—ayfc PW 1947 (1947 

14) ^ m 17 ^ 

tariff frm ^ ^ 

(■*M m #*ft3nfet-2/63 2005 ) ^ wfsra wt 

t, ^ 13-6-2007 ^ W<T «TT» 

[U ^-40012/143/2004-3*1$ 3*R Ost.^)] 

fhF, 3*msrct 
New Delhi, the 13th June, 2007 

S. O. 1957.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/63 of2005) Government Industrial Tribunal cum Labour 
ourt. No. II, Mumbai as shown in the Annexure, in the 
Industrial Dispute between the employer in relation to 
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management of Mahanagar Telephone Nigam Ltd. and 
their wbrkaen, wich was received by the Central 
Government on 13-6-2007. 

[No. L-40012/143/2004-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Presiding Officer: A.A. Lad, CGIT-2/63 of2005 

PRESENT 

A. A. Lad, Presiding Officer 

Employers in Relation to Management of Mahanagar 
Telephone Nigam Ltd. 

The General Manager (LC) 

Mahanagar Telephone Nigam Ltd. 

Telephone Building, C.R. Marg, Fort 

Mumbai-400001 

V/s. 

Their Workmen 

Smt. Mani Alji Kundhadiya, 

89/D, Raje Shivaji Building Room No. 93,4th Floor 
Shivdas Chapsi Marg, Shanti Path, 

Mazgaon, Mumbai 400 010. 

APPEARANCES 

For the Employer: Mr. V. Narayanan, Advocate 
For the Workman: Mr. J.H. Sawant Advocate 
Mumbai, dated 21 st May, 2007 
AWARD 

The Government of India, Ministry of Labour by its 
order No. L-40012/143/2004/IR(DU) Dated 22-03-2005 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication. 

“Whether the action of the management of Divisional 
Engineer (LC) N&E, MTNL, Mumbai by illegal 
retrenching the services of Smt. Mani Alji 
Kundhadiya w.e.f. 8-1-2004 is justified. If not, what 
relief the workman, Smt. Mani Alji Kundhadiya is 
entitled to?” 

2. Claim Statement is filed at Ex-5 making out case 
that initially second party was engaged as a casual labourer 
on 3-2-94. Her services were terminated w.e.f. 1 -6-96. Said 
was challenged by raising dispute and by Ref. CGIT-2/94 
of 1998. It was decided by this Court on 21-06-99 directing 
first Party to reinstate second party workman observing 
termination dated 1-6-96 not justified and ordered to pay 
backwages w.e.f said termination. Said order was challenged 
by first party before Hon'ble Bombay High Court which 
was dismissed. Then Special Leave petition was filed before 


Apex Court which was also turned down. Thereafter second 
party was reinstated by order dated 5-9-2002 referring all 
those orders. It is stated that, again after reinstatement 
she was terminated by order dated 8-1-2003 mentioning 
that there are number of sweepers working on regular basis 
with first party and as such services of second party does 
not require. Said is challenged by the second party by 
approaching Conciliation Officer where she demanded 
reinstatement. No heed was given to the demand of the 
second party. So by letter dated 14-5-2004 she approached 
Assistant Labour Commissioner (C) and requested to 
consider her grievances of considering her reinstatement. 
Both Conciliation Officer vis a vis ALC(C) held number of 
meeting and when they realized that first party is not going 
to consider the grievance of the second party, submitted 
failure report on 2-9-2004 to Central Government and in 
tertum Central Government, Labour Ministry forwarded 
the subject-matter for adjudication. So she claimed to set 
aside the order of termination under challenge with order 
of backwages and continuity of service. 

3. This is disputed by the first party by filing 
exhaustive reply at Ex-6 making out case that, though she 
was reinstated as per order of the Hon’ble High Court, in 
fact there were numher of sweepers working in regular basis 
with first party and as such no work is available with First 
party to assign it to second party workman. So notice was 
given offering all legal dues intimating second party that, 
her services is not required as work is not available. It is 
stated that, decision taken by first party is just proper and 
does not require to be interfered. It is denied that, second 
party is entitled to reinstatement. She was reinstated as a 
casual labourer and does not acquire status of permanency. 
So it is submitted that, action of termination taken against 
second party dated 8-11 -2004 is just and proper. 

4. In view of above pleadings, issues are tramed at 
Ex-I which I answer as under: 

ISSUES FINDINGS 

(i) Whether action in dispute of termination is just and 
proper? No. 

(ii) Whether second party is entitled tor reinstatement? 
Yes, 

(iii) What order? As per order below. 

REASONS 

5. This is a rather unique reference and one must 
appreciate the fight given by the second party who is a 
lady and illiterate to get justice. It is to be noted that this 
second party worked with first party as a casual labourer 
from 3-2-94 till 1-6-96. On 1-6-96 her services were 
terminated which she challenged by approaching Labour 
Commissioner (C). The dispute was referred by sending 
failure report and in turn Central Government Ministry of 
Labour & Employment forwarded same for adjudication. 
Said was allowed by this Tribunal by order dated 21/6/99 
with a direction to first party to reinstate second party, 
giving benefits of backwages and continuity of services 
observing termination dated 1-6-96 not justified. It is to be 
noted that, said was challenged before Hon’ble High Court 
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s filed at Ex-23 and R.B. More whose 
Ex-25. In the cross these two witnesses 
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taken by first party is that there was no 
g legal notice of one month and offering 
s terminated which is legal. However it 
Record whether seniority list was prepared 
sjidered while retrenching second party 
so not made clear, whether second party 
^mong the staff of sweeper category and 
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rve that, legal procedure as required is 
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of Industrial Disputes Act are not followed* and no 
explanation are given by first party on that point. Written 
Arguments are submitted by second party at Ex-31 atnd by 
first party at Ex-32. 

9. Number of case laws are referred by second party 
to challenge the termination and second party place reliance 
on Citation published in 1995IICLR page 588 where our 
High Court observed that, when provision df Sect’ in 25-G 
are not followed such a termination is illegal. Same view is 
taken by Delhi High Court while deciding cage of Municipal 
Corporation of Delhi V/s Shyam Lai &.Onj. published in 
1995 I CLR page 315. In another case our fyonble High 
Court followed same view while deciding c^se of ANZ 
Grindlays Bank V/s. General Secretary, Grindlays Bank 
Employees Union & Ors. published in 20011 CLfapage 570. 
Our Hon’ble Court while deciding case of Trade-wings 
Ltd. V/s. Prabhakar Dattaram Phodkar & Ors. published in 
1993 Iff LLJ page 299 Bombay observed that non payment 
of retrenchment compensation vitiate the termination. 

10. So if we consider all these coupled with case 
made out by both, I am of the view that, termination under 
challenge dated 8-1-2004 is not just and proper and require 
to be quashed and set aside. Besides it is be noted that, 
second party was reinstated by the first party as per the 
decisions of the Hon’ble High Court and Supreme Court. 
Said reinstatement was not with restricted meanings as 
taken by the first party observing she was taken as a casual 
labourer. There was no such observation and direction of 
any of the Court to reinstate second party on casual basis. 
The initial order was that, “Termination dated 1 -6-96 is not 
justified and management is directed to reinstate her in 
service in continuity and pay her backwages w.e.f. 1 -6-96”. 
By this, it is crystal clear that, she was reinstated on regular 
basis and continuity of services was given by the said 
order which does not project that, she was directed to take 
on casual basis as presumed by first party and by said 
they used their right of termination which they exercised 
by order dated 8-1-2004. So I am of the opinion that she 
must get entire backwages from first party with continuity 
of service and ancillary benefits w.e.f. 8-1-2004. It is to be 
noted that, though first party terminated her services and 
she went upto Supreme Court and first party did not get 
any relief still one has to note the daring of the first party 
that, still they terminated her on flimsy ground of 
appointment of second party on casual basis. Infact this 
termination is nothing but misuse of process of law and 
decision taken in colorable exercises of its power as 
employer. So I answer the above issues to that effect. Hence 
the order: 

ORDER 

1. Reference is allowed 

2 Termination dated 8-1-2004 is not legal and justified 
and hence quashed and set aside. 

3. First party is directed to reinstate second party 
Smt. Alji Kundhadiya w.e.f. 8-1-2004 with all benefits 
i.e. continuity of service and ancillary benefits 
attached to that post. 

Date : 21st May 2007 A. A. LAD, Presiding Officer 
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New Delhi, the 13th June, 2007 

S. O. 1958.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/77/2000) of the Central Government Industrial Tribunal 
Labour Court No. 2, Mumbai now as shown in the 
Annexure, in the Industrial Dispute between the 
Employers in relation to the management of A B S Pacific 
India and their workman, which was received by the Central 
Government on 13-6*2007. 

[No. L-31011/6/2000-IR (M)] 
N.S. BORA, DeskOfficer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

AA. Lad, Presiding Officer 

Reference No. CGIT-2/77 of 2000 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF ABS PACIFIC 

The Manager (India) 

ABS Pacific 
Gty Ice Building 
298, P. Nariman Street 
Fort 

Mumbai-400001 .First Party 

V/s 

Their Workmen 
Mrs. Loretta D’mello 

3/3/10, Navjivan Co-op. Housing Soc. Ltd. 

Lamington Road 

Mumbai 400008 .Second Party 

APPEARANCES: 

For the Employer : Ms. Shilpa Bhatia, Advocate 

(First) Party 

For the Workman: Mr. P. M. Patel, Advocate 

(Second Party) 

Mumbai, dated 25 th May, 2007 


The Government of India, Ministry of Labour by its 
Order No. L-31011/6/2000/ IR(M) dated 14-06-2000 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of section 10 of the 
Industrial Disputes Act, 194J7 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action M/s. ABS Pacific India by 
terminating Smt. Loretta D’Mello from the services 
of the company is justified and proper? If not, then 
what relief the workman is entitled to?” 

2. Claim statement is filed at Ex-5 stating that she 
was appointed as a Secretary from 15-02-1968. During her 
employment she worked as a stenographer and attended 
work of filing, telex operating, disbursement of cash, 
cheques etc. She also supervised the work at the instance 
of officers. She was also preparing monthly expenses, 
invoices, statement and helping the Director at the end of 
the year. 

3. First party is a Society which offers classification 
services to Ships and other Sea-going structures. The 
function of first party is to develop and publish standards 
for the design, construction and maintenance of ships and 
other sea-going structures. It is made applicable to ensure 
safety of life and property which travels with ship. The 
management charges fees for surveys required by ship 
owners and ship builders and as such, it is an ‘industry’. 

4. She states that, in the year 1975 her designation 
was changed to that of Secretary to ‘Executive Secretary’. 
However she was doing the same work which she was 
doing previously. The allowance which were payable to 
her were stopped illegally by the first party. When she 
demanded it, it was not liked by the first party. She filed 
complaint for that before State Industrial Court under 
MRTU Pulp Act. The decision taken by second party to 
file such complaint was not liked by first party. So it took 
decision of dismissal and terminated her services with 
immediate effect by order dated 31-07-1992. According to 
second party said termination is illegal and first party cannot 
terminate her without following due process of law. She 
raised said dispute which was referred to State Industrial 
Court. Said was challenged by first party by filing WP No. 
840 of 1995 where Hon’ble High Court observed Central 
Government was appropriate Government. So matter was 
referred to ALC (C). She prayed that, decision taken by 
first party of termination is not legal and she be reinstated 
with benefits of backwages and. continuity of service. 

5. It is disputed by first party by filing reply at Ex-7 
stating that, second party does not fall in the category of 
‘workman’ and Under Section 2 (s) of Industrial Disputes 
Act and as such, reference required to be rejected on that 
count only. It is further stated that, her duties, the salary 
paid to second party and power given to second party 
does not permit her to claim as a workman and since she is 
not a ‘workman’, she cannot be protected under provisions 
of Industrial Disputes Act. So it is submitted that, reference 
be rejected on that count only. 
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6 . In view of the above pleadings, my Learned 
Predecessor framed issues at Ex-9 which I answer as 
follows: 

Issues Findings 

(0 Whether Si at. Loretta D’ Mello is a 
workman u ader Section 2 (s) of the 
Industrial Disputes Act? Yes 

(ii) Whether Si at. Loretta D’Mello proves 
that she ha:; been illegally terminated 

from the se rvices of the company? Yes 

(iii) Whether th £ action of M/s. ABS Pacific 
India by ter nainating Smt. Loretta D’Mello 
from the se rvices of the Company is 

justified an i proper? No 

(iv) What relief Smt. Loretta 

D’Mello is entitled to? Second Party is entitled 

for reinstatement with 
continuity of service and 
back wages. 

Reasons 

Issue No. 1: 

7. Second party claimed that, she was appointed as 
a Secretary to t le principle Surveyor by order dated 
15-02-1968. She vas doing work of filing, telex operating, 
distributing cash cheques etc. Then she was promoted in 
1975 and design* ted her as Executive Secretary. However 
she states that, s le used to do the same work which she 
was doing prior ;o 1975. This is challenged by first party 
saying that, she i i not ‘workman’ and that is the only say 
of the first party on that point. To support that, second 
party place reliant e on her affidavit recorded at Ex-14 where 
she reproduced all those things. She admits that, she 
signed document s pages 15,16,19 of Ex-20 and explained 
that, she signed t rose at the instance of her superior. She 
also admits num >er of correspondences referred to her, 
explaining that, a t the instance of Kochar, her Senior, she 
signed those. Ag linst that, first party has examined said 
Kochar at Ex-2 > who admits that, second party was 
appointed as Sec etary. He admits that, second party was 
not deciding as tc who was to visit abroad and who is to be 
called to India. H j also admits that, second party has fixed 
working hours. H e admits that circular produced at page 3. 
Ex-10 was applic ible to second party also. He also admits 
that, he gave insti uctions to second party as per page 121. 
He admits that, P< >wer of Attorney was not given to second 
party of the firsl party. He admits that he was having 
discussions with second party and then second party was 
typing it which v as signed by him. So all these nature of 
work projected by both in this evidence does not reveal 
that, second part) was doing other work than clerical. Her 
case is that, she vas taking dictation and doing filing as 
well as working i is a telex operator and distributing cash 
and cheques. This type of work is nothing but clerical 
where mind does not require to apply by the second party. 
It is not projectec how much role was of the second party 
in taking decisior in the policy of first party. Even it is not 


case of first party that, second party was discussing in 
deciding policy of the 1st Party and was playing major role 
in decision taking matters. When second party’s view are 
not taken while making policy and when she was having 
fixed time of her schedule and used to work as per the 
dictation of Mr. Kochar, how she can be treated not 
‘workman’ as pleaded by first party? The Written 
Arguments submitted by first party at Ex-38 with number 
of citations does not project on her duties which oust her 
from the definition of ‘workman’ as defined under Section 
2 (s) of the Industrial Disputes Act. It is not pointed out 
what are the duties of second party. On the contrary, 
second party has contended that, she was doing particular 
duties. Against that no specific case is made out by first 
party. All these reveal that, second party is a ‘workman’ 
and she was having no more status than that of workman. 
So I observe second party as a ‘workman’. Accordingly I 
answer this issue to that effect. 

Issues nos. 2 & 3 : 

8 . Second party challenged the termination saying 
that, she was terminated abruptly when she demanded her 
allowances and when she complained before State 
Industrial Court. As far as this contention is concerned, it 
is not challenged and it is not explained by first party, how 
its action is legal? Second party contents that, by 
termination dated 31-07-1992, she was terminated with 
immediate effect. In the reply filed at Ex-7, first party is 
silent about it and just concentrates on the status of the 
second party and did not utter any thing about legality of 
termination and demand of the second party. Even there is 
no evidence on that point besides, pleadings of the first 
party. Besides, it is not prayer of any side decide issue of 
workman initially. Even there is no order of the Court to 
decide issue of workman as a preliminary issue. All thus 
reveals that, first party does not want to challenge her 
demand of reinstatement. When said termination is not 
justified by the first party and when second party states 
that, it is illegal termination which is not disputed seriously 
by the first party vis-a-vis not justified by first party, I am 
of the opinion that, said termination is illegal. 

9. Apart from that, there is no legal notice. It is not 
the case of the first party that, legal dues were paid before 
terminating her services. Also it is not case of the first 
party that, retrenchment benefits were paid to second party 
considering her long term of service. It is not explained 
why her services were terminated? On all these counts, 
first party is silent. 

10. All that led me to come to the conclusion that, 
termination is illegal and require to be quashed and set 
aside by reinstating second party. Hence the order: 

ORDER 

(1) Reference is allowed 

(2) Termination of second party Smt. Loretta D’Mello 
dated 31-07-1992 is quashed and set aside with 
direction to first party to reinstate her and give 
benefits of backwages with continuity of service. 

Date: 25-5-2007 A. A. LAD, Presiding Officer 
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New Delhi, the 14th June, 2007 
S.O. 1959.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 
No. 11/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court, Asansol as shown in the Annexure in 
the Industrial Dispute between the management of 
M/s. Eastern Coalfields Limited, and their workmen, 
received by the Central Government on 14-06-2007. 

[No. L-22012/89/2004-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT 

Sri Md. Sarfaraz Khan, Presiding Officer. 

Reference No. 11 of2005 

PARTIES: The Agent, MIC Jhanjra Project of E.C.L., 
Loudoha, Burdwan 
Vrs. 

The General Secretary, Koyala Mazdoor Congress, 
Asansol, Burdwan 
REPRESENTATIVES 

For the management: Sri P. K. Goswami, Advocate. 

For the union (Workman): Sri S. K. Pandey, 

General Secretary, Koyala 
Mazdoor Congress, Asansol. 
Industry : Coal 

State : West Bengal. 

Dated the 15-05-2007 
AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
89/2004-IR (CM-II) dated 01-02-2005 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 
SCHEDULE 

“Whether the action of the management of MIC 
Jhanjra Project under Jhanjra Area of M/s. Eastern 
Coalfields Limited in dismissing Sri Trinath Reddy, 
Face Crew, U.M. No. 508377 from service w.e.f. 
9-10-2002 is legal and justified? If not, to what relief 
is the concerned workman entitled?” 


2. On having received the Order No. L-22012/89/ 
2005-IR (CM-II) dated 1-2-2005 of the above mentioned 
reference from the Govt, of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
11 of 2005 was registered on 14-02-05 and accordingly an 
order to that effect was passed to issue notices to the 
respective parties through the registered post directing 
them to appear in the court on the date fixed and file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. Pursuant to 
the said order notices through the registered post were 
sent to the parties concerned. Sri P. K. Goswami, Advocate 
and Sri S. K. Pandey, General Secretary of the union 
appeared to represent the management and the workman 
concerned respectively and filed their written statement in 
support of their claims. 

3. In brief compass the case of the union as set forth 
in its written statement is that Sh. Trinath Reddy was a 
permanent employee of the company working as Face Crew 
at MIC Jhanjra Project, Jhanjra Area of M/s. Eastern 
Coalfields Limited. 

4. The main case of the union is that the delinquent 
workman absented from his duty w.e.f. 6-5-2002 to 
13-6-2002 due to his sickness and subsequently charge 
sheeted for the same and thereafter he was dismissed from 
his service by the company w.e.f. 9-10-2002. 

5. The further case of the union is that the workman 
concerned had neither recieved any charge sheet nor any 
copy of enquiry notice was served upon him and the 
workman concerned was thrown out of employment without 
giving him any opportunity to defend himself. The principle 
of natural justice was also denied to the delinquent 
employee as the so called enquiry was held ex-parte. 

6. It is also the case of the union that the workman 
concerned was never served with the second show cause 
notice before awarding him such a harsh punishment of 
dismissal and since then the delinquent employee is sitting 
idle without any job. Lastly the order of awarding the 
punishment of dismissal has been claimed to be illegal and 
unjustified and a relief for reinstatement of the workman in 
the service with the payment of full back wages along with 
other consequential benefit has been sought. 

7. On the other hand the defence case of the 
management in short as per the written statement is that 
the concerned workman had absented himself from 
attending his duty without any reason shown to the 
management or he did not dare to pray for any leave as 
such his absence was declared unauthorized. The charge 
dated 13-6-2002 as per clause 26:29 of the Certified Standing 
Order was issued seeking clarification of his absence from 
duty w.e.f. 6-5-2002 but the concerned workman did not 
give any response to the charge sheet neither he attended 
at the enquiry which was held to enquire the charges leveled 
against him. Ultimately the ex-parte enquiry was held by 
the enquiry officer who found the charges proved and 
held him guilty for the same. 

8. The further case of defence of the management is 
that the delinquent workman was in habit of absenting 
from his duties for which he was charge sheeted on several 
occasion. He was warned on the basis of charge sheet 
dated 8-5-98 for unauthorized absence. He was further 
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same kind of charges dated 6-6-2000 and 
The past attendance was also not praise 
vorkman concerned does not deserve any 
l he was dismissed. The management has 
re the action taken by the management as 
d and claimed that the delinquent wor kman 
) get any relief sought for. 

rusal of the order sheets of the record it 
n 21-10-05 a hearing on preliminary point 
tie validity and die fairness of the enquiry 
s held to be valid, just and legal. The 
f the union had categorically admitted that 
idity in the enquiry proceeding. Thereafter 
fixed for final hearing of the dispute on 
finally heard on 15-5-07 and the award was 
r order. 

ing in view of the pleadings of both the 
materials available on the record. I find 
ich are admitted one. So before entering 
on of the merit of the case, I would like to 
lets which are admitted by the parties. 

the admitted fact that the delinquent 
inath Reddy was a permanent employee of 
rkingas Face Crew, MIC, Jhanjra Project 
ea of M/s. Eastern Coalfields Limited. 

Iso the admitted fact that the delinquent 
ibsent from his duty w.e.f. 6-5-2002 to 
lout any leave or prior permission and 
he management and accordingly he was 
or his unauthorized absence from duty. 

he next admitted fact that due to non- 
> workman concerned an ex-parte domestic 
ducted by the management in which the 
had held him guilty for committing the 
lauthorized absence for the said relevant 
n for which the workman concerned was 
competent authority from his service on 

so directly or indirectly admitted case of 
the workman concerned never reported 
y management during the entire period of 
written intimation stating the reason of 
submitted by the delinquent employee to 

le settled principle of law that the facts 
be proved. Since all these facts mentioned 
d one. So I do not think proper to discuss 

he pelusal of the record it transpires that 
ies has examined any oral witness in 
se. The record further reflects that the 
is produced Xerox copies of some 
ix copy of the charge sheet, Enquiry 
ler with its findings, order of dismissal, 

‘ dated 18-9-2002 issued to the workman 
copies of enquiry notice dated 30-6-02, 
)2. These documents filed by the side of 
re official letters which are admitted one 
r genuineness of the same has not been 


challenged by the union. From the side of the union a 
Medical Certificate of fitness of the workman has been 
filed. 

17. It is obvious from the record that the delinquent 
workman was charge sheeted for committing the 
misconduct of unauthorized absence for more than one 
month and when the workman concerned in spite of 
registered notice did not appear to explain the charge sheet 
the domestic enquiry was ordered to be conducted by an 
Enquiry Officer. It is further clear from the record that the 
said enquiry officer had sent the notices of enquiry thrice 
by the registered post to the home address of the workman 
concerned. The service of the notice will be deemed to be 
just and proper and legal in the eye of law. It is the 
proposition of law that when a communication is sent on 
proper address it is presumed that it was received in due 
course of time. Through the notice, date, time and place of 
enquiry was duly intimated to the workman concerned, so 
the plea of the union that no opportunity of hearing was 
given to him does not appear to be reasonable. Apart from 
this the union during the time of hearing on the preliminary 
point had admitted that there was no invalidity in the 
enquiry proceeding and as such the enquiry proceeding 
was held to be fair and valid. It is also clear from the enquiry 
proceeding and its findings t hat one Bimal Chandra Ghosh, 
management representative was examined during the 
course of enquiry proceeding who has clearly stated that 
the workman concerned was absenting from his duty from 
6-5-02 without any information or permission of the 
competent authority. It is further stated that the charge 
sheet for the misconduct was issued by the registered post 
to the workman at his home address but no response to 
that effect was made, ultimately the domestic enquiry was 
decided to be conducted. 

18. Having gone through the entire facts, 
circumstance, enquiry proceeding together with its findings 
I am satisfied to hold that the delinquent workman was 
admittedly absent from his duty w.e.f. 6-5-02 to 13-6-02 
continuously without any leave, prior permission or 
information to the management. The Enquiry Officer has 
rightly held him guilty for the alleged charges of 
unauthorized absence and in view of the prevailing facts 
the delinquent employee deserves some suitable 
punishment for the alleged proven misconduct as per the 
provision prescribed in the Model Standing Order 
applicable to the establishment. 

19. Now the only main point in issue for 
consideration before the court is to see as to how far the 
punishment of dismissal awarded to the workman 
concerned by the disciplinary authority is just, proper and 
proportionate to the alleged proven nature of misconduct. 

20. Heard the learned lawyer for the management 
and the union in detail on the points in question. It was 
submitted by the union that it is simple case of an 
unauthorized absence for one month and seven days only 
and the absence from the duty during the relevant period 
is duly explained and the reasons of absence supported 
with medical certificate is relevant and satisfactory. It was 
further submitted that the workman concerned has got 
unblemish record during the service tenure and there has 
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not been any complain of any misconduct against the 
workman. The management has also not charge sheeted 
him for habitual absenteeism nor any chit of paper in this 
regard has been filed in the pourt nor there is specific 
pleading in this regard. So it can be easily concluded that it 
is the first offence of the workman concerned which has 
been sufficiently explained and supported by the Medical 
Certificate indicating the compelling circumstance beyond 
the control of the workman concerned. During the course 
of argument it was also submitted that a simple case of 
Unauthorized absence for one month seven days can not 
be said to be a gross misconduct. The attention of the 
court was drawn towards the provision of the Model 
Standing Order where the extreme punishment prescribed 
is dismissal as per the gravity of the misconduct and it was 
claimed that the extreme penalty can not be imposed upon 
the workman in such a minor case of alleged misconduct of 
an unauthorized absence. This submission of the union 
has got sufficient force and appears to be convincing. 

21. It has been several times clearly observed by 
different Hon’ble High Courts and the Apex Court as well 
that before imposing a punishment of dismissal it is 
necessary for the disciplinary authority to consider socio¬ 
economic back ground of the workman, his family back 
ground, length of service put in by the employee, his past 
records and other surrounding circumstances including 
the nature of misconduct and lastly the compelling 
circumstance to commit the misconduct. These are the 
relevant factors which must have to be kept in mind by the 
authority at the time of imposing the punishment which of 
course has not been done by the authority in this case. 

22 . Admittedly the workman concerned is an illiterate 
man of the weaker section of the society who is undoubtedly 
financially weak and poor who has suffered a lot for more 
than four years for a minor misconduct of unauthorized 
absence for one month seven days under the compelling 
circumstances beyond his control. It is clear that there is 
no charge of habitual absenteeism against him and it is the 
first offence. Besides this the workman has got an 
unblemish record as no evidence or document has been 
produced by the management in this regard. The attention 
of the court was drawn by the union towards the provision 
of the Model Standing Order laid down under clause 27(1) 
(page 15) where various minor punishment have been 
prescribed to be awarded according to the gravity of this 
misconduct. I fail to think as to why only maximum 
punishment available under the said clause should be 
awarded in the present facts and circumstance of the case. 
It has been observed by the Apex Court that justice must 
be tempered with mercy and that the delinquent workman 
should be given an opportunity to reform himself and to be 
loyal and disciplinary employee of the management. 

23. However I am of the view that the punishment of 
dismissal for an unauthorized absence for one month seven 
days under the compelling circumstance and without any 
malafide intention is not just and proper rather it is too 
harsh a punishment which is totally disproportionate to 
the alleged misconduct proved. Besides this as per the 
directives of the Apex Court no second show cause notice 
before imposing the punishment of dismissal has heen 


issued to the delinquent employee which is the direct 
violation of the directive of the Apex Court and the 
principles of natural justice as well. Such a simple case 
should have been dealt with leniently by the management. 
In this view of the matter I think it just and proper to modify 
and substitute the same exercising the power under 11(A) 
of the I.D. Act, 1947 in order to meet the ends of justice and 
as such the impugned order of dismissal of the concerned 
workman is hereby set aside and he is directed to be 
reinstated with the continuity of the service. In. the light of 
the facts, circumstances and the proven misconduct) for 
which the punishment of dismissal was awarded to the 
workman concerned I think it appropriate that the 
delinquent workman be imposed a punishment of stoppage 
of two increments with the cumulative effects. It is farther 
directed that the workman concerned will be entitled to get 
only 40% of the back wages which will serve the ends of 
justice. Accordingly it is hereby 

ORDERED 

that let an “award” be and the same is passed on 
contest in favour of the workman concerned. Send the 
copies of the award to the Ministry of Labour, Government 
of India, New Delhi for information and needful. The 
reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 
^ Rcrtfl, 14 2007 

3BT.3TT. 1960.—fill* STfvPpjR, 1947 (1947 
^FT 14) *IRT 17 

3TT9» farfaNt ^ WRT5T ^ frfrsP bT sfa 

w=bK sMffar ^ ^ w (^*f 

4/2005 ) JWilfekl ^ 14-06-2007 

UTRT pn ril I 

[U T^T-42012/41 /2004-3ffij m (’Stl^T-Il)] 

3F5RT ifm, t&F 3Tfas?rRt 

New Delhi, the 14th June, 2007 

S.O. 1960. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 4/2005 of 
the Central Government Industrial Tribunal-cum-Labour 
Court Pune (Maharashtra) as shown in theAnnexure in 
the Industrial Dispute between the management of 
National Institute of Virology, and their workmen, received 
by the Central Government on 14-06-2007. 

[No. L42012/41/2004-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SHRI S.K. DESHPANDE, INDUSTRIAL 

TRIBUNAL, MAHARASHTRA AT PUNE 

Reference (IT) No. 4 of2005 
ADJUDICATION 
BETWEEN 

National Institute of Virology 
And 

Smt. A Chandrashekhar 

In the matter of reinstatement with fall back wages and 
continuity of service. 
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APPEARANCE 

ar the first party 
lor the second party 
AWARD 
(Date: 15-1-2007) 

Government in exercise of the powers 
se (d) of Sub-section (1) and Sub-section 
of the Industrial Disputes Act, 1947 (14 
red the present dispute for adjudication 
tween National Institute of Virology and 
lekhar, over the demand as mentioned in 
;nded to the order of reference. It reads 

te action of the management of National 
Virology, Pune, in terminating the 
Smt. A. Chandrashekhar, store servant 
>96 in the guise of resignation letter dated 
»legal and justified? If, not to what relief 
id workman is entitled to ?” 

kg to the second party, after the death of 
ras appointed on compassionate ground 
10-1984, since then she was permanently 
first party, getting Rs. 2,500 per month 
ltd her service record was clean and 
second party added that on 17-1-1997 
ent to concerned officer to make enquiry 
ion dues of three months, however, the 
obtained her signature on blank paper 
i, she was called on the next day, on that 
about oral termination of her services 
join duties from the next day and also 
cceptance of resignation. The second 
d that she never gave resignation of the 
ature was obtained on blank paper, she 
e about writing Marathi or Hindi, the 
iring on the resignation letter is not her 
I the resignation was obtained by 
minated her services. Lastly, the second 
getting signature on blank paper by 
X)nd party urged that getting signature 
misguiding the second party and then 
snts regarding resignation is illegal, 
labour practice, thus the second party 
nent in service on the same post, as the 
ti full back-wages and continuity of 

Darty strongly resisted the claim oi the 
ply, Ex.C-4. The first party contended 
ment is a society registered under the 
ged only in research activities in respect 
lo not have any activity of sale of the 
d any profit, entire expenditure is borne 
vt. through Indian Council of Medical 
/ing out these activities as a sovereign 
first party is not an ‘industry’ and this 
ave any jurisdiction to entertain the 
inordinate delay in raising the dispute,- 
ence as framed is not tenable under law. 


In the alternative, the first party contended that the 
second party was appointed on compassionate grounds, 
however, she remained absent without intimation since 
3-6-1996 and was unable to continue her service due to her 
family problem, therefore, she submitted her resignation 
on 17-1-1997, the same was duly accepted by the competent 
authority and the second party was relieved from service. 
The first party further contended that the application for 
final withdrawal of provident fund submitted by the second 
party on 25-7-1997 was forwarded and she received the 
provident fund amount from Indian Council of Medical 
Research, New Delhi by letter dated 26-8-1997 and the 
payment was also made and she accepted all the payments 
without any protest or grievance. The first party also 
contended that the second party submitted resignation on 
her own accord and there is no question of termination, the 
allegations made in the statement of claim are after-thought, 
those are vague and without any. details. Lastly, the first 
party urged that there is no termination, much less illegal 
and ultimately prayed for dismissal of the reference. 

4. My learned Predecessor has framed the issues at 
Ex. 0-8, my findings and reasons to them are as below: 

Issues Findings 

1. Whether the first party is an 
‘industry’ within the meaning of 
S.2 (j) of the Industrial Disputes 
Act, 1947? No 

2 Whether the action of the first 
party to terminate the services 
of Smt. A. Chandrashekhar, 

Stores servant under the guise 


of resignation letter dt. 17-1-1997 Does not 
is legal and justified? Survive. 

3. To what relief, if any, the second Does not 

party is entitled to? Survive. 

4. What Award? As per 

order below 

REASONS 


5. Issue No. 1: Shri A.K. Gupte, learned Counsel 
appearing on behalf of the first party strongly attacked the 
present reference on the ground that the first party is not 
an industry within the meaning of Section 2(j) of the 
Industrial Disputes Act, 1947. He submitted that the nature 
of work performed by the first party is in respect of research 
of various virus and the same is not being performed with 
commercial intent, thus the activities of the first party 
certainly fall under the sovereign functions of the Govt., 
that too, Central Govt., therefore, the first party is not an 
industry within the meaning of the I.D. Act. He put his 
reliance on the various decisions reported in (1) 1997 
I C.L.R. 1176 (S.C.), (2) 1990II C.L.R. 102 (BomH.C.) (3) 
19961 C.L.R.237 (S.G) (4) 2004 (3) L.L.N. 572 (Guhati H.C.) 
and (5) 1994(69) F.L.R. 888 (Gujarat H.C.) Whereas Shri 
Kalani, learned Advocate for the second party supported 
the jurisdiction of the Court on the ground that the first 
party is an industry under the Industrial Disputes Act, 
1947 and the reference as framed is tenable under law. 

6 . It will not be out of place to mention here that, the 
second party nowhere stated in the statement of claim about 
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the activities of the first party nor deposed before the Court 
to that effect. Moreover, the first party specifically pleaded 
in the written statement (Ex.C-4) that it is a society registered 
under the Societies Act engaged only in research activities 
in respect of various virus, does not have any intent of 
commerce. It does not have any activity of sale of research 
product nor earn profits, the entire expenditure is borne by 
Central Govt, through Indian Council of Medical Research 
and the Central Govt, is carrying out these activities by 
way of sovereign functions, therefore, the first party is not 
an ‘industry’ as defined under S.2(j) of the I.D. Act. 

7. Though the second party has not stated anything 
about the activities of the first party in her examination -in¬ 
chief, however, fairly admitted in cross-examination that 
the work of research of various virus is being conducted in 
the first party and the establishment of the first party runs 
through Central Govt. Not only this, but it has come on 
record through the evidence of the witness of the first 
party that, the first party deals in research work, the research 
product is not sold in the market, the establishment of the 
first party is Central Govt, and working under I.C.M.R. No 
trade is being done in the establishment of the first party is 
not a commercial establishment. It is pertinent to note here 
that the witnesses of the first party was fully cross-examined 
by the Counsel for the second party, however, nothing 
substantial has been brought on record nor the witness of 
the first party was even suggested that the first party is an 
industry. 

8 . Shri Gupte, learned Advocate for the first party 
respectfully submitted that the establishment of the first 
party is functioning under the control of I.C.M.R. and the 
funds are being provided by the Central Govt. He invited 
my attention to the Memorandum of I.C.M.R. available on 
record. There appears no dispute that the first party society 
runs through I.C.M.R. and it seems that the main object of 
the I.C.M.R. is the prosecution and assistance of research, 
the propagation of knowledge and experimental measures, 
generally in connection with the causation, mode of spread 
and prevention of diseases, primarily those of 
communicable nature, to initiate, add, develop and co¬ 
ordinate medical, scientific research in India and to promote 
and assist institutions for the study of diseases, their 
prevention, causation and remedy, to finance enquiries 
and researches, to issue appeals and applications for 
money and funds in furtherance of the said objects. 

9. From the above discussed object of the I.C.M.R. 
and the activities of the first party, it is clear that the first 
party deals in research work of various virus and the 
research product is not for sale in the market, there is no 
intent of commerce. Furthermore the research work carried 
out by the first party is not connected with the production, 
supply or distribution of material goods or services and 
the research activity is undertaken only to obtain 
knowledge of various virus to find out the solution on it, 
therefore, the activity of the first party cannot be called as 
business or manufacture. Similarly, these activities cannot 
be described as an economic venture or commerce 
enterprise, as its object is not to produce and distribute 
services which would satisfy the human wants and wishes 
of the society. There is absolutely noting on record to 


show that the activities performed by the first party are 
also performed privately. Thus, there is no hitch to accept 
that the first party is not an ‘industry’ within the meaning 
of the I.D. Act. 

10.1 have carefully gone through the decisions relied 
on behalf of the first party. In the decision of Supreme 
Court reported in 19971 C.i1r.. 1176 relied by the first party 
(supra), the Hon’ble Lordships of the Supreme Court 
appreciated that the PRL is engaged in pure research in 
space science, the purpose of research is to acquire 
knowledge about the formation and evolution of the 
universe but the knowledge thus acquired is not intended 
for sale. Similarly, the activities are not connected with the 
production, supply or distribution of material goods or 
services, therefore, PRL is not an industry. 

Similarly, in the decision of our Bombay High Court 
reported in 1990II C.L.R, 102 relied by the first party (supra), 
the issue was in respect of library of the Central Railway 
and it has been observed that through there is a systematic 
activity which is organised by the co-operation between 
employer and employee for the purpose of rendering 
services to the members of the library but there is no direct 
and substantial element of commerce in tis activities for 
satisfying the materialistic needs of human beings, 
therefore, the library of the Central Railway is not an 
‘industry’. 

11. In the case in hand I have observed earlier that 
the activity of the first party is not connected with 
production, supply or distribution of material goods or 
services and there is no direct and substantial element of 
commerce in its activities for satisfying the materialistic 
needs of human beings, therefore, even though the activity 
of the first party is systematic and organized by co¬ 
operation between employer and employees, still it is not 
an ‘industry’ within the meaning of the Aet. In view of 
this, coupled with the above discussed decisions, it can be 
safely said that the first party is not an ‘industry’ within 
the meaning of Section 2(j) of the I.D. Act. Hence, I answer 
this issue in the negative. 

12. Issues 2 & 3: As I have observed that the first 
party is not an ‘industry’ within the meaning of Section 2(j) 
of the I.D. Act, then the reference as framed is not tenable 
under law and therefore, there is no question of making 
enquiry about the action of the first party in respect of 
termination of services of the second party and also the 
relief claimed. Hence these issues do not survive and 
answered accordingly. 

In the result, I proceed to pass the following order: 

ORDER 

1 . The reference is answered in the negative as the 
first party is not an ‘industry’ within the meaning 
of S.2(j) of the I.D. Act. 

2 The second party is not entitled for relief as 
prayed. 

3. No order as to costs. 

4. Award be drawn accordingly. 

SHRI KANT K. DESHPANDE, Industiral Tribunal 
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-In pursuance of Section 17 of the 
Act, 1947 (14 of 1947), the Central 
publishes the award Ref. No. 14/2001 
nment Industrial Tribunal-cum-Labour 
own in the Annexure in the Industrial 
the employers in relation to the 

2. L and their workman, which was 
ral Government on 15-6-2007. 

[No. I^22012/239/2000-IR(C-II)] 
JAY KUMAR GAUR, Desk Officer 
ANNEXURE 

E CENTRAL GOVERNMENT 
IBUNAL-CUM-LABOUR, COURT, 
ASANSOL 

PRESENT 

araz Khan: Presiding Officer 
rence No. 14 of2001. 

PARTIES 

)ni Colliery of E.C.L., Sundarchak, 
Burdwan 


cretary, Koyala Mazdoor Sabha, 
ess, Asansol, Burdwan 

SPRESENTATTVES 

: Sri P.K Das, Advocate 

nan) : Sri Rakesh Kumar, General 
Secretary, Koyala Mazdoor 
Congress, Asansol 

State: West Bengal 
Dated the 3-5-2007 
AWARD 

owers conferred by clause (d) of Sub- 
-seciton 2(A) of Section 10 of the 
ct, 1947 (14 of 1947), Government of 
[inistry of Labour vide its leter No. 
R(C-U) dated 27-4-2001 has been 
ollowing dispute for adjudication by 


SCHEDULE 

“Whether the action of the management ofTilaboni 
Colliery of M/s. Eastern Coalfields Limited, is not 
providing employment to the dependent of 
Late Sri Nandlal Bouri, Ex-Pump Operator is legal 
and justified ? If not, what relief the workman is 
entitled to ? 

After having received the Order No. L-22012/239/ 
2000-IR(C-II) dated 27-04-2001 of the said reference from 
the Government .of India, Ministry of labour, New Delhi, 
for adjudication of the dispute, a reference case No. 14 of 
2001 was registered on 14-5-2001/8-11-01 and accordingly 
an order to that effect was passed to issue notices to the 
respective parties through the registered post directing 
them to appear in the court on the date fixed and to file their 
written statements alongwith the relevant documents and 
a list of witnesses in support of their claims. In compliance 
of the said order notices by the registered post were issued 
to the respective parties. Sri P.K. Das, Advocate and 
Sri Rakesh Kumar, General Secretary of the union appeared 
in the Court to represent the Management and the union 
respectively. Both the parties filed their written statement 
in support of their respective case. 

2. The case of the union in brief compass as set 
forth in the written statement is that Sh. Nandlal Bouri had 
been working as Pump Operator at Tilaboni Colliery under 
Bankola Area of the E.C.L. He had applied for his voluntary 
retirement on medical ground and accordingly he was called 
to appear before Medical Board and was declared medically 
unfit for job on 26-4-94 and his service was terminated 
alongwith others. 

3. The main case of the union is that as per wage 
agreement he applied for providing employment to his son 
under clause 9.4.3 of NCWAIV. Necessary screening was 
done but in the mean time D(P) ECL issued direction for 
stopping the processing of employment on the plea that 
the result of medical board held on 26-4-94 was kept in 
abeyance /cancelled. But fact remains that after canceling 
the result of the medical board the workmen concerned 
were not allowed to resume duty back as their services 
were already terminated and in the mean time Nandlal Bouri 
died. As per the ‘B’ Form of the colliery the date of birth 
recorded as 2-4-1949. So as per the date of birth he was due 
to retire on 24-4-2009. At the time of declaring him medically 
unfit the loss of employment was 15 years. 

4. The further case of the union is that the 
management cancelled the Medical Board result on 
26-4-04 and thereafter the management did not accept the 
termination of the workman. So if the direction of the 
management is agreed upon then Nandlal Bouri should be 
taken back in the service but the management did not allow 
back to resume duty nor his medical unfitness and 
termination from service was accepted. So he should be 
paid wages from the date of stopping his duty to the date 
of death i.e. on 25-2-98 and as per provisions of clause 
9.4.2 of NCWA-IV he should be provided employment 
because he was on the roll of the company at the time of 
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death. In both th^case i.e. either as per clause 9.4.3 i.e. 
termination on medical ground or under death scheme of 
the company under clause 9.4.2 of wage agreement the 
dependant of the workman concerned should be provided 
employment without further delay. 

5. On the other hand the defence case of the 
management as per its written statement in short is that the 
instant reference is bad in the eye of law and the very 
dispute as raised by the union over the terms of reference 
as mentioned in the schedule is entirely misconceived one 
and there can not any Industrial Dispute over the subject 
matter in issue. 

6. The main defence of the management is that Sri 
Nand Lai Bouri was an employee of Tilaboni Colliery under 
Bankola Area, ECL and 1 his service was terminated on being 
declared medically unfit for duty by Medical Board on 
26-4-94. Subsequently it was proposed to re-examine him 
in the next medical board for assessing the genuinity of his 
unfitness to continue his service and accordingly he was 
again called to appear in the next medical board, but in 
spite of the specific direction of the management the 
concerned workman did not attend the subsequent medical 
board and due to the aforesaid reason the competent 
authority did not attend the subsequent medical board 
and due to the aforesaid reasons the termination was not 
accepted by the higher authority. As the concerned 
workman did not attend the medical board to prove the 
genuinity of unfitness therefore the question.of providing 
employment to his dependant son does not arise at all and 
the same was rightly refused by the management as it is 
not covered as per the provision of NCWA-V the 
termination of service of the concerned workman has not 
been accepted by the higher authority. So the claim of the 
union for providing employment to the dependant son of 
the workman is out and out a baseless claim and there is no 
legal foundation for the said dispute. 

7. It is also the defence case that it is not at all correct 
as alleged by the union in para 4 of the written statement 
that the management did not allow the concerned workman 
to resume duty back. It is the workman concerned who 
intentionally avoided to report to his duty and for the 
management can not be blamed for the said episode. The 
claim of the workman is denied and the management has 
claimed that their action is totally justified and legal in not 
providing employment to the son of Late Nandlal Bouri, 
Ex-Pump Operator and the concerned workman is not 
entitled to any other relief or reliefs as prayed for. 

8. In view of the pleadings of both the parties and 

the materials available on the record I find certain facts 
which are admitted one. So before entering into the 
discussions of the merit of the case I would like to mention 
those facts which are directly or indirectly admitted by the 
parties. ‘ 

9. It is the admitted fact that the late delinquent 
employee Sh. Nandlal Bouri was a permanent employee of 
the company working as Pump Operator of Tilaboni Colliery 
of M/s. Eastern Coalfields Limited.. 


10. It is the admitted fact that the workman concerned 
had applied for his voluntary retirement on medical ground 
and accordingly he was called to appear before the Medical 
Board where he was declared medically unfit for .duty by 
the Medical Board on 26-4-94 and his services were 
terminated along with others. 

11. It is also the admitted fact that subsequently it 
was proposed to re-examine the workman concerned in the 
next Medical Board for assessing the genuinity of his 
unfitness and accordingly he was again called to appear in 
the next Medical Board but the workman did not attend the 
next Medical Board with a plea that his services had already 
been terminated on medical ground. 

12. It is the next admitted fact that the workman 
concerned after being declared medically unfit by the 
Medical Board and the termination of his service applied 
for employment of his dependant son Sanjeel Bouri at his 
place as per the NCWA VI clause 9-4-3 and accordingly all 
relevant documents were submitted to the management in 
this regard. It is the settled principle of law" that the facts 
admitted need not be proved. Since all the aforesaid facts 
are admitted one I do not think proper to discuss the same 
in detail. 

13. The management in para 1 of its written 
statement has taken the plea that the instant reference is 
bad in the eye of law and the very dispute as raised by the 
union over the terms of reference is entirely misconceived 
one and there can not be Industrial Dispute over the subject 
matter in issue. But it is obvious from the record that the 
aforesaid issue was neither raised nor pressed by the 
management during the course of hearing of the said 
reference. The management has neither examined any oral 
witness nor tendered even a chit of paper in support of its 
plea. As such I do not find any defect in the maintainability 
of the said reference and the facts of the case very well 
come under the purview of Industrial Disputes Act, 1947. 
The Government of India through the Ministry of Labour 
has rightly referred the dispute to this Tribunal for its 
adjudication and as such this issue is decided in favour of 
the union and against the management. 

14. From perusal of the record it transpires that the 
management has not examined any oral witness nor it has 
tendered a chit of paper in support of its defence case. 

15. On the other hand the union has examined one 
Sanjeet Bouri, S/o Late Nandlal Bouri the workman 
concerned. The union has also filed the xerox copy of the 
letter of unfitness (WE-IV), copy of the application of 
Nandlal Bouri, Pump Operator sent to Dy. CPM, Bankola 
Area (WE-I) for providing employment to his dependent 
dated 5-1-98, copy of the application of Smt. Subhadra 
Bouri, W/o Late Nand lal Bouri dated 6-9-98 for providing 
employment to her son in place of her husband Late Nandlal 
Bouri who died on 25-2-98, Xerox copy of the application 
of Smt. Subhadra Bouri, W/o Late Nandlal Bouri dated 
13-11-98 enclosing therein the required documents for 
providing employment, copy of the letter of the Manager, 
Tilaboni Colliery dated 18/19-2-99 addressed to PM, Bankbla 
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Area for advice i o process the employment proposal, copy 
of the letter of tl le PM (Estd & IR) to Dy. CPM, Bankola 
Area for sending the information in the matter, letter of Dy. 
CPM, Bankola - Vrea to apprise the factual position of the 
case, Xerox cop y of the letter of GM(P&IR) addressed to 
union informing inability to provide employment, copy of 
the identity card of the workman concerned, Xerox copy of 
the death certific ate of the workman concerned, Xcrox-copy 
of the NCWA V Social Security Chapter relevant to 
employment to t le dependant, Xerox copy of the attestation 
Form and appli< ation form of the dependant and the copy 
of the W/s of tie management submitted to the ALC(C), 
Rajbari, Burdwi n. These all documents are admissible and 
relevant as they are official letters issued by the 
management. The contents and genuineness of the said 
documents are not challenged from the side of the 
management. 

16. Now the only main issue for consideration before 
the court is to s se as to how far the dependant of Late Sh. 
Nandlal Bouri Ex. Pump Operator is entitled for the 
employment un< ler the cause 9:3:1 & 9:3:2 of the NCWA VI 
under chapter I! C of Social Security. 

17. Hear i the respective lawyer of the management 
side and the uni on on the aforesaid point in issue in detail. 
Both the repres entatives supported their contention made 
in their written statement. 

18. Fron i the perusal of the record it transpires that 
admittedly Late Nandlal Bouri was a permanent employee 
of the company i.e. the management and his services were 
terminated on being declared medically unfit for duty by 
the Medical Bo ird on 26-4-94 under the clause 9.4.0 of the 
NCWA VI which is clear from the copy of the letter of 
unfitness and X jrox copy of the letter of Manager, Tilaboni 
Colliery addre ised to PM, Bankola Area for advice to 
process the em] iloyment proposal. Xerox copy of the letter 
of the PM (Estd &IR) to Dy. CPM, Bankola Area for sending 
the information in the matter. Xerox copy of the letter of the 
Dy. CPM, Ban tola Area to apprise the factual position of 
the case go to show that process were taken up for the 
employment to the dependant of Nandlal Bouri, Pump 
Operator, Tilab )ni Colliery. It is also clear from these official 
letters issued b;' the management that altogether there were 
more than 30 c ases who were declared medically unfit by 
the said medical board in that year and their duties had 
been terminate 1 but no employment had been given to the 
dependant of he said employees. It is also mentioned 
therein that the case of the employment of the dependent 
of Sri Nandlal 3ouri who had neither gone to Tribunal nor 
appeared to an y court, his case is also pending in the lot. 

19. It is iirther clear fronrthe record that the workman 
concerned was deeclared medically unfit by the competent 
medical board < m 26-4-94 and accordingly his services were 
terminated. Th e Xerox copy of the application of Nandlal 
Bouri, Pump C perator to Dy. CPM, Bankola Area praying 
therein for pre viding employment to his dependant goes 
to show that the same was submitted to the competent 
authority on 5-1-98 but the same was kept pending till 


28- 7-99 and no employment was given to his dependant 
during his life time as he expired on 25-2-98. It is also clear 
from the Xerox copy of the application dated 6-7-98 and 
13-11-98 of Smt. Subhadra Bouri, W/o Late Nandlal Bouri 
that she had given these applications to the management 
for providing employment to her son in place of her husband 
Late Nandlal Bouri since dead and in this regard Xerox 
copy of the identity card along with the death certificate 
were also submitted to the management. Xerox copy of the 
attestation form and application form of the dependant go 
to show that these required papers were also submitted to 
the management for needful but the management kept mum 
and kept the file pending right after declaring the workman 
concerned medically unfit and terminating his services by 
the competent medical board i.e. front 26-4-94 to 28-7-99. 
All on a sudden a copy of the letter of GM (P&IR) dated 

29- 7-99 addressed to the union informing the cancellation 
of the Medical Board in which the concerned workman had 
appeared was sent which go to show the malafide intention 
of the management as no cogent reason for the cancellation 
of the said competent medical board and for fixing the next 
medical board directing the workman concerned to appear 
before the next medical board has been assigned. These all 
prevailing facts speak volume against the malafide intention 
and arbitrary conduct of the management. Besides this the 
letter dated 29-7-99 issued from the office of the GM (P&1K) 
under his signature does not indicate about the cancellation 
of the termination of the service of the workman concerned 
out coming due to his unfitness certificate of the medical 
board and no information in. this regard directing the 
workman concerned to resume his duty was ever sent. As 
such in the prevailing facts and circumstance of the case 
of Nandlal Bouri would be deemed to be on the roll of the 
company so long he was alive. 

20. During the course of argument the attention of 
the court was drawn towards the provision of NCWA, 
Memorandum of Agreement. In its chapter IX Social 
Security clause 9.3.0 there is provision of employment to 
dependant. It is' clearly laid down in clause 9.3.1 
“Employment would be provided to one dependant of 
workers who are disabled permanently and also those who 
die in service.” Clause 9.3.3 deals with the employment to 
one dependant of the worker who die while in service and 
9.4.3(H) deals with employment who is permanently disabled 
in his place. The union has claimed the employment of the 
dependant of the workman concerned on both the count. 
One Sanjeet Bouri, S/o Late Nandlal Bouri, Ex-Worker has 
been examined as an oral witness and he was discharged 
after his cross-examination by the management side. He 
has clearly stated that his father, Late Nandlal Bouri had 
applied for his voluntary retirement due to his sickness 
and inability to perform his duties effectively and 
accordingly he was declared medically unfit after 
examination by the competent medical board and his 
services were terminated by. the management. He has also 
supported the fact that his father had applied for providing 
employment to him along with all the required relevant 
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documents which were forwarded to the management after 
proper screening at colliery level for providing employment. 
It is also stated that his father was not allowed to resume 
his duty after keeping the medical board result dated 
26-4-94 in abeyance. It is the definite case of the union that 
the dependant of the ex-workman concerned was neither 
given employment nor he was allowed to resume his duties 
so that he could get his salary in order to save his family 
from starvation due to which the ex-workman concerned 
was aggrieved and shocked resulting his death on 25-2-98 
at Sub-Divisional Hospital, Asansol. 

21. It is also clearly proved by the oral and 
documentary evidences that the wife of the deceased had 
also applied and requested to the management for providing 
employment to her son on the ground that her husband 
was having 11 years service due against him while he was 
in service at the time of his death. The Manager of the 
colliery had informed to the competent authority and 
solicited advice in this regard as well but the matter was 
kept pending without any progress causing a great hardship 
to the members of the family of the ex-workman concerned. 

22. In view of the above facts, circumstance, 
evidence and the discussion made I am satisfied to hold 
that ther dependant of Late Nandlal Bouri is entitled to be 
provided employment as per clause 9:4:3 i.e. termination of 
the service in medical ground and also under death scheme 
under clause 9:4:2 of Wage Agreement and the action of 
the management in not providing employment to the 
dependant of Late Nandlal Bouri, Ex-Pump Operator is 
declared to-be not legal and justified rather it is arbitrary 
and victimizing. As such the management is directed to 
provide employment to the dependant of Late Nandlal Bouri 
as per the scheme of the NCWA within 2 months from the 
date of the notification of the award. Accordingly it is hereby 

ORDERED 

that let an “Award” be and the same is passed in 
favour of the union. The reference is accordingly disposed 
of. Send the copies of the award to the Government of 
India, Ministry of Labour, New Delhi for information and 
needful. 

MD. SARFARAZ KHAN, Presiding Officer 
15 ^T, 2007 

W. 3TT 1962.—1947 ( 1947 
14) VRM7 ^ 

™ ^ EnWr dk 4.4*kT ^ 

arfewsrq 4. i, ^ ^ (^4 

14/97) ^ y+lPvid f, ^ 14-6-2Q07 

W 12012/407/95-snf.aiR. (^tll) ] 

New Delhi, the 15th June, 2007 

S.O. 1962 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award Ref. No. 14/97 of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Canara Bank and their workman, which 
was received by the Central Government on 14-6-2007. 

[No. L-12012/407/95-IR(B-n)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI SANT SINGH BAL PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. I, NEW DELHI 

14). No. 14/97 
In the Matter of dispute between:— 

Smt. Sangeeta Khanna 
Through Chairman, 

Canara Bank Employees Congress (Regd.) 

M-10, Green Park Extension, 

New Delhi-16. Workman 

Versus 

General Manager, 

Canara Bank, 

Delhi Circle Office, 

Marshal House, 

New Delhi. Management 

PRESENT 

Workman in person, 

Shri Ayushya Kumar A/R for Mgt. with 
Shri S.K.Behl Officer 

AWARD 

The Central Government in the Ministry of Labour 
vide its Order No.L-12012/407/951.R.(B-II) dated 3-1-97 
has referred the following industrial dispute to this Tribunal 
for adjudication 

“Whether the action of the management of Canara 
Bank in awarding punishment of Stoppage of three 
increments with cumulative effect vide their order 
dated 15-2-93 to Smt. Sangeeta Khanna, clerk was 
justified and Legal? If not, to what relief is the said 
workman entitled and with what date?” 

2. The workman filed claim statement claiming that 
the order dated 15-2-93 imposing punishment of stoppage 
of her three increments with cumulative effect is illegal and 
liable to be set aside while the management contested the 
claim justifying its action. 

3., During pendency of proceedings the workman 
Smt. Sangeeta Khanna filed two complaints dated 8-3-2004 
and 20-7-2004 under Section 33-A of the I.D. Act which are 
to be treated and determined as disputes and disposed of 
by this Award shall dispose off the said complaints made 
by the workman Smt. Sangeeta Khanna. In the first 
complaint dated 8-3-2004 she stated that since 1991 she 
has been undergoing various harassments by the 
management Canara Bank which is a nationalized bank and 
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in the application datejl 
facts that her servi 
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6. In view of th; 
33 A of the I.D. Act 
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7. I have he 
Shri Ayushya Kumar 
the respondent mana 

8. The petitionjei 
compulsory retiremi 
unconnected with thd 


grounds.she requested to allow her 
dnd compensate her of the loss caused 
[remained out of job. 

ts were contested by the respondent 
12-8-2004 stating therein that the 
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20-7-04 and she concealed material 
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her compulsory retirement in April, 
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I imar Works Ltd. Vs. Their workmen 
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Delhi 306 and thus the workman is 
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IShanna with Shri S.K. Behl A/R for 
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r contended that the punishment of 
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dispute in I.D. No. 14/97 which is 
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pending determination is illegal and unjustified and 
amounts to alteration of her service conditions and she is 
entitled to be deemed to be in. service under section 33 of 
the I.D. Act and as such she claimed reinstatement in 
service alongwith consequential benefits including salary 
etc. 

9. The A/R for the management refuted the above 
submissions and contended that complaints have been 
made after undue delay of over three years which gives 
rise to the presumption that the petitioner acquiesed the 
punishment awarded to her and that the complaint is, 
therefore, after thought. Management referred to Supreme 
Court decision reported in AIR 1959 S.C. 1217 captioned as 
M/s. Shalimar Works limited Appellant Vs. Their Workmen 
to reinforce its contention. The management further 
contended that the punishment of compulsory retirement 
awarded to the complainant is in accordance with the 
Bipartite Settlement dated 14-2-95 and is in conformity with 
the provisions contained in Section 33 of the I.D. Act and 
the complaint is, therefore liable to be dismissed. 

10. I have bestowed my thoughtful consideration 
to the above contentions and perused the record 
meticulously. 

11. It is pertinent to mention that the dispute in I.D. 
No.14/97 about stoppage of three increments of the 
petitioner claimant is pending determination and during 
the pendency of the said dispute she was compulsorily 
retired for misconduct unconnected with the dispute in 
I.D. No. 14/97. 

12. The question which arise for determination are 

(1) Whether the complaint cannot be entertained on 

account of delay as contended by the respondent; 

(2) whether the compulsory retirement of the 
petitioner/claimant during the pendency of 
dispute in I.D. No. 14/97 before this Tribunal is 
not permissible and amounts to alteration of 
the service conditions; and 

(3) whether any approval is required from the 
Court or imposing punishment of retirement 
upon the claimant under the provisions of 
Section 33 I.D. Act and if not its effect. 

13.1 now proceed to determine the above questions. 

Regarding the alleged delay causing acquiesance 
on the complainant it is pertinent to mention that in the 
instant case the complainant first went in appeal against 
the order dated 21-4-2001 imposing the punishment of 
compulsory retirement which was dismissed on 25-1-2002 
and thereafter she has moved above said complaints dated 
8-3-2004 and 20-7-2004. From the above facts it cannot be 
said by any stretch of imagination that the complainant/ 
petitioner in any way accepted the punishment afforded to 
her on account of delay of 3-1/2 years as claimed. The 
complainant is pursuing her case as mentioned above and 
the delay in approaching the court thus stand explained. 
The facts mentioned in the decision reported in AIR 1959 
S.C. 1217 (V 46C167) captioned as M/s. Shalimar Works 
Appellant Vs. Their Workmen are distinguishable from the 
instant case in as much as in the said case the dispute was 
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not referred for adjudication within a reasonable time and 
was sent to industrial tribunal for more than four years 
after even re-employment of most of the old workmen and 
the reference was vague in as much as names of 250 
workmen to be reinstated was not sent to the Industrial 
Tribunal and no list of those men was not given to it till 
practically after the whole proceeding was over. In the 
instant case the complaint was made during the pendency 
of the dispute in l.D. No. 14/97 as mentioned above. In my 
view the complainant has not acquiesed/accepted the 
punishment and that there is no inordinate delay as 
contended. This contention of the management is, therefore, 
repelled. 

14. To determine the other questions No. 2 and 3 it 
would be pertinent to have a look on the provisions 
contained in Section 33 of the I.D. Act which are reproduced 
below:— 

“33. Conditions of service, etc. to remain unchanged 
under certain circumstances during pendency of 
proceedings.—( 1) During the pendency of any 
conciliation proceeding before a conciliation officer 
or a Board or of any proceeding before (an arbitrator 
or) a Labour Court or Tribunal or National Tribunal 
in respondent of an industrial dispute, no employer 
shall:— 

(a) in regard to any matter connected with the 
dispute, alter, to the prejudice of the workmen 
concerned in such dispute, the conditions of 
service applicable to them immediately before 
the commencement of such proceeding; or 

(b) for any misconduct connected with the dispute, 
discharge or punish, whether by dismissal or 
otherwise, any workman concerned in such 
dispute. Save with the express permission in 
writing of the authority before which the 
proceeding is pending. 

(2) During the pendency of any such proceeding in 
respect of an industrial dispute, the employer may, 
in accordance with the standing orders applicable 
to a workman concerned in such dispute [or, where 
there are no such standing orders, in accordance 
with the terms of the contract, whether express or 
implied, between him and the workman]: 

(a) alter, in regard to any matter not connected 
with the dispute, the conditions of service 
applicable to that workman immediately 
before the commencement of such 
proceeding; or 

(b) for any misconduct not connected with the. 
dispute, discharge or punish, whether by 
dismissal otherwise, that workman; 
Provided that no such workman shall be 
discharged or dismissed, unless he has been 
paid wages for one month and an application 
has been made by the employer to the 
authority before which the proceeding is 
pending for approval of the action tdcen by 
the employer. 
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(3) Notwithstanding anything contained in 
sub-section (2), no employer shall, during 
the pendency of any such proceeding in 
respect of an industrial dispute, take any 
action against any protected workman 
concerned in such dispute— 

(a) by latering, to the prejudice of such 
protected workman, the conditions of 
service applicable to him the immediately 
before commencement of such proceeding; 
or 

(b) by discharging or punishing, whether by 
dismissal or otherwise, such protected 
workman, 

(c) save with the express permission in writing 
of the authority before which the 
proceeding is pending. 

Explanation .—For the purposes of this sub-section, 
a ‘protected workman’ in relation to an establishment, 
means a workman who, being (a member of the 
executive or other office bearer) of a registered trade 
union connected with the establishment, is 
recognized as Such in accordance with rules made in 
this behalf. 

(4) In every establishment, the number of 
workmen to be recognized as protected 
workmen for the purposes of sub-section 
(3) shall be one per cent, of the total number 
of workmen employed therein subject to a 
minimum number of five protected workmen 
and a maximum number of one hundred 
protected workmen and for the aforesaid 
purpose, the appropriate Government may 
mal^rules providing for the distribution of 
such protected workmen among various 
trade unions, if any, connected with the 
establishment and the manner in which the 
workmen; may be chosen and recognized 
as protected workmen. 

(5) Where an employer makes an application 
to a conciliation officer. Board, (an arbitrator, 
a) Labour Court, Tribunal or National 
Tribunal under the proviso to sub-section 
(2) for approval of the action taken by him, 
the authority concerned shall, without 
delay, hear such application and pass, 
(within a period of three months from the 
date of receipt of such application), such 
order in relation thereto as it deems fit: 

(Provided that where any such authority 
considers it necessary or expedient so to do, it 
may, for reasons to be recorded in writing, extend 
such period by such further period as it may think 
fit: 

Provided further that no proceedings before 
any such authority shall lapse merely on the 
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16. Sim ilarly according to Clause 33(3) (a) and (b ) No 
efnployer can alter the service conditions of the protected 
workman und ir clause 33(3)(i) and discharge any protected 
workman or j unish him by dismissal or otherwise without 
express permission in writing of the authority before this 
the proceedirg is pending. 


17. For purposes of determination of the question 
No. 2 and 3 the provisions contained in clause 33(2)(a) and 
(b) are pertinent. The complainant herein has claimed that 
she is entitled to the protection of the provisions of 
Section 33(2)(a) and (b) and as the punishment of 
compulsory retirement has been awarded to her without 
compliance of the above provisions in as much as no 
approval has been obtained from the Tribunal for awarding 
such punishment and that the punishment of compulsory 
retirement also amounts to alternation of the service 
condition of the complainant in as much as her status has 
been changed from sewing employer to retired one. 

18. On the contrary the contention of the management 
that she has been awarded punishment of compulsory 
retirement on the basis of Sixth bipartite settlement dated 
14-2-1995 reached between the management of 56 A class 
Banks as represented by the Indian Banks Association 
and their workmen as represented by All India Bank 
Employees Association, National Confederation of Bank, 
Bank Employees Federation of India and Indian National 
Bank Employees Federation. 

19. The above said Bipartite settlement is not pleaded 
by the management respondent in its reply dated 
12-8-2004 to complaints, though mentioned in written 
submissions/arguments only filed by the respondent nor 
the Bipartite Settlement mentioned above has been admitted 
by the complainant nor it has been proved. There is no 
material to show that the workman has been aware of the 
said Bipartite Settlement. The retirement of the workman 
compulsorily from service by way of punishment not 
connected with the dispute in I.D. No. 14/97 is not in 
consonance with the provisions contained in Section 33(2) 
(a) and (b) in as much as she has not been paid one month s 
salary/wages and that she has been compulsorily retired 
from service without obtaining approval of the Authority 
or the court and no application has been made by the Bank 
employer to the authority before which the proceeding is 
pending for approval of its action i.e. the respondent bank 
has not sought any approval of the court of its action in 
imposing punishment of compulsory retirement upon the 
wor kma n from service. Hence action of the compulsory 
retirement of the workman is not in accordance with the 
provisions contained in Section 33(2)(a) and (b) and is 
illegal and liable to be set aside. 

20. In view of the above discussions I hold that the 
Respondent management has contravened the provisions 
contained in Section 33-2(a) and (b) by awarding 
punishment of compulsory retirement to the complainant 
for misconduct not connected with this dispute as 
discussed above and in consequence she is deemed to he 
in service and will remain so till she attains the age of 
superannuation. She is also entitled to the consequential 
benefits i.e. the salary minus the amount of pension till the 
date she is reinstated. The complaints of the complainant 
are disposed of and award is accordingly passed under 
Section 33-Aof the I.D. Act. 

SANT SINGH BAL, Presiding Officer 

Dated: 23-5-2007 
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■gKT.OT. 1963.—sffefeF 3lfafWT, 1947 (1947 

14) MTU 17 SPJUUn ^T^MT 

^>. qP UUMcRT ^ TT^S: ftqMf ^ q>4<6lO' 

^ ML?, 3 f^oTK 3 <$-#*! WFR 

3fmtte mmw T33f*f>?w ^ -<fw 

WIT 182 / 2006 ) °RT y^lfvid Wt t, ^ ^ 

17-06-2007 ^ ‘SITRT137T «TT I 

[R. 17012/33/1998-3Ilf «IR1 -10] 

oHjk ^tr, to: scsremt 

New Delhi, Ihe 15th June, 2007 

S.O. 1963.—In pursuance of Section 17 ci the 
Industrial Disputes Act, 1947 (14 of 1947) me Central 
Government hereby publishes the award ( Ref. No. 1 2! 
2006) of the Central Government Industrial TV jcr.^-Cum- 
Labour Court, Emakulam as shown in the Annexure in the 
Industrial Dispute between the management oi New India 
Assurance Co. and their'workmen which was received by 
the Central Government on 14-06-2007. 

[No. L-17012/33/1998-IR fB-II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TR IB UNAJXTJM-LABOUR COURT 

ERNAKULAM 

PRESENT 

Shri P.L. Norbert, B.A. L.L.B., Presiding Officer 

(Tuesday the 29th day of May, 2007/8th Jyaistha, 1929) 

I.D. 182/2006 

(I.D. 27/1999 of Labour Court Emakulam) 


Workman/Union 

The General Secretary 

GIC Employees’ Union 

36/707,3rd Floor, 
Kandamkulathy Towers, 

M.G. Road, 

Kochi-682011. 


Adv. Shri Ashok B. Shenoy 

Management 

The Regional Manager 

New India Assurance Co.. 
Kandamkulathy Towers, 

M.G. Road, 

Kochi-682011. 


Adv. Shri Sankara Narayanan 


AWARD 

This is a reference made by Central Government under 
Section 10 (l)(d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is:— 

“Whether the action of the Management of Regional 
Office of New India Assurance Co. Ltd., in 
terminating the services of Sh. A. Ramesh Kumar 
part-time sweeper, New India Assurance Co. Ltd. 
Kayamkulam Branch with effect from 17-4-98 is legal 
and justified ? If not, what relief is he entitled ?” 

2. The facts of the case in brief are as follows :— 

According to the union Shri A. Ramesh Kumar was 
employed as part-time sweeper by New India Assurance 
Company in their Kayamkulam branch office from 
26-2-1997 to 17-4-1998. He was employed against a 
permanent vacancy of part-time sweeper. Prior to'this he 
was working as PTS in temporary vacancy at Kollam 
Divisional office of the company. In the Kayamkulam office 
he was working continuously until termination. However 
he was not paid wages and benefits in par with the regular 
employee of the company. The union as well as the workman 
had requested to regularize the service of the workman 
Instead of considering that demand the management 
terminated the service of the workman w.e.f. 17-4-1998. The 
termination is illegal. No notice or compensation was given. 
After the termination of the workman the post of PTS was 
filled up by employing another person, which is illegal and 
violates S-25H of I.D. Act. Therefore the Industrial Dispute 
was raised. The workman is entitled to be reinstated with 
back wages and continuity of service. 

3. According to the management the New India 
Assurance Company being a Public Sector Undertaking it 
has its own rules and regulations for recruitment and 
appointments. No appointment can be made without the 
concurrence of the Headquarters. No appointment order 
was issued to the workman. He was not appointed in any 
sanctioned post. His engagement was not on regular or 
continuous basis. He was engaged intermittently and for a 
few days to meet temporary exigencies of work. The Branch 
Manager has no authority to make appointments. The 
workman was paid on daily wage basis. He has not worked 
for a period of 240 days or more days continuously. He 
was not retrenched by the management. There is no 
violation of S-25F or 25H of I.D. Act. The part-time sweepers 
are to be recruited through Employment Exchange. The 
workman is not entitled for any relief. 

4. The union filed a rejoinder refuting the contentions 
of the management in the written statement and reiterating 
the contentions of the union in the claim statement. 

5. The points that arise for consideration are: 

(1) Whether the workman has put in 240 days’ 
continuous service during 12 calendar months? 

(2) Whether S-25H of I.D. Act is violated? 
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u 

nsists of the oral testimony of WW 1 and 
idence of Exts. W1 to W4 on the side of 
1W1 and Exts. Ml to M7 on the side of 

o(l): 

nitted fact that Shri A. Ramesh Kumar was 
i-time sweeper in Kayamkulam branch of 
nance Company on 26-2-1997. It is also 
; service came to an end on 17-4-1998. The 
for the union submitted that even going 
letails in Ext. W 4 he has not worked 240 
leriod of 12 calendar months in any year 
Sundays and holidays are excluded. He 
larised in service. According to the 
s was only a casual labourer and was paid 
basis. The workman (WWl) admits that 
posted against a permanent vacancy he 
i on daily-wage basis and for Sundays and 
s not paid. That being the admitted tacts 
testion is, whether Sundays and holidays 
for the purpose of determining 240 days of 
vice. 

t ‘workman’ within the definition of S-2 (s) 

I to claim the benefits of S-25-F read with 
Act, certain conditions are to be satisfied, 
workman’ as follows: 
kman” means any person (including an 
sntice) employed in any industry to do any 
la!, unskilled, skilled, technical, operational, 

:al or supervisory work for hire or reward, 
her the terms of employment be express or 
led, and for the purposes of any proceeding 
r this Act in relation to an industrial dispute, 
jdes any such person who has been 
lissed, discharged or retrenched in 
ection with, or as a consequence of, that 
ute, or whose dismissal, discharge or 
nchmcnt has led to that dispute, but does 

nclade any such person.” 

workman employed in any industry who has 
in continuous service for not less than one 
unuer an employer shall be retrenched by 
employer until - 

workman has been given one month’s notice 
Tiling indicating the reasons for retrenchment 
the period of notice has expired, or the 
‘kman has been paid in lieu of such notice, 
»es for the period of the notice;” 

nition of continuous service. 

! purposes of this Chapter, 

Drkman shall be said to be in continuous 
ice for a period if he is, for that period, in 
iterrupted service, including service which 
r be interrupted on account of sickness or 
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authorized leave or an accident or a stride which 
is not illegal, or a lock-out or a cessation of work 
which is not due to any fault on the part of the 
workman; 

(2) where a workman is not in continuous service 
within the meaning of clause (1) for a period of 
one year or six months, he shall be deemed to be 
in continuous service under an employer - 

(a) for a period of one year, if the workman, during a 
period of twelve calendar months preceding the 
date with reference to which calculation is to be 
made, has actually worked under the employer 
for not less than - 

( 0 - .. 

(ii). Two hundred and forty days, in any other 
case.” 

7. According to the learned counsel for the union a 
person who works 6 days in a week is entitled to a rest day 
with payment. If so, Sunday is to be treated as a working 
day for the purpose of S-25F read with S-25B of LD. Act. 
The learned counsel draws support for his contention in 
the decision of Workmen of American Express v. 
Management of American Express 1985 II-L.I..J 539. In 
that case, a Typist Clerk was working in a temporary capacity 
with short breaks from 4-11 -1974 to 31-10-1975. The worker 
had contended in that case that he bad actually workec 
275 days during a period of 12 months preceding his 
termination excluding short breaks in service. According 
to the employer he had worked only for 220 days. While 
the worker had included Sundays ano other holidays as 
days on which he had actually worked under the employer, 
the management had excluded Sundays and holidays while 
calculating the total number of days the employee l ad 
worked. The Hon’ble Supreme Court in paragraph 5 of the 
judgement has observed thus: 

“The expression which we are required io construe 
is ‘actually worked under the employer . inis 
expression according to us cannot mean those days 
only when the workman worked with a hammer, sickle 
or pen, but must necessarily comprehend all those 
days during which he was in the employment of the 
employer and for which he had been paid wages 
either under express or implied contract of service or 
by compulsion of statute, standing orders, etc. The 
learned counsel for the Management would urge that 
only those days which are mentioned in the 
Explanation to S.25B (2) should be taken into account 
for the purpose of calculating the number of days on 
which the workmen had actually worked though he 
had not so worked and no other days. We do not 
think that we are entitled to so constrain the 
construction of the expression ‘actually worked under 
the employer 1 . The explanation is only clarificatory 
as all explanations are, and cannot be used to limit 
the expanse of the main provision. If the expression 
‘actually worked under the employer’ is capable of 
comprehending the days during which the workman 
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was in employment and was paid wages - and we see 
no impediment to so construe the expression - there 
is no reason why the expression should be limited 
by the explanation. To give it any other meaning 
then what we have done would bring the object of 
S.25F very close to frustration. It is not necessary to 
give examples of how 25 F may be frustrated as they 
are too obvious to be stated.” 

8. In Himalaya Drug Company v. Taj Ahamad 2005 III- 
L.L.J. 504 (Kant) relied on by the learned counsel for the 
management, it is observed that the words in S-25-B (2XaXii) 
“actually worked under employer” would include those 
days which the workman has been paid wages either under 
contract or service or under any statute or notification, etc. 
It is further held that: ‘in other words days for which no 
wages have been paid to the workman Cannot be counted 
for the purpose of determining whether workman had 
worked continuously for a period of 240 days’. Referring 
to ‘Workmen of American Express case’ it is observed in 
Para-10 as follows: 

‘The aforesaid judgement of the Apex Court makes 
it clear that the words “actually worked under 
employer” would include all those days which the 
workman has been paid wages, either under contract 
of service or under any statute or notification etc. In 
other words, days for which no wages have been 
paid to the workman cannot be counted for the 
purpose of determining whether workman worked 
continuously for a period of 240 days. There cannot 
be an> dispute in this matter, that the workman has 
worked for only 197 days and was paid wages only 
on those days. The same is very much clear from the 
register Exnibit M.6. Further, from the material on 
record it is dear that the workman was not paid the 
wages for Sundays and other gazetted holidays either 
under contract of employment or under any statute 
or notification. No notification or standing order is 
brought to the notice of this Court to show that the 
casual or daily wage workers are entitled to be paid 
even on Sundays or general holidays during which 
they have not worked.” 

In the next decision relied on by the learned counsel for the 
management. Sunder Dass v. Punjab State Electricity 
Board 2005 II-L.L.J. 128 (P&H), the relevant decision is 
contained in paragraphs 7&8 of the judgement, wherein 
Workmen of American Express case is discussed. It is held 
that in the reported case there was no obligation either 
under express or implied contract of service or by 
compulsion of statute, standing orders etc. to pay wages 
on Sundays and other holidays when the workman had 
not actually worked and hence those holidays and Sundays 
cannot be counted for the purpose of S-25-F of the Act. 

What emerges from the aforesaid decisions is that if there 
is statutory or contractual compulsion to pay wages on 
Sundays and holidays, those days are to be counted for 
the purpose S-25F read with S-25B (2) of the Act. 


9. Since there is no statutory compulsion to pay wages on 
holidays and Sundays and since WW1 admits that no 
wages were paid on Sundays and holidays to him, for the 
purpose of computing 240 days the holidays and Sundays 
can not be taken into consideration. If so the workman 
cannot claim the benefits U/s-25F of l.D. Act, namely, for 
notice and compensation for termination. 

10. Point No.(2): 

The workman has a case that after he was terminated on 
17-4-1998 someone else was appointed in his place. This, 
according to him, is in violation of S-25H of l.D. Act. 

S-25H reads:- 

“2511. Re-employment of retrenched workmen.- Where 
any workmen are retrenched and the employer 
proposes to take into his employ any persons, 
he shall, in such manner as may be prescribed, 
give an opportunity to the retrenched workmen 
who are citizens of India to offer themselves for 
re-employment, and such retrenched workmen 
who offer themselves for employment shall have 
preference over other persons.” 

Ext. WI (a) and WI (d) are applications dated 8-12- 
1997 and 3G-4-1998 submitted by the workman requesting 
for appointment to the post of part-time sweeper. Ext. WI 
(b) is a forwarding letter sent from the branch to the 
Divisional office of the company forwarding Ext. WI (a) 
application of the workman. However the application of 
the workman was not accepted by the management for the 
reason that he was not an Employment Exchange candidate. 
According to the management Para 7 of the Personnel 
Manual of the Company refers appointment of part-time 
sweepers. That provision says that selection shall be made 
from candidates sponsored by Employment Exchange. But 
the learned counsel for the union argued that the Personnel 
Manual has no statutory force. It is not one issued by a 
competent authority. The learned counsel for the 
management was not able- to show who is the competent 
authority to issue directions in the Manual and under what 
provision of law or authority it has been issued and what is 
the binding nature of the provisions in the Manual. 
Employment Exchange Act, S-3 (1) read with S-2 (i) (7) 
make it dear that the Act does not apply to ‘Sweeper’. 
Therefore the post of part-time sweeper need not be filled 
up through Employment Exchange. Hence the fact that the 
workman is not a candidate sponsored by Employment 
Exchange is no reason to reject his application. However a 
larger question arises with regard to re-employment, S-25H 
of l.D. Act says that when any other person is proposed 
to be employed in the place of a workman who was 
retrenched the latter shall be given an opportunity for re¬ 
employment. Thus as per the provisions unless the 
workman was a retrenched workman he does not get a 
right for re-employment as envisaged in S-25H of the Act. 
S-2 (00) of the Act defines retrenchment. The relevant 
portion reads: 

“retrenchment means the termination by the employer 
of the service of a workman for any reason 
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i of the service of the workman as a 
he non-renewal of the contract of 
nt between the employer and the 

mcemed on its expiry.” 

in pages 2 & 3 of the written statement 
i intermittently and for a few days to 
mcies of work. Therefore as a casual 
or a few days for sweeping he was 
ily basis. He was disengaged on 
ork. Ext. W 4 already referred shows 
iment. It reveals that his employment 
and his service was for limited and 
hat too intermittently from 26-2-1997 
magement had engaged the workman 
;d his service and they did not want 
:t for another spell from 17-4-1998 
lewal of contract of employment the 
>e termed as ‘retrenchment’ coming 
of S-2 (00) of I.D. Act and therefore 
l of S-25H of the Act. The person 
lisengagement of the workman was 
mployment Exchange. Whatever be 
uch person was taken by the company 
;ay that his right is violated. Therefore 
violation of S-25H of the Act. 


1 have already found above that there is no violation 
of S -25 F and H of I. D Act. No other argument was advanced 
by the learned couns d for the union regarding violation of 
any other provision. Therefore I find that the termination 
of the service of the vorkman is legal and justified. 

12. Point No. (4): (See Award portion). 

t, an award is passed finding that [he 
nent of Regional Office of New India 
in terminating the services of Sh. A. 
-time sweeper. New India Assurance 
m Branch with effect from 17 -4 -98, is 
"he workman is not entitled for any 
ward will take effect one month after 
Official Gazette. 

Personal Assistant, transcribed and 
ed and passed by me on this the 29th 

P. L. NORBERT, Presiding Officer 
APPENDIX 
cman/Union : 
sh Kumar -18-10-2006. 
agement: 

tachandran Nair -14-02-2007. 
man/Union: 

itation dated 12-5-1998 submitted by 
£(C). 



Wl(a) -Photostat copy of application dated 8-12-1997 
submitted by workman to management. 

W1 (b) Photostat copy of letter dated 8-12-1997 issued by 
Br. Manager. 

Wl(c )-Photostat copy of 1 st and last page of SSLC book 
of workman. 

W1 (d)-Photostat copy of representation dated 30-4-1998 
submitted by workman. 

W2-Photostat copy of failure of conciliation report dated 
27-8-1998. 

W3 -Photostat copy of conduct certificate issued by Br. 
Manager dated 26-3-1998. 

W4-Photostat copy of details of work done by workman 
on daily wages. 

Exhibits for the Management: 

Mi-Photostat copy of application dated 30-4-1998 submitted 
by workman. 

M2-Photostat copy of letter No.QDG/HRM/98 dated 
22-6-1998 issued by Divisional Manager to Regional 
Office. 

M3- Photostat copy of relevant pages of Personnel Manual 
reg. recruitment. 

M 4-Photostat copy of statement dated 30-6-1998 filed by 
management before ALC(C). 

M5-Photostat copy of counter statement dated 6-7-1998 
filed by union before ALC(C). 

M6 Photostat copy of rejoinder dated 15-7-1998 filed by 
management before ALC(C). 

M7-Photostat copy of minutes of conciliation meeting 
dated 3-8-1998 before ALC(C). 

P. L. NORBERT, Presiding Officer 
^ 25 2007 

ET3TT. 1964.—foriTOdfTO, ^11 d 

(EFKI^ 3 Efe WIT EE.EE./3518 ^ afchfa) (H0^40H1 

e EEf%) e to eefr set to <*4ek1 

ePte Me afa eeMtoe MeMte, 1952 (1952 ee 19) 

tMM) Eft EET 17 Eft 
^E-EET ( 1 ) ^ (ET) ^ 3EFfcT ^ WET TO Et Mb. 

3ii ^44 Mn t> 1 

2. TOe;, EfcITO EE TEE MEfTO Eft PET 

17(1) (e0 TO 01-04-1953 3 ^ TO ^ 

3Tf%EJERT 17-04-1953 El EEE ^ 7FTO Eft 3lf*KJEET 
TREE 10/509AET.E1./6 E 1TO EET ET 1 

3. EEM, EF TO 3 31TET t % TO SfffTO 
31-08-2003 E EE EFT t EET TER’ ETtf E? fTOETO EET 
EFft I 
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4. fas 7FRR7 rrrtot, m tor fa tot \i 

fa TO-TOT (4) TOT-TOR Rlfafa TO TOW Rtfa fH TOR 
yftlMH faffafa 17-04-1953 fa TJTORfaRT^ 3 7fafR 
75S fa 31-08-2003 Tt TORT Rtfa t I 

[7T. ^-35017/01/2006-^^-11] 
HR fa. 3TR7 7TfRR 

New Delhi, the 25th June, 2007 

S.O. 1964.—Whereas M/s Pulgaon Cotton Mills, 
Pulgaon (under Code No. MH/3518 in Maharashtra region) 
(hereinafter referred to as the establishment) has applied 
for cancellation of exemption granted by Government of 
India under clause (a) of sub-section (1) of section 17 of 
the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to as 
the Act). 

2. Whereas a notification granting exemption w.e.f. 
01-04-1953 under Section 17(l)(a) of the said Act to the 
said establishment was published in the Gazette of India 
vide Notification No. 10/509/MP/6 dated 17-04-1953. 

3. And whereas it has come to notice that the 
establishment has been closed since 31-08-2003 and it is 
no longer carrying on any activities. 

4. Now, therefore, in exercise of the powers conferred 
by sub-section(4) of section 17 of the said Act, the Central 
Government, hereby, cancels the exemption granted vide 
Gazette Notification dated 17-04-1953 to the said 
establishment with effect from 31-08-2003. 

[No. S-35017/01/2006-SS-II] 
S. D. XAVIER, Under Secy, 
fa fafa, 25 ^R, 2007 

RiT.TO. 1965.—*Mp+> -fopEf Tt.7ft.TO fa TO 
RHfaPd^<U fa., ffafa (ffafa A' R^T TORT 
faR?T/38,fa TO2294 R*TTfa Tfa/5819 faRRR) 
yfii^jR ^ to ^ Rfarot faror faH far totH 

TORR 1952 (1952 TO 19) (W^ 

fa TO 3 7Tfa%) fa TOT 17 fa TO-TOT (1) fa TsFT (RT) 

fa 3id4d ^ fa fan TOfaR fan ^ I 

2. 3?l7 Rfsrffa, fa^R 7TTRR7 fa faro 3 TOTOIR R3 fa 

*?TOR fa HfTOT faR fa faFT TOR? RRfRlfaff 

fa fan TOR fafaRTO fa TOT 6 faPlR*>d fa tjeiRl «b*T 

faTRR rf? i far Rnfrot fa tor Tpspft fa trot to 
ypflgg r fa <*4RiP<fa fa tor 3 tor fafaRRR hi Hfarol 
fafan fan Rtro, 1952 ( to^rtfr tor uIrtor fa to 3 

TOffa ) fa fafaR TO fafaH faR RTTR fa TOR TO fa f I 

3. fa^I 7T7RR7 HR^RT, TO TOR fafaRTO fa TOT 17 
fa TO-TOT (1) fa TOT (RT) TOT TOR fafafa TO TObT 
Rtfa ^THT^ fafa 7THH-7THH TO fafafe ?TR? fa *HTR 
fa <./act "TO* TOR yfci°c5H fa "TOR faHRT fa 7TTOR TORRf fa 


HRRR fa 01-07-1999 fa TOTeft RffilTJHHT RR> fa faH 
HRRTORt t I 

[fa. ^-35015/31/2007-^^-11] 

UTf. TT. fafHTO, 3TTO TffRR 
New Delhi, the 25th June, 2007 

S.O. 1965.—Whereas M/s DCM Shriram 
Consolidated Ltd., Delhi (under Code No. DL/38, DIV2294 
& DL/5819 in Delhi region) (hereinafter referred to as the 
establishment) has applied for exemption under clause (a) 
of sub-section (1) of Section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by clause (a) of sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby, exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 01-07-1999, 
until further notification. 

[No. S-35015/31/2007-SS-II] 

S. D. XAVIER, Under Secy. 

Rf fccnl, 25 -^R, 2007 

RJT.31T. 1966.—fafaH 7T7RTO RT "Rtfa TO fa 
(rifafed fa fan RTTRT afaffaR «TT aflfllPlRi fRRTR SffRfaR, 
1947 (1947 RR 14) Rft TOT 2 R> "TOT (R) ^ TO-TOT 
(vi) c£ TORRf =£ 3FJTOR 3 TOR TORTR =£ TO TOTRR Rft 

SlfRTJRRT 71. RJT.3R. .ffafa 14-12-2006 TOT RRRRT 

TOTtR fa fa fRRTR ^TfRfRTO, 1947 (1947 TO 14) 

RTt RTO 3T^fa R7T yfdfa 4 RlfaR t, RTt TOR Slf^fRTO 
^ faHfalfa 28-12-2006 7^: TOT R?1 <^ldlqpR 

fa^RfaTORlRt RlfaT fa®TT *1?; 

3fk 7FTO7 7TR f fa RfaffR TOR RTTRTRpR 

fa 75: TOT fa fa7 TORTRpR ^ fa^ 'R^TRT RfTRT RfasiR f; 

3R: 3TR, fa g tfRRT fafTR faVfRTO, 1947 (1947 TO 
14 ) fa TOT2 ^TOT (R) ^TO-TOT (vi) ^RT^TOT 
3RR TTfafa TO RRtR Rfa fq fafaR 7T7RTT7 TOR TOTTR fa 
TOR fafaRTO ^ Rfafaf ^ fatr ffafa 28-6-2007 ^ 75: 
TOT fa RRRTTRpR ^ fatr Rffa TORfa fafa Rlfa t 1 

[TO. 7faRTq31--n017/2/97-3Trf. TO (faifa.)] 

rpfaR far, 7TfaR 7TfRR 
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elhi, the 25th June, 2007 

-Whereas the Central Government 
;d that the public interest so requires 
f the provisions of sub-clause (vi) of 
:tion 2 of the Industrial Disputes Act, 

, declared by the Notification of the 
lia in the Ministry of Labour dated 
ce in the Coal Industry which is cove red 
it Schedule to the Industrial Disputes 
17) to be a Public Utility Service for the 
Vet, for a period of six months from the 

the Central Government is of opinion 
equires the extension of the said period 
)f six months. 

re in exercise of the powers conferred 
b-clause (vi) of clause (n) of Section 2 
lutes Act 1947, the Central Government 
i said industry to be a Public Utility 
oses of the said Act, for a period of six 
;h June, 2007. 

[File No. S-11017/2/97-IR(PL)] 
GURJOT KAUR, Jt. Secy. 

: 26 2007 

.—STfafkm, 1948 
ito i ^ ^q-VR? (3) srcr ^ vitoT 
Nk T&&K 1 2007 

tRT ^ ^ Ft 3T<frT ft f) 

CT 76 (1) acfk VRT 77, 78, 

4 k 3I^tI ^1 'STT i?] k 

k rHHfdRsfcl ^f-cf ^ skcj :— 

• _ \ f.\ r >.. . , * . S i 

k 5<1-5 Mcrll k 

•snk mm Ttm fcrem, 
k' totr 

w k ^ j i h k f kkwqyf k 

[ks*TT ^-38013/17/2007-^ W"1 ] 

A kfkrc, mi 


have already been brought into force) and Chapter V and 
VI [except sub-section (1) of Section 76 and Sections 77, 
78,79 and 81 wfrrfch have already been brought into force] 
of the said Act shall come into force in the following areas 
in the State of Tamilnadu namely:— 

“Areas comprising the Revenue Villages of Agrahara 
Periyapalayam, Sarkar Periyapalayam in Agrahara 
Periyapalayam Group, Thenmugam Kangeyampalayam, 
Vadamugam Kangeyamalayam in Vadamugam, 
Kangeyampalayam Group of Perunthurai Taluk, Erode 
District.” 

[No. S-38013/17/2007-SS-I] 
S. D. XAVIER, Under Secy. 

26 ^T, 2007 

1968. —kk^TF*! 3tfafWT, 1948 

(1948 34) kl VRT 1 kl 3q-t*KT (3) SRI JF^T Vlfklk 

■^T *RkK Hd<$kl 1 2007 kt 

-m ciRte k kR k' 1km kkt i?, fa^fkl sifkkm k 
3T«TFT4 (44 "d 45 VRT k 1k^ k ^ 31^ k l^kt t) 

3TE3FT5 3^6 c«TRT 76 ktBk-qRT (1) *JRT 77, 78, 
79 afo 81 k Ulqi<4 k Tift ^rt kt kl Tjkt "f] k 
■JW 3TFtf TfHI k Ikkerfkct kk* k TT^rT #1, 

3T«rfcU : “ 

“3TRJ kk ■% ^THin k fkSRRTTSI 

3 -fern ^<WI, ak 

[wm kR-38013/18/2007-W kR.-1 ] 
tr?. k. kkR, mi kks 
New Delhi, the 26th June, 2007 

S.O. 1968.— In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st July, 2007 as the date on which the 
provisions of Chapter IV (except Sections 44 and 45 which 
have already been brought into force) and Chapter V and 
VI [except sub-section (1) of Section 76 and Sections 77, 
78,79 and 81 which have already been brought into force] 
of the said Act shall come into force in the following areas 
in the State of Andhra Pradesh namely:— 


New ] )elhi, the 26th June, 2007 

S.O. 1967.— - In exercise of the powers conferred 
by sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 194 S (34 of 1948) the Central Government 
hereby appoints the 1st July, 2007 as the date on which the 
provisions of Chapl er IV (except Sections 44 and 45 which 


“All the areas falling within the Revenue Villages of 
Nidamanur, Gudavalli, Doneatkur and Prasadampadu in 
Vijaywada Rural Mandal of Krishna District of Andhra 
Pradesh.” 

[No. S-38013/1S/2007-S.S.I)] 
S.D. XAVIER, Under Secy. 
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